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MammHckor dakynreta, beorpan (Cp6uja)

CTUIIEHOVICTU IIKOJIOBAHM Y MHOCTPAHCTBY:
ITOBPATHUIIN Y AKAJEMCKO] 3AJEITHUIIN Y CPBUJN

Caxerak: Paji ce 6aBu HammM BICOKOOOPa3OBHMM KaJIpOBMMa KOjIf Cy Ce Kao CTH-
MEHJVCTY MOCTAKaeMCKMX CTY/IMja yCaBpIIaBaly Yy MHOCTPAHCTBY, a IOTOM BPaTWUIN
u sanocmmn y Cp6uju. Ilnse papa je a careia Kako oBa TpyIa MOBpPAaTHMKA 3aIocye-
HUX Ha (akynTeTMa ¥ HayJYHMM MHCTUTYTHMa y CpOUju Ipolemyjy cBOje MCKYCTBO
yCaBplIaBamba y MHOCTPAHCTBY. Y aHKETHOM MCTPaXMBalby NPUKYIUBEHM Cy IOfALM O
IIpoljeHaMa IIOBPaTHMKA O TOMeE Y KOjOj MEpM CMaTPajy Jia MM je TO LLUTO Cy Ce IIKOIOBA/IN
Y MHOCTPAHCTBY 3HAUWIO Ja ce 3amocie y CpOuju, KOMMKO NMajy MpUINKe Ja IpYMeHe
CTedyeHa 3Hamba 1 YYeCTBYjy Y OfTydMBaky Ha CBOM PafHOM MeCTY U KOMMKO ce ocehajy
ApYTauujuM Off CBOjUX KOJIEra KOjy Cy ce NIKO/IOBA/IM M CBe BpeMe pajuin y seMbn. Kako
61 TIOTIYHUje caryefany II0I0Xaj TOBPATHNUKA, TOCEOHNM YIIMTHUKOM IMPUKYI/beHe CY
U TIpOLIeHEe HUXOBMX KOJIera O OBMM INUTAbIMA.

KH)Y‘{He peun: BI/ICOKOO6paSOBaHI/I, CTUTIEHIVICTU, Mmrpaumje, MOBpATHUIIN, aKaJie-
MCKa 3ajeIHIIa

YBon

Murpanuje npencrapbajy 3Ha4ajHy II0jaBy Y CaBPEMEHOM JIPYLITBY KOja IpMBJIa-
M ¥ MKy jaBHOCTH, TIOTOTOBO KaJla je ped 0 MUTpanyjaMa BICOKOOOpa3soBaHMX KOju
HAIYIITajy CBOjy 3eM/by y IIOTpasy 3a 60/p1M obpasoBameM, Oyayhuouthy n npodecn-
OHAJ/IHNM YyCaBplIaBaIbeM. CHa)kaH TeXHOJIOIIKN Hampe€mak TOKOM OCaMJeCEeTNX rogHa
IIPOLIJIOT BeKa, IPOMEHe Ha TPXKIIITY pajia U jadarbe eKOHOMIje 3Hamba Koja ce 6asmpa Ha
[IPOM3BOAIL, PACIIOAe/N 1 YIIoTpebu 3Hata u nHpopmanuja (OECD, 2008), gonprHenn
Cy MIHTeH3UBJpPalby MUTPaliija paJiHe CHare Ka pasBljeHoOM ey ceta. Kao mocmenmuia
rrobanu3sanyje IOCTIefbIX JeljeHNja IPOLIOT Beka IIoceOHo ce nosehasaa Murpanuja
BUCOKOCTPYYHMX KafipoBa 1 HayuHmKa (Vasojevi¢, Kirin, Markovi¢, 2017). Meby muma
ce TOKOM JieBefieceTUX rofiHa 360T MOIMTUYKE I eKOHOMCKe Kpu3e Y HAIlOj 3eM/bJ Ha-
IIao U BenuKu 6poj BucokoobpasoBanux wiapux us Cpbuje (Despi¢-Predojevié, 2017).

! nenavasojevic@hotmail.com
2 zkrnjaic@f.bg.ac.rs
3 skirin@mas.bg.ac.rs
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Crynuje koje ce 6aBe y3pOKOM MUTpaLiyja TeMebe Ce yITIaBHOM Ha ,,push-pull reoprjama
y KOjuMa Ce MCTHYe [ja je AMHAMMKA MUTpaljyje BICOKOOOPa3OBaHNX JIULA YC/IOB/bEHA HIL-
BOOM €KOHOMCKOT ¥ IPYIITBEHOT Pa3Boja 3eM/be MOPeKIa MUTPAaHTa U 3eM/be TIpUMaoLa. Y
TOM CMICITY; TOBOPH ce 0 (PaKTOpIMa KOju IIOfCTINYY Ha OfyIasak us sembe (,push factor®) u
oHIMa Koju rmpusiade murpanre (,,pull factor) xa ogpebennm nenrpuma (Filipovi¢, 2012).

ITopauy noxa3syjy ga ce y Cpouju HacTap/ba TPeH[ U3 IPOTEKINX JelleHuja U fa
3eM/by M [ja/be HANyIITa BeluKyu Opoj akageMcku obpasoBanux pynu (Research for
innovation, 2016). Ha ocHoBy n3Bemrraja CBercke 6aHKe 0 mocioBamy, Cpbuja ce Hamasu
Ha IIPBOM MeCTY Y CBeTYy 10 6p0jy BICOKOLIKOJIOBAaHMX Ka/ipoBa KOj! HAIYIITAjy 3eM/by
y opgHOCY Ha 6poj mennx craHoBHuka (World economic forum global competitiveness
report, 2015-2016). Tpe6a, mputom, UMaTH y BUAY Oa Cp61/1ja CIaja y TpaguuOHaIHO
emurpanuony sempy (Greci¢, 2005), ma ce npodwn Hamer Murpanra Mewmao (Krnjaic,
2002), xao 1 fa MUrpanje Mory ja Oygy TpajHe WM IPUBPEMEHe.

ITojaBa ga Mapy, akageMcKy 00pa3soBaHM /by TPAjHO HAIYIITAjy 3eM/bY 1 BUILE
ce He Bpahajy, y HaIlI0j jABHOCTH TPETHPA Ce KAO ,,0[/IB MO3rOBa‘, OffHOCHO Kao IpobieMm
ryOuTKa cTpy4maka. PefleBaHTHa ITepaTypa yKasyje Ha TO [a je TeMa TPajHUX MUrparuja
NOMUHAHTHA, JIOK jeé 3HaTHO Marbe 3aCTyI/b€Ha TeMa NPMBPEMEHNX MUTpanyja Koja ce
OIHOCH Ha MIafie KOjU Ofi/la3e Ha IIKO/IOBalbe 11 YCaBpIIaBaibe Y MHOCTPAHCTBO, a IOTOM
ce Bpahajy y cBojy 3em/py 11 Ty HacTaB/bajy fa xuse 1 page (Jons, 2009; Lee & Kim, 2010;
Vasojevi¢ & Filipovi¢, 2017).

[TpuBpemeHe MUTpalMje BUCOKOOOPAa30BAHMX KaIpOBa

¥ 20. BeKy, UCTpa)KMBaYKI HAIIOPY HAy4YHMKA KOjy Cy IIPOyYaBa/lyi MUrpanuje, Kao u
paji CTpyumaKa Koju Cy ce 6aBU/IM pasBOjHOM MOJIMTIKOM, YIJIABHOM Cy OM/IM ycMepeHN Ha
HeraTMBHe IOC/IeNIie MUTpPALINja, OK Cajia y CBeTy pacte 6poj CTy/uja Koje ToBOpe Y TIpu-
JIOT TOMe JIa BUCOKOOOPa30BaHy MCe/beHNIIN KOjI Ce BpaTe Y 3eM/bY OpekIa (IOBPAaTHMIN)
MOTY Ja CTUMY/IMILLY U IOAP>Ke y4ere U pa3Boj y TuM 3em/baMa (Bodrozié, 2014; Lin, 2010).

[Tporok BucokocTpy4He pagHe cHare (,,brain circulation®) je o k/py4uHOr 3Havaja 3a
eKOHOMMjy U CaBpPeMeHO JIPYLITBO 3Hama. MOOMITHOCT BUCOKOOOPA30BAHNX CTPYUaKa
MOJKe Ia IOKpeHe KyMY/IaTUBHM ITPOlieC HaKHa/IHe aKaieMCKe MOOMTHOCTH 1 YMPeKaBarmbe
ca CTpydmaliiMa ca KojMa Cy IToBpaTHuIy capahusamn y mHocTpaHcTBy (Jons, 2009). Ha
0Baj HA4MH, LMKY/alja BCOKOOOPa30BaHMX CTPYUrbaKa JOIPUHOCH HBUXOBOM JINYHOM
npodecOHATHOM Pa3Bojy U Pa3BOjy HaydHe 3ajefHNIe M APYLITBA Y MATUYHO]j 3eM/bU
(Lee & Kim, 2010). Edextu Mo6MIHOCTH BICOKOOOPA30BAHNX CTPYUIbaKa 1 JOOPOOUT 0
IIPOTOKa BUCOKOOOpasoBaHe panHe cHare (,beneficial brain drain®) cy gyropousn.

Hcrpakusama Koja ce 6aBe heHOMEHOM MOBpPAaTKa BUCOKOOOPAa30BAHUX CTPYUmbaKa
II0Ka3Yjy /la IOBPATHUIYM MMajy IIOTEHIIMjasl la IOCTaHy Pa3BojHa CHaray seMbaMa CBOT
nopekia (King, 2000), a fa peanusanmja Tor IOTeHIMjaIa 3aBICK Of 6apujepa ca Kojuma
ce TIOBPAaTHUIIM CyodaBajy 1 Off IIOPIIKe KOja MOCTOj! y IpeBasmIaxemy Tux bapujepa
(Bodrozi¢, 2014). Y ToM cMMCITy, pelleBaHTHa MHCTPaXKMBaYKa INUTamka ce OJHOCE U Ha
usydaBame ajanTallje MOBPaTHMKA Ha HOBY (OJHOCHO ,CTapy") CpeiMHy U yCIOBe Y
3eM/bU TTOPEK/IA ¥ U3y4YaBakbe U YCIOCTaB/babe MeXaHM3aMa IIpyXBaTaiba IOBPaTHUKA Y
HOBOj, OJHOCHO CTapOj CpeIMHMU. YKPATKO, Paii C€ O OFHOCY IIpeMa /byACKUM pecypcuMa
U BPEJHOCTIIMA KOje Ce TeMeJbe Ha yUery U 00pasoBamby.
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IMogary mcTpaxuBama O BUCOKOOOPA30BAHMM MUTPAHTMMA KOjU CY OTUIIIN 13
Cpbuje mesenecernx ropuna npountor Beka (Predojevi¢-Despi¢, 2017), nokasyjy ma cy
M3ITIEIN 32 NTOBPATaK HAIIMX CTpyumaka 13 AMepuke 1 KaHasie M3BecHMju 3a OHe Koju
pajie Ha YHMBEP3UTETVMA U IIPY UCTPAKMBAYKMM IleHTpuMa. OBa CTyaMja [IoKas3aa je 1
Jla HAIIV CTPY4Ibaliyl CMaTpajy la HeMa peaTHuX MOryhHOCTH 3a IBIXOB MaCOBAH IOBpa-
TaK U3 uHOCTpaHcTBa. C Ipyre cTpaHe, IPOLIEHe CY [ja Hallla 3€M/ba HEJIOBO/bHO KOPUCTU
HOTeHIujasle CBOje Hay4He Aujacnope (Braga Pemry6nuke Cpbuje, 2015).

3a cajia He IIOCTOje crcTeMaTcKu pabeHa McTpakuBarba 0 caBpeMeHJM MUTpaliyjaMa
Ha HauteM npoctopy. Hegocrajy mogaun o 6pojy Mimagux BUCOKOOOPa3OBaHNX KaIpOBa,
IIa U CTUIIEHAVCTA KOju Cy OTHIUIM y MHOCTpaHCTBO. Hemocrajy crymuje o mpodecu-
OHAJTHOM Pa3BOjy HAIINX CTUIIEHAUCTA OIIO fia je ped o OHMMA KOje je CTUIEHAMpaa
npxasa Cpbuja wm ¢y IpuMay HeKe Ipyre, CTpaHe, CTUIEHNje.

Y oBoM pagy 6aBMMO Ce HAIIMM HOBPATHUIVIMA KOjI CY KaO aKaJleMCKI HajycIIe-
IIHUjY CTY[EHTHU IpyMann (Ip>KaBHe U CTpaHe) CTUIICHIMje 3a CTyAMje Y MHOCTpaH-
CTBY U KOjI Cy Ce IIO 3aBPLIETKY LIKOJIOBalba I yCcaBplllaBaiba BpaTUIu y 3eM/by. Peu
je o Tpynmu IOBpaTHNKA KOjU cafia pajie IpYM HAyYHUM MHCTUTYTUMA U (PaKyaTeTUMa y
Cpbujn.

LIub oBora pajia je ma cariefaMo KaKo Hallli IOBPATHUIM 3AIIOCTIEHN Y AKa[[EMCKO)]
3ajeHULM TIPOLErYjy CBOjeé MCKYCTBO IIKONOBala M ycaBplllaBala y MHOCTPAHCTBY.
[Mpenusuuje, mocTaBwi cMo crefeha ncrpaknBadka MUTama: y KOjoj Mepu IOBPATHNU-
IV CMaTpajy fia UM je TO LITO Cy Ce IIKOJOBalIM Yy MHOCTPHCTBY 3HAYMIO Ja Ce 3alIl0-
cre 'y Cp6uju, KOMMKO MMajy IIPUIIMKe [ja IIPUMeHe CTeueHa 3Hamba Y CBOM pajiy, KOJIMKO
UIMajy IpUINKe Ia yIeCTBYjy Y OfIy4MBamky Ha CBOM PaJHOM MECTY 1 KOJIMKO ce ocehajy
APpYTadyjuM Off CBOjMX CapaJHMKa KOju Cy Ce IIKOJIOBA/IN ¥ PajIN/IN Y 3€M/bU.

ITopen cy6jeKTHBHOr [OKUB/baja IIOBPATHMKA O IIOjeAVNHIM HABEEHVNM aCIIeKTH-
Ma, 3aHMMaJIe Cy Hac ¥ IPOLeHe IHUXOBUX KOJIeTa ca KOjMa CBAaKOJJHEBHO HEIOCPEJHO
capabyjy. Ha ocHoBy camomnporiena u npoueta yrBphusane cy pasimuke y Bubemwy camnx
IIOBPATHUKA 1 BbUXOBUX KOJIera-capajiHuKa.

MCTO,I[ UCTpaKMBabkha I U3BOPU ITOAaTaKa

MCHI/ITaHI/IHI/I n opraHI/{saqua NCTpaXXMBama

VcrpaxuBamweM cy 6ume obyxBahene fBe rpyle MCIOMTaHMKA, MOBPATHNUIY U
BUX0Be Kojere-capaguuiu. IIpBy rpyny (N = 64) uMHMIM CY IOBpaTHUIV, HAllK
CTPY4mally KOjU Cy Ce IIKOJIOBAIYM Y MHOCTPAHCTBY KaO CTUIICHIMCTH, Iie CY CTeK/IN
aKaJleMcKa 3Bama I KOjU Cy cajja 3all0C/IeHN Kao MCTPaXKMBayyl IpY HayYHUM VHCTUTY-
tuma (29 mmn 45,3%) nnn xao HacTaBHULM Ha ¢akynretnma (35 win 54,7%) y Cpoujn.
Kpurepujym 3a ogabup oBe rpylie HCIUTAHNKA jecTe Aa Cy 6OPABUIN y MHOCTPAHCTBY
Kao CTUIEHANCTH, 6110 fa ¢y Kopuctuin ctuneranje somahux (20,3%)* win crpannx

4 O6yxsahenn cy nosparuuim xoju cy kopucrunu: Goux 3a Maje ranente ,,JJocureja’, Ponpa-
uujy punna Anexkcangpa I, Kpamescku oM Kapahophesnha, @onpannujy 3a orBopeHo ApyuiT-
BO; cTuneHauje AytoHoMmHe Ilokpajune Bojsopmune (CexperapujaTa 3a HayKy M TE€XHOJIOLIKK
pasBoj), cruiieHuje Koje je moperpusaia Braga COP] y okBupy pecopa MmHUCTapCcTBa 3a HAYKY,
MuHucrapcTBa ofdpasxe.
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(79,6%)° nonaropa. 360r crenypUIHOr HadMHa OfabUpa NCIUTAHNKA M BENTUKOT 6poja
3eMajba y KOjuMa Cy Ce IIKOJIOBA/IN, MOTY Ce M3JIBOjUTH ,ABa 00pasoBHa Kpyra“ cTu-
IIeHMCTA, eBPOICKH (76,6%) u amepuukn (23,4%). OBakBy pacHofieNny CTUIICHUCTA
IpeMa MeCTy CTyAupamba TyMadyuMo nocTojameM Illanrajcke nmmcre NpecTV>KHUX YHHU-
Bep3aureTa’.

C 063upoM Ha 1071, Y30paK je yjenHaueH (IO 32 MCIIMTAHMKA XKEHCKOT U MYILIKOT
1071a), a ¢ 063MPOM Ha FOfjMIHe CTApOCTH HajOPOjHMjU CY MCIIMTaHULM 13 HajMabe rpyme
oz 30 1o 39 ropyHA KOj1 YMHe IIOJIOBUHY y30pKa (49,1%), a IOTOM y HapeJHIM CTapOCHUM
rpymama 6poj ucnnranuka omazga: 40-49 roguua uma 30,5%, 50-59 ropuna nma 18,6% u
npexo 60 roguHa uMa 1,8% ucnmuranmka. Y U3IBOjeHMM CTapOCHUM KaTeropujama, uc-
MUTAaHUIY CY yjefHaueHO pacrnopehenn ¢ 0631pom Ha HOL.

ITocmMaTpaHO 1O Hay4HMM OO/IACTMMA KOje Cy 3aBpIIM/IM U KOjuMa ce OaBe HaIly
ucnuTaHuIu: 46% mpunajga ApyIITBEHO-XyMaHUCTUYIKIM HayKaMa, 31,25% TeXHIM4Ko-
-TEXHOJIOLIKNM, a 21,8% npuponHo-MaTeMardkuM Haykama.” OHu cy y Hajsehem 6pojy
KOPMCTVJIV CTUIICHAV]Y 3a CTUL[abe AUIUIOMe JOKTOpa Hayka (65,9%), 3aTHM 3a cCTULame
Mmactep gumioMa (21,9%) u HajMame 3a CTHUIabe IOCTHOKTOPCKMUX amiuioMa (12,5%).
OBu mogany MOry ce TYMAauMTH TMMe IITO 33 3aIllOC/IeHE y aKafleMCKOj 3ajeHMIN Ha-
CTaBaK CTyfMja IOC/Ie CTHLaba JOKTOPCKe AUIIIOME HUje YCI0B HanpenoBamwa. Hajsehn
6poj crymeHara 60paBmoO je Ha LIKOJIOBAY Y MHOCTPAHCTBY 5-6 ropuHa (31,2%), moTom
crefie OHM Koju Cy posenu 3—4 roguHe (29,6%), a satum 1-2 ropure (26,5%) u Ha Kpajy
OHU KOju Cy IIPOBE/IN IIPeKO 7 FOAMHA Y MHOCTpaHCTBY (12,5%). Ilepuop nmpoBenen Ha
HIKO/IOBAKY Y MHOCTPAHCTBY ITOBE3aH je Ca HMBOOM 3aBPLIEHNUX CTY/Mja IOBPAaTHUKA.

Vcrpaxusame Iokasyje na Hajsehu 6poj mosparauka (79,6%) mormde 13 Hopo-
Auua rje jesaH win 06a poauTe/ba IPUNAajy HajoOpasoBaHUjeM CI0jy CTAHOBHUIITBA.
IIpenusuuje: 53,1% popnTe/ba HAIIMX UCOMTAHMKA MMa JUIIOMY OCHOBHMX aKaJleMCKIX
cTynuja, 18,7% JOKTOPCKUX CTyAuja u 7,8% Maructapckux cryauja. OBe IofgaTke MoXKe-
MO TYMadNTH Ka0 CaMOPenpoayKuujy obpasosue enute y Cpouju.

HOpyry rpyny (N = 61) unHMIe Cy Ko/mere MCNMTAHNKA U3 IpBe IPpyTie, KOju ca Io-
BPaTHMIMMA pajie ¥ MICTOj Hay4HOj/06pa30oBHO] yCTaHOBY 1 CBaKOiHeBHO capabyjy, u To
27 yicnuTaHMKa MyIIKOT osa (44,3%) 1 34 ncnmraHuie xxeHckor nona (55,7%). Y Hayd-
HMM MHCTHTYTUMa Y Cpbuju 3amocieHo ux je 49,2%, a Ha dpakynreruma y Cpouju 50,8%.

5 O6yxBaheHu cy mOBpaTHMI KOjU Cy KOPUCTIIN CTUIIEH/{Mje CTPAHUX JOHATOPA KAO IITO CY: POH-
nosu (DAAD, Fulbright, Alexander von Humboldt, Soros, OSI / Chevening Scholarship [British
Council], OpymrBo Max-Plank, Overseas Research Students Award Scheme, ERASMUSM-
MUNDUS Sigma A2, Open Society Foundation, Peksim, Shell Centenary Scholarship Fund,
Marie Curie, Eiselen Foundation, Dutch Foundation for Science and Research, Strathclyde,
Centre National de la Recherche Scientifique, Anastasios G. Levendis, National Science
Foundation SAD); Bmage u MMHICTApCTBa CTPAaHMUX BIaja (I/ITazmje, bpurannuje, llnanuje,
Yemke, Mabapcke, ®paniycke, Vspaena); yuusepsuteru u ¢daxynretn (Cambridge, Harvard,
TUFTS, Haifa, Goodman Scholarship Jork, Clarkson, Strathclyde, Glazgov, Colorado at Boulder,
Notingemu, Reding).

Academic Ranking of World Universities, ARWU.

Ipyma GMOMEAMIMHCKIX HayKa je OBOM IPWIMKOM M30CTaB/beHa 360r crenuduaHocT 3amo-
I/baBatba 1 PAJJHOT MeCTa Y 3[PaBCTBEHNM 1 MEAMIHCKIM yCTaHOBaMa (Ior/enaru: Vasojevié
&Filipovi¢, 2017).

N o
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Y peanusaumju UCTpaXMBama CyOUMIN CMO ce ca HusoM mpobiaema. C 063upom
Ha 1O fa y Cpbuju He mocToju 6asa mogaraka o CTy[EHTIIMA KOjU CY Ce HIKOIOBAIN Y
MHOCTPAHCTBY, Oumu cMo mpuHybeHM ma camm M3ABOjUMO IOTEHIWja/He MCIUTAHMU-
ke8. TToce6HO orpaHMYerse IPONU3IAsy OTY/A WITO CY Y Y30PKY MCIMTaHMKA-TIOBPATHN-
Ka Mo ja 6yny obyxBaheHu caMo OHU KOju Cy IPMXBATHIM [ja IIONMyHe YIUTHUK, a
IIPUTOM CY MMAaJII ¥ CaIJTACHOCT CBOjUX CapafIHMKa Jla M OHM IPUXBATAjy [ja yIeCTBYjy Y
UCTPaXNBamY.

3a moTpebe 0BOT MCTPAXMBabha KOHCTPYUCAH je YIIMTHUK 32 IPUKYI/bakbe IPOLieHa
HAIINX [MOBPAaTHMKA O HOOPOOUTH KOje MMajy Off LIKOJIOBalha y MHOCTPAHCTBY y CBOM
npodecoHaTHOM pajy U IapasenHa ¢opMa yIUTHIKA HAMeHbeHa IIPYUKYIUbaby IpolLie-
Ha BIXOBUX KOJIera Koje ce OffHOCe Ha JICTe aclleKTe pajia MCIMTaHNKa-[IoBpaTHNKa. O6a
YIUTHIKA CauiibeHa Cy y 00Ky ckaste JInkepTOBOr TUIIA. VICIUTAHNIN Cy OATOBApan
#ajyhu mmporjeHe Ha eTOCTENEHO) CKam®.

[Topep onmrTux coumo-pemorpadckux nogaraka (17 mirama), IpBYU YITHHMK Cafi-
P>KM YKYTIHO 31 uTame 3a MUCIUTHBAbe CTABOBA Y MUII/beHha IOBPATHUKA, a IPYTU YIIUT-
HUK 11 IMTama HaMembeHNX 3a IPUKYIUbakbe NPolieHa BIXO0BUX capafHuKa. [Intama cy
rpymnmcaHa y 6710KOBe KOji ce OJHOCe Ha MCTe aciieKTe. To Cy: IIpoLieHa yTuIiaja Koju
jé MMajio IIKO/OBalbe M yCaBpIllaBarme y MHOCTPAHCTBY HA 3aIlOC/elbe MMOBPAaTHUKA;
MOryhHOCT IpMMeHe CTeYeHOT 3Halba MOBPATHMKA y PAJHOj OpraHM3aIVji; IPUINKE
3a yuemrhe y JOHOIIEHY OMIyKa Y PAfHOj OpPraHM3aLNjIt; PA3TNIUTOCT IIOBPATHUKA OF
BIXOBJX KoJIera (Koje HICY CTeK/Ie aKaJileMCKa 3Bamba Y MHOCTPAHCTBY).

VcrpakuBarbe je cripoBefeHo Ha Teputopuju Penry6mke Cpouje Tokom 2015. ropu-
He. [Togaun cy o6pabhenn mpumenom craTuctidkor mporpama ,IBM SPSS19

PeSYIITaTI/I UCTpaXnBamba

Ha ocHoBY npukyIpeHIx (caMo)IpolieHa MOBPAaTHUKA U MTPOLIeHA HIXOBUX KOJIe-
ra-capajiHuKa, fobujeHe Cy [Be NepCIeKTBE MMOM0XKaja HAINMX CTPYUmaKa KOjU Cy ce
IIKO/IOBAJIY Y MHOCTPAHCTBY U OOMUTIMA KOje Off TOT MCKYCTBa MMajy Ha PafiHOM MeCTY.
[MpencraBuhemo cBako oy Bubemwa 1 MOTOM VX YHOPEINTIL.

CamorpolieHe MOBpaTHMKA

3aHMMaIo Hac je Y K0joj Mepy IOBPAaTHUILIM NIPOLEHYjy Aa je MCKYCTBO 6OpaBKa U

CTyAMpama y MHOCTPAHCTBY BA)KHO 3a [OjeIIHe ACIIEeKTe HIXOBOT PAJHOTr aHI'a)XOBarbha
Tabena 1

TokoM MCTpaKMBarba HaMIasUINM CMO Ha pasmMduTe TellKohe, a jemHa of mux 6mma je 1 Ta
7la HICMO MOITIM Jla CTYIMMO y KOHTAaKT AMPEKTHO ca CBMM McnuraHunuma. Crora cMo mpe-
KO TIOCpefHMKa (HIp. IpOfeKaHa 3a HACTaBY, CeKpeTapa, IPaBHUX CIY>KOM) C/IaMM yIUTHUKe
Kako 611 X OHU [ajbe MpocaehuBany HalIMM UCIMTAHUIIMA I HAKOH 3aBPLICHOT MICIUTUBAbA
HaMa Bpaham. Ha oBaj HaunH cMo nocTynasm jep ogpebenn 6poj MHCTUTYLMja Hitje 6110 BO/baH
Ia HaM oMOryhM KOHTAKT ca MCIuTaHuuuMa. Ydemhe y MCTpaXuBamy OMIO je aHOHUMHO U
106POBOJBHO.

®

91— YOIIIITE C€ HE CIIAXKEM, 2 - IIPETEXXKHO C€ HE CIIAXKEM, 3 — HUTU Cce C/TayKeM HUTU Ce He CTIaXKeM,
4 - IIPETEXXHO C€ CIaXKEM, 5- Y DOTIYHOCTU C€ C/TaXKEM.
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ITocMaTpaHO Ha HMBOY Lie/IOT Y30pKa, IOBPaTHUIM ce IpeTexxHo ocehajy mpnm-
xBaheHNM y CBOjUM pajHNUM CpelMHaMa, O YeMy CBeflOYM HajBMIIa foOujeHa cpefba
BpegHOCT (M =4,06) 11 Haju3pakeHNja YjefHaYeHOCT BIXOBYX Bibhera je yIrpaBo 110 0BoM
mutawy (SD = 1,006). OHM mpolemsyjy fia yITaBHOM MMajy MOTYhHOCTM fa IpUMeEmYjy
CT€YeHa 3Haa Ha CBOM PAaJJHOM MECTY — IIPETEXXHO U Y HOTIYHOCTH Ca TOM TBPAHOM
cnaxke ce ckopo 60% (57,8%), a 0 ToMe roBope BPeJHOCTY JeCKPUIITUBHUX CTATUCTUKA,
Mepe neHTpanHe TeHgeHuuje (M = 3,61) 1 IpUINYHO M3paXKeHA YjegHaueHOCT Bubermba
MCIMTAHVKA KaJla Ce pajiu O IPMMeHM CTedeHMX 3Hama (SD = 1,34) [m

Ha uMajy mpuamke fia y4eCTBYjy Y OQIy4MBalby Ha CBOM PaJlHOM MECTY IIpOLiembyje
oKo0 45% ucnurannka. Yak TpehyuHa moBpaTHuKa U3 y30pKa (34,3%) He ciaxke ce, Ipe-
TEXHO U/ YOIILITE, Ca TBPAH-OM Jla UMajy IPU/IMKE []a Of/Iydyjy Ha CBOM PajIHOM MECTY.
To mTO je HajHIDKA Cpeliba BpeTHOCT Ha cKamu (3,05) 1106MjeHa YIPaBO 3a OBaj acIeKT,
MOXe fla yKa3syje, IOpeJ; BbUXOBe IIpolieHe mocTojeher crama, 1 Ha TO [ja HAIIU UCIINU-
TaHMIY BUCOKO BPelHYjy MOryhHOCT ydecTBOBama y JOHOLICHY OIJIYKa U yIIpaB/bamby
COIICTBEHOM Kap}jepoM, LITO MOXKEMO OYeKMBATH Off BUCOKOOOPa30BaHOT CTPYYHOT Ka-
mpa. ITpu TyMaderby OBUX pe3y/TaTa Ba/ba MMATy Ha yMy fia CY 3a PO eCHOHaIHM yCIIeX
HapO4MTO Ba)kHe TPM BpcTe npehyTHOr pasyMeBama y IIOIJIeNY yIIpaB/barba: cCOOOM, py-
TMMa U COICTBeHOM KapujepoM (Sternberg, 1991). ¥ ncrtpaxuBamy Koje Cy CIIPOBeIN
Baruep n Crepubepr (mpema: Sternberg, 1991), mokasano ce fa je ¢ yCIEXOM y IOCTY
HajBUIIe KOpenyupasa cKaja Koja je Mepua yCIlexX y yIpaB/barby COIICTBEHOM KapujepoM.

VlcnuTaHNIM-IOBpAaTHULY HeMajy HeKy ofpebeH cTaB 0 TOMe KOJIMKO je TO LITO CY
ce LIKO/IOBA/IM Y MHOCTPAHCTBY yTHULIA/IO HA CAMO 3aI0C/Iebe, Kao HU JJOXKIBIbaj cebe Kao
ApYTauMjux Off KO/era ca Kojuma pajie. 3aHMM/bMBO j€ [lJa OHM Ha OBaj HAYMH UCKa3Yjy fa
He CMaTpajy a UM je UCKYCTBO O0paBKa U IIKOIOBaba Y MHOCTPAHCTBY 3HAYAjHO JOIIPH-
Hero fia ce 3arocre y Cp6uju, HuTHu fa ce ocehajy pasnuauTum off CBOjUX Kojera Koje ¢y
ce o6pasoBaie 1 pajiuiIe y 3eM/bI.

ITposepene cy pasinke usmeby (mop)rpymna noparHuka ¢ 063MpoM Ha 110/ M MECTO
3aII0CTIeha Y MCKAa3aHOM HIBOY CAaITaCHOCTH IIPOLEHA O YTUIIAjY HBUXOBOT IIKOIOBarba
Yy MHOCTPAHCTBY Ha IOjefiiHe MCIMTHUBAHe acleKTe pajia: 3amocyerme, MoryhHocTn mo-
BpaTHMKA [Ia IPMMEHE CTEYEHA 3HaMa U Jla YUYECTBYjy Y OfIly4MBaiby Ha CBOM PaJHOM
Mmecty. Hucy yrBpbene craructidxn 3HauajHe pasinke n3mely MyIIKUX U >KEHCKUX UC-
MIMTaHMKA-IIOBPAaTHUKA y MICKA3aHOM HMBOY CaIJIACHOCTH IIPOLieHA O YTUIA]y HUXOBOT
IIKO/IOBaka Y MHOCTPAHCTBY 110 MOjelVTHUM MCIUTVBAHUM aCTIeKTUMA Paja.

T-TecT He3aBUCHUX y30paKa IIOKasyje fla CTUIEHAVMCTU-TIOBPATHUIIM 3aBUCHO Off
MecCTa Ifie pajie PasIM4nuTO OLElbYjy YTUIIAj KOjU je CTyauparme y MHOCTPAHCTBY MMAJI0
Ha BIXOBO 3amociemne (t = -2,10, p < 0,04). Haume, 3amociern npyu HayYHUM MHCTU-
TYTUMa IIPOLEYjy [ je TO IITO Cy Ce MIKO/IOBalU y MHOCTPAHCTBY BHUILE JIOMPUHENO
IMXOBOM 3aIIOI/baBalby HEro IITO TO 3a CBOj PajjHM CTAaTYyC CMATpajy MOBPAaTHUIN 3a-
nocnenn Ha pakynrernma (M = 3,62 y ogrocy Ha M = 2,89). [lobujeHa pasimka y mpore-
HII 3HaYaja KOjy MMa MCKYCTBO IIKO/IOBakha Y MHOCTPAHCTBY 3a 3amolbaBame y Cpouju
MOJe Jla YKasyje Ha JJOKIB/baj Behe OTBOPEHOCTN MHCTUTYTa U BpeJHOBaHe NCKYCTBA
IIKOJIOBakba Y MHOCTPAHCTBY, OFHOCHO OYeKMBatbe OOPOOUTH KOjy 3aIl0C/IeHN TIOBpAT-
HUIIM MOTY Ja YHeCy Y CBOjy pajjHy CpeMHy Yy HayYHUM MHCTUTyTHMa. Moryhe je ma
mobujeHa pasnmKa roBOpPM M O OYeKMBalby MOBPATHMKA 3aIIOCTIEHNX Ha (aKyaITeTy 1 O
TOMe JJa OHM CMaTpajy fia je yIipaBo TO OHO pajJiHO MECTO KOje Cy M OYeKMBa/M He3aBIUC-
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HO I IIpe OJ/IacKa Ha LIKO/IOBalbe 1 yCaBpllaBake Y MHOCTPaHCTBO. [JobujeHe nporieHe
HalllMIX VICHUTAaHMKa MOTI'y C€ TYMA4INUTN N Y KOHTEKCTY yIore 06pa3OBHOr cucreMa KOjI/I
KOHTpOJINIIIe pacIofieny craryca 1 mpusuieruja (Bourdieu, 1988).

Kaxko Koznere npouemyjy IOBpaTHUKE ca KOjuMa paje?

Kako 61 moTnyHuje carnefany MoJoXKaj MOBPATHNUKA, IIOjefiMHe aCIeKTe HIIXOBOT
PaJIHOT aHTaXKOBama U OOPOOUTH KOjy UMajy O CTYAMpPatha Y UHOCTPAHCTBY, HOCEOHNM
YIIUTHUKOM IIPUKYII/beHE Cy ¥ IIPOlieHe IhbUXOBUX Kojlera m

[TocmaTpaHO Ha HMBOY OBOT IIOJY30pPKa, KOJere MOBPAaTHUKA HeMajy ofipeheH cras
0 TOMe KO/MHUKO je 6opaBak MOBpaTHMKA YTUIIA0 HA BUXOB 3amocnewe. OHM cMaTpajy
fla TIOBPATHUIIM YIVIABHOM MMajy NpUINKe fla IIPUMeHe cTedeHa 3Hama (M = 3,95) u
Y4eCTBYjy Y OIy4MBamby Ha CBOM pagHoM MecTy (M = 3,72). MoxeMo fa 3aK/by4iMO
7la OHM IleHe 3Halbe CBOjMX KOJlera-I0OBPaTHMKA M MICKYCTBO KOje CY CTEK/IN Y ApyradujeM
OKDY>XelY Y MHOCTPAHCTBY, a Jja UX, IPUTOM, He BUJI€ Kao Apyraunje.

ITpoBepeHe cy pasnuke usmeby (1mop)rpymna Kojera HallMx MCIUTaHMKA-TIOBPATHU-
Ka KaKo 611CMO BUJieNN Jia M C 063MpPOM Ha IIOJT I MEeCTO IJXOBOT 3aII0CTIeha TI0CTOje
3HayajHe pas/IMKe y MCKa3aHOM HMBOY CaIJIaCHOCTY IIPOIieHa O YTUIIAjy IIKOIOBaba I10-
BpaTHUKA y MHOCTPAHCTBY HA IOjefiiHe aclieKTe paja (3armociemwe, MOryhHoCTH moBpar-
HUKa Jla IPMMeHe CTeYeHa 3Hamba 1 Y4eCTBYjy Y ofIyunBamy). TecTupaHa je pasnuky
usMebhy monosa 1o nojenyHUM actektuMa. [Jo6ujeHn pesynrTar mokasyje CTaTUCTUYKH
3HAYajHY pas/IuKy u3Mely momoBa jenuHo y IOITIeAy mpolieHe MOryhHOCTI MOBpaTHMKA
fia IpuMemYjy 3Hama (t = -2,04, p < 0,05). Y ogHOCY Ha Kojlere IIOBPaTHMKA MYIIKapIie,
>KeHe MpOliebyjy fla TIOBPATHULM MMajy BMILe IIPUIMKe Ja IpUMebYjy 3Hama (Cpefmba
BPERHOCT je 4,21, a cpenma BPeFHOCT 3a MpOLeHe HUXOBUX KOJera MyIukapama 3,63).
ITpeTmocTaB/baMo Jia Ce OBa pas/nKa y IpoljeHaMa MOJXKe je[fHMM Je/IOM TyMaduTu sehnm
OYeKMBambMMa KOje MMajy MYIIKapLH.

Tectupamu cMo (T-TecToM He3aBUCHMX y30paKa) fia i ¢ 063MPOM Ha MecCTo 3a-
IIOC/Ierba KOJIETe PasINyYUTO IPOLEbYjy 1ojefiHe aclleKTe aHTa)KoBakba IIOBPaTHIKA Ha
nocrny. Ilokasano ce fja 3aBMCHO Of TOTa Ifie pajie, CApaHULIM PasINIUTO IPOLEHYjy
IIpU/IMKE CBOjUX KOJIETa-NIOBPAaTHMKA fla IPUMEIbYjy CTedeHa 3Haa Ha PaJlHOM MECTy
(t=3,28,p <0,02) . Hamume, Konere noBpaTHMuKa Kojyu Cy ¥ caMy 3aIlOC/IEHNU
Ha aKy/nTeTVMa 3HaTHO BUIE CMATPajy, Y OBHOCY Ha MCTPaKMBade Y MHCTUTYTUMA, Ja
BIIXOBE KOJIeTe-[IOBPaTHNUIY VIMajy IPIIMKe /ia TIPYMeHe CBOja 3Hamwa (4,35 y ofHOoCY Ha
3,53). Tymauemwy oBux pesynrara Tpeba IPUCTYIUTH 06a3pMBO jep He 3HAMO fia /I U ¥
KOjOj Mepy MCIO/beHEe pas/MKe OfipakaBajy IMpOlieHe CapajlHMKa O MHaye pasInduTUM
MoryhHOCTIMMa 3alOCTIeHnX Ha (aKyITeTrMa Y OFHOCY Ha MCTPaXKMBade Py UHCTUTY-
TUMa Y IOI/Ie[ly IPU/IMKA Ia KOPJCTE 3Hatba M VICKYCTBa y pafy.

[Topebheme camonporeHa IOBpaTHNKA
U TIPOLIeHA HIXOBUX KOJleTa-CapajHIKa

HpI/ITII/IKe Ha pagHOM MECTYy HalIMX IIOBpaTHMKa 3aIllOCI€HNX Y aKaI[eMCKOj
SanI[HI/I]_U/I, IIOCMATPAHO U3 IUXOBE IEPCIIEKTUBE N IEPCIEKTNBE IbUXOBUX KOJIETa HE

usrnenajy 6utno npyraunje (Ta6ena 5). Vicnuranuim 06a ysopka fam Cy IPUINYHO yca-
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IJIallieHe TIPOLieHe O YTUIIAjy KOji je MMao 60paBaK y MHOCTPAHCTBY Ha 3aIlOC/IeHhe I0-
BpaTHUKA U IPUINKE [la IPUMelbYjy CTedeHa 3Hamba y cBoM pafy. Takobe, He pasnukyjy ce
OMTHO HJ CaMOIIpOLieHe IIOBPAaTHMKA O TOMe KaKo ce ocehajy y cBOM paJiHOM OKpYXKemY,
KOJIVIKO Ce Pas/IMKYjy Off KOJIera, capaJiHiKa U KOJIMKO Cy mpyuxBaheHM y ogHOCY Ha IIpo-
1LieHe KOJIeTa, OJJHOCHO Ha TO KaKO MX KOJIeTe BUJE, KONMUKO Cy JPYrauuju U KOIUKO Cy
npuxsaheHn y cB0joj pajjHOj CpeMHI.

Vcnutannum o6a y30pka IPeTeXHO ce CIaxy ca NMoHyDeHMM TBpfamaMa 3a I10-
jenMHe acIeKTe, a foOujeHe Cy BUCOKe BPeTHOCTH Off 00e IPyIIe 3a aCIeKT KOju ce OTHOCU
Ha MOTyhHOCTHM Koje MOBPaTHUIIM MMajy 3a IPUMEHY 3Haa Y CBOM pafly (Cpenimbe Bper-
Hoctu 3,61 u 3,72). Moxe ce Bufietu fia 06e TpyIle HAlIMX MCIUTAaHUKA CMATPajy Aa I1o-
BpaTHUIIV MMajy NPWINKY Jia IPYMEHE 3Haba.

JenmHa CTATMCTMYKM 3Ha4YajHA pas/MKa y IPOLieHaMa IIOjelMHNUX acleKaTa usMeby
IIOBpaTHMKa M IUXOBUX KOJI€ra-capagHKa OJHOCKM C€ Ha IPpOLEHY MOI'thOCTI/I
omTyuuBama IIOBpaTHMKA Ha pagHOM Mecty (t = 121,93, p < 0,01). CapagHunm
Hpoue}byjy Ja IbUXOBE KOJIETE-TIOBPpaTHNIN I/[Majy BuyII€ IIPUINMKE 3a O/Iy4MBabe HETO
camn nopaTHuiu. OBaj pesy/lTaT yKasyje Ha TO Ja HAIlM MCIMUTAHUIM-TIOBPATHULIU
BpeHYjy y‘{emhe Y BOHOUIEIY OITyKa KOje C€ TUYY IUXOBOT JIMYHOT HpO(I)eCMOHaHHOF
aHTa)KOBakba I HAIIPENoBaha, KAo M Pa3Boja MHCTUTYILIMjE Y KOjoj pajie. 3Ha4ajHa pas/iu-
Ka y Bubemy Kozera 1o 0BOM IUTalby MOXKe Jla Ce CXBAaTM M Kao II0Ka3aresb [ja je IIOBpar-
HUL[MIMA HOTPeOHO [ja MMajy BUIIe IPIINMKE /I IIPOCTOPA 32 Oy IMBAIbeE.

HPI/I TyMad€iby OBMX pa3jiKa Ba/ba MMATUN y BUAY Aa Cy HallMl CTUIIEHAUCTH, Y
UCTpaXUBamy CIIpoBefieHoM 90-ux ropuHa mpouuior Beka (Krnjai¢, 2002), kao passore
fla Ofly Y MHOCTPAHCTBO HABOJW/IN, IIP€ CBETa, Pa3/iore HayuyHe IPUPOJie: HUBO HAyYHO-
-MCTPa>KMBAYKOT Pajia U IeroBe OpraHusalje, OpXku MpoToK MHGOpMaluja U CIMYHO.
OBM pasnosu 3a eBeHTYaTHy MUTPAlMjy KOje Cy HaBOAMIM HAIUM HajyCHEIIHMUjU CTy-
IieHTU roBope, usMeby ocrayor, f1a oHM BeoMa BpefiHYjy YcIoBe 3a paj u MoryhHoctn
OJTyuMBatba Ha IIOCITY.

Huckycuja

Ob6pasoBame 11 ycaBplllaBambe CTPYUmbaKa y BeIMKUM U MPUSHATUM HayIHUM IeH-
TpUMa IIPUINKA je He CaMO 3a JIMYHM HAy4HY ¥ IPOQeCHOHaTHY pasBoj HETo U 3a Halpe-
[laK aKafleMcKe 3ajefHMIIe ¥ IPYLITBA 3eM/be IopeKa. Jnak, y ApylITBeH!M 1 HayYHUM
kpyrosuma y Cpbuju peTKo ce TOBOPU O MJIAJJIM BUCOKOOOPa30BaHNM JbyUMa KOjU CY
OITYYMIIN [ia Ce BpaTe Y 3eM/bY IIOC/Ie IIIKO/IOBAba Y MHOCTPAHCTBY, @ HEIOCTajy CTyAuje O
MOBPATHMUIIMMA J UCTPAXKMBAa O MO3UTVBHUM UCKYCTBYMA ITOBPATHMKA Y O O3UTHB-
HMM epeKTUMa 3a HOBPATHMUKe I APYLItBO, OMHOCHO aKafieMCKy 3ajeanuiry. Crora cMo ce
y OBOM pajy 6aBW/IM HOBPaTHMUIMMA, HALIMM CTPYYHaliiiMa KOjU CY Ko HajyCIIelIHUju
CTYAEHTV IpUMau CTUIIEH/Yje 3a IIKOTIOBalbe Y MHOCTPAHCTBY, I7ie CY CTeK/IM aKaJeM-
CKa 3Baba, a 110 OBPATKY Y 3eM/bY 3aIIOCTIMIN Ce Y aKaJieMCKOj 3ajeTHUIIL.

3aHMM/BMBO je Jla HAIlM MCIUTAHUIM He CMATPAjy [ia UM je MCKYCTBO IIKOJIOBaHa
y MHOCTPAHCTBY 3Ha4ajHO OIPHHENO fia ce 3anocne y Cpbuju, HuTu fa ce ocehajy pas-
JMYUTUM Of CBOjUX KOJIeTa Koje Cy ce oO6pasoBajie 1 pajuie cBe BpeMe y seM/bu. Ilopanin
II0Ka3yjy la OBPATHMUIM 3aBUCHO Off MeCTa I7ie pajie pasnM4nTO OLlekbYjy YTHUIIAj Koju je
CTyAMpame y MHOCTPAHCTBY MIMaJIO Ha IbJMIXOBO 3amocieme. Hanme, 3anocienn npu Ha-
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YYHUM MHCTUTYTUMAa IPOLEbYjY [ je TO LITO Cy Ce MIKO/IOBA/IM Y MHOCTPAHCTBY BUILE
MOIIPUHENO HBUXOBOM 3allOLI/baBakby HEro LITO TO 3a CBOj PAfHM CTAaTyC CMAaTpajy II0-
BPATHUIIM 3aIIOCTIEHM Ha GaKyNATeTHMA.

ITepreniuja BUXOBUX KONEra, Kajja IPOIeryjy MOTyhHOCTU IIpuMeHe 3Hama I10-
BpaTHMKA Ha CBOM PaJJHOM MeCTY, pas/iKyje ce C 003MpOM Ha IIOJI M MEeCTO 3aIoCyIelba.
JKene y opgHOCy Ha cBoOje Kojere MyIIKaplie CMAaTpajy [jla MOBPAaTHUIM MMajy BUIIeE
MoryhHocCTM 3a mpuMeHY 3Hama y CBOM pajly, a TAKO IPOLIeIbYjy U 3aIl0CIeHN Ha daKy-
TEeTY Yy OGHOCY Ha CBOje KoJlere Koje pajie TPy HayYHUM MHCTUTYTUMA.

Kapa ce ykpcre o6a Bubema, Hajpeha pasnuka nameby moBparHuka u BHUXOBUX KO-
Jlera McKasasa ce y Bubemwy npumka u MoryhHocty 3a orydunsame. Komere cMaTpajy ma
IIOBPATHMUIM MMAjy BUILE IPUIMKA [Ja OJIydyjy HEro IITO TO CMaTpajy CaMi ITOBPATHU-
1M KojuMa Oy OfiroBapajio fia MMajy BMIlLe IIPU/IMKA [ia OJIydyjy Ha TeMe/by pasyMeBarba
OKOJTHOCTH 11 3axTeBa npodecuje. OBakaB OFHOC IpeMa yuelhy y yIipaB/batby COICTBEHOM
Kap1jepoM je 1 O4eKMBaH 3a MCIIUTAHIKE 113 OIy/Ialje BICOKOOOPa3OBaHIX CTPYmhaKa.

Ha ocnoBy pesynrara BUAMMO [ja HallM IIOBPaTHULM KOjU Cy 3aIlOC/IEHN y aKa-
[EMCKO] 3aje[IHULM NOXXMB/baBajy HayYHE MHCTUTYTE KaO HEIITO OTBOPEHNje Y OHOCY
Ha ¢axy/TeTe y IOIIefy IpYjeMa HOBUX capafiHVKa KOjy MMajy UCKYCTBO LIKO/IOBAba 1
6opaBKa y MHOCTpaHCTBY. Kosere Koje pajie y HacTaBM IIepLUIINPajy /ia BIXOBe KoJere-
-NOBPAaTHUIIM KOj) AMPEKTHO pajie ca CTY[eHTIMA UMajy Bulile MOryhHOCTH fja IpuMeHe
3Hamba HEero OHM KOju pafie Ipy MHCTUTYTUMa. Hamas ma cpefuna Koja ce mepuunumpa
Kao OTBOpEHMja 3a IpujeM Kojera Koju cy ce 00pa3oBaiy y MHOCTPAHCTBY HMje U OHa
y K0joj MMa Bullle MOTyhHOCT) 3a IIpMMeHy 3Haba, YKasyje Ha IpobneMe ofrosapajyher
YK/by4MBaka HAIIMX IIOBPATHUKA Y aKaleMCKy 3ajefHUIy, BpENHOBaba HUXOBOT JC-
KyCTBa 11 MOTYhHOCTH fla y CBAaKOJHEBHOM Pafly TIPMMEmbYjy 3Hama ¥ BeNITHHE, Ja UX
pasMembyjy ca KojleraMa-capajHuImMa, Kao u ca miuabum xonerama u crypenTuma. Ilo-
Tpe6HO je fabe MpofyO/beHO KBATMTATUBHO MCTPaXKUBaIbe: OKpYy)XXemwa 1 MoryhHoctu
KOje MOBPAaTHULM MMajy la KOPUCTE 3Hambe ¥ KOMIIETEHIIMje ¥ CBOM HayYHOUCTPAXKM-
BAa4YKOM Pajiy, Kao ¥ Ha4ulMHa KOMYHMKaIije I IIperpeKa Ha Koje Halase y CBOjoj Pa/jHOj
cpepyan. Ha Kpajy, Ba/ba MMaTy Ha yMYy Jla je TeHepaM3aliija Hajlasa OBOT MCTPaXKBarba
OrpaHMYeHa HAYMHOM 1300pa MCIUTaHMKA. Y HAlOj CPEfVHM HeMa CUCTeMaTCKOT
npahema HU CBeOOYXBaTHMX IOfaTaka O OpOjy CTUIIGHAMCTA Ha IIKOJIOBabY Yy VHO-
CTPAHCTBY, Te Cy Y30paK YMHIIN UCIIUTAaHUIIN IO KOjYX CMO MOITIM Jia ioheMo 1 Koju cy
IIPUXBATWUIN J]a YYECTBYjy Y UCTpaskMBalby.

3aK/byyak

C 0631pom Ha 3Ha4aj MobumHOCTH Y capemenoM ceety (Cikié, Stojsin, 2017) u ga
he, o ceemy cynehu, MmoryhHoCTI 32 MOOMITHOCT BUCOKOCTPYYHMX KaJpOBa U TaJeHaTa
koHTUHYMpaHo pactu (OECD, 2008), HEONXOFHO je OCMMUII/bABATY Pas/IMINTe HadMHE
3a IpMBJIaYelbe 1 YK/bY4MBak-€ IIOBPATHNKA Y HAY4HY 3ajeJHUILY, IbJIX0OBO 3all0ol/baBarbe
n MoryhHOCTM fja KO Hac IpeHoce, MPUMEILYjy U pasBujajy sHama. VIMajyhu y Bugy
mobujeHe MOfaTKe U Hajlase, Kao M HEOCTATaK CTYAMja Koje ce 6aBe OBMM IPO6IEeMOM
y Hallloj CPefVHY, HOTPebHO je farbe Mpoay6/beHO MCTPAXKMBAbE Pas/iora 3a MOBPATaK
HalllX BUCOKOCTPYMYHIUX KaJJpOBa U3 JUjacIiope Ha y30PpKY 13 IOIy/Ialiyje TOBPaTHMKA
U BaH aKafieMCKe 3ajefHNILe (3aII0CTIeHNX Y IPUBPENN, Ka0 M He3alOC/IeHNX).
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SCHOLARSHIP HOLDERS ABROAD:
RETURNEES IN THE ACADEMIC COMMUNITY IN SERBIA

(Translation In Extenso)

Abstract: This paper deals with our highly educated professionals who studied abroad
as scholarship holders at post-academic studies and then returned and found employment
in Serbia. The aim of this paper is to examine how this group of returnees employed at
faculties and scientific institutes in Serbia assess their experience of studying abroad. The
assessments of the returnees were gathered through a quesstionaire. These assessments
were on the extent to which the returnees felt their education abroad influenced their em-
ployment in Serbia, the opportunies to apply the acquired knowledge and to participate
in decision-making at the workplace, and, finally, on how different they felt from their
colleagues who acquired all their education and work experience in their own country.
To better understand the situation of returnees, a special questionnaire also gathered the
assessments of their colleagues on these issues.

Keywords: highly educated professionals, scholarship holders, migration, returnees,
academic community

Introduction

Migration is a significant phenomenon in modern society that attracts public atten-
tion, especially when it comes to the migration of highly educated people who leave their
country in search of better education, future and professional development. Strong techno-
logical advances during the 1980s, the changes in the labor market and the strengthening
of the knowledge economy based on the production, distribution and use of knowledge
and information (OECD, 2008) have contributed to the intensification of labor migration
to the developed parts of the world. As a consequence of globalization, in the last decades
of the previous century, the migration of highly educated professionals and scientists was
particularly increased (Vasojevi¢, Kirin, Markovi¢, 2017). Among them, during the 1990s,

1 nenavasojevic@hotmail.com
2 zkrnjaic@f.bg.ac.rs
3 skirin@mas.bg.ac.rs
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due to the political and economic crisis in our country, there was also a large number of
highly educated young people from Serbia (Despi¢-Predojevi¢, 2017).

Studies dealing with the cause of migration are based mainly on “push-pull” theories,
which emphasize the fact that the dynamics of migration of highly educated professionals is
conditioned by the levels of economic and social development of the country of origin and
the recipient country. In this respect, this is a question of “push factors” that encourage leav-
ing the country and “pull factors” that attract migrants to certain centers (Filipovi¢, 2012).

The data show that the trend from the last decades has continued in Serbia and that
the country continues to lose a large number of academically educated people (Research
for Innovation, 2016). Based on the World Bank Doing Business report, Serbia is ranked
first in the world by the number of highly educated people leaving the country in view of
the total number of its inhabitants (World Economic Forum, The Global Competitiveness
Report, 2015-2016). In addition, it should be taken into consideration that Serbia has tra-
ditionally been a country of emigration (Greci¢, 2005), that the profile of our migrants has
changed (Krnjai¢, 2002), and that migrations can be permanent or temporary in nature.

The phenomenon of young academically educated people permanently leaving the
country and no longer returning has been treated in our public as a “brain drain’, or as a
problem of losing experts. The relevant literature suggests that the topic of permanent mi-
gration has been dominant, while the topic of temporary migrations of young people going
to school and training abroad and then returning to their country to live and work has been
considerably less represented (Jons , 2009; Lee & Kim, 2010; Vasojevi¢ & Filipovi¢, 2017).

Temporary migration of highly educated professionals

In the 20th century, the research efforts of scientists studying migration, as well as the
work of specialists working on development policies, were mainly focused on the negative
effects of migration, while nowadays there has been a growing number of studies in the
world that support the view that the return of highly educated emigrants (returnees) to the
country of origin can stimulate and support learning and development in these countries
(Bodrozi¢, 2014; Lin, 2010).

The mobility of the highly educated workforce (“brain circulation”) is crucial for the
economy and the modern knowledge society. The mobility of highly educated experts can
initiate a cumulative process of subsequent academic mobility and networking with experts
with whom returnees worked abroad (Jons, 2009). In this way, the circulation of highly edu-
cated professionals contributes to their personal professional development and the develop-
ment of the scientific community and the society in their home country (Lee & Kim, 2010).
The effects of the mobility of highly educated professionals and the benefits stemming from
the movement of highly educated workforce (“beneficial brain drain”) are long-term.

Studies dealing with the phenomenon of the return of highly educated experts show
that the returnees have the potential to become a force of development in their countries
of origin (King, 2000), and that the realization of this potential depends on the barriers
that the returnees face upon return and on the existing support for overcoming these bar-
riers (Bodrozi¢, 2014). In this sense, relevant research questions also relate to the study of
returnees’ adaptation to a new (or “old”) environment, the conditions in the country of
origin, and the establishment of mechanisms for the acceptance of returnees in the new or
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old environment. In short, this is an issue of the attitude towards human resources and the
values based on learning and education.

The data from the study on highly educated migrants who left Serbia in the 1990s
(Predojevi¢-Despi¢, 2017) show that the prospects for the return of our experts from Amer-
ica and Canada are more certain for those working at universities and research centers. This
study has shown that our experts believe that there are no real opportunities for their mas-
sive return from abroad. On the other hand, the estimates are that our country insufficiently
uses the potentials of its scientific diaspora (Government of the Republic of Serbia, 2015).

For now, there has not been any systematic research on contemporary migration in
our area. The data on the number of young highly educated professionals, and scholars
who have gone abroad are missing. There are no studies on the professional development
of our scholarship holders, whether they received a scholarship from the state of Serbia or
some other foreign scholarship.

In this paper we are dealing with the returnees who received academic scholarships,
national and foreign, and who returned to the country upon completing their education
and training. This is a group of returnees who now work at scientific institutes and facul-
ties in Serbia.

The aim of this paper is to understand how our returnees in the academic commu-
nity assess their experience of acquiring education and training abroad. More precisely,
we have raised the following research questions: to what extent do the returnees feel that
having been educated in a foreign country helped them to get employed in Serbia, how
many opportunities they have to apply the acquired knowledge and participate in deci-
sion-making at their workplace and how different they feel compared to their colleagues
who acquired all their education and work experience in their own country.

In addition to the subjective experience of the returnees on the mentioned aspects,
we were also interested in the assessments of their colleagues with whom they cooperate
on a daily basis. On the basis of these self-assessments and assessments, differences in the
perspectives of the returnees themselves and their colleagues were identified.

Research method and data sources

Respondents and organization of research

The survey included two groups of respondents, the returnees and their colleagues.
The first group (N = 64) consisted of returnees, our experts who obtained academic titles
abroad and who are now employed as researchers at scientific institutes (29 or 45.3%) or as
faculty professors (35 or 54.7%) in Serbia. The criterion for selecting this group of respon-
dents was that they were abroad as scholarship holders, whether they used scholarships from
domestic (20.3%)* or foreign (79.6%)> donors. Due to the specific choice of respondents

4 Returnees who used: Young Talents’ Fund “Dositeja’, Prince Aleksandar II Foundation, Karadjord-
jevic Royal House, Open Society Foundation; scholarships awarded by the Autonomous Province
of Vojvodina (Secretariat for Science and Technological Development), scholarships awarded by
the Government of the SFRY within the Ministry of Science, Ministry of Defense.

5> Returnees who used scholarships awarded by foreign donors such as: funds (DAAD, Fulbright,
Alexander von Humboldt, Soros, OSI / Chevening Scholarship [British Council], Max-Plank So-
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and a large number of countries in which they were educated, “two educational circles” of
scholarship holders can be distinguished, the European circle (76.6%) and the American
circle (23.4%). We interpret this distribution of scholarship holders with regards to the place
of study through the existence of the Shanghai List of prestigious universities®.

In terms of gender, the sample is uniform (32 male and female respondents equally). In
terms of age, a large portion of respondents belong to the youngest group of 30 to 39 years, who
account for one half of the sample (49.1%), while the number of respondents decreases in the
age groups that follow: 30.5% are 40-49 years old, 18.6% are 50-59 years old and 1.8% are over
60 years old. In these age categories, respondents are equally distributed in terms of gender.

Observed by the scientific areas in which our respondents study and work: 46% belong
to socio-humanistic sciences, 31.25% belong to technical-technological sciences, and 21.8%
are in natural-mathematical sciences.” Most of them used scholarships for obtaining a doc-
toral degree (65.9%), then for a master’s degree (21.9%) and the least number for a post-doc-
toral degree (12.5%). These data can be interpreted as the fact that the continuation of studies
after a doctoral degree is not a requirement for promotion for academic staff. The highest
number of students spent 5-6 years abroad (31.2%), followed by those who spent 3-4 years
(29.6%), followed by 1-2 years (26.5%) and, in the end, those who spent over 7 years abroad
(12.5%). The period spent on education abroad is connected to the level of completed studies.

The survey shows that the highest number of returnees (79.6%) comes from families
where one or both parents belong to the most educated population. More precisely: 53.1%
of parents of our respondents have a degree in basic academic studies, 18.7% of doctoral
studies and 7.8% of magister studies. We can interpret this data as the self-reproduction of
the educational elite in Serbia.

The second group (N = 61) consisted of the colleagues of the first group of respondents,
who work with the returnees at the same scientific/educational institutions on a daily basis,
and included 27 male respondents (44.3%) and 34 female respondents (55.7%). By place of
employment, 49.2% of them work at scientific institutes and 50.8% at the faculties in Serbia

We faced a number of problems in the realization of the research. Given the fact that
in Serbia there is no database of students who have been educated abroad, we were forced
to identify potential respondents ourselves.® A special restriction stems from the fact that

ciety, Overseas Research Students Award Scheme, ERASMUSM-MUNDUS Sigma A2, Open So-
ciety Foundation, Peksim, Shell Centenary Scholarship Fund, Marie Curie, Eiselen Foundation,
Dutch Foundation for Science and Research, Strathclyde Centre National de la Recherche Scien-
tifique, Anastasios G. Levendis, National Science Foundation USA); governments and ministries
of foreign countries (Italy, Britain, Spain, the Czech Republic, Hungary, France, Israel); universi-
ties and faculties (Cambridge, Harvard, TUFTS, Haifa, Goodman Scholarship York, Clarkson,
Strathclyde, Glasgow, Colorado at Boulder, Nottingham, Reading).

Academic Ranking of World Universities, ARWU.

The group of biomedical sciences was omitted on this occasion due to the specificity of employ-
ment and workplace in health and medical institutions (see Vasojevi¢ & Filipovi¢, 2017).

N o

o

During the research we encountered a variety of difficulties, one of them being that we could not
get in touch with all respondents directly. Therefore, we sent questionnaires through mediators
(for example, vice-chancellors, secretaries, legal services) so that they could be forwarded to our
respondents and returned to us filled-in. we proceeded in this way because a number of institu-
tions were not willing to provide us with respondents’ contact information. The participation in
the research was anonymous and voluntary.
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only those who accepted to fill in the questionnaire could be included in the sample of
respondents-returnees, and they also had to have the consent of their colleagues to par-
ticipate in the research.

For the purposes of this research, a questionnaire was designed to gather the as-
sessments of our returnees about the benefits they have had from their education abroad
in professional work as well as a parallel form of the questionnaire, which was designed
to gather the assessments of their colleagues that relate to the same aspects of returnee-
respondents’ work. Both questionnaires were in the form of a Likert-type scale. Respon-
dents gave their answers by giving estimates on a five-step scale®.

In addition to general socio-demographic data (17 questions), the first questionnaire
contains a total of 31 questions for examining assessments and opinions of returnees, and
the second questionnaire contains 11 questions intended to gather the assessments of their
colleagues. Questions are grouped into blocks that relate to the same aspects. These are:
the assessment of the impact of education and training abroad on getting employment; the
possibility of applying acquired knowledge in a work organization; opportunities for par-
ticipation in decision-making in the work organization; the differences between returnees
and their colleagues (who did not acquire academic titles abroad).

The survey was conducted in the territory of the Republic of Serbia in 2015. The data
were processed using the statistical program “IBM SPSS19”.

Research results

Based on the gathered (self-)assessments of returnees and the assessments of their
colleagues, two perspectives on the position of our experts educated abroad and the re-
sulting benefit they have had in their field of work were obtained. We will present each of
the perspectives and then compare them.

Self-assessments of returnees

We were interested in the extent to which returnees consider that their experience of
staying and studying abroad was important for certain aspects of their work engagement
ﬁTable 1)

Observed at the level of the whole sample, the returnees mostly feel accepted in their
work environments, as evidenced by the highest obtained mean value (M = 4.06) and
the highest uniformity of their perspectives is precisely on this issue (SD = 1.006). They
estimate that they mostly have the opportunity to apply the acquired knowledge in their
workplace - almost 60% (57.8%) agree with this claim, and the values of descriptive sta-
tistics agree with this, the measures of central tendency (M = 3.61) and the fairly pro-
nounced uniformity of respondents” perceptions when it comes to the application of the
acquired knowledge (SD = 1.34) .

Approximately 45% of respondents estimate that they have the opportunity to par-
ticipate in decision-making at their workplace. As much as a third of the returnees from
the sample (34.3%) disagree, mostly or in general, with the claim that they have the op-

9 1 - I completely disagree, 2 - I mostly disagree, 3 - I neither agree nor disagree, 4 - I mostly agree,
5 - I completely agree.
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portunity to decide in their workplace. The fact that the lowest average value on the scale
(3.05) was obtained for this aspect can indicate, in addition to their assessment of the
current situation, that our respondents highly value the possibility of participating in
decision-making and managing their own careers, which can be expected from highly
educated professionals. In interpreting these results, one should bear in mind that, for
professional success, three types of tacit understandings are particularly important and
relate to the management of: oneself, others and one’s own career (Sternberg, 1991). In a
study conducted by Wagner and Sternberg (according to Sternberg, 1991), it was shown
that professional success correlated most closely with the scale that measured success in
managing one’s own career.

Returnee respondents do not have a defined attitude as to the extent to which the
education obtained abroad has influenced the employment itself, nor do they experience
themselves as being different from their colleagues. It is interesting that in this way they
express that they do not consider that their experience of staying and studying abroad
significantly contributed to them being employed in Serbia, nor do they feel different from
their colleagues who obtained their education and work experience in the country.

The differences among the (sub)groups of returnees were assessed according to gen-
der and place of employment in terms of the expressed level of agreement with the assess-
ments on the impact of their education abroad to certain aspects of work: employment,
returnees’ ability to apply acquired knowledge and participate in decision-making at their
workplace. No statistically significant differences were found between male and female
returnees at the stated level of agreement with the assessments on the impact of their edu-
cation abroad to certain examined aspects of work.

The T-test of independent samples shows that the returnees, depending on the place
of work, differently assess the impact that studying abroad has had on their employment (t
=-2.10, p <0.04). Namely, employees at scientific institutes estimate that the fact that they
were educated abroad has contributed to their employment more than the returnees em-
ployed at faculties do (M = 3.62 versus M = 2.89). The difference in the assessment of the
significance of the experience of studying abroad for employment in Serbia can indicate a
greater perceived openness of institutes regarding a positive evaluation of the experience
of education abroad, i.e., the expectation of the benefits that returnees can bring into their
work environment in scientific institutes. It is possible that the difference also points to the
expectations of the returnees working at faculties in the sense that they had expected those
precise jobs even before going abroad for further education. The obtained assessments of
our respondents can also be interpreted in the context of the role of the educational sys-
tem which controls the distribution of statuses and privileges (Bourdieu, 1988).

How do colleagues assess the returnees they work with?

To better understand the situation of returnees, some aspects of their work engage-
ment and the benefits gained from studying abroad have also been gathered through their
colleagues’ assessments .

Observed at the level of this subsample, returnees’ colleagues do not have a particular
view on how returnees’ education abroad has influenced their employment. They consider
that returnees generally have the opportunity to apply the acquired knowledge (M = 3.95)
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and participate in decision-making at their workplace (M = 3.72). We can conclude that
they appreciate the knowledge of their colleagues-returnees and the experience gained in
a different environment abroad, but they do not see them as being different.

The differences between the (sub)groups of returnees’ colleagues were checked to
see if there are significant differences according to gender in the level of agreement on the
impact of returnees’” education abroad to certain aspects of work (employment, returnees’
ability to apply knowledge and participate in decision-making). The differences between
genders were tested for individual aspects. The obtained results show a statistically signifi-
cant difference between genders only in terms of assessing the returnees’ ability to apply
knowledge (t = -2.04, p <0.05). Compared to male returnees’ colleagues, the female col-
leagues assess that the returnees have more opportunity to apply knowledge (the mean is
4.21, and the mean value for the estimates of their male counterparts is 3.63). We assume
that this difference in estimates can partly be interpreted by men having higher expecta-
tions.

We tested (t-test of independent samples) whether they differently assess the aspects
of returnees’ work engagement according to colleagues’ place of employment. It turned
out that depending on where they work, the colleagues differently evaluated the opportu-
nities of the returnees to apply the acquired knowledge in the workplace (t = 3.28, p <0.02)
. Namely, the colleagues of the returnees employed at faculties find that their re-
turnee colleagues have the opportunity to apply their knowledge in a considerably higher
number than the researchers in the institutes do (4.35 versus 3.53). The interpretation of
these results should be treated with caution because we do not know if and to what extent
these differences reflect colleagues’ assessments about otherwise different opportunities
of faculty employees compared to researchers at institutes in terms of opportunities to use
knowledge and experience in work.

Comparison of returnees’ self-assessments
and the assessments of their colleagues

Returnees’” work opportunities in the academic community, viewed from their own
perspectives and from the perspectives of their colleagues, do not seem to be very differ-
ent The respondents of both samples gave rather harmonized assessments of the
impact of education abroad to the returnees’ employment and the opportunity to apply
the acquired knowledge in their work environment. Also, the self-assessments of return-
ees about how they feel in their work environment, how different they feel from their col-
leagues, and how much they are accepted compared to the assessments of their colleagues,
that is, how their colleagues see them, whether they are different or accepted in their work
environment, do not differ significantlly.

The respondents from both samples mostly agree with the offered claims for certain
aspects, and high values have been obtained from both groups for the aspect that relates to
the returnees’ ability to apply knowledge in their work (mean values 3.61 and 3.72). It can
be seen that both groups of our respondents consider that returnees have the opportunity
to apply knowledge.

The only statistically significant difference in the assessments of certain aspects be-
tween returnees and their colleagues relates to the assessment of returnees’ possibility
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of decision-making at the workplace (t = 121.93, p <0.01). The colleagues estimate that
their returnee colleagues have more opportunity to decide than the returnees themselves
do. This result suggests that our returnee respondents highly value their participation in
decision-making regarding their personal professional engagement and advancement, as
well as the development of the institution they work in. A significant difference in the
perception of colleagues on this issue can also be seen as an indicator that returnees need
to have more opportunities and/or room for decision-making.

In interpreting these differences, it should be borne in mind that our scholarship
holders, in a research carried out in the 1990s (Krnjai¢, 2002), stated the reasons of a sci-
entific nature as primary reasons for going abroad: the level of scientific work and its or-
ganization, the faster information flow and the like. These reasons for a possible migration
given by our most successful students say, among other things, that they greatly valued
working conditions and the possibility for decision-making at work.

Discussion

Educating and training experts in large and recognized scientific centers is an op-
portunity not only for a personal scientific and professional development, but also for the
progress of the academic community and society of the country of origin. However, in the
social and scientific circles in Serbia, young and highly educated people who have decided
to return to the country after studying abroad are rarely talked about, and there has been
insuflicient study on returnees and insufficient research on positive experiences of return-
ees and on the positive effects for both returnees and society, i.e., academic community.
Therefore, in this paper, we were dealing with returnees, our experts, who received schol-
arships for education abroad as the most successful students, obtained their academic
titles and got employment in the academic community upon their return to the country.

It is interesting that our respondents do not consider that their experience of study-
ing abroad significantly contributed to their employment in Serbia, nor do they feel dif-
ferent from their colleagues who obtained all their education and work experience in the
country. The data show that returnees, depending on the place of work, differently assess
the impact that studying abroad has had on their employment. Namely, those employed at
scientific institutes estimate that the fact that they were educated abroad has contributed
to their employment to a higher extent than the returnees employed at faculties do.

The perception of their colleagues, when assessing the possibilities of applying re-
turnees’ knowledge in the workplace, vary with gender and place of employment. Women
consider that returnees have more opportunities to apply knowledge in their workplace
than their male colleagues do, and that is also the assessment of those employed in facul-
ties in relation to their colleagues working at scientific institutes.

With the perceptions combined, the biggest difference between returnees and their
colleagues is observed in the opportunities for decision-making. The colleagues believe
that the returnees have more opportunities to decide than the returnees themselves do.
They would rather have more opportunities to decide on the basis of understanding the
circumstances and demands of the profession. Such attitude towards participation in
managing one’s own career is also expected for respondents coming from the population
of highly educated experts.
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Based on the results, we see that our returnees employed in the academic com-
munity experience scientific institutes as being more open compared to the faculties
in terms of admitting new associates who have the experience of studying and staying
abroad. Colleagues employed in teaching perceive that their returnee colleagues work-
ing with students directly have more opportunities to apply knowledge than those who
work at institutes. The finding that the environment perceived as being more open to
receiving colleagues educated abroad is not one that has more opportunities for apply-
ing knowledge points to the problem of the proper involvement of our returnees in the
academic community, the evaluation of their experience and the ability to apply their
knowledge and skills in everyday work, to exchange knowledge with older and younger
colleagues and students. Further qualitative research is needed on: the environment and
returnees’ opportunities to use knowledge and competences in their scientific work, as
well as the ways of communication and obstacles encountered in their work environ-
ment. In the end, it should be noted that the generalization of the findings of this re-
search is limited by the way the respondents were selected. There has been no systematic
monitoring or comprehensive data on the number of scholarship holders abroad, thus
the sample was made of respondents whom we could contact and who accepted to par-
ticipate in the research.

Conclusion

Considering the importance of mobility in the modern world (Ciki¢, Stojsin, 2017)
and that, in all likelihood, the possibilities for the mobility of highly skilled professionals
and talents will continuously grow (OECD, 2008), it is necessary to devise different ways
of attracting and involving returnees in the scientific community, their employment and
opportunities to transfer, apply and develop knowledge in our country. Bearing in mind
the obtained data and findings, as well as the lack of studies dealing with this issue in
our environment, further research is needed on the reasons for the return of our highly
educated professionals from the diaspora on the sample of returnees who are outside the
academic community (those employed in the economy and the unemployed).
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APPENDIX / ITIPMJIO3

Tabema 1. CamomnpolieHe HOBpaTHUKA O JOOPOOUTU CTYAMPaha Y MHOCTPAHCTBY

IO TI0jeAMHIM aCIIeKTVIMa BIXOBOT PAIHOT aHTaXKOBaba
Table 1: Self-assessments of returnees about studying abroad for certain aspects
of their work engagement

AcnekTn/Aspects
Y3/IE Mn3/OAK N3 /0DM
CC/DA
f (%) f (%) f (%)

<= HA3A/L

1 13 (20,3) 5(7,8) 15(23,4)
4= BACK 2 4(6,3) 11(17,2) 7(10,9)

3 19(29,7) 11(17,2) 13(20,3)

4 12(18,8) 14(21,9) 18(28,1)

5 16(25,0) 23(35,9) 11(17,2)

> 64(100) 64(100) 64(100)

CC - cremnen crarama / DA - degree of agreement; Y3 - yruuaj Ha 3anociesse / IE - impact on
employment; TIT13 - npuamka 3a npumeny 3Hamwa / OAK - opportunity to apply knowledge; I13 -
mpunKa 3a ogmydnsame / ODM - opportunity for decision-making

Tabena 2. leCKpUIITUBHY CTATUCTUIKY [TOKa3aTeby
3a caMOIIpOlLieHe IIOBpaTHYUKA II0 MojefnHuM acrekTuMa (N = 64)
Table 2: Descriptive statistical indicators
for self-assessments of returnees by individual aspects (N = 64)
<= HASAJL Y3/IE M3/ O0AK Nno /ODM PMOC /DRC MMNCcC/ARC
€@ BACK | 3,22 3,61 3,05 3,44 4,06
SD 1,431 1,341 1,430 1,413 1,006

Y3 - yruuaj Ha 3anocneme / IE - impact on employment; I1I13 - npunnka 3a mpyMeHy 3Hamba

/ OAK - opportunity to apply knowledge; ITO - mpumka 3a omnyunsamwe / ODM - opportunity
for decision-making; PIIOC - pasmuumTocT MOBpaTHMKA Y OFHOCY Ha capapuuke / DRC - the
differences between returnees and colleagues; ITTICC - npuxBaheHOCT mOBpaTHMKa Off CTpaHe ca-
papHyka / ARC - acceptance of returnees by colleagues
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Tab6erna 3. [IporjeHa Konera (IIOBpaTHUKA)
o HOjeHI/[HI/IM ACIIeKTuMa pa,uHor AHra’>koBama HOBpaTHI/IKa
Table 3: Assessments of colleagues (of returnees)
about some aspects of returnees’ work engagement

AcnekTtu/Aspects
Y3/IE Mn3/O0AK 10 /ODM
<= HA3AJI CC/DA
f (%) f (%) f (%)
el 1 6(9,8) 3(4,9) 6(9,8)
2 6(9,8) 3(4,9) 1(1,6)
3 23(37,7) 8(13,1) 18(29,5)
4 17(27,9) 27(44,3) 15(24,6)
5 9(14,8) 20(32,8) 21(34,4)
> 61(100) 61(100) 61(100)

CC - creneH cnarama / DA - degree of agreement; V3 - yruuaj Ha 3anocneme/ IE - impact on
employment; III13 - npunuka 3a npumeny 3Hama / OAK - opportunity to apply knowledge; ITO -
npumka 3a ogyunsamwe / ODM - opportunity for decision-making

Tabena 4. [leckpUITUBHM CTaTUCTUYKMU ITOKAa3aTe/bI
3a IpoLjeHe Koje Cy faje Kojere moBpaTHuka (N = 61)
Table 4: Descriptive statistical indicators
for assessments given by returnees’ colleagues (N = 61)

Y3/IE nn3/0AK | MO/ODM | PMOC/DRC
<= HA3A]L
M 3,28 3,95 3,72 3,28
<= BACK
SD 1,142 1,056 1,24 1,318

Y3 - yruuaj Ha 3anocneme / IE - impact on employment; ITI13 - npunnka 3a IpuMeHy 3Hamba
/ OAK - opportunity to apply knowledge; I1O - npuanka 3a ogny4unBame / ODM - opportunity
for decision-making; PITOC - pasnu4uTocT IOBpaTHMKA y OfHOCY Ha capagHuke / DRC - the
differences between returnees and colleagues
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Tabena 5. [leCKpUITUBHM CTATUCTUYKI [TOKA3ATE/bI
3a camornporieHe nosparnuka (IT) u nporene konera-capaguuka (C)
Table 5: Descriptive statistical indicators
for self-assessments made by returnees (R) and the assessments of their colleagues (C)

- Y3/IE Mn3/OAK Mo /obm PMOC/DRC

4= BACK Mn/R c/C Mn/R c/C Mn/R c/C /R c/C

M/M 3,22 3,28 3,61 3,95 3,05 3,72 3,44 3,28

SD/

D 1,431 1,142 1,341 1,056 1,430 1,24 1,413 1,318

IT - moBparumiy / R - returness; Y3 - yTunaj Ha 3anocneme / IE - impact on employment;
III13 - npunuka 3a npuMeny sHama / OAK - opportunity to apply knowledge; I1O - mpunuka 3a
omnyanBatme / ODM - opportunity for decision-making; PIIOC - pa3nuuuTocT moBpaTHUKA y Of-
Hocy Ha capagHuke / DRC - the differences between returnees and colleagues
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