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MAIIVNPAILE HEIIOTUU3MA HA OCHOBY
XOMOHVMMJE ITPESUMEHA: CTIYYA] YHUBEP3UTETA
Y HOBOM CAIY?

Caxerak: [Inpb nctpaxknBama 6110 je ja ce IpOBepPY IIOCTOje /TN CTATUCTUIKE MHU-
1Vje 0 3aCTYIUbeHOCT! HeloTu3Ma Ha YHyBep3aurtety y Hosom Cany. Koprmthenn cy moga-
LM O AKTye/THOM HACTaBHO-HAYYHOM KaJIpy, Te jefUHCTBEHNU OMPAaYKN CIICAK 3a OAPYUje
Ipama Hosor Caga. VspauyHar je t38. AHI unnexc (academic homonymity index) 6a3u-
paH Ha XoMoHMMuju npesuMena. ITopehemem je yrBpheno na ce Yuusepsurer y Hosom
Capy cBpcraBa y caM Bpx pepepeHTHe MUCTe UTAMTNjaHCKUX YHUBEP3UTETa PAHTUPAHNX
10 BepOBAaTHONM 3aCTYIBeHOCTI HEIIOTUCTIYKe ITpaKce. IIpuToM, Bullle YMHMIALA CY-
repiiie fa cy Haiu koedurujentu noruemenn. Ha pakyrtreTckoM HUBOY arperaunuje,
MepnnunHcku $axyaTeT npegmbadn, oK AKafemMuja yMeTHOCTH, EKOHOMCKY (akynTeT u
Dunosodcku daxynTer UCTO CHaziajy y ycraHose unju je AHI sHaTHO M3HaJ YHUBEP3U-
TeTCKOT poceka. Ha mermaprmanckoMm HuBOy arperanuje, Hajpuiuy AHI mnpexc pern-
cTpoBaH je 3a: Oficek 3a CPIICKY je3VK U TMHIBUCTUKY, JleIlapTMaH 3a eHepreTUKy I Ipo-
LleCHy TeXHUKy 1 Mysuukn fenaptMaH. Beoma Bricok AHI HabeH je u 3a: [lemapT™aHn 3a
BEeTEPMHAPCKY MeIMINHY, KaTenpy 3a nHXemepcTBO KOH3epBucaHe XxpaHe 1 Oficex 3a
ncuxosorn;jy. IIpeIoskeHo je [OHOLIemhe HOBOT 3aKOHA O YHUBEP3UTETY KOjuM 61 ce 3a-
OpaHMIO 3aIIoNIbaBabe CPOJHUKA Ha ICTOM [lelIapTMaHy, Kao U CeT JYTOPOYHUX Mepa
3a 60p6y mpoTuB oBor mpobrema.

K/byuHe peun: HemoTusaM, XoMoHNMMja npesumena, AHI unpexc, Yausepsurer y
HosoMm Cany, akafieMCKI CEKTOP

1 lazicuros@yahoo.com

2 Vckasyjem Hajoy6my saxsansoct npod. ap Iepu llnnku u npod. np JKusany Puctuhy Ha Tome
IITO Cy Me IOAYYN/IM OCHOBaMa Hay4He JIeTaTHOCTH.
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YBop,

JIp>xaBHO y/arame y BICOKO 00pa3oBarbe CBAKAKO IIPEICTaBIba jeHY Off HajUCIIIa-
TUBUjMX JyrOpoYHuX nHBecTHuMja. Beh n onun HajpupextHujn dpuckanum edextu Koju
ce TMIMe OCTBapyjy BUIIIe Cy HETO 3HAYajHN, a OIVIefiajy ce y yBehaHOM mopeckoM mpuim-
BY®, HIDKO] CTOIIM HE3aIOCTIeHOCTH?, Te CMambeHOj OTpeby 3a MporpaMmuMa COLUjamHOT
crapama (Blagg, 2018).°

HapagHo, cBe 0BO BaXKU caMo y C/y4ajy Kajia ce u3mebyy jaBHOT yrmarama u oueknBa-
HMX epexaTa He yMeTHe KOPYIILNja y CBOjCTBY MHTepBeHMInyhe Bapujabie. Taga cBu rope
no6pojann epekTy 61Bajy CyIpecOBaHN, WIN YaK IIOTIYHO aHY/IVMPAHN Y 3aBUCHOCTH O
MHTEH3MTETA ¥ eKCTEH3MBHOCTY KOPYITUMBHUX IIpOIieca.

Y HajmmMpem cMMCIY, KOpyILuja ce AedMHMIIE Ka0 CBaKa 37I0YIIOTpeba monoxaja
KOjy HaIIpaBM Ap>KaBHU CTy)XOeHMK umn ocoba Koja 06aBma onpeheny jaBHy GpyHKUN)Y,
quju je b ImaHa uam Matepujamna kopuct (Cirié, 2010). Ped je 0 KOMITTEKCHOM, BU-
IIECTPYKO YCTIOB/BEHOM, MynTHdaleTHOM peHOMeHY.®

HenoTnsam, Kao jeaH off mojaBHUX 06/1MKa KOpyIIiuje, Hanmasu ce y Gpokycy ucrpa-
JKMBAYKOT MHTepecoBaba oBor paja. [Tof 0Baj TepMUH ce TOIBOAU CBAKO (haBOPU30BAHE
1o pobauxoj ocHOBI.”

ITonekaz ce MOKPOBUTE/HCTBO, KPOHM3AM I HETIOTH3aM I10 ay TOMATU3MY CBPCTaBajy
y cutny (6eny) kopynuujy. VMcruna je, mehyTum, fa KonudnHa mMTETHUX TOCTEANIA He
3aBICH TOIMKO Off TUIIa KOPYITUBHE MaHMdecTalyje, KOMMKO Off KOHKpPeTHe [PYIITBEeHe
JTIoKalyje Koja je JOTMYHUM KOPYIITUBHMM IIpoliecoM 3axBahieHa, a caMUM TUM ¥ BpCTe
nocnefuua Koje nsasusa. C TMM y Be3), HMKAKO Ce Y UCTy KaTeropujy He [ajy CBpcTaTu
CITydaj cy>kOeHulIle Ha IO TAHCKOM LIAJITepPy Koja IIPEeKO pefja MyIITa CBOT CBEKpa U OHaj
YHUBEP3UTETCKHU IIPOodecop Koju KOPMUCTU CBOj COLMjanHy KanuTan® He 6u nmu hepky sa-
IIOC/IVIO Ha VICTOM JIelIapTMaHy Ha KOjeM je M caM 3aIocyieH. Taj Ipyru cry4aj yjesHo npen-
CTaBJba jeHO o MOryhux 1crobaBama yxKer MpobieMa Koji je eMIMpPUjCKY UCIIUTHBAH
Yy OBOM Pafy, CTy4aj HENOTU3Ma Y aKafleMCKOM CEKTOPY.

OmuTe je MO3HATO Jja Taj CEKTOP OCTBapyje BUIIECTPYKY pyHKIujy. Of KBamuTeTa Ha-
CTaBHOT IIpolieca AMPeKTHO 3aBUCH KBanuTeT Oyayhux cTpydmaka u 6p3uHa akyMmy/anuje

BucoxokBamipukoBaHa 3aHUMamba cy 6o/be wahexa.

BucokoxBamupuKoBaHy pagHUIY TIAKILE JO/ase 10 3aM0C/Iermha.

Y #pyre, HUKaKO He Mambe BaXKHe, edeKTe CIaiajy: X1 >KUBOTHU BEK, Matbe yIarame y 3[pas-
CTBEHY 3aLITUTY, Op>Ke yCBajarbe U pasBHjatbe TEXHOMOTMje, HIDKA CTOIA KPYMIHATUTETA, BN
HUBO To/lepaHTHOCTHU 1 Tpabancke nuBonBupanoctu uth. (Trostel, 2008).

Y saBucHOCTH Off K/acu(UKAI[MOHOT KpUTepujyMa KOPYIILMja ce I/ Ha: CUTHY, CPefiiby M KPYII-
HY, LIeHTPa/IM30BaHY I JIelleHTPAIM30BaHY, HOMUTUYKY M a[MUHUCTPATUBHY, XaOTUYHY I Opra-
HI30BaHY, CUCTEMCKY I copagudHy nth. OcuM Tora, KOpyIuuja ce MoXke MaHI(ecToBaTy Ha
HU3 Pa3IMINTUX HAYMHA: IPUMakbe I JaBatbe MITa, IPOHEeBepa, OTyDelbe jaBHe MMOBIUHE, CYKOO
MHTepeca, IPUCTPACHOCT, M3HYD1Bame HOBIA OF rpahaHa, yIieHa, TProBUHA yTHUIIajeM, HOKPOBM-
Te/bCTBO, KPOHM3AM I HETIOTI3aM (Ciri¢, 2010; Budak, 2006).

Kapa je ped o MHCTUTYIIMOHAM30BAHOj HEMTOTUCTUYKO]j IPAKCH, HhEH 3aUeTaK JaTupa joul U3
paHor cpefmber Beka. Tafa ce, HanMe, ycTanmmo 06u4aj fa CBaKi Ialla jefHOT Off CBOjMX pobaka o
IIpaBIUTY IPOMOBHILIE Ha KaPAMHAJICKI TIONI0Kaj, a 3a0pabeH je 1692. ropuue (Allesina, 2011).
CructeM HeOpMaTHUX COLMjaTHNUX pealiyja.
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JbYICKOT KaIlMTa/a, @ UHAMPEKTHO MHAYCTPHjcKa epeKTUBHOCT/e(pMKACHOCT, eKOHOMCKa
PasBMjeHOCT, Te conujanHa koxesnja (Osipian, 2008). Pesynratuma cBoje Hay4yHe fenaT-
HOCTM 3aIIOC/IEH HA YHUBEP3UTETY yTUUY Ha IIPUBPESHO-TEXHOIOIIKHM Pa3Boj IPyLITBA.
Tu uctu pesynraru oppebyjy Ha kom Mecty Ha Illanrajckoj nuctn he ce myuxoBe MaTny-
He ycraHOBe Hahit, a caMuM TUM JOIPMHOCE’ U CAMOM AP>KaBHOM YIVIENY KaO TAKBOM.

HapaBgHo, 3a ycremHo o6aB/patbe HaOpOjaHUX 3aJaTaKa, HajIpe je HyXXHO obe-
36ea1TI MaKap efleMeHTapHM MHTeIPUTET aKaJeMCKOT IIpOCcTopa. Y Mfiea/THOM CIIy4ajy,
CBaKa aJIoKalija jaBHUX pecypca/fobapa/cpeacTaBa HaMembEHNX BUCOKOM 00pa3oBamy,
KOja HIje 3aCHOBaHa Ha IPUHIIMITY aKaJileMCKe MEPUTOPHOCTH, MOXKE C€ CMAaTPaTU KOPYII-
umjom (Osipian, 2008). Haxxanmoct, 6pojHa NCTpaXkKyBaba, y30ybUBaYKU MCTYIIN, HOBYMH-
CKM WIAaHIIM, KAO ¥ aHET[OTCKY M3BOPHM jaCHO YKa3yjy fia Cy ppeKBeHTHE 1 pasHOMUKE KO-
PYITUBHE II0jaBe KOje pasjefiajy aKaJieMCKy CPeIHY JOCETTIe KOJ, HaC HUBO eIMIEeMM)jCKIX
pasmepa. ITocroje 0361/bHe MHAMLIMjE Aa je Lieo CIeKTap KOPYNTUBHUX MaHU]ecTanyuja
KOHTMHYMPAHO 3aCTyIUbeH y fomahoj akageMckoj cBakogHeBui. [IpyMarbe 11 jaBambe
mutal, mrarujapusam u nponndepannja HeIETUTYMHNX, HeKaf| 4aK (ancupUKOBaHNX,
WM, TIaK, HOTHYHO (habpMKOBaHNX PajioBa, KYIIOIIPOfiaja pajioBa, MHTEPLNUTHIPatbe 1 Y-
PY’KuBame y UTaTHe KapTesle, HayIHA Kojabopaluja 1o JIMHUjI apTHjCKe IPUIagHO-
CTHU, HEMIOTU3AM, KPOHU3AM, IIPUCTPACHOCT, TaTPOHAXKa, CAMO Cy HEKI Off eCTPYKTUBHMX
(beHOMeHa 0 KojuMa M3BelITaBajy UCTPaXKMBAYM, HOBMHAPU U Y30YHIBaUML.

Behuna oBux denomena seh je y Hac emrmpujckn ncnmrusana (Sipka, 2001; Sipka,
2017; Sipka, 2017a; Lazi¢, 2006; Bati¢, 2011), anu o npo6emy HenoTusma Ha fomahum
YHMBEp3UTEeTHMa JI0 cajia Hije ITyO/IMKOBaH H jeflaH jeAyHM pajj 0a3npaH Ha eMIINpHj-
cxnm nopanuma. OBo 6u mocebuiie Tpebao ga 3abpuHe ako ce 3HA [ja CY, HOPef N3y3eTKa
Nrannuje (Perotti et al, 2009; Allesina, 2011), ypaBo OCTKOMYHICTIUKE ApP>KaBe, Tad-
HIije TPaH3MLIMOHE Ap)XKaBe U Ap)KaBe y PasBojy, TMMe HajuspasuTtuje nmorohene (Svensson,
2005; Vveinhardt, 2012), a nHOCTpaHa UCTpaXXMBakba Ha Ty TEMY PeIATUBHO MHOTOOPOj-
Ha (Petrov & Temple, 2004; Osipian, 2008; Osipian, 2009)."2

 Vmm, max, IKoge.

10 YripaBo Ta akpeAMTUBHA IUTakba, KA0 U NINTaba KPEAUOUIUTETA aH JKEHEePasl, Ol BUTA/IHE CY
Ba)KHOCTH JaHAC, Y BpeMe palfHe MHTePHALNOHAIN3AI[1je BICOKOT 00pa3oBarba 11 OC/IeHIIIHO
ysehanor o6uma o6pasosHe pasmene (Osipian, 2008).

11 Cerumo ce camo adepe ,,Inpexc”

12 YInak, HEMOTU3aM HHUje UCK/bYIMBO MPOG/IEM jaBHOT CEKTOpA U 3eMajba Y PasBojy. Joul yBeK
je peneBaHTaH 3a IPUBATHY CEKTOp U 3amajHe fjeMokparuje (Vveinhardt, 2012), kao pennmo
y cnyu4ajy Ipuke (Christodoulou, 2008). Ananusupajyhu cramwe cTBapu y jy>KHOAMEPUIKIM U
appuukuM apkaBama, C. Y. Kpay (Kragh, 2012) oBaj dpeHOMeH [OBOAY Y Be3y C APYLITBEHOM
TPafULIAjOM, Tj. C PypPaTHOM, INIEMEHCKOM KYITYpoM, TBpehy mpuToM fia je 0Bo objallmerbe
TIPUMEBMBO U Ha 3€M/be Y Pa3Bojy. 3a OBaKBe CPeIMHE je KapaKTePUCTUYHO Jla Ce MIeMe CTapa o
CBOjUM YIaHOBMMA, LITO C€ Y3UMa 3a BP/IMHY U €TUIKM CTaHJap/, KOju ceé MOpa MCITYHUTH. Y Ta-
KBJM JpyKaBaMa ca jOII yBeK CHOKHOM PyPaTHOM TPafIULIjoM, a 6e3 pasBujeHe MHAYCTpUje U IBp-
CTO yTeMe/beHe ypbaHe KyNType, eBeHTyaTHO He30pUibaBatbe CONCTBEHNX CPOIHIMKA MM OVBILIX
cycefia ocrie jonacka Ha IUJepCcKy NO3UIUjy cMaTpa Ce, IITaByIIle, eTUIKY HEMPUXBAT/bUBYM.
CrnmyuHa cXBaTamwa Cy PaclpocTpareHa I Ha eBpoasijckoM 1cToky (Vveinhardt, 2012). Y Epor,
Kao ITo je Beh pedyeHo, HajBuUIIIe MaXKbe Y KPUTHKE YCMEPEHO je Ha MTOCTCOBjeTCKI 710K, T/ ce
KOPYIIIMja, a CAMYUM TUM ¥ HETIOTHU3aM, JUPEKTHO Be3Yyje 32 EKOHOMCKI Pa3BOj M MHBECTULIMOHY
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AKo ce OBUM Ca3HamMMa IPUAPYKY UCTOPMjCKA UMEbeHNMIIa 1a 3a BehrHOM fip)kaBa
MCTOYHOT 67I0Ka [0 INMTalby ApyLITBeHe TpaH3uiyje Cpouja KacHY JielleHNjy MM BUIIe
Of] TOTa, paHMje HaBe[leH! Pasio3y 3a 6pUTy ce ofaTHO yBehaBajy 1 yClIoXKbaBajy.

Kao unHmomny Koju y oBoM (HalreMm) TUITY fpyluTaBa GanyIMTIPajy BUCOKOIIKOICKY
KOpYILMjy"®, y IUTepaTypu ce HaBOJie: HIICKe 3apafe, cnabe mepCreKTIBe IOCIe IIeH310-
HICamba, Haclee BICOKOLIKO/ICKOT CICTeMa COBjeTCKOT TUIIA, IIPOHA/IaKe e CYICTUTY-
L1je 3a Ip)KaBHO (pUHAHCKUpParbe, Kao 1 MeHTanuTeTckn ¢axropu (Petrov & Temple 2004).

Y Masomnpe moMeHyTOM C1y4ajy VTanmje, max, eBUAEHTHO ce He pajfu o mpobiemy
TpaH3NUILIMje M KOMYHVMCTIYKE 320CTaBUITHHE. AKaIeMCKM HEITIOTH3aM y OBOM CITy4ajy YC/Io-
B/bEH je HeCPa3MepHO BEIMKIM YTHI[ajeM OTPaHMYeHOT 6poja IIOPOANLIA, I TO TIpe CBera
y perujama 3a Koje ce MHaye Be3yje HajHTeH3MBHYje KPMMIHAIHO JIe/I0Batbe POJOBCKA
OpraHM30BaHMX IpyIalyja — 37I0I7IacHe uTamjancke Maguje (Perotti et al, 2009). Osum,
3a Hac peepeHTHNM, UCTpaKuBabeM 06yxBaheHo je 78 yHusepsutera u npexo 700 mpu-
nagajyhux dakynrera. Merogorolka opujeHTaryja paga 6asupaHa je Ha XOMOHUMUjI
npesumena (t38. AHI uHpexc), [OK ¢y Haa3u JOOMjeHN UCTPaXKMBabeM KOH3UCTEHTHN
C MeAMjCKUM 1 aHETOTCKIM HaBoguMa. ITocToje, HanMe, ApacTUdHe pasianKe Kako Mehy
YHUBEpP3UTETUMa, TaKo 11 MeDy puciummmuama Kaza je o uspaxenoctn moryher Hermoru-
3Ma peu. OBO je mpuKasaHo y[rabemama | (mpmtor).

Jaxie, kao o je Beh HamomeHyTO, cMep npoHabennx pasmnka ropopu o moseha-
HOj BepoBaTHONN jaB/bamba HEMOTN3MA Ha YHUBEP3UTETHMA JIOLVPAHUM Y jy>KHUM pe-
rujama', a To ce KOH3UCTEHTHO OJCIMKABA/IO U Ha HUBOY dakyrarera. Kag je o aucun-
II/IMHAPHOj KOHTAMMHMPAHOCTY HETIOTM3MOM Ped, IPENhadn/n Cy MeJUIHA, BETepUHA
U TIOJ/bOIIPUBPETIA.

Ha oBaj HauMH ycTaHOB/bEHE JUCIPONOPLMOHATHOCTY IIPOTHOCTUYKY CY BalNUu-
paHe y KOHTEeKCTY MHMBUAYATHUX TI0Ka3aTe/ba HayvyHOr yuMHKa. Kao mTo je oueknBa-
HO, OHe eHTUTeTe 3a Koje je fleTekToBaHa yBehana BepoBaTrHoha I0jaBe HemoTN3Ma mIpo-
IIPaTHO KapaKTepulile ¥ 3HAYajHO HIDKM HUBO Hay4dHOr nocturuyha Ha Bennkoj BehuHu
nuankaropa. Kako je ynorpe6/beHa MeTOf0/I0T1ja Y HOTITYHOCTY @HA/IOTHA C METOH0/IO-
TUjOM OBOT Pafia, U HOOMjeHN Pe3yATaTU CY JUPEKTHO YIOPeANBIL.

Y papy koju je mybnukosan nBe ropute KacHuje (Allesina, 2011) xaxe ce fa je y
VTanuju HenoTusaM u fajbe NepUUIMPaH Kao ,paK KOju je MeTacTa3upao U 3aXBaTHO
MHOT€ CeTMeHTe APYLITBA YK/bYUyjyhi 1 akajeMcKi’, CBe YIIPKOC IETNCIATUBHNM HAIIO-
pMMa Koje je UTaIMjaHCKa fp)KaBa y MehyBpeMeHy IOiy3e/a Ha 1eroBOj epagyKamju.
Vctuum 3a Bomby, jeHa emnupujcka cryauja (Grilli & Allesina, 2017) roBopu o oma-
majyheM TpeHpy, anu je cpoBefeHa ofocTa HakoH 2010. Kajia je aHTUHENIOTUCTUYKA

xmumy (Vveinhardt, 2012). Op Benmkor cy sHadaja 1 He[JOBO/bHA 3PEIOCT LMBUIHOT APYIITBA,
YTUIIAj COIMjAMMCTUIKOT cucTeMa 1 Tpaauuuja. Kazia je o sBaHMYHMIIMMA ApyKaBa OBOT TUIIA
ped, npumep Yerke (Sebek, 2016) roBopy 0 YBpCTUM [OKasyMa MINPOKE PACIPOCTPAEHOCTHI
HernoTusMa Meby cyaujama 1 HoTapuMa, TOK 3a 3aIOCIeHe Y MMHICTapCTBY CIO/bHUX ITOCTIOBA
yKasyje Ha OCTOjame M3BECHUX MHAUINja ¥ ToM npaBly. Kaja je, max, pey o nojefHaYHUM
mpodecujama, UCTUYY Ce Ap>KaBHA CIy0a 1 IpaBHA afMUHUCTpALja, Ihe ¢y MoryhHocTn 3a
HedepHO CTHLae IPeIHOCTY I JOFATHUX ONLyja HajBehe.

13 CaMuM TUM 1 HENIOTH3AM.

14 Mecnua, Bapu u Karauuja.
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3aKOH IIPBOOMTHO CTYIIMO Ha CHary. Y MCTOM pajiy je KOHCTaTOBaHO Aa ce y caydajy CAJl
AHI nnpeKc IoKa3ao Kao HeynoTpeO/p1B 360r eKCTPeMHO BUCOKe MUT'PAIIMIOHe CTOIIe
3abenexene Mehy HacTaBHuM KazgpoMm." TTocToju Yak M TaKkBa LIKOJa MUIUbEA KOja
MOBOAM Yy MUTake CaMy 3aCHOBAHOCT M3y4YaBambha HEIOTU3MA ITyTEM XOMOHMMIj€e IIpe-
sumena (Ferlazzo & Sdoia, 2012), anu je, ako HMIITA APYTO, AeMAHTYje MCTPAXIBAUKa
mpakca usan CAJL.

3a pas/uKy of MCTpaXKMBakba, Beh 11 1eTMMIYHIM IIpeTpaKiBatbeM NHTEPHETa MOXKe
Ce YCTaHOBUTM fla Cy MEIUjCKI TEKCTOBM Ha TEMY aKa[JeMCKOT HEIOTM3Ma KOJ Hac IIOf0-
cTa GpeKBEeHTHI, /Il [ja HeoCTaje CUcTeMaTcka aHam3a. JIako je yowsnso, Mel')yTMM,
fia ce Beh1Ha BUX OFHOCK IPEBACXOAHO Ha yHuBep3utete y Humry u Kparyjesiy, ciopa-
IUYHO ce jaBjba 1 YHuBepantet y Ilpumruan (KocoBckoj Mutposunm), a y jefHOM CIIy-
Jajy'® anoctpodupan je n YHusepsuret y beorpany. Ha ocHOBY mpernefanor Meamjckor
MaTepujajia MOXe ce KOHCTaTOBaTH fia GaKy/ITeTH y cactaBy YHuBepsurera y Hosom Camy
Hycy noOyhusamm naxxiy Mefuja Kafia je 0 HemoTU3My ped. Bapa younru u fia je rpo fo-
TUYHUX MEAVjCKMX HaIlVCca YCeqyo TeK y eKCTPeMHMM CTy4ajeBiMa, Kafia ¢y ce y adepy
Beh mperxopHO yx/pyunnn AreHiuja 3a 60pOy IpOTUB KOPYIILVje 1/ WIN IPAaBOCYAHE
MHCTaHIle. YMeCHNM Ce YMHM objalliberbe 10 KOM HOBMHAPY IpuberaBajy CeH3alioHa-
JMCTUYIKOM M3BEIITaBakby M3 PA3/Iora IITO jaBHOCT II0 TOM NNTAmbY jOII YBEK HUje [0-
BO/bHO CEH3UTUBU3UPAHA.

Buio xako 6110, Kajia je ped 0 M3BeIITaBalby O KOPYIILMj! Y BICOKOUIKOICKUM
yCTaHOBaMa, yJIoTa MeJjija je JBOCTPyKa I HeCyMIbMBO 3Ha4ajHa. IIpe cBera, cacroju ce y
TOMe fia MH(OPMIIILIe OIIITY jABHOCT O KOPYITUBHNUM fielllaBamyMa'’, a/im U ja 006/muKyje
nepuenuyjy rpahaHa y Besu ¢ KOPyNIujoM, IITO je Hy>KaH IIPERYCI0B 0OpadIyHa C IOM.
JlemMokpaTcke pedopme, OTBOPEHOCT ¥ TPAHCIIAPEHTHOCT CHaXKe Y/IOTY Mefiuja Y APYIITBY
(Osipian, 2008).

OBaj pap je, Kao mto je Beh pedeHo, MMOHUPCKHU Y HAC KAJL j€ O CUCTEMATUIHOM I
€MIIMPUjCKOM U3ydaBakby HETOTM3MA Ha YHUBEP3UTeTYy ped. Kao Takas 13/I0KeH je Husy
OrpaHNYera, KOja ce MOJATHO YCIOKIbaBajy Y MHTEPaKLju Ca KapOBCKUM, MaTepujasl-
HMM ¥ pUHAHCUjCKMM MHCYyUIMjeHIIMjaMa.

CasHama Koja [jo/1a3e U3 OPraHM3aLMOHUX HayKa TOBOPE Jja OPOJAUYHY [TOCTOBU
MOTY 4aK /IO ATHO HOOMUTU Ha IPOAYKTMBHOCTI 3aXxBasbyjyhm yHubMKaLuju KOHTpoOIe 1
BracHuurrsa (Perotti et al, 2009; Jaskiewicz et al, 2013), j. 1a HeroTH3aM, y3 U3BECHa Orpa-
HIYerba, MOXKe OUTH onpaBliaH y cekropy 6usHuca (Vveinhardt, 2012). Vimajyhu y Buny
TO, Ka0 1 HeKe Jpyre CrelupuIHOCTH, IPUBATHU [€0 aKaJeMCKOT CEKTOpa je alpyropu
U3y3eT U3 JoMeHa oBe aHanu3e. KOHKpeTHO, IOHEeTa je OfTyKa /ja ce y 0Boj a3y aHamm-
3Mpa jeaH Ip)KaBHY YHUBEP3UTET 3a KOjI1 Ce IIPOLIEHN fja 611 110 peleBaHTHUM CBOjCTBHU-
Ma MOTao OMTHU IPOTOTHUIIA/IAH.

CAJJ cy crienju¢udHe 1 [0 TOMe IITO CHHTArMa ,,eTHYKM OIIPaBJjaH HellOTH3aM~ TaMO HUje yBeK
okcuMopoH. [Tpumeputie, jomr 1973. Amepruka mpodecopcka aconujarja (American Association
of Professors) je HalTa fa CTPMKTHA aHTHHEIOTUCTIYKA OIMTHUKA IPEICTaB/ba IIPEIPEKY Y
HacTojamy fa ce moseha 6poj mpodecopku Ha yHuepsutery (Vveinhardt, 2012).

MammHckn daxynrer.
CurHanHa QyHKIMja.
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EBanyaruja HayqHOT yumHKa foMahnx akaieMCKIX MHCTUTYLMjA (Sipka, 2001)" je mmo-
Kasajia ja Off APKaBHIUX YHIBEP3NUTeTa YOeI/bIBO HajOObI YIMHAK OCTBAPYje 6eorpasicKi,
CTIefie ra KparyjeBadKy M HOBOCA/CKIA, TOK HUIIKI ¥ IIPUIITUHCKIU JPACTUYHO Cabuje CToje.

Vmajyhu y Busy leHTpa/IHU II0I0Ka]j y OBOj JUCTPUOYLIMjHU, KAO U YMIbEHNUIY Ja IO
IITaby HEOTU3MA HIje paHuje MeAujcKu anocTpodupan, u3bop je mao Ha YHUBep3u-
tetT y HoBom Capy."”

OCHOBHY UCTPAXUBAYKM IPO6IEM pajyl dijer je pacBeT/baBarba CIPOBEEHO OBO
UCTpaXMBambe MOrao 011 ce CBeCTH Ha MuTame: I10cToje n MHANIMje [1a je U YHUBep3u-
tet y HoBom Cajy nmorobhen nmpo6meMoM HEIOTH3Ma, a YKOIUKO IIOCTOje ¥ K0joj je Mepu 1
Ha KOj/IM HMBOMMa arperanuje’ 3acTyIUbeH?

Merton

Oxo 1360pa MeTOROMOLIKE OpyjeHTaNyje Huje 6110 myHo Antema. [0ToBO cBe je ro-
BOPWIIO y IIPUJIOT OIIpefie/belba [a Ce 3a MCIIUTUBAbe OBOT KOHKPETHOT MCTPasKMBAYKOT
npo6ema KOpUCTe jaBHO JOCTYIIHY, IPOBEP/bUBY MOAALINA. !

OcHoBHa c1ab0CT OBOT IIPKCTYIIA OIVIefa Ce Y HeIOBO/BHOj IIOY3AaHOCTH Halasa 1o-
6ujeHNx Ha MaJIoM KOPIIyCY JOCTYIHMX HOAaTaKa 1/ W MaJioM 6pojy MCIIUTAaHNKa Y pe-
CIIEKTMBHUM rpynama.?

Op m3BOpa noparaka KopuutheHu cy: 1. JaBHO JOCTYIIHM IIOALIM O aKTYEeTHOM HACTaB-
HO-HAayYHOM KaJ[py IIpey3eT! ca 3BaHUYHMX BeO-cajToBa (haKky/TeTa y cacTaBy YHUBEP3U-
teta y HoBom Cajiy, Ha OCHOBY Yera je eBUfIeHTVPaHa BbYIXOBA OPraHU3aLIOHa AUCTPUGY-
111ja, Kao U XOMOHMMIja IIpesyiMeHa YHy Tap OpraH13alOHX jeMHNIA Ha CBA TPJ HIBOA
arperanuje.”® Y aHanmusy Hucy ypurheHu ¢axkynaTeTu Koju TEPUTOPMjaTHO He IPUIIAajy
Hosom Capy.** TakBa ojIyka je OHeTa CTOra IIITO je 3a 3all0C/IeHe Ha OBMM YCTaHOBaMa

¥ VlcTuHa caMo y IpOCTOpY APYIITBEHNX HAyKa.

19 OcuoBan je 1960. roguue n o6yxBara 15 dakynrera Koju cy nomypann y 4 rpaga AIT Bojsonuse:
Hosu Cap (9), Cy6ornua (3), 3pewanus (1), Com6op (1). CBakn of 0BuX akynTeTa je uspebeH
Ha OpraHM3alMOHe jennHMIle (KaTepe/ofceKe/ ienapTMaHne).

20" Yuusepsurera/dakynrera/opraHu3aioHe jeANHNLIE.

21 JaBHO HOCTYIIHM MOZALM CY Y OBOM C/Iy94ajy aleKo 00jeKTUBHU)I Y OXHOCY Ha TIOfATKE KOju 61
Ce NPpUKYIUbaIN YIUTHNYIKNUM NPUCTYIIOM, HOC66HO I/[Majyh]/[ y BUAYy Cl'[eLU/I(bI/I‘IHOCT UcnmTmBa-
He ipobnematuke (Petrov & Temple, 2004), mTo ayTOMaTCKM IOfpasymMeBa 1 Behy KOHCTPYKT
Ba/baHOCT caMor moctynka. Ocum rora, omoryhasa ce MOTIyHa PeIIMKaOUIHOCT CIIPOBEACHOT
MOCTYIIKA. 3aTUM, OBaj IIPUCTYII KOjU MOfipasyMeBa pUKYyIUbatbe U cpehubame Beh mocTynHux,
jaBHUX [OJATaKa OF/IUKYje Ce M3PasuToM eKoHoMuuHoIhy. KoHauHo, YKOIMKO ce KOPJCTe jaBHO
TOCTYIIHY TIOfIAliM He TIOCTOje OTPaHNYeha Y Be3! ca IIOTeHIIMjaTH!M YTPOyKaBarbeM IIPUBaTHOCTI
UCIUTHBaHNX Cy6jekata. Takobe ce nsberasajy rerkohe y MOTHBICAIY HCIIMTAHNKA Ha Capajiiby ca
JCIUTHBaYeM, IIPo6IeM OCUIIatha Y30PKa, IIUTabe BepoRoCTojHOCTH oproBopa nth. (Lazié, 2006).
22 Opa orpannyersa Hemoryhe je y motmyHocTy nipeBasuhu, anm ce 0 BbyMa CBaKako MOpa BOLUTH
padyyHa IPUIMKOM IIPe3eHTallje M MHTEPIIPEeTalje pesynTara.

23 NlemapT™MaHcKoM/(aKyITeTCKOM/YHUBEP3UTETCKOM.

24 Koukperno: IpaheBuncku paxynrer n Yauremcku pakynrer Ha Mah)apckoM HaCTaBHOM je3UKY,
06a ca cegumreM y Cy6oTunn, satum Ilegarouixkn dakynrer ca cepuureM y Comb60py, Kao Hu

Texumuxn daxynrer Muxajno ITynuH ca ceguuteM y 3pemaHIHY.
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OIIPaB/IAHO MPETIIOCTABUTY KaKO MIOTUYY U3 JUCTVHKTHUX Ipumnaajyhux momynamuja.>
Bynyhu fa ce nemanu eo HactaBHor mporieca Ha EkoHomckoM ¢akyntery onsuja y HoBom
Capy, oBaj daky/ITeT je MK 3afpKaH y Ia/b0j aHAJINM3M, KOjOM je, Take, obyxBaheHo yKy-
o 10 daxynTera 3a Koje ce Moxke pehn fa ¢y nouupanu Ha Tepuropuju [paga Hosor
Capa. OBux 10 daxynreTa nse/beHo je Ha yKymHo 108 opraHM3alMOHNX je[HNUIIA HA
KOjJMa je 3aII0C/IEHO YKYIIHO 3246 HaCTaBHO-HAYYHMX PajIHIKa . 2. JepuHCTBE-
H 61padky cimcak 3a mogpydje [paga Hosor Caza umjum yBugoM je yrephena permaTus-
Ha y4eCTa/IoCT HOjeMHMX Ipe3uMeHa y OoNyIalyju of nHTepeca. OBO je fepUHNTUBHO
cBeoOyXBaTHUjU U3BOP IIOflaTaKa y OZHOCY Ha (VCKATHM ITOINC U TeTePOHCKM UMEHUK
KOje Cy KOPUCTI/IM UTA/IMjAHCKI ayTOPH, TAaKO Jla Ce C TUM Y BE3U MOXKe TOBOPUTH O CH-
CTeMaTCKOM e(eKTy HOTLekeHOCTI KoeduimjeHara f0OMjeHNX Ha HAIIMM ITOJALIMa ¥
ofHOCY Ha pedepeHTHe.

Kao mto je Beh pedeHo, TOrM4Ky 1 MaTeMaTH4YKy OCHOBHUILY OBOT pafia unny 138. AHI
KoeUIjeHT, a 0Baj Ce IPeBACXOFHO 6asypa Ha NCIIUTUBAKY NH(POPMALIMOHOT Cafip)Kaja
KOji y cebu HOCe IIpe3yMeHa, y HallleM C/Iy4ajy, 3all0C/IeHNX HAyYHO-HaCTaBHUX PaJiHUKA.
OBakaB MeTOROIOMIKY IIPUCTYII je TOMUKO IVIOfAH y Hay4uHoj my6muuuctuiu (Angelucci et
al, 2010; Acemoglu et al, 2007; Guell et al, 2007; Rubinstein & Brenner, 2013) ma ce omnpas-
[laHO MO>XKE TOBOPUTH O MICTPAXKMBAYKO] IIAPaIUTMIL.

Mako Hapgmnasu BehuHy HeocTataka ynuTHU4Kor npucryna’, AHI koedniyjent
noper Beh HabpojaHux mocexyje jou jenan crennduyan, anu 3HavajaH Hefocrarak. Ha-
YYIHUM >KaproHom rosopehu pagu ce o T3B. ,,Ip/baBoj” Bapujab, Tj. Bapujabnu ca xere-
poresom BapujaHcoM. KonkpetHo, Moryha cy aBa tima rpeuixe: 1. ®ajun mosuTusu: xo-
MOHVMUja IIpe3JIMeHa je caMo KOMHIVIEHTHA I He ofpakaBa pobauky penmanujy. 2. Gamm
HeraTuBI: pohauka penamuja ce He UCIPIUbYje XOMOHIMUjOM IIpe3yMeHa.”

OsBaj KoeuIMjeHT MoYnBa Ha jeTHOCTABHUM U UHTYUTUBHUM MAaTeMATHIKIM pa-
nyonanama. AHI sa Heky akazleMcKy jefuHuUIY j(memapT™MaH, GaKkynTeT WM YHUBEP3NU-
TeT y Lie/IMHM) Y OBHOCY Ha npuiafajyhy reorpadceky jemunniy k (mogpydje Ipasa Hosor
Capa) u3pauyHaBa ce 10 GOpMY/IL:

N+j

AHLy = — E log (l)
N; Tik
i=1

rIe g;j NPeICTaBba y/e0 HACTABHO-HAYYHUX PAJHUKA C IPE3UMEHOM i y aKaJ[eMCKO]
JEeIMHMUILIH /, 17, j€ Yo MOojerHaIa C IPE3UMEHOM | Y TIOITyJIalnju Teorpadceke jeanHu-
1e k, IOK je yKymaH Opoj mpe3nMeHa 3aCTyIUbeHUX V aKa/ieMcKoj jenuannn j (Perotti et
al, 2009). JlorapuTmMOBame ce KOpUCTH 3apaj 0oe30ehuBama ckaradmiIHOCTH. Y padyHH-
Iy, pa3yMe ce, yiaa3e caMo OHa Ipe3rMeHa KOja ce TI0jaBJbYjy BHIIE HETO jeHOM YHYTap
nare akageMcke jenuauie. CiydajeBH rie jeIHO UCTO JIUIE Paay YHyTap BUIIIE OpraHn3a-
IIMOHUX jeIMHHULIA HICY eBUIICHTHPAaHH Kao MpeKiIanama. LeToKynHa BaprjaHca ¢ HIKET

25 TlpesumeHa cy, HanMe, reorpadcku auctpubyupana (Zei, 1993).

26 TIoBep/bMBOCT, HEROCTYIIHOCT, HEOGjeKTUBHOCT U CIL.
27 JKeHa Koja je 3ajip>kasia 1€BOjauKo MpesuMe, hepka Koja je y3ela My>KeB/beBO TIpe3nMe, cecTpa
KOja je y3ella My>KeB/beBO IIpe3nMe, fielia sKeHe Koja je 3afpyKaja IeBojauKo IpesuMe, O/DKu 1

aampn pobaum Ca JUCTUHKTHUM NTIpE€3NMEHNMA, }'by6aBHI/H.U/I n CI.
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HUBOA arperamnyje CylcyMHpaHa je BapHjaHCOM C BHIIIET HUBOA arperaruje, au O0pHy-
TO He Baxku. Jlakie, 3a CBaKM Off TPY HUBOA arperaiyje padyHar je 3acebaH moka3areJb.

Jlornuke paiyoHane y oCHOBU oBe MeTofe cy cnefehe: 1. IllTo je Behn 6poj xomo-
HUMHIX IIpeK/IaNaiba IpesyIMeHa YHyTap aKajeMcKe jenyuule of uHTepeca, AHI je Bumm.
2. [IITo je 6poj mpekanama jeHOT UCTOT IIpe3VIMeHa V¥ aKafleMCKOj jefUHILIN Off HTe-
peca Behu, AHI je Bumm. 3. IIIto cy xoMoHMMHa npesuMeHa peba y nonynanuju, AHI je
uin. 4. IlITo je Mama akazieMcKa jeflMHUIIA YHYTap KOje ce jaB/bajy XOMOHMMCKa IIpeKIa-
namwa, AHI je pumm.

Pesynrarn

Op yxkynHO 3246 HacTaBHO-HAYYHUX paJHUKA 3aII0CTEHNX Ha YHUBEP3NUTETY Y
HosoMm Capy, 3a mux 1929 je peructpoBana xoMoHuMMja npesumena. AHI mokasaren
3a yHUBep3UTET y Henuuu usnocu 0.21 , LITO I'a MO3UIMOHMPA Ha IIETO MECTO
TMCTe Off, 78 UTaMNjaHCKMX YHUBEP3NUTETA, Tj. y 6% HajBUIINX pe3yaTara.

Kapa je paHrupame nojenHaqHyX GakyaTeTa y IUTaby , yOen/bIBO Haj-
Bumy AHI nnpexc nponaben je 3a Mepunmncku ¢axynrer (AHI=0.33), mrTo ra cBpcra-
Ba Ha 0CAMHAECTO MECTO JIMCTe off Mpeko 700 nTammjaHcknx GakynTeTa, Tj. y 3% HajBu-
mux pesynrara. Akagemuja yMeTHocTy, EkonoMcku dakynrer n Pumosopcku daxynrer
takobhe crazajy y ycranose unju je AHI 3HaTHO M3HaJ YHMBEP3UTETCKOT HUBOA Y e/~
Hu. C gpyre crpaHe, 3a QakynreT criopra ¥ (U3NYKOTr BacuUTama, [IpaBHu pakynrer u
ITpuponHo-MaTeMaTN4Ky PaKyITeT KApaKTePUCTUYHM CY YIaI/bUBO HVDKM Pe3y/ITaTU Ha
KopuirheHOM ITOKa3aTe/by IOTEHIVja/THOT HeIIOTUCTUYKOT MCIIO/baBamba.

[TpunukoM paHrupama OpraHU3alOHNX jefIHNALIA Ha Koje €y (aKynTeTn usferbe-
HI® M3 IPeJOCTPO>KHOCTH je IIPMMEIEeHO jeJHO MHTepIIpeTalliOHO orpanndeme. Hanwme,
VIAKO MIPUKA3aHy, KoeduuyjeHTu JoOujeHN 3a OpraHn3aloHe jeAyHuIe Koje 6poje Marbe
off 20 3aI10C/IeHNX HIUCY Y3eTI Y pasMaTrparbe, Tj. CY[L O IbIMa je CYCIeHI0BaH fio npuciicha
BEPOJOCTOjHUX IIOfjaTaKa JOOMjeHUX HaTypamucTakuM myteM. Ha Taj HaumH ce 6ap pe-
TUMWUYHO 136eTaBajy OIIAaCHOCTH OIICAHE ¥ OfIebKY METO/,.

Vimajyhm To y BUpY, Ha OCHOBy6M ce moryio peh fia je HajBUIIa BepoBaT-
Hoha 3a n10jaBy HeroTu3Ma npoHabheHna Kaj ¢y y mutamy: Oficek 3a CPIICKY je3MK VI JIMHT -
BUCTUKY, [lemapTMaH 3a eHepreTUKy ¥ IPOLeCHy TeXHUKY ¥ Mysudku fienaptmaH. Beoma
BIICOKA BepOBAaTHONA 3a 1I0jaBy HEMTOTM3Ma MOCTOjI 1 3a: [lemapT™MaH 3a BeTepMHAPCKY
MemynuRy, Katenpy 3a mHkemepcTBO KOH3epBIcaHe XpaHe 1 Opcek 3a mcuxonornujy.’ C
Ipyre CTpaHe, 3a IIOJIOBUHY OPraHU3AIVIOHNX jelMHNUIIA KOje CY aHa/M3upaHe (1bux 54)
AHI usnocu 0, ToK je 3a jom BbUX 5 Mamu of 1.

28 [lemapTmaHa, KaTefipy, OfiCEKa.

29 AHI xoeu1mjeHT je 3pasuTo BUCOK 1 3a: KaTerpy 3a cTOMATONOTHjy ca MaKCUIo(alujamHoM
xupyprujom, Oficek 3a pycMHUCTUKY, [lemapTmaH 3a ypebetbe Bofia, JlemapTMaH 3a MapKeTUHT, TP-
TOBUHY U NOTUCTUKY, KaTepy 3a HadTHO-TIeTpoxeMUjcKo MHKemepcTBo, Katepy 3a conujanty
MeJIMIVHY U 3IPABCTBeHY CTAaTUCTHKY ca nHdopmaTukoM, Te Kateapy 3a 0TOpMHONMAPUHTONOTH]Y,
anm Ty noctoju MoryhHoCT fia ce pajiu o cratuctTuukoM apredaxry. HapasHo, OBakBa BpcTa
apredakra je Moryha u 3a Behe enTuTeTe, CaMO 1ITO je y TOM CITy4ajy 3HATHO Mathe BepPOBaTHA.

309



Ypouu A. JTazuh, Maiiuparve Hefioliusma Ha 0CHOBY XOMOHUMUje Tipe3umMena...

Huckycuja

OmuTe je TO3HATO f1a CY KOHKYPCH 3a CTYNambe Y PAJfHN OHOC € paKyATeTOM II0CTIO-
BIMYHO PETKH, IPM 4eMY 3acTapesie Ipoleype 1 HU3aK HUBO TPAHCIIAPEHTHOCTY Mpefi-
CTaB/bajy OHATHYU NPOo6IeM. YKOIMKO Cy IIPUTOM, KaKO MHOTe MHAMI[Uje TOBOpe, 3Ha-
4ajHO KOHTAaMMHMPAHU KOPYNTUBHOM IIPAKCOM, OHJIA je OIIPaB/JaHO 3aK/bY4UTH 1 Jla Cy
IOCTYIHOCT, KBAJIUTET ¥ je[fHAKOCT IIAHCH, TPy Oa3nyHa Hadesla Ha KOjuMa I04YMBa BU-
COKO 0OpasoBatbe, Takohe HY)KHO yrposkeHu.”

C M y Be3u, Hamehe ce mpakTUYHO NuTabe: Kommko HermoTn3Ma ce Nmak Moxke To-
nepucaty Ha paxynaretrma? OgroBop Ha To HyAM uctopuja Hayke. ITjep u Mapuja Kupn
HaBOJle Ce Ka0 CPOZIHNUIIM TIOfIjeIHAKO M3BPCHM KaJj je HayyHa JieflaTHOCT y nuTamy. Haso-
nie ce v wiaHoBy nopopute bepuynu (Allesina, 2011). Onu cy, mebhyTum, TOMMKO eKCTpeM-
HO PeTKM M3Yy3elM fia Ce OlrpaBAaHo Moxke pehn kako camo mopatHo moTephyjy npasumo.

Vimajyhu y Buny cBe 13HeTO, Kao U HeKe paHuje TeopeTusanyje Ha Ty Temy (Demi,
2013), moyszaHo ce Mo>ke pehyt [ja HeIoTH3aM Ha YHIMBEP3UTETY IIPefiCTaB/ba 030M/baH COLM-
OKPVMMIHOJIOLIKY IIPO6/IeM, TIPOTHB KOT je Hy»KHO 60PUTH ce CBUM PACIIONIOKMBUM Mepama.*

Mormu 6ucMo ce sanutatu u oBo: Konuko ayro opa 6opba Tpeba a Tpaje? Henso-
CMICIIEH OJITOBOP HPY>K1a 61 HeKa BpcTa cost-benefit ananmmse. Hadenno, mokite rop He-
raTMBHe IOC/IeuIle Koje 0Baj Mpob/ieM reHepullie HaJuIase ylarama norpedHa sa obpa-
4yH C BUM, IOTIYHO je PAI[OHANHO UcTpajaBaTi y 60p6u. Haxkamoct, oHa ounto jour
YBEK HUje HI 3aIl04YeTa.

Beh camo rmaBHU Hamas, mo KoM ce YHuBepsuter y Hosom Canmy cBpcraBa ca yHU-
BepsureTuma y Ilanepmy u bapujy Ha camoM BpXy /IMCTe UTaIMjaHCKUX YHUBEP3UTETA
PaHTMpPAHNUX [0 BEPOBATHONM 3aCTyI/beHOCTY HEMIOTUCTUYKE TIPaKce, MOpao 6u per se
la pacTpesHM u 3abpuHe. Pasnmosu 3a 6pury ce ypehasajy, ako ce Ha ymy uMajy crenehe
yumeHne: Hajpe, moganm o uTanmjaHCKMM YHUBEP3UTETUMA JAaTUpPajy off IIpe leceT To-
nuHA. Y Mel)yBpeMeHy BIX0Ba Ip)KaBa je eoBasa TeTMCIaTHBHUM, MHCTUTYIMOHATHIM
U eIyKaTUBHMM MepaMa, TaKo fja ce OIIPaBIaHO MOXe IIPETIIOCTaBUTI> KaKo je TaMo 3a-
CTYIUbEHOCT HeIloTH3Ma 6apeM y M3BeCHOj Mepy peflyKoBaHa. 3aTuM, OMpayuKi CIIICaK je
KOMIIPEXEH3MBHIj I U3BOP MOJaTaKa y OHOCY Ha (PMCKaTHU MOMNC U TenedOHCKN MMe-
HIK KOju ¢y Kopuuithenu y pedepeHTHOM pafy, a caMuM TUM Haly Koe(UIUjeHTH 13Be-
CHO cy 6ap JJoHeKIIe TToTIekeHN Y Topehemy ca pedepeHTHNMM. 3a Tpu off ieceT daKynTeTa
KapaKTepUCTUYHM CY, TaKobe, yIa/bMBO HIDKM Pe3y/ITaTy Ha KopuitheHOM TToKa3aTeby,
TaKO Jla y CTAaTUCTIYIKOM CMUCTTY Aenyjy abepantHo. Hajsaj, ncrpaxupauka IIpakca Io-
Kasyje fia Cy HajIasy JoOMjeHV OBOM METONONOTHjOM Y BETIMKOj Mepy KOH3VICTEHTHM C aHe-
[OTCKUM M3BOPUMA, y30yHIBAYKUM yKa3uBamIMa U MegujckuM Hatnucuma (Perotti et
al, 2009; Allesina, 2011). HoBocayickut yHMBEp3UTET je Halll jeAVMHY Jp>KaBHY YHUBEP3UTET

30 Y mTepaTypu ce akajeMCKI HEIIOTH3aM TaKohe KpyBH i 32 ¢71aby NOAPLIKY Kapujepama AUIUIO-
Malja, HepaBHOIPABHOCT II07I0BA 1, IITO je y HAILIMM yCIOBMMA Of TOCeOHOT 3HaYaja, eMUTPaLijy
(Morano Foadi, 2006; Sandstrom & Hillsten, 2007; Wenneras & Wold, 2010).

TonTOHOB perpec Ha MPOCEK, IAK, IPeICTaB/ba KIaCuyaH OIIC OBOT (peHOMEHa, Te jaCHO TOBOPU
0 HErOBOj HY>KHOCTH.

31

32 HOpMaTI/IBHO-HpaBHI/IM, VHCTUTYIMOHATHUM U €1yKallMOHVIM.

3 Ajepna crypuja (Grilli & Allesina, 2017) To u motephyje.
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Ha KOM y IOIJIeHO BpeMe Hitje 611710 HemoTucTu4mx adepa Koje 611 ce MeaujcKu pedrex-
toBaje.** CXOIHO TOMe, OUYeK/BAHO je [a YIPaBO Ha OBOM MeCTY Oy/e Marbe HelIOTUCTNY-
KIIX JKapMIITa HETO Y OCTa/IVIM YHUBEP3UTETCKNM CpefirHaMa. YKOMMKo 6ymyha mcTpaxm-
Bama, KOja Ce U3 OBE NEPCIEKTHUBE YMHE HY>KHUM, TIOTBPJie Ty UCKYCTBEHO-UHTYUTUBHY
XUTIOTe3Y, MopaheMo ce CyounTH ca casHameM Jia je CUTyaIlja 1 ropa off HeloIyCTUBE, a
PacIIonoXXnBO BpeMe 3a 0OpadyH ca 0BoM mouramhy yBeanko npoheppano.

Kapa je ped o Hm>KeM™ HUBOY arperaiuje, cTame je Takobhe Kpajie 3abpuma-
Bajyhe. Menunuacku daxyareT yOea/piBo Mpefbadl, MITO je Y CKIaAy ca CTPAHUM Ha-
nmasuma (Perotti et al, 2009; Allesina, 2011; Prosperi et al, 2016; Lentz & Laband, 1989;
Christodoulou, 2008). Mexguuuna je, HauMe, AMCUUIIINHA KOja je Y HajBehoj mepu koHTa-
MMHUpPaHa HETOTH3MOM. AKajieMija yMeTHOCTH, EkoHOMCcKM daxynTeT 1 Pumosodckn
daxynTeT Takobe cramajy y ycraHose umju je AHI 3HaTHO M3HaJ YHUBEP3UTETCKOT TIPO-
cexa. OBO je eMIMINYHO Y CKIafly ca pedpepeHTHUM HanasuMa, 6ynyhiu fa je ekoHoMuja u
TaMO IVICLMIUIMHA KOja ce BICOKO KOTHpa KaJl je 0 MoryheM HeloTusMy ped, JOK je IIOBU-
mese perucTposano 3a Grnosodckn paxyaret, unHL ce, Haura crenuduaHoct. C gpyre
cTpaHe, 3a QakynTeT ciopTa 1 GU3MIKOT BacnnTama, [IpaBHu akynret 1 [TpupopHo-Ma-
TeMaTN4KM PaKy/ITeT KapaKTepUCTUYHA Cy Beh MOMeHyTa CHIDKeHa 0 [TUTabY IOTEeH-
LMja/THUX HeIOTUCTUYKNUX MCIobaBama. Ha 6ynyhum ncrpaxupamuMa je 1a HOKaxy y
KOjOj MepM je OBa C/IMKa aHa/IOTHA ¥ Ha OCTa/IMIM YHUBEP3UTETUMA.

Hu Ha HajHIDKeM HMBOY arperarije, HaXXanoCT, CUTyalja Huje HuiuTa 6ojba. Hampo-
TUB, OBJie Ce Paiit O ClenU(IIHOj BPCTI HEIIOTM3Ma, O HedeMy IITO ce, 300T OCUOHOT OfICY-
CTBa XKeJbe []a Ce HeHeIo MaKap IIPUKPUje, Ha3uBa KOHLIEHTPOBaHM HEIIOTU3aM, Tj. HEIIOTH-
3am ¢ notmrcoM (Allesina, 2011). VI3yseBum HeOBO/BHO pemijabiIiHe eHTUTETe, HajBIIIA
BepoBaTHONa 3a I10jaBy HEIIOTN3Ma PeryCcTpoBaHa je Ha: OJICeKy 3a CPIICKM je3MK U IMHTBU-
CTUKY, [lemmapTMaHy 3a eHepreTUKY U IPOLeCHY TEXHMKY 1 MysudkoMm femaptmany. Beoma
BICOKa BepoBarHOha 3a mojaBy HeroTnsma Habena je u Ha: [lemapTMaHy 3a BeTepuHap-
cKy MeguuuHy, KaTenpu 3a MHXemepCTBO KoH3epBucaHe XxpaHe 1 OficeKy 3a IICUXOTIOTHjy.

OBaj mocyef by MPUTOHO je ofjabpaH 3a MPOOHY BaIMIALVjy HATYPATUCTUYKUM
IPUCTYIIOM 1 €BUJICHIMIOHNM TparoBuma, 6yayhu ma cy T momary 6 fOCTyIHIjU U
Ioys3/jaHmju o, octanux. Hajmpe je cBMX 5 XOMOHMMCKMX NpeK/Tanama yHyTap Ofnceka 3a
IICUXOJIOTHjy IIPOBEPEHO HATYPAIMCTUIKUM TEXHMKAMA, IIOC/IE Yera je yCTaHOB/bEHO A
Mmeby wrMa Hema HujeHOT T3B. aur mo3uTnBa. Pagu ce, HanMe, 0 ABa OpavyHa mapa, a
y3jemaH of Kojux je u — tamra. [JeTekToBaH je, MehyTum, aii HeraTus. JeHa pagHuIia
je 3acCHOBaJIa pajIH! OTHOC Ha TOM OfICEKY C KOT je IbeH OTal] yIIPaBO OfIa3yo y IeH3ujy™,

3 Vctuua, mocrojana je adgepa Ha Buuoj moc/moBHOj IKOMM, a/ly Ta yCTAHOBA HIje ¥ CKIIOIY
Yuusepsurera'y Hosom Capy.

35 @akynrerckom.

36 Kmacuunu Cy Ha/jla3n 1o KOjI/IMa HETIOTM3aM JIaKO MOXKeE [ja YyTUY€ Ha UICXO[, l'IpI/IjeMHI/IX n -

LIeHI[HMX UCIINTA, a TIOCTIeAIIHO U BepoBaTHOhY 3amounmama mnojeanHux mpodecuja (Lentz &
Laband, 1989; Pérez-Gonzalez, 2006; Bennedsen et al., 2007; Basso & Labartino, 2011; Ponzo &
Scoppa, 2011a; Scoppa, 2009). HeratuBHa cenekijja Kagpa Mo>ke 6UTH U IOC/IEANIIA YMPEXKEHOT
MOOMHTa, TIOYEBILN Off HajHVDKET HIBOA X1jepapX1jcKe JIECTBIUIIE aKaIeMCKIIX 3Bakba, Koje Kapak-
TepuIlle OIIOPTYHUCTUYKO-KOHPOPMICTIYKO IOHAIIa e I HEOCTATaK IMYHOT MHTETPUTETA, OK
je KpajisJt HCXOJI TaKBe CeNeKIyje fa ce mpodecoplt He OITIalllaBajy MOBOLOM KYIOBIHE AUIIOMA
u wiarnjara nonutndapa (Maluckov, 2018).
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a/Iy Hitje KOAMpaHa 300rT IpUpojie TPAaHCBEP3aTHOT HaljpTa Koju je Kopuuthen. AHI koe-
buLMjeHt je, fakie, y 0BOM KOHKPETHOM C/y4ajy, MaKko Beh M3pasuTo BUCOK, CACBUM U3-
BECHO TIOTLIEHEH. 3a caryeflaBambe IIPaBMX Pa3Mepa HENOTUCTUYKE IIPaKCe, Kao U CaMUX
KOpeHa, Te pa3BOjHe [UHAMIKe TOT (peHOMEeHa, HeCYMIbIUBO je HeOIIXONaH JIOHTUT YA -
HaJIHY TIPUCTYIL.

Y cBeTny oBUX casHamba U 3aK/by4YaKa, Hafla/be je IPUCTYI/bEHO NIPOyYaBakby eBU-
meHuyoHyx Tparosa. Kopuihenn cy mogaru o ycrexy ocTBapeHOM TOKOM OCHOBHIX CTy-
nuja ncuxonoruje Ha Gumoszodckom (I)aKynTeTy y HoBom Cany o ocHMBama oficeka Jjo
yBobema 60710 CcKOr IIporeca’’, Kao 1 MOAAIM O HACTABHO-HAYYHOM KaJpy 3a[I0CTIEHOM
Ha OBOM OJICEKY Off OCHMBama 70 JaHac*. YKpIITameM OBa JIBa M3BOPa ITOJATaKa yCTa-
HOBJBEHO je Jla Cy caMo JiBa of 20 cTy/ieHaTa KOoji Cy TOKOM MCTOpHje OfCeKa OCTBAPUIN
Haj6o/by yCIlex Ha CTyAMjaMa Jo6Ia aHCy fia CTYIIe Y TPajHM pajiHM OfHOC Ha CBOM Ma-
TiaHOM oficeky. On 30 Haj6osp1X TeK cy 4 ocobe gobue Ty maHcy.”

[TpunuKoM TeOpUjCKOr OCMUIIbABabA JOOMjEeHNX HaTa3a HeABOjOCHO 3HAYAjHIL €KO-
HOMCKI I CTPYKTypaHu dnHnony 6uhe npuspeMmeHo 3aHeMapeHI, 0K he ce oHnM MeH-
TAIMTETCKNM I COLMOIOMIKNM MOKIoHNTH Beha maxkma. C TuM y Besu, IO3HATO je fja
IpYyLITBA KOja MMajy BeTUKUX MpobIeMa 110 IUTaky KOPyILuje — ykbydyjyhu HemoTn-
3aM — IIOKa3yjy HM3aK HMBO TeHepalIN30BaHOT NoBepema. [ojefnHLm Cy ca [pyIITBEHOM
3ajeJHIIIOM YMpPEeXeH IIPeKO MaIor 6poja M3pa3uTo MHTEHSUBHIUX 1 YBPCTUX peIaliuja
0] KOjUX Cy BMCOKO 3aBMCHI. PasBujeHa MOCTUH/YCTPMjCKa APYLITBA, MK, KapaKTepuile
BIICOK HJBO T'eHepa/i30BaHoOr IToBepemba. [lojenuuiy cy y MHOro Behoj Mepu nHBO/IBU-
paHM y ApyLITBEHY 3ajefHnLy, 6ynyhn na cy mosesanu MHorocrpyko sehum 6pojem pe-
Jlannja Koje C, ojefHAYHO Y3eBIIN, Matbe NHTeH3uBHe 1 ofpebyjyhe, anu 3aro mpyxajy
Hecpa3MepHO BIle MHpopManuja u omuuja. OBo je HapaBHO Moryhe camo y cuTyarmju
I7ie Cy IpaBM/Ia TpaHCIAPEHTHA U IIPABUYHA, a BbIX0BA IIPMMeEHA JOCNeNHa. Y CyIpoT-
HOM, He3aJJ0BO/bCTBO YCMEPEHO Ha OpraHe BIACTU 3aKOHOMEPHO PAaCTe, a [IeBI3a I10 K0jOj
Tpeba ,mobeputu cuctem” nocraje nerutumua (Petrov & Temple 2004). CyBuiunum ce
YMHY IATak€e KOM Off OBa [IBa TUIIA JPYIUTBA MY JOMUHAHTHO IPUIIAaMO.

Ho, axo cBe To 3HaMoO, 1ITa HaM je ynHUTK? Ha gyre crase, IpUINYHO je jacHO: Te-
MespHa peopMa BICOKOIIKO/ICKOT CUCTEMa, jadarbe AP)KaBHUX MHCTUTYLI)A, pa3BUjabe
LVBYUIHOT IPYIITBA, OCHAXKMBakbe HOBUHAPCKe Npodecuje, ylarame y efyKaTuBHe Ipo-
rpaMe, MHTEH3UBAH paJj Ha 09yBalby I eBEeHTYaTHOM yBeharby XyMaHOT KalluTaIa, pary-
JIMTHpatbe CTBapaiba COLMja/IHOT KalliTaja i IeToBe pa3MeHe, eKOHOMCKO jadambe mpahe-
Ho BehuM puHAHCH]CKMM yIaramyMa y BUCOKO IIKO/IICTBO ¥ HAYKY UTH,.

37 Tlpeysetu us cTyfieHTCKe CIIyK6e.

38 TTo6ujern HakoH opyyke [ToBepeHrKa 3a MHMOpPMaLUje Of jABHOT 3HaYaja.

39 Hexu 61 MOX/Ia PEK/IM KaKO TOCTOj) TeOPUjcKa MOTYRHOCT f1a ¢y Ti GPOjHM CTYHEHTH eUTHOT
nocturayha BehnHom nmanu MoryhHoCT fia ce 3amocie Herfie ipyIfe Y jaBHOM ceKTopy. [Ipyru
6y, max, yCTBpAM/IN KaKo IOCTOjI M3BeCHa MOTyhHOCT [ja ¢y 06e36ef1n aTpaKTUBHE U BUCO-
komtaheHe ocoBe y HallleM IpuBaTHOM ceKTopy. O6a Ta Moryha o6jalmera HICY caMo MaIo
BepoBaTHa, Beh ce y cBeT/Iy IpMHYAHe eMUTpaliyje MIafiX 00pa3oBaHUX bYAM, OFHOCHO T3B.
OJIVBa MO3TOBA, MOPAjy YaK CMaTpaTy LyHIIHMMa. Ha OyayhuM je ucTpakuBamiMa HeCyMbI-
Ba 00aBe3a Jja 0BO JI0 Kpaja pacBeTIIe.
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Cse cy 10, Mel)yTum, fyropodHa perema, a CUTyaIija je, ako je BepoBaTy M3HETUM
HOJaIMMa, 1O Te Mepe 0301/bHa Jla TPaXKyl XMTHE U Kpajibe pafiukanHe Mepe. Kao mpso,
HEOIXOJHO je HaIIPaBUTH CBeOOYXBAaTHY aHA/IN3Y JIOHTUTYAMHATHOT THUIIA 33 CBE BICO-
KOILIKOJICKE YCTaHOBE Y 3eM/bJ. 3aTVM, HaTyPaTUCTIIKUM IIPUCTYIIOM 110 MOryhcTBy fe-
Ta/bHO MCIIUTATH YCTAaHOB/beHe penanyje. [IoToMm, 110 yrieny Ha nTaaujaHCKu MOJET, IOHe-
TV HOBM 3aKOH O YHMBEP3UTeTY KojuM 6u ce, usmeby ocrasor, 3abpanuo samomnbabarme
CPOZIHMKA Ha MCTOM JierapTMaHy. Ha oBaj HaumH O ce KpUMMHAIN30Bao 6apeM OHaj
HajarpaHTHIUjI HEIIOTH3aM C MOTIICOM J TAaKO OHeMOTYNIJIO BeroBo Jja/be XOp1M30H-
TaJIHO U BepTHUKa/lHO mmpebe.” CIpoBefieHO NCTpaXMBambe 61 ocie Tora Tpedao me-
PMOANMYHO HOHAB/BATY KaKO U ce eBayMpaso crpoBobeme 3akoHa.

Y pasBujeHuM 3eM/baMa PUTOpPO3HA MEPU/IA U TPAHCIIADEHTHE IPOLefype oIy dN-
Barba MPU/IMKOM 3alI0II/baBarba IIPEICTaB/bajy JOBO/baH FapaHT OICYCTBA aKaIEMCKOT He-
noTusma. To je, MelyTum, y Hammmm ycmoBuMa yTommja, jep HEMOTU3aM y HAIlIMM aKajieM-
CKMM CpeiMHaMa Huje IIOC/IenIla IOBPLIHOCTI 1 HepasyMeBamba, Beh palnpene mpakce
pasMeHe ycryra u fobapa yipy>KeHe ¢ yBpeXXeH)MM CTaBOBYMa fja Ta [10jaBa HUje eTHY-
KM CITOpHa.

C npyre cTpaHe, IOCTOje 1 IIpaKce Koje Cy y pa3BUjeHIM 3eM/baMa YBEINKO 3aXKIBe-
7ie ¥ TIoKa3ase Jo6pe pesynrare, a IOTEHIMjaTHO Cy IPUMeIBe Ha Halll CTyvaj.*!

YMecTo 3aK/by4Ka, Y3 OIIACHOCT Off HEIONYCTUBe CUMIIINMKAIUje, IPUOETHYTO je
HeIITO c71060HMjeM aeropujckoM nopehermy. Muronouxkom meragopom ropopehu, ko-
pyILja Ha YHUBEPSUTETY je HEIITO HA/IMK XMUPY KOjoj Huje JOBOBbHO ofcehn cBe amujcke
rnaBe, Beh 1 TpajHO 06e36e1TH a TY BUIlle HAHOBO He U3PACTajy. Y MUTABY je KOM-
IUIEKCaH ¥ 3aXTeBaH II0CA0 4ije YCIeIIHO 00aB/batbe TPaXKy aHra)KMaH YMTaBUX THMO-
Ba /pypu. He Tpe6a numary nnysuja. JloHOLIee IIOMEHY TOT 3aKOHA HMKAKO He MOpa 01T
y MHTepecy KaKo OBe, TaKo HI1 611710 Koje pyre u3BpiuHe BracTu. lllTaBuure, pamnpeHo
je yBepeme fia y ’bUXOBOM IIPMPOJHOM MHTEPECY YIIPaBO 1 jecTe c1ab YHUBEP3UTET, Tj.
CTaTyC KBO WM Jla/be Mpomafiame. VIHnupame TOHOIIEkha TAKBOT 3aKOHA, IIpeMa TOME,
MOpa Jla ijie Of03/I0 Harope U MOpa HOfpa3yMeBaTit MACOBHOCT. AKO HMIITA JPYT0, OBUM
UCTPAKUBAEM j€ HAUMIbEH MaKap IPBY CUTaH KOPAK Y TOM IPaBIYy.

40 OBo pememe ce YMHM ONITUMATHNUM, jep 011 3a0paHa 3aIol/baBaba CPOAHIKA Ha HUBOY da-
Ky/ITeTa BPJIO BepOBATHO JOBea O KafPOBCKUX MHCYPULMjeHIIja, HAPOUNTO Y II0jeAMHIM
aKaZeMCKIM cpefnHaMa (Hmp. YHusepsutet y [Ipuintuniu rfe je 36or crenuduyate curyanuje

perpyTarja HOBOT KajJjpa OTe)KaHa).
41" Haume, He 61 1111 06e36eyivt )ke/beHN KBa/IMTET epHOPMAaHCHU U PEIY TALVjy, yHUBEP3UTETCKI
YeJTHUIY Cy C€ MaCOBHO OJUTYYMIIN Jla IPYIMKOM perpyTalyje HOBO3aIlOC/IeHNX Kao JOIMYHCKO
CPEfICTBO PYTUHCKM KopucTe popManHe, 06jeKTUBI30BaHe, OFHOCHO KBAHTUTATIBHE KPHUTe-
pujyMe ofTy4nBama 3aCHOBaHe Ha 61OMIOMeTpHjckoj aHam3u. OBaKaB IMIPUCTYII Ce BULY KO
»Moryhiu mpoTHBOTPOB 3a Cy6jeKTIMBHe, AMCKPUMUHATOPHE 1 KopynTuBHe npakce” (Gorraiz &

Gumpenberger, 2015).
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MAPPING OF NEPOTISM BASED ON SURNAME HOMONYMITY:
THE CASE OF THE UNIVERSITY OF NOVI SAD?

(Translation In Extenso)

Abstract: The aim of the research was to check whether there were statistical indications
of the existence of nepotism at the University of Novi Sad. The data were used on the cur-
rent scientific and teaching staff and a unique electoral list for the City of Novi Sad. The so-
called Academic Homonymity Index (AHI) was calculated based on surname homonymity.
According to the comparison, the University of Novi Sad is placed at the very top of the ref-
erence list of Italian universities ranked by the probability of presence of nepotism practice.
Thereby, there is a number of factors suggesting that our coefficients are underestimated. At
the faculty level of aggregation, the Faculty of Medicine is the leader, while the Academy of
Arts, the Faculty of Economics and the Faculty of Philosophy also belong to the institutions
whose AHI index is well above the university average. At the departmental level of aggrega-
tion, the highest AHI index is registered for: the Department of Serbian Language and Lin-
guistics, the Department of Energy and Process Engineering and the Music Department. A
very high AHI index was also found for: the Department of Veterinary Medicine, the De-
partment of Canned Food Engineering and the Department of Psychology. A new universi-
ty law was proposed which would ban the employment of relatives in the same department,
as well as a set of long-term measures in order to combat this problem.

Keywords: nepotism, surname homonymity, AHI index, University of Novi Sad, ac-
ademic sector.

Introduction

State investment in higher education certainly represents one of the most profitable
long-term investments. Even the most direct fiscal effects realized by this are more than
significant, and they are reflected in increased tax revenue’, lower unemployment rates?,
and a reduced need for social welfare programs (Blagg, 2018).°

! lazicuros@yahoo.com

2 1 would like to express my gratitude to Prof. Pero Sipka, PhD, and Prof. Zivan Risti¢, PhD, for
teaching me the basics of scientific activity.

3 Highly qualified occupations are better paid.

4 Tt is easier for highly qualified workers to get employment.

5 Other, no less important, effects include: longer lifespan, less investment in health care, more rapid
adoption and development of technology, lower crime rate, higher level of tolerance and civic
involvement, etc. (Trostel, 2008)
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Of course, all this applies only when corruption is not interposed between the public
investment and the expected effects as an intervening variable. In this case, all of the above
mentioned effects are suppressed, or even completely annulled, depending on the intensi-
ty and extensiveness of the corruptive processes.

In the broadest sense, corruption is defined as any abuse of the status by a state offi-
cial or a person performing a certain public function for the purpose of personal or mate-
rial gain (Ciri¢, 2010). It is a complex, multiply conditioned, multifaceted phenomenon.®

Nepotism, as one of the manifestations of corruption, is the focus of the research in-
terest of this paper. This term refers to any kind of favouritism on a kinship basis.”

Patronage, cronyism, and nepotism are sometimes classified by automatism as petty
(white) corruption. The truth is, however, that the amount of damaging consequences
does not depend so much on the type of corruptive manifestation, but rather on the par-
ticular social location which is affected by the corruptive process in question, and thus
the types of consequences that it causes. In this regard, it is by no means possible to clas-
sify in the same category the case of a clerk, working at a post office counter, who gives
precedence to her father-in-law and that of a university professor who uses his social cap-
ital® in order to employ his daughter in the same department where he is employed as
well. The latter case represents, at the same time, one of the possible manifestations of
the narrow problem that has been empirically examined in this paper, the case of nepo-
tism in the academic sector.

It is well known that this sector has multiple functions. The quality of the future ex-
perts and the speed of accumulation of human capital depend directly on the quality of
the teaching process, and the industrial effectiveness/efficiency, economic development
and social cohesion depend indirectly on it (Osipian, 2008). The university employees in-
fluence the economic and technological development of the society through the results of
their scientific activity. These results determine which place their home institutions will
take in the Shanghai list, and thus contribute’ to the state reputation as such."

Of course, in order to successfully complete the above mentioned tasks, it is first nec-
essary to ensure at least the elemental integrity of the academic space. In an ideal case, any
allocation of public resources/goods/funds intended for higher education that is not based
on the principle of academic merit could be considered as corruption (Osipian, 2008).

¢ Depending on the classification criterion, corruption is divided into: petty, medium and large,
centralized and decentralized, political and administrative, chaotic and organized, systematic and
sporadic, etc. In addition, corruption can be manifested in a number of different ways, such as:
receiving and giving bribes, embezzlement, alienation of public property, conflict of interest, bias,
extortion of money from citizens, blackmail, influence trade, patronage, cronyism and nepotism
(Ciri¢, 2010; Budak, 2006).

7 When it comes to institutionalized nepotistic practice, its origin dates back to the early Middle
Ages. At that time, there was established a custom that every pope promotes one of his relatives
into the cardinal position, and it was banned in 1692 (Allesina, 2011).

8 System of informal social relations.

 Or damage.

10 Precisely these credentials, as well as the credibility issues are of vital importance today, at a time of
rapid internationalization of higher education and the consequently increased scope of educational
exchange (Osipian, 2008).
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Unfortunately, numerous investigations, alarmist appearances, newspaper articles, as
well as anecdotal sources clearly indicate that the frequent and diverse corruptive prac-
tices that corrode the academic community have reached epidemic proportions in our
country. There are serious indications that the entire spectrum of corruptive manifes-
tations is continuously present in domestic academic daily life. Receiving and giving
bribes," plagiarism and the proliferation of illegitimate, sometimes even forged, or fully
fabricated works, the sale of works, the inter-citation and association in citatioin car-
tels, scientific collaboration based on party affiliation, nepotism, cronyism, bias, patron-
age, are just some of the destructive phenomena reported by researchers, journalists,
and alarmists.

Most of these phenomena have already been empirically examined in our country
(Sipka, 2001; Sipka, 2017; Sipka, 2017a; Lazi¢, 2006; Bati¢, 2011), but so far, no single paper
has been published on the problem of nepotism at domestic universities based on empiri-
cal data. This should be of particular concern if it is known that, with the exception of Italy
(Perotti et al, 2009; Allesina, 2011), it is the post-communist countries, and more precise-
ly the transition and developing countries, that are most affected (Svensson, 2005; Vvein-
hardt, 2012), and foreign research on this subject is relatively numerous (Petrov & Tem-
ple, 2004; Osipian, 2008; Osipian, 2009).'

If we add to all this the historical fact that Serbia is over a decade or more behind most
of the Eastern Bloc countries concerning social transition, the aforementioned reasons for
concern are further increased and compounded.

The literature lists the following factors that facilitate higher education corruption®
in this (our) type of society: low salaries, poor perspective after retirement, legacy of the

»

1 Let us just remember the “Index” affair.

12 However, nepotism is not entirely a problem of the public sector and developing countries. It is
still relevant to the private sector and Western democracies (Vveinhardt, 2012), such as in the
case of Greece (Christodoulou, 2008). By analyzing the state of affairs in the South American
and African states, S. U. Kragh (2012) associates this phenomenon with the social tradition,
that is, with a rural, tribal culture, claiming that this explanation is also applicable to developing
countries. It is characteristic for such environments that the tribe takes care of its members,
which is considered a virtue and an ethical standard that must be fulfilled. In such countries
with a still strong rural tradition, and without a well-developed industry and a well-established
urban culture, the potential case of not taking care of their own relatives or former neighbors
after coming to the position of leadership is considered, moreover, ethically unacceptable. Similar
perceptions are widespread in the Eurasian East (Vveinhardt, 2012). In Europe, as it is already
mentioned above, most attention and criticism are focused on the post-Soviet bloc, where cor-
ruption, and therefore nepotism, is directly linked to economic development and the investment
climate (Vveinhardt, 2012). The insufficient maturity of the civil society, the influence of the
socialist system and traditions are of great importance as well. When it comes to state officials
of this type, the Czech example (Sebek, 2016) speaks of strong evidence of widespread nepotism
among judges and notaries, while there are some indications in this direction for the employees
of the Ministry of Foreign Affairs. However, when it comes to individual professions, civil service
and legal administration stand out because there the opportunities for dishonest acquisition of
benefits and additional options are the greatest.

13 Hence nepotism.
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Soviet type of the higher education system, finding substitution for state funding, as well
as mentality factors (Petrov & Temple 2004).

In the case of Italy mentioned earlier, however, it is evident that it is not a problem
of transition and communist legacy. Academic nepotism in this case is conditioned by
the disproportionate influence of a limited number of families, especially in the regions
associated with the most intense criminal activities of the organized groups - the noto-
rious Italian mafia (Perotti et al, 2009). 78 universities and over 700 affiliated faculties
are covered by this research as referential for us. The methodological orientation of the
work is based on the homonymity of the surname (the so-called AHI index - academic
homonymity index), while the findings obtained by the research are consistent with the
media and anecdotal allegations. There are drastic differences between universities and
disciplines when it comes to expressing possible nepotism. This is shown in the,
and[3](Appendix).

Therefore, as noted above, the direction of the found differences suggests an in-
creased probability of occurrence of nepotism at universities located in the southern re-
gions', and this was consistently reflected at the faculty level as well. Medicine, veterinary
medicine and agriculture have taken the lead when it comes to disciplinary contamina-
tion with nepotism.

In this way, the established disproportionalities are prognostically validated in the
context of individual indicators of scientific performance. As expected, those entities for
which an increased probability of nepotism was detected are also accompanied by a sig-
nificantly lower level of scientific achievement on the vast majority of indicators. The re-
sults obtained are directly comparable as the methodology used is completely analogous
to the methodology of this paper.

In a paper published two years later (Allesina, 2011) it is said that nepotism is still
perceived in Italy as “a cancer that has metastasized and caught on many segments of
society, including the academic society”, despite of legislative efforts the Italian state has
undertaken in the meantime for its eradication. Truth be told, an empirical study (Gril-
li & Allesina, 2017) speaks about a declining trend, but it was conducted well after 2010,
when the anti-nepotistic law originally came into force. It was noted in the same paper
that in the case of the USA, the AHI index proved to be inapplicable due to the extreme-
ly high migration rate recorded among teaching staff.’” There is even such a school of
thought that questions the very merits of studying nepotism through homonymity of
surname (Ferlazzo & Sdoia, 2012), but it is, if nothing else, denied by research practice
outside the USA.

Unlike research, even by a cursory search of the Internet it can be established that media
texts on the topic of academic nepotism are quite frequent in our country, but that there
is a lack of systematic analysis. It is easy to see, however, that most of them refer primarily

14 Messina, Bari and Catania.

15 The USA is also specific because the phrase “ethically justified nepotism” is not always an oxy-
moron there. For example, as early as 1973, the American Association of Professors found that
a strict anti-nepotistic policy was a barrier to increasing the number of female professors at the
university (Vveinhardt, 2012).
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to the Universities of Ni§ and Kragujevac, the University of Pristina (Kosovska Mitrovi-
ca) also sporadically occurs, and in one case'® the Belgrade University is also mentioned.
Based on the reviewed media material, it can be concluded that the faculties within the
University of Novi Sad did not attract media attention when it came to nepotism. It should
also be noted that most of the media reports in question appeared only in extreme cases,
when the Anti-Corruption Agency and/or the judicial instances had already been involved
in the affair. It seems appropriate to explain why journalists resort to sensationalist report-
ing because the public is still not sufficiently sensitized on the issue.

Either way, when it comes to reporting on corruption in higher education institu-
tions, the role of the media is twofold and undoubtedly significant. First of all, it is to
inform the general public about corruptive events'’, but also to shape the citizens’ per-
ception of corruption, which is a necessary precondition for dealing with it. Democrat-
ic reforms, openness and transparency strengthen the role of the media in the society
(Osipian, 2008).

This paper is, as already stated, pioneering in our country when it comes to system-
atic and empirical study of nepotism at university. As such, it is exposed to a number of
limitations, which are further complicated by the interaction with personnel, material and
financial insufficiency.

The knowledge coming from organizational sciences suggests that family business-
es can even gain more regarding productivity thanks to the unification of control and
ownership (Perotti et al, 2009; Jaskiewicz et al, 2013), that is, nepotism, with certain lim-
itations, can be justified in the business sector (Vveinhardt, 2012). With this, as well as
some other specifics in mind, the private segment of the academic sector was exclud-
ed a priori from the field of this analysis. Specifically, at this stage it was decided to an-
alyze a state university that was estimated to be prototypical by relevant characteristics.
An evaluation of the scientific performance of domestic academic institutions (Sipka,
2001)' shows that among state universities, the University of Belgrade has by far the
best performance, and is followed by Kragujevac and Novi Sad, while Ni§ and Pri$tina
are drastically weaker.

The University of Novi Sad was chosen considering the central position in this dis-
tribution, as well as the fact that it was not accentuated about nepotism by the media.”

The basic research problem, for the clarification of which this research was undertak-
en, could be reduced to the question: Are there any indications that the University of Novi
Sad is also affected by the problem of nepotism, and if so, to what extent and at what lev-
els of aggregation® it is presented?

Faculty of Mechanical Engineering.

Signaling function.

Though only in the area of social sciences.

9 Tt was founded in 1960 and includes 15 faculties located in 4 cities of AP Vojvodina: Novi Sad
(9), Subotica (3), Zrenjanin (1), Sombor (1). Each of these faculties is divided into organizational
units (cathedra/section/department).

20" University/faculties/organizational units.
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Method

There were not many dilemmas about choosing a methodological orientation. Almost
everything spoke in support of the determination to use publicly available, verifiable data
in examination of this particular research problem.*'

The basic weakness of this approach is reflected in the lack of reliability of the find-
ings obtained from the small corpus of available data and/or the small number of respon-
dents in the respective groups.*

The following data sources were used: 1. Publicly available data on current teaching-sci-
entific staff taken from the official websites of the faculties within the University of Novi
Sad, on the basis of which their organizational distribution was recorded, as well as the hom-
onymity of surnames within organizational units on all three aggregation levels.” The anal-
ysis does not include those faculties that do not belong to the territory of Novi Sad.* Such
a decision was made because it is justifiable to assume that the employees of these institu-
tions originate from distinct affiliated populations.” Since a considerable part of the teach-
ing process at the Faculty of Economics takies place in Novi Sad, this faculty has neverthe-
less been retained in tbe further analysis, which thus included a total of 10 faculties that can
be said to be located in the territory of the City of Novi Sad. These 10 faculties are divided
into a total of 108 organizational units employing a total of 3,246 teaching and research staft
[(Table 4]. 2. The unique voter list for the territory of the City of Novi Sad, the overview of
which established relative frequency of certain surnames in the population of interest. This
is definitely a more comprehensive source of data compared to the fiscal list and phonebook
used by the Italian authors, so in this respect one can speak of the systematic effect of the un-
derestimation of the coefficients obtained according to our data compared to the referents.

As stated above, the logical and mathematical basis of this paper is the so-called AHI
coefficient, which is primarily based on the examination of information content that con-
tains, in our case, surnames of employed scientific and teaching staff. This methodologi-
cal approach is so fruitful in scientific journalism (Angelucci et al, 2010; Acemoglu et al,
2007; Guell et al, 2007; Rubinstein & Brenner, 2013) that one can reasonably speak about
the research paradigm.

21 In this case, the publicly available data are far more objective than the data that would be collected

through a questionnaire approach, especially given the specificity of the examined issue (Petrov
& Temple, 2004), which automatically implies a greater constructive validity of the procedure
itself. In addition, complete replicability of the performed procedure is provided. Furthermore,
this approach, which involves collecting and arranging already available, public data, is highly
economical. Finally, if publicly available data are used, there are no restrictions regarding the risk
of potential endangering of privacy of the surveyed subjects. There are also avoided difficulties
in motivating respondents to cooperate with the examiner, the problem of sample dropout, the
question of the credibility of the answers etc. (Lazi¢, 2006).

22 These limitations cannot be completely overcome, but they must be taken into account when

presenting and interpreting the results.

23 Departmental/faculty/ university.

24 In particular: the Faculty of Civil Engineering and the Faculty of Teacher Education teaching in

Hungarian, both with the headquarters in Subotica, then the Faculty of Pedagogy with the head-
quarters in Sombor, and the Technical Faculty “Mihajlo Pupin” with the headquarters in Zrenjanin.

%5 Namely, the surnames are geographically distributed (Zei, 1993).
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Although it goes beyond most of the disadvantages of the questionnaire approach®,
the AHI coefficient, in addition to the above mentioned, has another specific but signif-
icant disadvantage. Speaking in the scientific jargon, it refers to a so-called “dirty” vari-
able, that is, the variable with a heterogeneous variance. In particular, there are two possi-
ble types of error: 1. False positives: the homonymity of surnames is only coincidental and
does not reflect kinship relation. 2. False negatives: the kinship relation is not manifested
just by the homonymity of surnames.?”

This coefficient is based on simple and intuitive mathematical rationales. The AHI
coefficient for an academic unit j (department, faculty or university as a whole) in rela-
tion to the corresponding geographical unit k (area of the City of Novi Sad) is calculated
by the following formula:

N+j

AHIy, = — E log (l)
N; Tik
i=1

where g;; represents the proportion of teaching and scientific staff with a surname i in
the academic unit j, ;;, is the proportion of individuals with surname 7 in the population of
the geographical unit k, whereas is the total number of surnames present in the academic
unit j (Perotti et al, 2009). Logarithm is used in order to provide scalability. Of course, only
those surnames that appear more than once within a given academic unit are included in the
calculations. The cases where the same person works within multiple organizational units
are not recorded as overlaps. The whole variance from the lower level of aggregation is sub-
sumed by the variance from the higher level of aggregation, but vice versa does not apply.
Therefore, there was a separate indicator calculated for each of the three levels of aggregation.

The logical rationales in the basis of this method are as follows: 1. The higher the num-
ber of homonymous overlaps of surnames within an academic unit of interest, the higher
the AHI. 2. The higher the number of overlaps of the same surname in the academic unit
of interest, the higher the AHI. 3. The more rare homonymous surnames are in the popu-
lation, the higher the AHI. 4. The smaller the academic unit within which homonymous
overlaps occur, the higher the AHI.

Results

There were 1929 registered cases of homonymity of the surname out of the total of
3246 teaching and scientific staff employed at the University of Novi Sad. The AHI indica-
tor for the university as a whole is 0.21 , which puts it in the fifth place on the list
of 78 Italian universities, that is, in 6% of the highest results.

When it comes to the ranking of individual faculties , by far the highest AHI
index is found for the Faculty of Medicine (AHI=0.33), which puts it in the eighteenth
place on the list of over 700 Italian faculties, that is, in the 3% of the highest results. The
Academy of Arts, the Faculty of Economics and the Faculty of Philosophy also belong to

26 Confidentiality, inaccessibility, subjectivity etc.

27 The woman who kept her maiden surname, the daughter who took her husband’s surname, the
sister who took her husband’s surname, the children of the woman who kept her maiden surname,
close and distant relatives with distinc surnames, lovers etc.
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institutions whose AHI is well above the university level as a whole. On the other hand,
the Faculty of Sports and Physical Education, the Faculty of Law and the Faculty of Math-
ematics and Natural Sciences are characterized by striking result reductions in the used
indicator of potential nepotistic manifestation.

One interpretation limitation was applied, out of precaution, in the ranking of organi-
zational units in which faculties are divided.”® Namely, although shown, the coefficients ob-
tained for organizational units with fewer than 20 employees were not taken into consideration,
that is, their judgment was suspended until the arrival of credible data gained in a naturalistic
manner. In this way, the dangers described in the method section are at least partially avoided.

With that in mind,|Table 6lwould suggest that the highest probability for occurrence
of nepotism was found when it comes to: the Department of Serbian Language and Lin-
guistics, the Department of Energy and Process Engineering and the Department of Music.
Very high probability of nepotism occurrence also exists in the case of: the Department of
Veterinary Medicine, the Cathedra of Canned Food and Department of Psychology.*?On
the other hand, for half of analyzed organizational units (54 of them) the AHI is 0, while
for another 5 it is less than 1.

Discussion

It is common knowledge that job vacancies within the faculty are usually rare, with
outdated procedures and low levels of transparency representing an additional problem. If,
as many indications show, they are significantly contaminated by corruptive practice, then
it is justified to conclude that accessibility, quality and equality of opportunity, the three
basic principles on which is based the higher education, are also necessarily endangered.”

In this regard, a practical question arises: To what extent can nepotism be tolerated at
the faculties? The answer to this is offered by the history of science. Pierre and Marie Curie
are mentioned as equally excellent relatives when it comes to science. The Bernoulli fami-
ly members are also cited (Allesina, 2011). They are, however, such extremely rare excep-
tions that it can reasonably be said that they only further confirm the rule.”

Taking into account all the above, as well as some earlier theorizations on this topic
(Demié¢, 2013), it can be safely said that nepotism at the university represents a serious so-
cio-criminological problem which must be fought against with all available measures.*

28 Department, cathedra, course of study.

The AHI coefficient is also high in the case of: the Department of Stomatology With Maxillofacial
Surgery, the Department of Ruthenian Studies, the Department of Water Management, the Depart-
ment of Marketing, Trade and Logistics, the Department of Oil and Petrochemical Engineering,
the Department of Social Medicine and Health Statistics with Informatics, and the Department of
Otorhinolaryngology, but there is a possibility that this is a statistical artifact. Of course, this type
of artifact is also possible for larger entities, but in that case it is significantly less probable.

29

30 In the literature. academic nepotism is also blamed for poor support to careers of graduates,

gender inequality, and emigration, which is of particular importance in our conditions (Morano
Foadi, 2006; Sandstrom & Hallsten, 2007; Wenneras & Wold, 2010).

Galton’s regression to the mean, however, is a classic description of this phenomenon, and clearly
speaks of its necessity.

31

32 Normative-legal, institutional and educational.

321



Uro$ A. Lazi¢, Mapping of nepotism based on surname homonymity: the case of the...

In this respect, one might also ask: How long should this fight take? An unambigu-
ous answer would be given by some kind of cost-benefit analysis. In principle, as long as
the negative consequences generated by this problem go beyond the investments needed
to deal with it, it is perfectly rational to persevere in the fight. Unfortunately, it has obvi-
ously not even started yet.

The main finding, according to which the University of Novi Sad is placed alongside
the Universities of Palermo and Bari at the top of the list of Italian universities ranked by
the probability of presence of nepotistic practice, should per se be enough to attract atten-
tion and cause concern. The reasons for concern multiply if the following facts are borne
in mind: first of all, the data on the Italian universities date back to ten years ago. In the
meantime, their country has acted through legislative, institutional and educational mea-
sures, so it can be reasonably assumed® that the presence of nepotism there is at least re-
duced to some extent. In addition, the voter list is a more comprehensive source of data
than the fiscal list and phonebook used in the reference work, and thus our coefficients are
underestimated to a certain extent compared to the reference ones. Also, three out of ten
faculties are characterized by striking result reductions in the used indicator, so they seem
aberrant in a statistical sense. Finally, research practice shows that the findings obtained
by this methodology are largely consistent with anecdotal sources, alarmists’ indications,
and media articles (Perotti et al, 2009; Allesina, 2011). The University of Novi Sad is our
only state university where, in the past period, there were no nepotistic affairs that would
be reflected in the media.** Consequently, fewer nepotistic hotspots are rightly expected
to be present in this place than in other university environments. If future research, which
seems necessary from this perspective, confirms this experiential and intuitive hypothesis,
we will have to face the fact that the situation is even worse than being unacceptable, and
the time available to face this plague has already been largely wasted.

When it comes to the lower™ level of aggregation, the situation is also of utmost con-
cern. The Faculty of Medicine is convincingly taking the lead, which is in accordance with
foreign findings (Perotti et al, 2009; Allesina, 2011; Prosperi et al, 2016; Lentz & Laband,
1989; Christodoulou, 2008). Medicine is a discipline that is contaminated with nepotism to
the largest extent. The Academy of Arts, the Faculty of Economics and the Faculty of Phi-
losophy also belong to institutions whose AHI is well above the university average. This is
partly in accordance with the reference findings, since economics is also a discipline that
is highly ranked when it comes to possible nepotism, while the increase registered for the
Faculty of Philosophy seems to be our specificity. On the other hand, the Faculty of Sports
and Physical Education, the Faculty of Law and the Faculty of Sciences are characterized
by the aforementioned reductions in terms of potential nepotistic manifestations. Future
research is to show to what extent this image is analogous to other universities as well.

Unfortunately, the situation is no better even at the lowest level of aggregation. On the
contrary, this is a specific type of nepotism, something that, because of the lack of desire
to conceal a misdeed at least, is called concentrated nepotism, i.e. nepotism with signature

3 And one study (Grilli & Allesina, 2017) confirms it.

34 Truth be told, there was an affair within the Higher Business School, but that institution is not a
part of the University of Novi Sad.

% Faculty level.

322



Socioloski pregled / Sociological Review, vol. LIV (2020), no. 2, pp. 302-337

(Allesina, 2011). With the exception of insufficiently reliable entities, the highest probability of
occurrence of nepotism was registered at: the Department of Serbian Language and Linguis-
tics, the Department of Energy and Process Engineering and the Department of Music. A very
high probability for occurrence of nepotism was also found in: the Department of Veterinary
Medicine, the Department of Canned Food Engineering and the Department of Psychology.

The latter was conveniently selected for trial validation by the naturalistic approach and
track records, since this data was more accessible and reliable than the rest. First, all 5 hom-
onymous overlaps within the Psychology Section were checked by naturalistic techniques,
after which it was found that there were no false positives among them. Those are actual-
ly two married couples, one of which also includes a mother-in-law. However, a false neg-
ative was detected. One worker was employed in the same Section from which her father
had just retired*, but she was not coded because of the nature of the used transverse draft.
The AHI coefficient, therefore, in this particular case, although already extremely high, is
quite underestimated. A longitudinal approach is undoubtedly needed in order to under-
stand the true scale of nepotistic practice, as well as the roots and the developmental dy-
namics of the phenomenon.

In the light of these findings and conclusions, the study of track records was further
undertaken. The data was used on the success achieved during the basic psychology stud-
ies at the Faculty of Philosophy in Novi Sad from the establishment of the section to the
introduction of the Bologna process¥, as well as the data on the teaching and scientific
staff employed in this department since its establishment®. The intersection of these two
data sources revealed that only two of the 20 students, who achieved the best academic
achievement during the history of the section, got a chance to get a job in their home sec-
tion. Only four persons out of the top 30 were given that chance.”

In the theoretical designing of the findings obtained, undoubtedly significant eco-
nomic and structural factors will be temporarily neglected, while greater attention will be
paid to the mentality and sociological ones. In this regard, it is known that societies that
have major problems with corruption - including nepotism - show a low level of general-
ized trust. Individuals are networked with the social community through a small number

3 The classic findings are those showing that nepotism can easily influence the outcome of entrance

and licensing exams, and consequently the probability of starting certain professions (Lentz &
Laband, 1989; Pérez-Gonzalez, 2006; Bennedsen et al., 2007; Basso & Labartino, 2011; Ponzo
&Scoppa, 2011a; Scoppa, 2009). Negative selection of the personnel can also be the consequence
of networked mobbing, starting from the lowest level of the hierarchical scale of academic ranks,
characterized by opportunistic-conformist behavior and a lack of personal integrity, and the final
outcome of such selection is that professors do not voice out on the occasion of diploma purchases
and plagiarism done by politicians (Maluckov, 2018).

37 Taken from the student service.

38 Obtained after the decision of the Commissioner for Information of Public Importance.
3 Some might say that there is a theoretical possibility that these many students of elite achievement
had, for the most part, the possibility to find employment elsewhere in the public sector. Others,
however, would argue that there is a certain possibility that they have secured attractive and highly
paid jobs in our private sector. Both of these possible explanations are not only unlikely, but in the
light of the forced emigration of young educated people, or the so-called brain drain, they must

even be considered cynical. Future research has an undeniable obligation to shed light on this.
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of extremely intensive and solid relations on which they are highly dependent. Developed
post-industrial societies, on the other hand, are characterized by a high level of general-
ized trust. Individuals are much more involved in the social community, since they are con-
nected by a much larger number of relations that, individually, are less intensive and deter-
minative, but nevertheless provide disproportionately more information and options. Of
course, this is possible only in a situation where the rules are transparent and fair and their
application is consistent. Otherwise, dissatisfaction with the authority is regularly growing,
and the slogan of “defeating the system” becomes legitimate (Petrov & Temple 2004). The
question of which of these two types of society we dominantly belong to seems redundant.

But if we know all this, what are we supposed to do? In the long run, the matter seems
quite clear: fundamental reform of the higher education system, strengthening state institu-
tions, development of the civil society, empowering the journalistic profession, investment
in educational programs, intensive work on preserving and possibly increasing human cap-
ital, facilitating the creation of social capital and its exchange, economic strengthening fol-
lowed by greater financial investments in higher education and science, etc.

However, these are all long-term solutions, but if the information presented is to be
believed, the situation is so serious that it calls for extremely urgent and radical measures.
Firstly, it is necessary to make a comprehensive longitudinal analysis for all higher edu-
cation institutions in the country. Next, it is needed to examine the established relations
in detail with a naturalistic approach if possible. Afterwards, a new law on the university
should be passed, in accordance with the Italian model, which would, among other things,
ban the employment of relatives in the same department. In this way at least that most fla-
grant nepotism with the signature would be criminalized, thus preventing its further hor-
izontal and vertical spread.” The conducted research should thereafter be repeated peri-
odically to evaluate law enforcement.

In developed countries, rigorous criteria and transparent procedures in the employ-
ment decision-making are a sufficient guarantee of the absence of academic nepotism. This
is, however, a utopia in our conditions, because nepotism in our academic environments
is not the result of superficiality and misunderstanding, but of the widespread practice of
exchanging services and goods combined with the established views that this phenome-
non is not ethically controversial.

On the other hand, there are practices that have been introduced in developed coun-
tries and have shown good results, and are potentially applicable to our case.*

Instead of a conclusion, running the risk of unacceptable simplification, a slightly
more liberal allegorical comparison is resorted to. So, speaking in mythological metaphor,
corruption at the university is something like Hydra, to which is not enough to cut off all

40" This solution seems optimal, since a ban on hiring relatives at the faculty level would very likely
lead to staff insufficiency, especially in some academic environments (for example, the University

of Pritina, where recruitment of new personnel is difficult due to the specific situation).
41 Namely, in order to provide the desired quality of performance and reputation, university leaders
have made a massive decision to routinely use, as a supplementary means, formal, objectified, or
quantitative decision criteria based on the bibliometric analysis when recruiting new employees.
This approach is seen as a “possible antidote to subjective, discriminatory and corruptive practices”

(Gorraiz & Gumpenberger, 2015).
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snake heads, but to also permanently ensure that they do not grow back again. It is, there-
fore, a complex and demanding task whose successful performance requires the engage-
ment of entire teams of people. In doing so, one should have no illusions. The enactment
of the said law does not have to be in the interest of either this or any other executive au-
thority. Moreover, there is a widespread belief that a weak university, that is, its status quo
or further decay, is precisely in their natural interest. The initiation of the enactment of
such a law, therefore, must go from the bottom up and must imply massiveness. If nothing
else, there at least the first small step has been made in this direction with this research.
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I[TPVJIOI'/APPENDIX

Taberna 1: Panrupame yausepsurera no AHI nnpekcy (mpeysero us Perotti et al, 2009)/

Table 1: Ranking of university by AHI Index (retrieved from Perotti et al, 2009)

YHuBep3utet/ MokpajuHa/ Ob6nact/
University Region Area AHI
MecuHa/ Cuunnnja/ Jyr/
Messina Sicily : S)guth 0,300
KaTtaHnja/ Cuunnnja/ Jyr/
CataniaJ Sicily : S)guth 0.278
bapw/ Anynwuja/ Jyr/
Barﬁ PuéliaJ Sil)uth 0.260
Manepmo/ Cuuyunnja/ Jyr/
PaIerrFT)m Sicily : S)(l)uth 0.246
Hanys 1/ Kamnarba/ Jyr/ 0203
Naples Il Campania South !
Cnjena/ TockaHa/ LenTap/
Siena Toscana Center 0.140
«HASAA Cacapu/ CapauHuja/ Jyr/ 0139
Sassari Sardegna South '
« BACK Hanym IV/ Kamnara/ Jyr/ 0137
Naples IV Campania South '
CaneHTto/ Anynuja/ Jyr/ 0134
Salento Puglia South !
Pum (MYMCA)/ JTaumo/ LeHTap/ 0125
Rome (Lumsa) Lazio Center ’
hHeHoBa/ Nurypuja/ CeBep/ 0122
Genoa Liguria North '
CanepHo/ Kamnara/ Jyr/ 0122
Salerno Campania South '
Karbapu/ CapauHnja/ Jyr/ 0121
Cagliari Sardegna South ’
Pum 11/ Nauwno/ LlenTap/ 0117
Rome I Lazio Center ’
Mwnato I/ JNombapgawja/ CeBep/ 0112
Milan | Lombardia North '
Mapma/ Emunuja-Pomarba/ Cesep/ 0109
Parma Emilia-Romagna North '
Masuja/ JNombappawja/ Cesep/ 0109
Pavia Lombardia North !
Pum (Buomenuuuna)/ Nauwno/ LlenTap/ 0109
Rome (Biomed) Lazio Center ’
Kazamacuma (JTYM)/ Anynwuja/ Jyr/ 0107
Casamassima (Lum) Puglia South '
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YHusep3utet/ MokpajunHa/ O6nact/
. X K AHI
University Region Area
TopuHo (MonutexHnukn)/ MunjemoHT/ Cesep/ 0106
Turin (Polytechnic) Piemonte North '
Pum I/ Jaumo/ LeHtap/ 0102
Rome | Lazio Center '
Bbonowa/ Emununja-Pomara/ CeBep/ 0.101
Bologna Emilia-Romagna North '
Hanym [l/ Kamnama/ Jyr/ 0,099
Naples IlI Campania South ’
MwunaHo (Katonuuku)/ TNlombapgawja/ Cesep/ 0,098
Milan (Cattolica) Lombardia North ’
MwunaHo (MonuTtexHnukm)/ JNlombapawja/ Cesep/ 0.09
Milan (Polytechnic) Lombardia North '
Maphe (MonutexHmukn)/ Maphe/ LleHTap/ 0088
Marche (Polytechnic) Marche Center !
Mepyha/ Ymbpwuja/ Llentap/ 0083
Perugia Umbria Center ’
Musa/ TockaHa/ LeHTap/
Pisa Toscana Center 0,083
KaCI/!HO/ J'IaL{,mo/ LleHtap/ 0,083
Cassino Lazio Center
®oha/ Anynuja/ Jyr/
Foggia Puglia South 0,083
QOupeHya/ TockaHa/ LleHTap/
0,082

Florence Toscana Center
KamepuHo/ Nauuno/ LeHTap/

. . 0,082
Camerino Lazio Center
Pum (NMYNCC)/ Jauno/ LleHtap/ 0.081
Rome (LUISS) Lazio Center '
WHcybpua/ JNombappawja/ CeBep/ 0081
Insubria Lombardia North '
Kanabpwja/ Kanabpwja/ Jyr/ 0,080
Calabria Calabria South ’
MogeHa Peho Emunuja/ Emnnuja-Pomama/ Cesep/ 0.080
Modena Reggio Emilia Emilia-Romagna North '
Bpewa/ JNlombapawja/ CeBep/ 0.080
Brescia Lombardia North ’
Beneuwja (MYAB)/ BeHeto/ CeBep/ 0079
Venice (IUAV) Veneto North !
BepoHa/ BeHeto/ CeBep/ 0078
Verona Veneto North ’
TopwnHo/ MunjemoHT/ Cesep/ 0077
Turin Piemonte North ’
Peho au Kanabpuwja/ Kanabpuwja/ Jyr/ 0.075
Reggio Calabria Calabria South '
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YHusep3utet/ MokpajuHa/ Ob6nact/

N b AHI
University Region Area
Tycu.vua/ ﬂaL!,I/IO/ LleHTap/ 0,070
Tuscia Lazio Center
Bbapwu (MonutexHnukm)/ Anynwuja/ Jyr/ 0.069
Bari (Polytechnic) Puglia South '
Bbepramo/ JNombappawja/ Cesep/ 0,067
Bergamo Lombardia North '
Kjetn Meckapa/ A6pyuo/ LleHtap/ 0.063
Chieti Pescara Abruzzo Center ’
MNMaposa/ BeHeto/ Cesep/
Padua Veneto North 0,063
basunnukara/ basnnukata/ Jyr/ 0062
Basilicata Basilicata South '
YpbuHo/ Maphe/ LeHTap/ 0,059
Urbino Marche Center '
Hanym I/ Kamnara/ Jyr/ 0.055
Naples IlI Campania South !

Tabena 2: Panrnpame daxynrera no AHI napnexcy (mpeysero us Perotti et al, 2009)/
Table 2: Ranking of faculties by AHI index (taken from Perotti et al, 2009)

YHuBep3utet/ [Jenaptman/ MokpajuHa/
N B AHI
University Department Region
bapu/ EkoHomnja/ Anynuja/
) . . 0,595
Bari Economics Puglia
MecuHa/ BeTepuHapcka megmunHa/ Cviyunuja/
. i L - 0,495
Messina Veterinary medicine Sicily
Hanym/ ExkoHomuja/ Kamnamna/
. . 0,463
Naples Economics Campania
MecunHa/ MepgununHa/ Cnumnnja/ 0458
Messina School of Medicine Sicily '
bapu/ MeanunHa/ Anynuja/ 0456
Bari School of Medicine Puglia ’
Mecm.Ha/ MpaBo/ C.vu._u/mvua/ 0,447
Messina Law Sicily
KaTtaHwuja/ MNosbonpuspena/ Cvyunuja/
. - - 0,445
Catania Agriculture Sicily
Bapm/ MNpaso/ Anyn'vua/ 0,402
Bari Law Puglia
bapu/ ExkoHomuja 11/ Anynuja/
) . . 0,383
Bari Economics I Puglia
Manepmo/ ExkoHomuja/ Cviyunuja/
. - 0,377
Palermo Economics Sicily
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YHusep3utet/ [Jenaptman/ MNokpajunHa/
L . AHI
University Department Region
Pum (Jlymca)/ Mpaso/ Nauno/ 0372
Rome (Lumsa) Law Lazio ’
MecwrHa/ O6pa3zoBare/ Cvyunuja/ 0371
Messina Education Sicily '
Hanysm Il/ MeguunHa/ Kamnatrba/ 0360
Naples Il School of Medicine Campania !
Bapva/ Mpaso/ Anyn.vua/ 0,357
Bari Law Puglia
KaTaHuja/ CrpaHu jeanun/ Cnunnnja/
. ; L 0,356
Catania Foreign Languages Sicily
Cacapu/ MepguunHa/ CapawuHuja/ 0354
Sassari School of Medicine Sardegna '
MwunaHo (Katonunuku)/ MpupogaHe Hayke/ INombappauja/ 0.345
Milan (Cattolica) Sciences Lombardia !
KataHuja/ EkoHomuja/ Cvunnnja/
. ; L 0,322
Catania Economics Sicily
MecuHa/ ®apmauuja/ Cuyunuja/
. L 0,319
Messina Farmacy Sicily
KataHuja/ MeguunHa/ Cnunnnja/ 0319
Catania School of Medicine Sicily '
bapw/ BeTtepuHapcka meguumHa/ Anynuja/
. . - . 0,313
Bari Veterinary medicine Puglia
MNanepmo/ NHxerwepcTBo/ Cvunnnja/
. ) L 0,312
Palermo Engineering Sicily
Bonora/ Mepnuumnna/ Emunuja-Pomatba/ 0305
Bologna School of Medicine Emilia-Romagna ’
KataHuja/ ApxuTtekTtypa/ Cnunnnja/ 0302
Catania Architecture Sicily '
MecunHa/ MpupopHe Hayke/ Cuuunuja/
. . L 0,299
Messina Sciences Sicily
bapw/ MpupopHe Hayke II/ Anynuja/
) ) . 0,298
Bari Sciences Il Puglia
Hanysm/ MepuuunHa/ Kamnarba/ 0293
Naples School of Medicine Campania ’
Manepmo/ MepuunHa/ Cvyunuja/ 0292
Palermo School of Medicine Sicily '
CaneHTto/ XyMaHUCTWYKe Hayke/ Anynuja/
L . 0,284
Salento Humanities Puglia
CnjeHa/ MepunumnHa/ TockaHa/ 0.280
Siena School of Medicine Toscana !
Kamapw/ MepununHa/ CapgavHuja/ 0277
Cagliari School of Medicine Sardegna ’
bapw/ O6pa3zoBare/ Anynuja/ 0274
Bari Education Puglia !
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YHuBep3utet/ [Jenaptman/ MokpajuHa/
L ) AHI
University Department Region
Manepmo/ MpupopaHe Hayke/ Cuvunnnja/
. - 0,272
Palermo Sciences Sicily
C.I/IJeHa/ MpaBo/ TockaHa/ 0,264
Siena Law Toscana
MapoBa/ MepgununHa/ BeHeTto/ 0257
Padua School of Medicine Veneto !
CaneHto/ ExkoHomuja/ Anynuja/
. . 0,255
Salento Economics Puglia
Hanym/ Mpaso/ Kamnamna/
. 0,252
Naples Law Campania
Bonoma/ NHxerepcTBO/ Emunuja-Pomamna/
. - s 0,251
Bologna Engineering Emilia-Romagna
Mwunano (Katonuukn)/ MepgununHa/ Nomb6apawja/ 0251
Milan (Cattolica) School of Medicine Lombardia !
bonoma/ ExkoHomuja 11/ Emunuja-Pomama/
. . 0,250
Bologna Economics Il Emilia-Romagna
KaTaH!/Ua/ MNpaso/ C.vu._u/mvua/ 0,242
Catania Law Sicily
Manepmo/ Momonpuepena/ Cviyunuja/
- L 0,241
Palermo Agriculture Sicily
KaTtaHwuja/ Oapmauuja/ Cuunnuja/
. . 0,241
Catania Farmacy Sicily
Mauepata/ EkoHomnja/ Maphe/ 0239
Macerata Economics Marche ’
Cacapw/ MNMomonpuspepna/ CapauHunja/
. - 0,238
Sassari Agriculture Sardegna
Pum (NYNCC)/ Mpa.o/ Jauno/ 0237
Rome (LUISS) Law Lazio '
Kaszamacuma (JTYM)/ MpaBo/ Anynuja/
. . 0,229
Casamassima (Lum) Law Puglia
Cacapw/ MNpaso/ CapauHnja/
. 0,228
Sassari Law Sardegna
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Tabena 3: Paurnpame puctuminnaa no AHI nnpexcy (mpeysero us Perotti et al, 2009)/
Table 3: Ranking of disciplines by AHI index (taken from Perotti et al, 2009)

OvicumnnuHa/
Discipline AHI
MeanunHa/
Medicine 0,186
BeTepuHapcka meguumnHa/
. - 0,123

Veterinary medicine
I'Iorf:oanBpep,a/ 0,104
Agriculture
|/|H)K€I-b€pFTBO/ 0,102
Engeneering
EKOHOMI{IJa/ 0,099
Economics
MNpaso/ 0,097
Law
MpupopHe Hayke/

‘ HA3AA Sciences 0,096
Oapmauwja/

<= BACK Pharmacy 0,095
O6pa3soBatbe/
Education 0,075
Apxutektypa/
Architecture 0,068
XymaHm.c.TMqu Hayke/ 0,064
Humanities
CTpa.Hl/Ije3VIU,I/I/ 0,060
Foreign languages
|_|OJ"II{ITI/NK? Hayke/ 0,050
Political science
Cratuctmka/
Statistics 0,009
Mcnxonorwnja/ 0,006
Psycology
Cou.monorvua/ 0,000
Sociology
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Tab6erna 4: Opranusanyone kapakrepuctuke un Bucuaa AHI nnpexkca Ha HUBOy
YHUBep3uTeTa
Table 4: Organizational characteristics and height of AHI index at university level

bp. 3anocnennx

Bp. pakynteta/

bp. nenaptmaHa

/ No. of No. of faculties / No. of AHI
academic staff ) departments
YHuBep3uteT y HoBom Cagy/ 3246 10 108 0212

University of Novi Sad

Tabena 5: OpranusanuoHe KapaKTepUCTIKe (aKyITeTa I BIUXOBO PaHTMPatbe
no AHI nunpexcy
Table 5: Organizational characteristics of faculty and its ranking according to AHI index

bp. 3anocnennx/

bp. penaptmaHa

@akynrert / Faculty No. of academic / No. of AHI
staff departments

MepuuuHckn dakyntet/ Faculty of Medicine 679 38 0.333
Akagemuja ymeTHocT/ Academy of Arts 264 3 0.265
ExoHomckun dakynTeT/ Faculty of Economics 103 6 0.246
(DI/!HO30¢CKVI dakyntet/ Faculty of 339 17 0.245
Philosophy

(DaKyn.TeT TEXHUUKIX Hayka/ Faculty of 960 13 0238
Technical Sciences

I'Ior!:onpvl BpeaHu dakyntet/ Faculty of 184 8 0.230
Agriculture

TexHonowkun pakyntet/ Faculty of 157 8 0215
Technology

ﬂpmponHo-MaTemaquKm dakyntet/ Faculty 455 5 0.188
of Sciences

MpaBHu pakynteT/ Faculty of Law 60 10 0.149
QakynTeT cnopTa 1 G13nYKor BacnuTara/ 45 0 0.127

Faculty of Sport and Physical Education
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Taberna 6: Panrupame karenpu/opcexa/nenaprmana mo AHI namexcy
Table 6: Ranking of cathedra/sections/departments according to AHI index

bp.

OpraHu3saumnoHa jeguHuua / Organizational unit 3aM0CHEHIX AHI

KaTtenpa 3a ctomatonorujy ca makcunodauujanHom xupyprujom / 6 0.979
Department of Stomatology With Maxillofacial Surgery )
Opcek 3a pycuHucTrky / Department of Ruthenian Studies 8 0.822
[JenapTmaH 3a ypehetbe Boaa / Department of Water Management 15 0.812
[enapTmaH 3a MapKeTUHT, TProBMHY 1 NOTUCTUKY / 15 0.603
Department of Marketing, Trade and Logistics )
KaTeppa 3a HapTHO-NETPOXEMUCKO NHMKeHEePCTBO / 10 0.599
Department of Qil and Petrochemical Engineering )
KaTtegpa 3a coumjanHy meguuMHy v 30paBCTBEHY CTaTUCTUKY Ca
nHoopmatrkom / Department of Social Medicine and Health Statistics 10 0.553
with Informatics
KaTtegpa 3a oTopriHonapuHrosnorujy / 12 0.465
Department of Otorhinolaryngology )
Opcek 3a CPrCKM je3nK 1 INHIBUCTUKY / 28 0.441
Department of Serbian Language and Linguistics )
JlenapTmaH 3a eHepreTuKy 1 NPOLEeCcHy TeXHUKY /

. . 27 0.435
Department of Energy and Process Engineering
[lenapTmaH 3a meHalmeHT / Department of Management 14 0418
My3uuku genaptmaH / Department of Music 123 0.412
Opcek 3a counonorujy / Department of Sociology 17 0.397
KaTtegpa 3a natonoluky ¢usmonorujy n nabopatopujcky meguumHy / 12 0372
Department of Pathophysiology and Laboratory Medicine )
JlenapTmaH 3a BeTepUHaPCKY MeanLuHy / % 0359
Department of Veterinary Medicine )
KaTepapa 3a HXermepcTBO KOH3epBMCaHe XpaHe / 25 0345
Department of Food Preservation Engineering ’
Opncek 3a ncuxonorujy / Department of Psychology 34 0.342
JenapTmaH 3a caobpahaj / Department of Traffic Engineering 41 0.333
Katepgpa 3a 6uoTtexHonorujy n papmMaLeyTcko UHXEeHEePCTBO / 33 0328
Department of Biotechnology and Pharmaceutical Engineering )
JenapTmaH 3a ¢pu3nKy / Department of Physics 90 0.308
JenapTmaH 3a 6buonorujy n ekonorujy/ 75 0303
Department of Biology and Ecology ’
Katepnpa 3a dapmauujy / Department of Pharmacy 30 0.302
Opcek 3a aHrnmcTuky / Department of English Studies 35 0.299
[lenapTmaH 3a MexaHu3aLwjy 1 KOHCTPYKLIMOHO MaLIMHCTBO / 38 0287
Department of Mechanization and Design Engineering )
JlenapTmaH 3a pauyyHapCTBO U ayTOMaTUKy / 165 0282

Department of Computing and Control Engineering
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Department of Production Engineering

. s . bp.
OpraHu3aumoHa jeauHuua / Organizational unit 3aMOCHEHIX AHI
Kategpa 3a xupyprujy / Department of Surgery 74 0.276
Kateppa 3a nHtepHy MmeauumHy / Department of Internal Medicine 87 0.271
JenapTMaH 3a onwiTe ANCUMIINHE Y TEXHULM /
. 92 0.267
Department of Fundamentals Sciences
KaTtegpa 3a natonorujy / Department of Pathology 15 0.265
Opncek 3a dpunosodujy / Department of Philosophy 18 0.265
KaTtegpa 3a onwty meguuuHy / Department of General Medicine 44 0.255
Katepgpa 3a oHkonorujy / Department of Oncology 1 0.254
Opcek 3a cnaBuctuky / Department of Slavic Studies 18 0.248
[JenapTmaH 3a rpaheBnHapCcTBO 1 reopesujy /
- . . 63 0.247
Department of Civil Engineering
KaTefpa 3a ruHekonorujy n oncretpuunjy / 2 0.242
Department of Gynecology and Obstetrics )
KaTteppa 3a negujatpujy / Department of Pediatrics 26 0.241
Opcek 3a uctopujy / Department of History 28 0.217
[enapTtmaH 3a rpadryuko UHKeHePCTBO U AN3ajH / 33 0.196
Department of Graphic Engineering and Design )
JlnkoBHK fenapTtmaH / Department of Fine Arts 72 0.181
[enapTmaH 3a MHAYCTPUjCKO NHXKEHEPCTBO 1 MEHALIMEHT / 138 0177
Department of Industrial Engineering and Engineering Management )
[lenapTmaH 3a ¢unHaHcKje, 6aHKapCTBO, PauyHOBOLCTBO U peBU3njy / 23 0.166
Department of Finance, Banking, Accounting and Revision ’
[llenapTmaH 3a NOCNIOBHY MHPOPMATHKY U KBaHTUTaTMBHe meToae / 25 0163
Department of Business Informatics and Quantitative Methods ’
JlenapTmaH 3a MHXeHepCTBO 3alUTUTE XKNBOTHE CPefUHE 1 3alTnTe
Ha pagy / Department of Environmental Engineering and Occupa- 47 0.161
tional Safety and Health
[lenapTmaH 3a xemujy, 6roxemujy 1 3alUTUTY XKUBOTHe cpefuHe / 17 0.149
Department of Chemistry, Biochemistry and Environmental Protection )
[lenapTmaH 3a MaTeMaTuKy 1 UHGopMaTnKy / 86 0.148
Department of Mathematics and Informatics )
[enapTmaH 3a reorpadujy, Typrsam 1 xoTennjepcTso / 87 0133
Department of Geography, Tourism and Hotel Management )
[llenapTmaH 3a eHepreTrKy, eNleKTPOHNKY 1 TeneKoMyHUKaumje /
. S . . 178 0.131
Department of Power, Electronic and Telecommunication Engineering
KaTteppa 3a pagnonorujy / Department of Radiology 19 0.12
[lenapTmaH 3a eKOHOMWKY NosbONprBpeae 1 coynonorujy cena /
. . . 27 0.11
Department of Agricultural Economics and Rural Sociology
JlenapTmaH 3a NPOM3BOHO MaLUNHCTBO / 53 0.106
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. o . bp.

OpraHu3ayuoHa jegunuua / Organizational unit 3aMOCHEHIX AHI
[JlenapTMaH 3a GTOMEULIMHY 1 3aLITUTY XXUBOTHE CpefinHe / 2 01
Department of Plant and Environmental Protection ’
Opcek 3a pomaHuncTuky / Department of Romance Studies 23 0.094
JenapTmaH 3a apxuTeKTypy 1 ypbaHnsam / 69 0.085
Department of Architecture and Urban Planning )
KaTtegpa 3a ctomatonorujy / Department of Stomatology 37 0.085
JlenapTmaH 3a paTapcTBO 1 NOBPTapCTBO /

- : . 39 0.043

Department of Agricultural Engineering
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