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CTABOBM CTYJEHTCKE ITOITYIAIIUJE CPIICKE
VHTEJIEKTYAJTHE IUJACIIOPE O Y3POLIVIMA
U ITIOCITEJUIIAMA ®EHOMEHA ,,O[1/INBA MO3T'OBA*
3 CPBUJE
- Ilpernen pesynrara je[HOr eMIMPUjCKOT UCTPa’KMBarba -

Caxxerak: IIpen Hama ce ofiBuja mpoliec Iyo6anmusanymje Koja je foBena o yMpexa-
Balba CBETCKOT [IPYLITBA M MHTEH3VUBYPalba TPaHCHAIVIOHAIHE MOOUITHOCTH JBYACKOT
00pa30BHOr KalnTana. Y yCI0BMMa PerMOHaIHe U KTaCHe IOfe/beHOCTY, IIPOLleC acMe-
TpU4He I7o6anusanje pedexTyje ce 1 Kao HejefHaKa pa3MeHa pajja Ha TP)XKMIITY ,,CUBe
Mmarepuje” n3Mebhy semaspa Koje Ipumanajy pasiMuuTiM 30HaMa y I7106aTHOM CBETCKOM
cuctemy. HapaBHo, oBuM nmpouecoM 3axsaheHa je u Cpouja.

[TpenmeT OBOT MCTpaXkKUBamwa Cy II0OATHY, peTrMOHAIHN U HAlJMOHA/IHU y3PO-
LM U TIOCTIefiMLie Of/IMBa Mo3roBa u3 CpOuje M MHOBATUBHO-KpeaTUBHY NOTEHIMjaIN
CpIICKe VHTeJIeKTyaHe fujacnope 3a pa3Boj Cpbuje u ogOpaHy mbeHUX MHTepeca y ca-
BpeMeHOM cBeTy. VMcTpaxkuBame MMa MyITUAUCIUIITIMHAPHY KapaKTep: COLMOIONI-
KO-geMorpadcky, eTHO-KYITYypPOIOWKY U KoMyHuKonowmku. Ciaenehu Hanor T3B.
MHTeTpaJiHe IIapajjurMe, y4ybeH je Halop Jja ce Kpo3 jeAMHCTBO TeopyjcKe IpobieMa-
TU3alyje Y CUHTe3y pe3yITaTa eMIVPUjCKOT MCTPaKUBaba fohe 1o BalIuHUX pe3yil-
TaTa 3a HayYHa 3aK/by4MBarba.

Y pany cy aHanu3upaHu ¥ MHTEPIPETUPAHU Pe3yNITaTy eMIIMPHUjCKOT UCTPAKMBaba
Ha TeMy y3pOKa I IIOC/IeAILIA ,,0flBa MO3T0Ba” M IOTEHIIMjaIy CPIICKe MHTE/IeKTyalHe
[ujacIope, Ha IBOCTPYKOM Y30PKY: CTYAEeHTCKe momynanuje y Cpouju u npeacraBHUKa
CPIICKe VIHTeNIEKTYa/IHe Aujacriope. Y (GOKyCy je OMI0 MCTpaXkMBarbe CTaBOBA VICIIUTAHVIKA:
y Be3u ¢ MOTMBMMA, y3pOLMMa U NOCTIeAULIMa ,0f11Ba Mo3rosa” 13 Cpbuje, Kao 1 BbUXO0-
BIUX MOTVBa ¥ MOT'yhHOCTH 3a IIOBpaTaK y MaTuIy. Y30pKoM je o6yxBaheHO CKOpO X1mba-
Ry ucnuranmka (545 cryneHara y semspy ¥ 413 McnmTaHuKa U3 gyjacope).

Pesynrtatu ncrtpaxupama Cy oKa3aau MCTOBETHOCT CTaBOBa CTyZleHaTa U YIaHO-
Ba CpIICKe MHTEe/IEKTYyasIHe IMjacliope Y MOT7Iefy Meplieniiyje TIaBHOT Y3pOKa OfiIiBa MO-
srosa 13 CpOuje: Hepa3BMjeHOCT IPUBPEie 3eM/be U HI3aK HMBO KBAIUTETA XMBOTA, LIITO
CBe yTUYe KaKo Ha CIIOCOOHOCT 3ap>KaBaba KaZipoBa, Tako 1 Ha IHbVIXOBO IpUB/IAYehe
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3a OBpaTaK y 3eM/by. HapaBHO, OBa 4nIbeHMIA je YCTIOB/beHa, M3Mehy ocrasor, u crerne-
HOM yk/bydeHocTn CpOuje y nporece rio6anmsanje, Kao ¥ lbeHIM MeCTOM Y caBpeMe-
HOj IIOfieNM pajia.

Ha xpajy paga, ykasyje ce 1 Ha mporpaM Moryhux Mepa 1 IpeIopykKa, Koje MMajy
aKIMjCKM KapaKTep, 3a pa3pellaBaibe OBOT poliemMa 1 usrpabusame HoBe MONMUTHKeE
IpeMa IMjacIiopu.

Kipyune peun: inobanusayuja, MoOUnHocili ygckoi 06pasosHol Kauuiiang, ,0g/1us
mosiosa“ us Cpbuje, cpiicka unilieneKiiyanHa gujaciilopa, ogHoc matiiuye u gujaciiope

YBogHe HalloMeHe O IIPOo6IeMy UCTpaKUBaba

DeHoMeH ,,0971U8 M03i06a” TIPELCTaB/ba jefHO MuLie rmobamsanyje (Avramovid, 2016,
str. 173-188). OH je opraHcKy IIOBE3aH ca CTPYKTYPHUM IIpOMeHaMa Y CaBpeMeHOM Ha-
YIHY IPOM3BOJbE, IPETacKOM Off MHAYCTpHUjaiu3Ma Ha HOB Pa3BOjHO-LMBU/IN3ALINjCKI
Tas1ac/UKIYC, KOju je IOBe3aH C HOBMM IIPOM3BOJHMM CHaraMa Hay4YHO-TEXHOJIOLIKE 1
nH(OpMaIMOHe PEeBOIyLINje, Tj. HOCTHHAYCTpUjcKe IuBunusanuje. OBe paguKaaHe Ipo-
MeHe y cafipXajy U KapaKTepy paja, off JOMMHaluje yrnorpede GUSUIKOT paja ,IIaBuxX
OKOBpATHUKA - Ka yIOTPeOy MHTeNeKTyaTHOT pajia, YCIOBIIIE CY IPOMeHY IpodecroHan-
He CTPYKTYPpe, ITpeasak pajlHe CHare y HOBe CEKTOpe pajia, TEXHONIOIIKOT Pa3Boja, HOBE
007MKe YHYTPAIIbUX U CIIO/bHUX MUTpAINja, a U peHOMEH ,,0//I1Ba MO3roBa” y 3eM/be
KOje Cy TeXHOJIOLIKY pa3BUjeHe I OTBOPEHMje 3a MaCOBHMjY YIIOTpeby JbyfICKOr/06pasoBHOT
KaITiTajIa Kao KallMTaIHOT Pa3BOjHOT pecypca y epu robanmsanuje. Y TOM CMUCTY ,,OfTUB
MO3roBa” je CBOjeBPCHM M3pas IMobanusanyje ob6pasoBarma, anu U u3pas HOBUX 067MKa
HejeflHaKe pasMeHe pajja, KOHKYpeHIMje U eKCIyIoaTalije Ha TPXKUIITY CMBE MaTeplje, Koje
UTrpa CBe 3HAYajHUjy YIOTY y epy I/iobanm3aliije 1 HaCTaHKa eKOHOMMje/IPYIITBa 3Haba.

Y doxycy unitiepgucyuiinunapHol uctiipaxusara Hamasu ce obpasoBaHa Mlaja re-
Heparuja y Cp6uju, Koja 360T CHCTEMCKIX ¥ pasBOjHMX O/I0Kaa, OCTaje CYBUILHA, ,IIpe-
K0OpojHa”; Te ce OfTydyje Ha ,0er” y pasBujeHu cBeT. Y pafy Cy UCTPKUBAHU Y3POLU U
MOTUBU HbEHOT OJI/TACKA Y CBET, HheH IOI0Xa]j Y TIOfe/I pajia M CUCTeMy cTpatudukanuje
y CaBpeMeHOM CBeTY, a/li U MOT'YhHOCTY TOBpaTKa/penHTerpaluje yupkynapHe muipayje
U ’beHe CIPEMHOCTH Jja IIOMOTHE Pa3Bojy COIICTBEHE 3eM/be U Of0PaHN HeHNUX MHTepe-
cam yrnena y cery. Emiiupujcxo ucitipaxusare crposefieHo je y Cp6uju, kopuihemem
IIpe CBera MeTOfie aHa/IM3€e CafipyKaja JOKYMEeHaTa, aHKeTHOT MCIIMTUBAlba I OIIITeHay-
YHE CTaTUCTUYKE METOJE Y3 IPMMEHY aleKBaTHMUX CTaTUCTUYKMX TEXHMKA U IOCTYIaKa.
Ha ocHOBY 0BMX MCTpaXXMBaYKMX METOfla ¥ MTHCTPYMeHATa, M3BPIINIa 61 ce aHamm3a.

[Ipernen HeKMX pe3yaTaTa U3 aHKETHOT UCTPAKIBAbA

a) OcBpT Ha ocTBapeHM y30pak (06pasoBHO-coLujaTHM PO UCIUTAHNKA
U IMHaMuKa Hamyirama Cpouje)

EMnmpujcknM ncTpakmBameM, Ha IPUHIMITY CTY4ajHOT Y30PKa, KOje je CIIpOBENEeHO
y akageMckoj 2018/2019. roguam, o6yxsaheHe cy iBe KaTeropuje MCIMTaHNMKa: 545 mpen-
CTaBHMKA CTYZleHTCKe TIomyanyje ca yausepsutera u3 Cpbuje (beorpaga, Hima u Hosor
Capa), xao u 413 ¥CIMTaHMKA U3 CACTaBa CPIICKe MHTENEKTyaTHe fujacIope .
Kapa ce papu 0 y30pKy CTyleHTCKe IOIy/Iall1je, OH je CKOPO IPOMOPLMOHAT-
HO CpasMepaH Ha CBa TPM YHUBEP3NUTeTa, peMa BpCcTH dakynrera. Haxxamocr, ysopax
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VCIIUTAHMKA U3 CPIICKE MHTENEKTYa/THE IMjAcIIOPe je aCUMETPUYAH I Y HbeMY je MapTh-
LUIIVPAJIo HajBUIIe MHXKebepCcKuX kagposa |(Tabenma 2).

Hajsehu 6poj ncrnmranuka 13 cacraBa CTYIEHTCKe IOIy/Iallje, 10 COLja/THOM IIOp-
eKJIy U 3aHUMAkby POANTEA, IIPUIIAJIa CPENEbEM CII0jy (CTI0jy CIy>KOeHNKa I 3aII0CTIeHIX
BaH HellocpefHe IpousBoame) — 58,1%, OK VX je HajMarbe 13 pefjoBa I0/bOIPUBPETHOT
CTAaHOBHMIITBA U paJHNUIITBA. To TOBOPM O HOBUM obmuuuMa n TeHJ/IeHLIMjaMa COLMjaI-
HOT pac/iojaBama 1 00pa3oBHe PeIpOAyKIYje y CAaBpeMeHOM, TPaH3UTOPHOM ApywTBy Cp-
6uje. Taxobe, meby ncnmranumyMa u3 pefoBa CpICKe MHTEIEKTYaTHe AUjacope, KOji Cy
3eM/by HaIlCTI/IN Y ITOCTIENIbUX TPUAECeT FoAMHa, HajBehy 6poj IoTude 13 pefioBa cpefbe
KJIace ¥ BICOKOOOpa3oBaHMX CTpy4maka — 53,2% .

Y ocTBapeHOM Y30pKY, UCIIMTaHVKa U3 fujaciiope, Hajsehn 6poj (62,22%) mpepcra-

BJbajy VICIIUTAaHULM KOjU Cy U3 3eM/be oTuiiy rnocie 2000. rogyHe, Mako Huje 3aHeMap/buB
nporeHar (34,87%) oHUX Koju ¢y Murpupanu y nepuogy 1990-2000. ronuHe

6) PesyuMe pesynTaTa aHKETHOT UCTPaKUBamba

Y aHKETHOM MCTpaXMBaWY Cillasosa Holynayuje ciiygeHaitia ca yHueep3uileina y
Cpbuju o peHOMEHY y3pOKa U IOCTE[NULIA ,0I/IIBa MO3TOBa’, JOLLIO ce Ko cnefehux pe-
3ynTara:

- Hajsehnu 6poj anketupanux crygenara (56,5%) cmarpa fa je ,OLIMB MO3roBa” U3
Cp6uje y3pokoBaH eKOHOMCKOM HepasBujeHolhy 1 HemoryhHouhy sanonvpaBama
MJIaIMX BCOKOOOPa3oBaHMX KafjpoBa y 3eM/blt. Pedjy, HUBOOM KBa/IUTeTa )KMBOTA
U Pa3BOJHOM U €T3UCTEHIIMjaTHOM HEePCIEKTUBOM.

- CBojy 6yayhHoCT mocre 3aBpleTKa CTyAUja, y pafy y CTPYLH y CBOjOj 3eM/bU BUAN
55,8% ucnmTaHnKa, a y O4JIacKy y MHOCTPaHCTBO 41,1%.

- Hajsehu 6poj ucniuranuxa (71,9), cmarpa ga HeonubepanHa cTpaTeruja 3aBIUCHe
MoJiepHHU3allnje 1 TpaH3uIyje 6e3 colyjanHe OATOBOPHOCTH IIPECTaB/ba I/IABHU
Y3POK ,,0f/I11Ba MO3roBa’, JOK 37,5% cMarpa fa 6omomcka pedopma (y MKy rro-
6anusanyje o6pasoBama) IoACTIYE OBY 10jaBy. Takobe, 42% ucnuraHnKa cMa-
Tpa fia cy 60/pa IUI1aTa U CTAHAAPH Y MHOCTPAHCTBY Bofehu y3poK ,,0/i/1Ba MO3TO-
Ba” u3 Cpbuje.

- Vcnmranunu cmarpajy fa cy IIaBHe Iocaennie GpeHoMeHa ,,0f/InBa MO3rosa”
crnabpeme cBux noreruujana Cpbuje (56,1%), mok 18,2% cMmarpa ga 61 BUXOB
IIOBpAaTaK U3 ayjacope ybp3ao pa3Boj 3emibe.

- DInaBHM y3pOK 3a 0fj/1a3aKk BUCOKOOOPa30BaHUX KaJpOBa 13 3eM/be Cy COLMjal-
HO-eKOHOMCKe Ipupoge (68,1%), IOk je JocTa Mamby IpOLieHaT IpodecoOHaTHUX
(17,8%) n monmutnukux (11,6%) pasmora opmacka.

- VlctmraHuny cMaTpajy ga Hu GaKy/ITeTy HYf YHUBEP3UTETH He YMHe JOBO/BHO Aa
3aapxe Maaje (HemMOBO/BHO: 38,6%; HMKAKO: 25,5%).

- Orpomua Behnna magux (84,5%) Takobhe cMaTpa fja y ApyIITBY IIOCTOje IIPUBIUTIE-
THUje IIpY 3alolIaBakky, YMECTO Ja Ce IOIITYje IIOCTUTHYTH YCIIeX Y 06pasoBamy U
mpodecnoHaTHI CTaHAAPAN.

- Y moryeny Mepa ¥ aKTUBHOCTM IIITa HAM Bajba YMHNUTHY Jia OM MIau BUCOKOOOpa-
30BaHV KaJpOBU OCTA/IN Y 3eM/bY, Ha IIPBOM MECTY je UCTAKHYT OP>KI eKOHOMCKU
pasBoj 1 3amonubaBame (51,4%), 3aTUM HOLITOBambe PO eCHOHATHNX CTaHAapAA
u MoryhHocTi npodecnonanue nmpomouuje (42,2%), Kao 1 IMOACTULIAjHE Mepe 3a
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HajOo/be KafipoBe, Beha yaramwa y o6pasoBatbe U pajyKalHa IPOMeHa CTaBa IIpeMa
MHOBaTMBHO-KPEAaTMBHMM KaJIpOBMMa KaO HOCHOIMMa IPUBPEHOT U JPYIITBE-
HOT pasBoja.

- Y oaroBopy Ha muTame KaKO BPATUTH Y 3eM/bY OHe KOjU Cy OTHUIIUIN, Takobe ce 1mo-
Kasyje AuCIepsuja OArOBOPa UCIMTAHMKA: Tpeha OTBApaTU PasBoj 3eM/be IIpeMa HO-
CMOLIMA MHOBATVBHOT 3Hama (39,3%), paiyKa/HO IPOMEHUTH CTPaTerujy pasBoja
(37,8%) on HeonmubepatHe Ka COLVja/IieMOKPATCKoj, Kojy Ipedepupa 63,1% ucnu-
TAHIKA, jep je OHa CTpaTeruja ca couujamrHoM oxropopHourhy. Takobe, 15,2% wcrn-
TaHMKa CMaTpa J1a je IeMOKpaTU3alyja KapoBCKe MOIMTHKE IPeyCI0B oBpaTKa
OTUIIIMX KaIpoBa y 3eMJbY.

- Kao inaswe kanuitianne pecypce paseoja CpOuje NCIUTaHUIY BUJE OC/IOHAL] HA KOM-
naparusHe npegHocty Cpouje: moponpuspeny 31%, obpasosamwe u Hayky 20,4%,
MHAyCcTpUjy 14,5%, HOoBe TexHOMOTHUje 12,8% U BICOKOOOpasoBaHe Kaipose 9%, TOK
OCJIOHAI] Ha CTpaHe MHBECTULMje IIO3UTUBHO BpenHyje cBera 2,2% UCIUTaHMKA.

- Ha nurame kaxo ce citiygeninu tipuiipemajy 3a 0gnasax y uHocimpanciiso, 41,3%
UCIIMTAHMKA MCTIYE Ia TO YMHE y4erheM CTPaHOT je3nKa, 23,3% nHpopMucameM
0 3al0llbaBalby Y CTPAaHMM KOMIIaHMjaMa, IOTOM KOHKypPUCambeM 3a CTUIIEH je
CTpaHUM CTyfieHTMa 12,5%, a TeK Ha Kpajy HehopMaTHUM KOHTaKTUMa Ca OHMMa
Koju cy Beh oTumu us semme (11,6%).

AmnKerta Koja je mehy dpuiiagHuyuma cpiicke uHitieeKtiyante gujactiope, CipoBeieHa
ITyTeM OHJIAjH MICIIUTUBAba, peali30BaHa je Ha y30pKy off 413 ncnmranmka, o 9era 50,6%
MyKux 1 49,4% sxerckux. JIse Tpehune mux emurpupao je us semsmpe nocie 2000. ro-
nune. Hajsehu 6poj mux je ca saBpuieHUM (aKynITeTHMA, TIPBEHCTBEHO MHXEHEPCKIX,
MEeUILMHCKYX 11 IPUPOSHO-MaTeMaTHIKuX Hayka. Meby muma je jenna Tpehuna ¢ marn-
CTpaTypoM U TOKTOpaToM. Behnna ncnmranuka je cpricke eTHudKke npunagaoctu (78,2%),
TOK ce 74,6% M3jacHNUIO Jja IpUIafia IpaBOC/IaBHO] Bepoucnosecty. Ilo mopekmny u 3aHn-
Mamy pofiuTesba, BehnHa je u3BaH HermocpenHe Npou3Bofme (32,9%) 1 mpumazia BUCOKO-
kBannuKoBaHNM cTpyumbanuma (20,3). Hajsehu 6poj nctmrannka xuBu u pagu y Ame-
punu (CAJL - 16,2% n Kanagn - 13,1%); notom y Hemauxoj - 13, 8%, Aycrpamuju - 10,7%,
IlTBenckoj 7,5%. Viciutanunm capa page y uapycrpuju (18,6%), VT cexropy (12,8%), Ha
yuusepsureruma (12,1%), y rpabeBnunapctsy u apxutexrypu (10,7%) u 3gpaBcTBy (9,2%).
Behmuna je (75%) 3ajoBO/bHA CafJallIIb}IM CTATYCOM M CMaTpa Ja je ocTBapuia npodecro-
HaJIHy IIPOMOLM)Y Y MHOCTPAHCTBY. Buiie o monoBuHe ucnuranmka (65,4%) Huje 6110
3anocieno y Cp6uju rmpe ofimacka y MHOCTPAHCTBO.

Kao Hajuenthe MoTuBe 1 pasjore ofjlacka y MHOCTPAaHCTBO, UCIIUTAaHULIU U3 AMja-
criope MCTUYYy: Bulile off monosyHe (51,6%) Behy mmaty u >KuBoTHMU cTaHZapy; 3aTuM (40%)
HeMoryhHOCT 3amocrema y 3eM/bl, HayYHO ycaBpllaBambe 1 podecruoHanin passoj. Kao
IJIaBHE Y3POKe ,,0l/INBa MO3r0Ba” MCIMUTAHUIY MICTUYY eKOHOMCKY Hepa3BIjeHOCT 3eM/be
n 6ecriepcrieKTUBHOCT (73,8%). Camo 19,9% mcnmTaHNKa cMaTpa ja Cy IJIaBHU y3pOLU
OIacKa CTpy4rbaKa U3 3eM/be paciaj 3eM/be I paTHY CYKOOU JieBefleceTVX TOfiMHa.

Kapa je y muramy nosparax y Cp6ujy, Behu 6poj ncnmranuka (51,6%, og Tora 14,8%
USPUYNTO) He HaMepaBa fia ce BParTH, HOK ce 48,4% ompeyeniio 3a IIOBPaTaK y CBOjy 3eM/bY
nop, ofpebennm ycmosuMa (fa ce 3emsba IIOYHE YCIIELTHO PAa3BOjaTH U fIa MMa jacHY I1ep-
CIIEKTHBY, aKO OU ce IIPOMEHNO OfHOC IIpeMa CTPYUhal[iMa, aKo 3eM/ba npuctymn EY, na
ce 3eMba JIEMOKpaTHsyje...)
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Behnna ncnmraHuka us cpIcke MHTeNeKTyanHe fujacrope (81,6%) cMaTpa ia MoXe
nomoh cBojoj 3emsbM 1 TO Hajuernhe y IpoIIMpyBarmy IpUBPeIHe Capajiibe Hallle 3eM/be
ca MHOCTpaHMM KoMmmaHujama (33,7%), saTuM y mobupamy 3a narepece Cpbuje u mo-
IpaB/balby HEHOT VIMUIIA Y MHOCTPAHCTBY (33,2%), HOTOM y 06/macTy TpaHCc(epa HOBUX
TexHonmoruja u nHosanuja (22,8%), y abupmanuju cprcke KynType y CBeTy ¥ OUyBamy
HAI[IOHATHOT U KY/ITYpHOT upieHTnTeTa (18,4%) 1 yHanpehemwy yHuBepsuTeTckor obpa-
30Bama (16,1%).

Cpricka nHTeneKTyanHa fgujactopa (ca 6 go 10 xupaga goxropa Hayka)(Filipovié,
2016, str. 150) 1 6pojHrM IpOdeCcHOHATHO JOKa3aHIM BUCOKO KOMIIETEHTHIIM CTPY4iba-
IVIMa y PasINIUTUM 00/IacTMa CTBapanamTsa (o HayKe, yHUBEP3UTETa, HOBYUX TEXHO-
J7I0ruja, MpeKo MeFUIIHE I 3APABCTBA, A0 BPXYHCKMX MeHallepa y Kopopanujama u 6aH-
KaMa...), JaHaC IpeCcTaB/ba CHaXKaH JbY/ICKM 00Pa3oBHM KaNUTaJI, KOjU He CaMO CBOjUM
KOTHUTUBHUM HOTeHujanmuMa (kpearusHouthy 1 nnoBarusHourhy), Beh u cBojum mpode-
CMOHATHUM MCKYCTBOM M COLMjaTHUM M KYITYPHUM KallUTanoM (MpeskaMa) Moxke OUTu
off momohy MaTuIy, ja OHA YIMHY UCKOPAK U3 Caflallliber CTama Y I0J/be PasBoja, Opixer
HOBe3MBamba Ca Pa3BUjeHNM CBETOM M OTBapamy MepcreKTuBe 1 HanpeTka Cpbuje.

Bpeme je na ce pegedunmIIIe cTpaTeruja ofHOCA IIpeMa KaIpOBIMa, KaKo y 3eMJbl,
TaKO M y IUjacIIOpM; J1a Ce HOTPaXKM OATOBOP Ha IMNUTame: KAKO Calalllby IeDUILUT Y TUKY
Ol/INBa MOSTOBA 13 3€M/be, IIPETBOPUTH Y IIEPCIIEKTUBY Pa3Boja y Harll GeHedut/moburax
3a pasBoj 3eM/be. Y TOM CMUCTTY IIOYYHa je Ka/[pOBCKa IONNTHUKA U CTPaTeTyja CaBpeMeHe
KuHe y ogHOCY mpeMa KafIpoBJMa I BIACTUTOj MHTENEKTYaTHO] JUjacIIOPH.

BynyhHoct caBpemene Cpbuje, Kpo3 IpoMeHy HbeHOT MOJI0XKaja y TI06aTHoj 1 pe-
THOHA/IHOj Oofenn pajia, onpenuhe cinepehe unmenniie: oTBaparme MpuBpefe 1 APYLITBA
Ka pa3BOjy HOBMX TEXHOJIOTHja ¥ COIMja/I/leMOKPAaTCKOM MOJielly pasBoja, OffHOCHO Ha-
HyLITambe CaJallliber HeombepaaTHOT MOfie/ia 3aBICHe MOfiepHIM3allyje; IPOMEeeH OfJHOC
IpeMa BICOKOOOPa30oBaHMM KaJlpOBMMa Kao HOCMOIMMA KOTHUTYBHOT KallMTaa 1 aKTe-
p¥Ma HOBVIX IIPOM3BOJHIUX CHAra; Kao M HOB OJHOC IIpeMa CPIICKOj MHTe/IeKTYa/IHOj iuja-
cropy, y Kojoj Tpe6a BUETH IparolieH KaIlluTall i MTHOBaTYBHO-KPeaTUBH Pa3BOjHM I1O-
TeHLMjaI 1 mapTHepa y 60p6u 3a npemnopog Cpbuje.

Behwna ncnmranmka ns cprcke gujactope (58,4%) ocTBapyje IOBpeMeHY capanmby
ca axynretoM nnu GUpPMOM y Kojoj cy pagumu 'y Cpbuju, ok 34,1% HeMa HUKAaKBY ca-
panmwy. Mcnmranumy y Cpbuju, Hajuemhe KOMyHUIMPajy ¢ TeHePalMjCKMM IPYTOBUMA
(45,6%) n nopopuiioM (44,9%), a y MHOCTpAaHCTBY C KojleraMa Ha 1ocity (70,9%) u cBojum
3empanyiMa (25,2%). Hemrro Mame of iBe TpehuHe ucImnTaHMKa je y4IambeHO Y HEKO CpII-
CKO YApPY>Kerbe Y MHOCTPAHCTBY, ZOK 36,3% Hiuje WIaH HUjeJHOT K1yba CpIICKe fujaciope.
Op MHCTHUTYLMja 3a KOje MCIIMTAaHNIIM CMATPajy Aa uMajy Hajsehu yrien mehy nujacmo-
pom, Ha mpBoM MecTy je CpIicka IpaBoCIaBHa pkBa (44,1%), 3aTuM K1ybOBU MCe/beHN-
Ka (19,9%), a moroM mpodecnoHanHa yapyxema (15%) u Komo cprckux cecrapa (12,5%).
Meby nncrurymmjama koje HajBuie moMaxy 1 6pury o Cpouma y pacejamy, NCIUTAHUIIN
uctuyy CpIicKy mpaBOCIaBHY LPKBY (61%), moToM ambacasie Perry6rmke Cp6uje (11,6%)
n xirybose Cpba y gujaciopu (10,2%). Viciuranuun y Behnun (46%) cmarpajy ma Cpricka
IpaBOC/IaBHA I[PKBa HajBMIIle IIOMaXke Y OUyBamwy KyITypHOr uaeHTuTera Cpba y nuja-
cnopu. Vicnmranuny ce >kajie Ha HEJOBO/bHY KOMYHMKALIVy MaTUIIE Ca [1jaclIOPOM, ajlnt
U Jajy Ipensiore 3a Hobospiame MehycobHNX Besa.
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VHTepripeTanuja pesynTaTa eMIMPUjCKOT UCTPaXKMBakba Ha Y30pKy of 938 ncnura-
HuKa (545 crynenrcke nonynauuje y Cpouju u 413 13 gujacrope), okasyje fa ocToju
CKOPO MOAY/IAPHOCT CTaBOBA Y IepIeNIj! [IABHNUX Y3POKa ,Ol/IMBa MO3roBa” usmehy
UCIMTaHUKA U3 PefoBa CTyAeHTCKe nonyaanuje y Cpouju u NCINTaHUKA 13 PefoBa CPII-
CKe MHTeTIeKTyasIHe [IUjacliope U TO: EKOHOMCKA Hepa3BUjeHOCT, HU3aK HUBO CTaHzapfa 1
KB/INTETA )KUBOTA U OeCIepCrieKTMBHOCT 3eM/be. HapaBHO, 0Ba UnbeHNIIA je YCIoB/beHa
[I07I0KajeM 3eM/be Y PETMOHAIIHO] 1 ITI00a/THOj IO/ Pajia, Tj. (beHOM II0/IOXKajy Y CBeT-
CKOM CUCTEMY I CTEIIeHY eHe ITIo6anusanmje, 4uMe ce IOTBPhyje omiura morasHa Xu-
1I0Te3a y MCTPAKUBAIbY.

JudepeHIMpaHN CTABOBU UCIIMTAaHMKA OKO IIaBHUX Y3pOKa MUTPalMja BUCOKO-
06pasoBaHMX, I0CTOje u3Mehy rpyre oHMX UCIIMTaHMKa Koju ¢y emurpupamu us Cpbuje
y epuogy 1990-2000. n onux xoju cy emurpupanu us Cpouje mocme 2000. rogmse. JJok
IpBa IpyIa cMaTpa fia Cy paTHM CYKoOU ITTaBHM y3pok Murpanuje n3 Cpbuje; apyra rpyma
MCIUTAHMKA U3 IMjacIIOpe CMaTpa Jia Cy EKOHOMCKA HEPa3BMjeHOCT, KBAIUTET )KMBOTA
u 6ecrepCIeKTNBHOCT ITTaBHU Y3POIM ,,0f/InBa Mo3ropa” n3 Cpouje y MHOCTPaHCTBO.

Kao mrTo mokasyjy pesynTaTy ucTpakuBama, Hajsehy 6poj McruTaHmnKa 13 CTYAEHT-
cke nomrynanuje y Cpouju, ocie 3aBplieTKa CTyiuja, sxenu ga ocrae y Cpouju (55,8%),
IOK Ha paJi y MHOCTPAHCTBO >Xeylu fia ofie 41,1% mcnnranuka. Hajsehu 6poj npencras-
HUKA U3 CBeTa VHTeIeKTyaHe CpIicke aujacnope (51,6%) He xemu Ia ce BpaTH Y 3eMJbY,
TIOK 611 ce, TToft ofpelheHnM ycmoByMa, 3a IOBpaTaK y 3eM/by M3jacHmIo 48,4% ncrmranm-
Ka 13 gujacrope.

3aK/by4yly U Ipenopyke

- 36o0r HMBOA Pa3BMjEHOCTH ¥ MecTa Y ImobanHoj momeny paja, Cpbuja, HaXKanocr,
jor yBek Hema Moh HM fia 3a7p)KVl HUTH TIPMBJIAYy BYICOKOOOPa3OBHe KafIpoBe Koji
CY eMUTPUPATIN;

- Pesynrarn eMnupujcKor MCTpaXkuBarba IIOTBPAV/IN CY OCHOBHY XIIIOTE3Y: [ia Cy TO-
KOBY CTIO/bHMX MUTPAIMja 1 ,Ofl/IMB MO3TOBa” y CABPEMEHOCTH MPMMapHO fleTep-
MMHMCAaHM JOMUHAHTHUM aCUMeTPUYHIM MOJEIOM I706anusalyje 1 Io10XajeM
Cpbuje y nogenu paga y cBeTkoM cuctemy. OBI TPEHOBU Ce MOTY IIPOMEHUTI
u300pOM 1 M3MEHOM HOBE TPAH3UINIOHE CTPATeruje, Kao 1 OP>KUM eKOHOMCKIM I
IeMOKpPATCKIM Pa3BojeM 3eM/be, Ca OC/IOHI[eM Ha BUCOKOOOpa3oBaHe KajpoBe Kao
K/by4He aKTepe Hamperka u 6ygyhunocru Cpbuje;

~ Y TOM CMUCITy HEOIIXOHO jeé MHOBMPATY HALMOHAIHY CTPATErNjy yIIpaB/batba MU-
rpaumjama, Kao 1 06HOBUTH pag MUHICTAPCTBa 3a UjacIiopy;

- ®opmuparu Tpe3op/6aHKy IOJATaKa O CPIICKOj MHTENEKTYaTHO]j AMjacIIopy;

- VIsrpaguTu uHTEpHET MpeXy IepMaHeHTHe KOMYHMKanuje usMeby Matnie u fuja-
criope;

- ®opmuparu BupTyennu yHuBepsuTeT CpIicke gujacrope (IIOAp>KaTy UHUIMjATUBY
npod. gp Joana Ounnnosnha ca ®OH-a) u VIHCTUTYT 3a HCTpaKUBatbe MUTpa-
nyja u nutama cprcke gujacnope (Filipovié, 2011);

- O6aBesaTn cBe cpricke pakynTeTe ia pasByjy akTUBHY KOMYHMKaIUjy, OpUTy U ca-
pajimby ca CPICKOM MHTEIEKTYaTHOM JIMjacIIOPOM, Kao IparoleHMM HallIOHaTHUM
671aroM 1 KaZpoOBCKUM Pa3BOjHUM HoTeHImjanoM Cpouje;
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Y MUHUCTapCTBY CIO/BHUX IOCTIOBA U IIPU CPIICKUM aMbacafaMa 1 KOH3y/IaTuMa

odopmutu nocebHe pedepenTe KOju 61 IPATUIN ¥ KOMYHULIMPATIN CA CPICKAM

KagpoBuMa no6mpam/1 3a IbJMXOB IIOBpAaTaK y 3€MJ/bY;

- Ilomaratu paj Cpricke ImpaBOCTaBHe IIPKBe U CBUX YAPYKera CPIICKe Aujacrope

KOja pane Ha Oo9yBaiby CPIICKOL KYJITYPHOT MAEHTUTETA;

- TlocebHy maxxsy oCcBeTUTI 06PA30Baby HA MATEPHEM je3UKY CPIICKOT IIOfMJIAT-

Ka y Aujacnopu;

- PapuTyi Ha MeaMjCKOj MPOMOLIMjM CTBAapa/IallTBa HAIMX HajTaJIeHTOBAHMjUX YMOBA
Y 3€M/bJ I UHOCTPAHCTBY U IbMIXOBOM YK/bY4YMBalby y NPUBPENHY U JPYILITBEHN

pasBoj Cpbuje;

- IlopcTniaru nojeguHIe 1 aconyjanuje u3 gujacnope Ha popmupame Gonga comu-
HapHOCTH 3a ToMoh pa3Bojy MaruIie (HaImOMMEEMO: CPIICKA Aujacropa je y 2017. ro-
IVHU Y MATUIHY APKaBy TI0CIaa Ipeko 3,6 Mumjapie fomapa, ITo je n3Hoc Behn

3a 36% Off mpuINBa CTPAHNX AUPeKTHUX MHBecTuIuja y Cpoujy);
- Tlomararu paj CpICKUX YAPY>Kema 1 K1yboBa y AUjacIopi;

- IlpunagHunmma cpricke gujacmope mpusHaTu cBa rpabancka nmpasa y sempn, 13-
MeDhy ocranux 1 akTMBHO M360PHO IIPaBO, KAKO 611 MMa/IN YTHUIIAja HA Pa3BoOj I Iep-

crektnBy Cpouje;

— Vsrpaputy eMOKpaTCKO-KaIpOBCKY IMOMUTUKY Ca OCTIOHIIEM Ha HajKBaIMTETHHjE
KafipoBe y pasIMInTUM 006/IaCTMMA CTBAPA/IALITBA ¥ 3eM/bY U OCTBAPUTH HIXOBO
aKTMBHO YK/by4UBalbe Y IPUBPENHM, APYIITBEHN U KYITYPHU Pa3Boj 3€M/be, YMME
6u ce omoryhmio 3aprxaBame HajoO/BIX KapOBa y 3€M/bIL, KA0 1 IOBPATAK HAIINX

CTpy4mbaKa U3 MHOCTPAHCTBA;

- Bpxu gpymrBeHoexoHOMCKY pa3Boj Cpbuje, mbeHa mo3uiuja y rmobaaHoj mopme-
M paja U UMBUIM3ALNjCKA IIEPCIEKTNBA, cBe he Bumre saBucutu of nsbopa u
IIpoMeHe CTpareruje passoja (of HeomubepaaHe Ka COLMjaNTAEeMOKPATCKO]j) Kao I
OCJIOHI[a Ha BUCOKOOOpa3oBaHe KapoBe, Ka0 HOCUOLIe HOBUX IIPOM3BOJHIUX CHATA.
Y 0BOM KOHTEKCTY U MHOBATMBHO-KPEAaTUBHO MMOTEHLIMja/IM CPIICKE MHTENEKTY-
aJlHe fujacrope, (y 4mjeM cacTaBy je gaHac oko 10000 jokTopa Hayka, NCTaKHY-
TUX CTPyUHaKa ¥ MHOBATOPA Y PasINInTUM Ipodecujama 1 Ha pasinduTiM mo-
JI0XKajuMa), KOji CBOjIM CTBApa/IalliTBOM MOTY 3HAa4ajHO JOIPMHOCUTI HAIIPETKY,

pasBojy u mpenopony Cpbuje;

- Tpeba HaCTaBUTH C HAYYHUM HCTPAKMBAIbIMA TOKOBA CIIO/LHUX MUTPALINja U HbH-
XOBOT yTHI}aja He caMo Ha JieMorpad)cko cTame, Beh 1 [pyIITBeHN M eKOHOMCKM
Pa3BOj ¥ IIepPCIIeKTUBY 3eM/be. Y OBOM KOHTEKCTY II0CeOHO Tpeba IOACTULATI [N~
cambe CTy[uja O Hallloj IMjacIIoOpH, KAO MHTETPAIHN €0 IPOrpaMa O9yBarmba Kyl-
TYPHOT 1 HaLIOHAJTHOT MJIEHTUTeTa U KyNType ceharma HOBMX reHepalija y Komek-

TUBHOM HaMheH)y HalIer Hapopja.

Vmajyhu y Bupy KoMIieKCHOCT 1po6ieMa ,,ofyinBa Mo3rosa” n3 CpOuje mmn mu-
XOBOT II0OBPATKa, Tpeba HaIpaBUTH jacHy AUCTMHKIM]y usMely nuamsuayamaux nobyna
(MoTVBa ITOjeMHALIA) U IPYLITBEHOT KapaKTepa y3poKa oBe Iojase. VIHAMBIya IHN MO-
TUBH, y CBOjOj JIeTie3) MOTY OMTU MHOTOIMKM U CHeLMpUYHY; FPYLITBEHNU Cy CTPYKTYPHU
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U TPYITHM, T€ C€ MOTY PaslTuInTo KnacudukoBaTy (Ha eKOHOMCKe, COIVjaHe, KyNTypHe,
TONTUTHYKE, eTHIIKE, TTIOPOJIITIHE, TeHepaIjCcKe...).

PesynTaTy Halller UCTpaXKMBaba, Koje je clipoBefieHo Meby cTymeHTCKOM momya-
uyjom y Cpbuju u Meby cpIIcKoM MHTeIeKTyaTHOM [1jacliopoM, yKasyjy fa ITTaBHU Y3POK
CIIO/BHMX MUTpalLiyja BUCOKOOOPa30BaHMX KaipoBa — IPefiCTaB/ba eKOHOMCKY HepasBlije-
HOCT 3eM/be I HeMOTYNHOCT 3aIIolUbaBatka y CTPYLL. YIIpaBo 300r HIBOA CyOpasBoja, ca-
Bpemera Cp6uja Huje cocobHA HU [ja 3ap>KIL, HUTH [ja IPMBY4e Ha Op>Ku ImoBparax (Luyp-
KyJIapHY MUTPaLifjy) CBOje BICOKooOpasoBaHe Kazpose. To, msmeby ocrasor, moTsphyjy
U pesynrary caomnureHy Ha CBeTCKOM eKOHOMCKOM (opymy

PesynraTy eMIMpMjCKOT NCTPaXKMBalba MOTBPHYjy OILITY XUIIOTe3y [a Off CTeIleHa
pasBoja 1 r7ob6anu3anyje 3eM/be 3aBUCH KBA/IUTET )KMBOTA HeHNX CTAHOBHMKA, I1a Y TOM
KOHTEKCTY M MOOM/THOCT Jbyf,CKOT KanuTana. Hepassujena npymrsa nepyudepHor Kamm-
Ta/IM3Ma CyO4eHa Cy ¢ IpobIeMOM ,,0f/I1Ba MO3TOBa” jep He Ipy>Kajy MoryhHocTy 3aro-
I/baBakba BICOKOOOPA30BAHOj TeHepaLuju, Koja mocraje mpexobpojua. Fbennm oprackom
y cBeT cmabe ce pasBOjHI I JEMOKPATCKI MIOTEHIMja/Il 3eM/be ofIacka. HapasHo, y epn
r1o6anm3anuje, MOOVMIHOCT /bYH,CKOT 00Pa3OBHOT KalliTajla je CBe M3paKeHMja U II0CTaje
CBETCKI, a He pernoHanHy npobiem. Y tom cmuciy, CpOuja Huje U3yseTax.

Y caBpemenoj jaHocTy Cpbuje, ma 1 Meby yHuBep3uTeTckum npodecopuma, Tpajy
HOJIeMUKe Be3aHe 3a Pas/InynTe HoITIefie Ha (heHOMEH ,,0/IMBa MO3roBa’, Tj. eMUTPaLNjy
TaJIeHaTa I3 3eM/be, Kao 1 Ha IbUXOBY IOTEHIMja/IHY YOIy y PasBojy MaTuie. [Jok emn-
HEHTHM eKOHOMIICTa, ICTPaXMBa4 0BOT IpobieMa, mpod. fp Bragumup Ipeunh, ncru-
4e Jia je ,,IeMOKPATCKO yIIpaBjbaibe Haj0o/be pellierbe 3a KaHLeporeHn mpobyeM "of/IiBa
MO3TOBQ, a He pecTpukTuBHe Mepe” (Gredic, 2019, str. 20) (IITO MpeTIOCTABIbA TOAM-
3ambe OYIIeTCKIMX y/Iarama y MCTPaXMBalba I MHOBallje, jadarbe CTPATeLIKOT YIIPaB/batba
y IIpUBpeN, capajiby HayKe 1 IpUBPefie), coLuonor npod. fip 3opan Appamosuh nsma-
xKe gpykunje Buberse oBor npo6rema. Haume, on cmarpa ga Cpbuja Tpeba fa samrutn
BJIACTUTE MIHTEpece Kajia je ped 0 BUCOKOOOPa3oBaHMM KaJpOBUMA, Te Ia OHY KOjU CY
OTHIIIN Y MHOCTPAHCTBO (a KOji €Y IIKOJIOBaHM U3 ApxaBHOr 6yiieta Cpbuje) Tpebda fia
6yny ob6aBesanu Ha Bpaharbe HOBLIA YIOXKEHOT Y BIXOBO 00pasoBate. Y CYIPOTHOM, MU
hemo ce cyounTy ca peHOMEHOM a2 HepasBMjeHa [PYIITBA ITKOMTYjy KafipoBe 3a pasBujeHe
LieHTpe CaBpeMeHOT KalMTaan3Ma, Kao 1 HOBOM (GopMOM ,,[IpOMallleHNX NHBeCcTuImja !
(Avramovi¢, 2019, str. 20)

Tox npod. ap JoBan Pummnosuh ykasyje Ha HenckopuinheHy MHTeIEKTYalTHM 110-
TeHIIMja/I CPIICKe MHTeIeKTyaIHe fujactope (koja 6poju usmeby 6 u 10 xupama gokTopa
HayKa ¥ JOKTOpaHara), npemnaxyhn popmmparme Tpesopa/6aHke mojaraka o 1oj, Kao 1
U3Tpajby BUPTYETHOT yHUBep3uTeTa cprcke aujacnope (Filipovié, 2016), exkoHoMuctu
u 3BaHM4YHe MHCTUTYLHje (moganu CBercke 6anke u Haponne 6anke Cpbuje) nctuay
[ia ce y BUAy NeBU3SHUX JJO3HAKA U3 MUHOCTPAHCTBA Y Cp61/1jy TOIMIIIbE CIMje OKO 2,6 MI-
nujapau eBpa, WTo yuHK 13,7% ykymnsor cprckor BIIIL, Tj. 2,5 myTa Buile of AUPEKTHAX
crpanux nuBectunuja (Greci¢, 2010). Ha oBaj HaunH, ¢puHaHCHjCcKYy moMoh 1o6mja oko
800 xmpapa pypu y Cpouju.

Pa3Boj Cp6uje Huje y usonaiyju, Beh y MHTerpaiuju u capajiimbi ca CBeTOM y foba
ro6amm3sanuje. OHa ce MOpa IIpUIIPeMaTH 3a CypPOBY YTaKMUIY Ha ITIO6aTHOM TPXKUIITY
4UjU je Haj3HAYajHUjU Jie0 TPXKUIITE ,,cVBe MaTepuje”. JlaHac Cy Hajoosby CTpymbaly, Ha-
YYHMLI, MIHOBATOPY I MEHALIEPH, jeNHAKO 3HaYajHM Kao I HOBE TEXHOJIOTHje, a 3HAYAjHIj I
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o PMHAHCUJCKOT KaInTasa 1 fpyrux pecypca. Crora ce Mopa 6p30 1 BUIIECTPYKO Mekba-
TU Y CTaB IIOje[iYIHAIIA, a/I/ ¥ CTaB OpraHU3alllja ¥ MHCTUTYLMja JPYyIITBa, HOCeOHO Kafa
je y IUTa’my OGHOC IIpeMa 00pa30BHOM U KOTHUTVBHOM KallMTaTy Ka0 aKTePy HOBUX IIPO-
M3BOJHIX CHara ,0yayhHocTH Koja je modena”. Passoj apyiursa Cp6uje he ce Bure 3aBu-
CUTH Of y/IaTama y HayKy 1 06pas3oBatbe, y /bYACKY KAINTaI M PAa3BOj paJHUX CHAra HOBYX
texHonoruja. Cpbuja Mopa mocTatu APYyUITBO Koje MMa Moh He caMo 3afp)kaBamba, Beh u
IIpMBJIAYeha /bYACKOT MHOBATYBHO-KPeaTUBHOT IT0TeHIMjata. Mepa mbeHOT HallpeTKa He
Mory 6uty camo Moh mpuBIaderna CTpaHUX MHBECTHUIINjA Y3 HUCKY LieHy fomahe pagHe
CHare U €HOPMHY IIpeKapHy eKcIvroaranyjy. HanpoTus, ona he uMaTu npaBy neny xaga
Ce OCZIOHM Ha Haj6o/be, HAjKBAIUTETHIjE KaPOBe I CHATOM IHIXOBe Kpearuje O1TH CIIo-
coOHa Ja rpajiut pacT MpUBpefe U HAIIPeaK APYLITBA.

Bpewme je a ce mpeBpenHyje 1 aupMuiiie HOBYU CICTEM BPEFHOCTH Y HAIIEM APYIITBY,
y KoMe he I03uTuBHE BpeIHOCTH, M0/ y30pU HOBOj M/Iaioj FeHepaLuju 61T/ Ipescra-
B/bATU BUCOKOKOMIIETEHTHU NMPO(ECHOHAIIN U3 PAa3ININTUX 00/IaCTH U3 CBETA Paja,
UCTpaKMBa4M, MHOBATOPM 1 CTBAPAOLY, a He TMKOBM 113 CBETa MACOBHE IOTPOIIAYKe KyJI-
Type u ,,ApyurrBa crekraxkaa” (Jlebop).

Jomr ¢y HalIM CTapy IPOCBETUT/BY U3 19. Beka U BpeMeHa 0OHOBe CPIICKe Ip>KaB-
HOCTM Iopy4umBan: ,Kmure, 6paho, kmure, a He 3BoHa u npanopuu’ (Jocurej) u ,,3a
oTayiOuHy ce MOXKe TMHYTHU Ha CBAKOM IIOCTIY, a He caMo Ha 60juoM nopy” (Jann4auh).

Y 0BOM KOHTEKCTY, KaJja Ce Pajiyi O CPIICKOj MHTENIEKTYa/IHOj IMjaCIIOPU U HhEHOj MU~
cuju 'y pas3Bojy caBpemere Cp6uje, mopcetna 6ux Ha amesn/IaTpuoTCKy IMOPYKY 13 MUCMa
axaziemika JJo6puie Rocnha, koju ce 00paTno HaIMM CTYJeHTIMA Y AMjacIIOpPH: ,, YHU-
Bep3ajIHM ITOCTY/IAT /bYACKOT OMBCTBOBAA 11 HAILET OIICTajaba je 6opba. Bopure cel...
Bpainuitie ce y ommaybury ga ce 6opuitie 3a ipeiiopog u ciac Cpouje!” (Cosié, 2012)
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ATITUDES OF THE STUDENT POPULATION AND THE SERBIAN
INTELECTUAL DIASPORA MEMBERS ABOUT THE CAUSES
AND CONSEQUENCES OF THE SERBIAN “BRAIN DRAIN”
PHENOMENON
- An Overview of the Results of the Empirical Research -

(Translation In Extenso)

Abstract:Currently unfolding before us is the process of globalization, which has led
to the networking of the global society and the intensification of transnational mobility
of human educational capital. In the conditions of regional and class division, the process
of asymmetrical globalization is also reflected in the unequal labour exchange in the gray
matter market between countries belonging to different areas of the global world system.
Of course, Serbia today is also under the effect of the aforementioned process.

The subjects of this paper are the global, regional and national causes and
consequences of the brain drain from Serbia and the innovative-creative potential of
the Serbian intellectual diaspora for the development of Serbia and the protection of its
interests in the contemporary world. This research is of a multidisciplinary character -
sociological-demographical, ethno-culturological and communicological. Following the
dictates of the so-called integral paradigm, efforts have been made to obtain valid results
for scientific conclusions through a unity of theoretical problematization and synthesis of
the results derived from empirical research.

The paper consists of the analysis and interpretation of the results of empirical
research done on the topic of causes and consequences of the brain drain, as well as the
potential of the Serbian intellectual diaspora, conducted on a two-fold sample: one part
consisting of the student population of Serbia and the other of the Serbian intellectual
diaspora. The focus of the research was on the beliefs of the respondents regarding the
motives, causes and consequences of the brain drain happening in Serbia, as well as the
motives and the possibilities for the return to the native country. The sample consists of
more than 950 respondents (545 students from Serbia and 413 diaspora members).

The results of the research have shown that students and members of the Serbian in-
tellectual diaspora hold identical beliefs regarding the perception of the main cause behind
the brain drain in Serbia, with both groups citing the economic underdevelopment of the
country and low levels of the quality of life, with both of the aforementioned factors influen-
cing the ability to keep cadres within the country or to encourage their return. Of course,
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this fact is also conditioned by, among other things, the level of Serbias involvement in the
processes of globalization, as well as by its position in the contemporary division of labour.

The very end of the paper also highlights the program of possible measures and
recommendations which have an action-oriented character, for the purpose of resolving
this problem and creating a new policy regarding diaspora.

Key words: globalization, mobility of human educational capital, Serbian “brain drain’,
Serbian intellectual diaspora, the relationship between the homeland and the diaspora.

Introductory notes about the problem of the research

The phenomenon of “brain drain” represents one side of globalization (Avramovi¢,
2016, pp. 173-188). It is organically connected with the structural changes in the modern
method of production, with the transition from industrialism to the new development-
civilization wave/cycle, which is connected with new production forces of the scientific-
technological and information revolution, i.e. post-industrial civilization. These radical
changes in the content and character of labour - from the dominance of the use of the
physical labour of “blue collars” towards the use of intellectual work — have brought about
the change in the professional structure, the movement of labour to new sectors of work,
technological development, new forms of internal and external migrations, as well as the
phenomenon of “brain drain” to the countries which are technologically developed and more
open to the mass use of human/educational capital as a capital development resource in the
globalization era. In that respect, “brain drain” is a kind of expression of globalization of
education, as well as an expression of new forms of unequal exchange of labour, competition
and exploitation in the gray matter market, which plays an increasingly significant role in
the globalization era and the emergence of economy/society of knowledge.

The focus of theinterdisciplinary research is the educated young generation in
Serbia, which is becoming redundant or “outnumbered” due to system and development
blockades, and decides to “escape” to the developed world. The work explores the causes
and motives of this generation’s going abroad, its position in the division of labour and
the stratification system in the modern world, as well as the possibilities of the return/
reintegration of circular migration and its willingness to help in the development of its own
country and the defense of its interests and reputation in the world. The empirical research
was conducted in Serbia by using primarily the method of the analysis of the content of
documents, survey and the general scientific statistical method, with the application of
adequate statistical techniques and procedures. The analysis is to be performed based on
these research methods and instruments.

Review of some results from the survey research

a) Overview of the realized sample (educational-social profile of the respondents
and dynamics of leaving Serbia)
The empirical research by the principle of random sample, which was conducted
during the academic year 2018/2019, included two categories of the respondents: 545

representatives of student population from the universities in Serbia (Belgrade, Ni$ and
Novi Sad) and 413 respondents from the Serbian intellectual diaspora [(Table 1).
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As for the sample of student population, it is almost proportional at all three universi-
ties, by the type of the faculty. Unfortunately, the sample of the respondents from the Ser-
bian intellectual diaspora is asymmetrical and mostly engineering cadres participated in

The largest number of the respondents from student population, by the social bac-
kground and their parents’ professions, belongs to the middle class (the stratum of clerks
and employees outside direct production) - 58.1%, while the smallest number comes from
the ranks of agricultural population and working class. It speaks about new forms and ten-
dencies of the social stratification and the educational reproduction in Serbia as a modern
transitional society. Furthermore, among the respondents from the ranks of the Serbian
intellectual diaspora who have left the country in the past thirty years, most of them come
from the ranks of the middle class and highly educated experts — 53.2% [(Table 3].

In the realized sample of the respondents from diaspora, the largest number (62.22%)
of them are the respondents who left the country after the year of 2000, although the per-
centage of those (34.87%) who migrated in the period 1990-2000 should not be neglected

[(Table 4}

b) Summary of the results of the survey research

The survey research of the attitudes of the student population from the universities in
Serbia about the phenomenon of the causes and consequences of “brain drain” obtained
the following results:

- The largest number of the surveyed students (56.5%) thinks that “brain drain” from
Serbia is caused by economic underdevelopment and the inability of employment
of young highly educated cadres in the country, in short, the level of the quality of
life and the developmental and existential perspective;

- After the completion of their studies, 55.8% of the respondents see their future in the
work in their respective professions in the country, while 41.1% plan to go abroad;

— The largest number of the respondents (71.9%) thinks that the neoliberal strategy
of dependent modernization and transition with no social responsibility constitutes
the main cause of “brain drain”, while 37.5% of them think that the Bologna reform
(in the form of globalization of education) encourages this phenomenon. Moreover,
42% of the respondents think that a better salary and standard abroad are the leading
cause of “brain drain” from Serbia;

- The respondents think that the main consequence of the phenomenon of “brain
drain” is the weakening of all Serbia’s potentials (56.1%), while 18.2% of them think
that their return from the diaspora would accelerate the development of the country;

— The main causes why highly educated cadres leave the country are of social-
economic nature (68.1%), while there a much lower percentage of those in favour
of professional (17.8%) and political (11.6%) reasons for leaving;

- The respondents think that neither faculties nor universities do enough to keep
young people in the country (not enough: 38.6%; nothing at all: 25.5%);

— The vast majority of the young (84.5%) also thinks that there are privileges in the
society regarding employment, instead of appreciating the accomplished success in
education and professional standards;
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- As for measures and activities that should be undertaken in order to keep young
highly educated cadres in the country, the top-ranking one is more rapid economic
development and employment (51.4%), followed by the appreciation of professio-
nal standards and the opportunity of professional promotion (42.2%), as well as in-
centive measures for cadres, larger investments in education and the radical chan-
ge in the attitude towards innovative-creative cadres as the bearers of economic and
social development;

- In the answer to the question as to how to return those who left to the country, there
is also dispersion of the respondents’ answers: the development of the country should
be opened for the bearers of innovative knowledge (39.3%); the development stra-
tegy should be radically changed (37.8%) from the liberal to the social-democratic
one, which is preferred by 63.1% of the respondents, because it is the strategy with
social responsibility. Moreover, 15.2% of the respondents think that democratizati-
on of the cadre policy is the precondition for the return of the cadres to the country;

- The main capital resources of Serbia’s development is seen by the respondents in relying
on Serbia’s comparative advantages: agriculture 31%, education and science 20.4%, in-
dustry 14.5%, new technologies 12,8% and highly educated cadres 9%, while relying
on foreign investments is positively valued by only 2.2% of the respondents;

- When asked how students prepare for going abroad, 41.3% of the respondents point
out that they do it by learning a foreign language, 23.3% by being informed about
employment in foreign companies, 12.5% by applying for scholarships for foreign
students and, in the end, through informal contacts with those who have already
left the country (11.6%).

The survey which was conducted online among the members of the Serbian intellectu-
al diaspora involved the sample of 413 respondents, 50.6% of whom were men and 49.4%
women. Two thirds of them emigrated from the country after 2000. Most of them have a
university degree, primarily from engineering, medicine, natural sciences and mathema-
tics. Among them, one third has the master or doctoral degrees. Most respondents are of
Serbian ethnicity (78.2%), while 74.6% said that they were of Orthodox Christians. As for
their parents’ background and professions, most of them are outside direct production
(32.9%) and belong to highly qualified experts u (20.3%). The largest number of the res-
pondents live and work in America (the USA - 16.2% and Canada - 13.1%); then in Ger-
many — 13.8%, Australia — 10.7%, and Sweden - 7.5%. The respondents now work in in-
dustry (18.6%), IT sector (12.8%), at universities (12.1%), in construction and architecture
(10.7%) and healthcare (9.2%). Most of them (75%) are satisfied with their current status
and think that they have achieved professional promotion abroad. More than half of the
respondents (65.4%) were not employed in Serbia before going abroad.

The most frequent motives and reasons for going abroad listed by the respondents
from the diaspora are: bigger salary and higher living standard by more than half of the
respondents (51.6%); inability to find employment in the country, scientific improvement
and professional development (40%). The main reasons for “brain drain” emphasized by
the respondents are economic underdevelopment of the country and absence of perspecti-
ve (73.8%). Only 19.9% of the respondents think that the main reasons for experts going
abroad are the breakup of the country and war conflicts in the 1990s.
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When it comes to the return to Serbia, more respondents (51.6%, out of whom 14.8%
explicitly) do not intend to return, while 48.4% opt for returning to their country under
certain conditions (if the country starts to develop successfully and has a clear perspecti-
ve, if the attitude towards experts changes, if the country joins the EU, if the country is de-
mocratized etc.)

Most respondents from the Serbian intellectual diaspora (81.6%) believe that they can
help their country, most frequently in the expansion of our country’s economic cooperati-
on with foreign companies (33.7%), then in lobbying for Serbia’s interests and improving
its image abroad (33.2%), in the domain of the transfer of new technologies and innovati-
ons (22.8%), in the promotion of Serbian culture and preservation of the national and cul-
tural identity (18.4%) and the improvement of university education (16.1%).

The Serbian intellectual diaspora (with 6 to 10 thousand of people with PhD de-
gree) (Filipovi¢, 2016, p. 150) and many professionally accomplished and highly compe-
tent experts in different areas of creativity (from science, universities, new technologies,
via medicine and healthcare, to top managers in corporations and banks) today represents
a strong human educational capital which can, not only with its cognitive potentials (cre-
ativity and innovation), but also with its professional experience and social and cultural
capital (networks) help to the homeland so that it can step forward from the current state
into the field of development, faster connecting with the developed world and opening per-
spective and progress of Serbia.

It is time to redefine the strategy of the relationship towards cadres, both in the coun-
try and in the diaspora; to search for the answer to the question: how to turn the current de-
ficit in the form of “brain drain” from the country into our benefit/gain for our country in
the perspective of development. In that respect, we should learn from the cadre policy and
strategy of modern China in its attitude towards cadres and its own intellectual diaspora.

The future of modern Serbia, through the change in its position in the global and re-
gional division of labour, will be determined by the following facts: opening its economy
and society towards the development of new technologies and the social-democratic model
of development, i.e. abandoning the present neoliberal model of dependent modernizati-
on; change in the relationship towards highly educated cadres as bearers of cognitive capi-
tal and actors of new production forces; as well as a new relationship towards the Serbian
intellectual diaspora, which should be seen as valuable capital and innovative-creative po-
tential and partner in the struggle for the revival of Serbia.

Most respondents from the Serbian diaspora (58.4%) have occasional cooperation
with the faculty or the company they used to work for in Serbia, while 34.1% have no co-
operation at all. The respondents in Serbia most frequently communicate with their gene-
ration peers (45.6%) and the family (44.9%), while those abroad - with their co-workers
(70.9%) and their fellow countrymen (25.2%). Slightly less than two thirds of the respon-
dents are members of a Serbian association abroad, while 36.3% are not members of any
Serbian diaspora club. Among the institutions considered as most reputable by the diaspo-
ra, the respondents put the Serbian Orthodox Church in the first place (44.1%), then expa-
triate clubs (19.9%), and finally professorial associations (15%) and the Circle of Serbian
Sisters (12.5%). Among the institutions which help most and care for Serbs in the dias-
pora, the respondents chose the Serbian Orthodox Church (61%), the Embassies of the
Republic of Serbia (11.6%) and Serbian clubs in the diaspora (10.2%). Most respondents
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(46%) think that the Serbian Orthodox Church helps most in the preservation of the
Serbian cultural identity in the diaspora. The respondents complain about the insufficient
communication of the homeland with the diaspora, but also give their recommendations
for the improvement of mutual relations.

The interpretation of the empirical research results on the sample of 938 respondents
(545 from the student population in Serbia u 413 members of the diaspora), show that
the attitudes are almost equivalent in the perception of the main causes of “brain drain”
between the respondents from the ranks of the student population in Serbia and those
from the ranks of the Serbian intellectual diaspora, such as: economic underdevelopment,
low level of the standard and quality of life and absence of perspective in the country. Of
course, this fact is conditioned by the position of the country in the regional and global
division of labour, i.e. its position in the world system and the degree of its globalization,
which confirms the general starting hypothesis in the research.

There are differentiated attitudes of the respondents about the main causes of the
migrations of highly educated people, namely between the group of those respondents who
emigrated from Serbia in the period 1990-2000 and those who emigrated from Serbia after
2000. While the first group thinks that the war conflicts are the main cause of migration
from Serbia, the second group of the respondents from the diaspora thinks that economic
underdevelopment, the quality of life and absence of perspective are the main causes of
“brain drain” from Serbia abroad.

As the research results show, the majority of the respondents from the student
population in Serbia, after completing their studies, want to stay in Serbia (55.8%),
while 41.1% of the respondents want to go to work abroad. The largest number of the
representatives from the Serbian intellectual diaspora (51.6%) does not want to return to
the country, while 48.4% of the respondents from the diaspora say they want to return to
the country under certain conditions.

Conclusions and recommendations

- Because of the level of development and its place in the global division of labour,
Serbia, unfortunately, is still unable either to keep or to attract highly educated ca-
dres that emigrated;

— The results of the empirical research confirm the basic hypothesis: that the flows of
external migrations and “brain drain” nowadays are primarily determined by the
dominant asymmetrical model of globalization and the position of Serbia in the di-
vision of labour in the world system. Such trends can be changed by choosing and
modifying a new transitional strategy, as well as by more rapid economic and demo-
cratic development of the country, relying on highly educated cadres as key actors
of Serbia’s progress and future;

- In that respect, it is necessary: to innovate the national strategy of migration mana-
gement, as well as to renew the work of the Ministry of Diaspora;

- To form a data treasury/bank about the Serbian intellectual diaspora;

- To build the internet network of permanent communication between the home-
land and the diaspora;
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To form the Virtual university of the Serbian diaspora (support the initiative of Pro-
fessor Jovan Filipovi¢, PhD, from the Faculty of Organizational Sciences) and the In-
stitute for the research of migrations and the question of the Serbian diaspora (Fi-
lipovi¢, 2011);

To commit all Serbian faculties to develop active communication, care and coopera-
tion with the Serbian intellectual diaspora as valuable national treasure and the ca-
dre-development potential of Serbia;

To form, in the Ministry of Foreign Affairs and in the Serbian embassies and con-
sulates, special officers who would monitor and communicate with Serbian cadres
and lobby for their return to the country;

To help the work of the Serbian Orthodox Church and all the Serbian diaspora asso-
ciations that work on the preservation of the Serbian cultural identity;

To pay special care to education in the mother tongue of young Serbs in the diaspora;
To work on the media promotion of the creativity of our most talented people in
the country and abroad and on their inclusion in the economic and social develop-
ment of Serbia;

To encourage individuals and associations from the diaspora to form the Solidarity
Fund for helping the development of the homeland (it should be noted that in 2017
the Serbian diaspora sent over $3.6 billion to the homeland, which is by 36% more
than the inflow of direct foreign investments to Serbia;

To help the work of Serbian associations and clubs in the diaspora;

To recognize all citizen rights in the country to the members of the Serbian diaspo-
ra, including the active electoral right, in order to enable them to influence active
election right Serbia’s development and perspective;

To build a democratic cadre policy relying on the best-quality cadres in different
areas of creativity in the country and to realize their active involvement in the eco-
nomic, social and cultural development of the country, thus enabling the best cadres
to be kept in the country, as well as the return of our experts from abroad;

Serbia’s more rapid social-economic development, its position in the global divisi-
on of labour and civilization perspective will increasingly depend on the choice and
change of the development strategy (from the neoliberal to the social-democratic
one), as well as on its relying on highly educated cadres as bearers of new producti-
on forces. This context also includes the innovative-creative potentials of the Serbian
intellectual diaspora, which today consists of more than about 10,000 PhD, outstan-
ding experts and innovators in different profession and functions, whose creativity
may substantially contribute to Serbia’s progress, development and revival;
Scientific research should be continued of the flows of external migrations and their
effect not only on the demographic status, but also on the social and economic de-
velopment and perspective of the country. In this context, writing studies about our
diaspora should be particularly encouraged as it is integral part of the preservation
of the cultural and national identity and the culture of memory of new generations
in the collective memory of our nation.

* ok %
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Having in mind the complexity of the problem of “brain drain” from Serbia or the re-
turn to Serbia, a clear distinction should be made between individual motives and the so-
cial character of the causes of this phenomenon. Individual motives can be multiple and
specific in their spectrum; the social ones are structural and group-based, and may be cla-
ssified differently (as economic, social, cultural, political, ethnic, family, generation etc.).

The results of our research conducted among the student population in Serbia and
the members of the Serbian intellectual diaspora, indicate that the main cause of exter-
nal migrations of highly educated cadres is economic underdevelopment of the country
and the inability to find employment within one’s own profession. It is due to the level of
the sub-development that modern-day Serbia is unable either to keep or to encourage its
highly educated cadres to their faster return (circular migration). It is confirmed, among
other things, by the results presented at the World Economic Forum [Table 5].

The results of the empirical research confirm the general hypothesis that the quality
of life of the inhabitants of one country depends on the degree of its development and glo-
balization, and in that context, human capital mobility as well. Undeveloped societies of
peripheral capitalism face the problem of “brain drain” because they do not provide em-
ployment opportunities to the highly educated generation which becomes supernumerary.
By its going abroad, developmental and democratic potentials become weaker in the co-
untry of departure. Naturally, in the globalization era, mobility of human educational ca-
pital is increasingly pronounced and becomes a worldwide and not only regional problem.
In that respect, Serbia is no exception.

In modern Serbian public, even among university professors, there are debates re-
garding different attitudes to the phenomenon of “brain drain’, i.e. emigration of talents
from the country, as well as their potential role in the development of the homeland.
While Professor Vladimir Gre¢i¢, PhD, the eminent economist and researcher of this pro-
blem, points out that the “democratic management is the best solution to the carcinoge-
nic problem of brain drain, instead of restrictive measures” (Grec¢i¢, 2019, p. 20) (which
involves the increasing budget investments in research and innovations, strengthening
of strategic management in economy, and cooperation of science and economy), soci-
ologist Professor Zoran Avramovi¢, PhD, presents a different view of this problem. Na-
mely, he thinks that Serbia should protect its own interests when it comes to highly edu-
cated cadres, so that those who have gone abroad (but previously had the schooling from
the Serbian budget) should be obliged to return the money invested in their education.
Otherwise, we will face the phenomenon of undeveloped societies which educate cadres
for the developed centres of modern capitalism, as well as a new form of “misplaced in-
vestments”! (Avramovi¢, 2019, p. 20)

While Professor Jovan Filipovi¢, PhD, points to the unused intellectual potential of the
Serbian intellectual diaspora recommending the formation of a data treasury/bank about
it, as well as the building of the virtual university of the Serbian diaspora (Filipovi¢, 2016),
the economists and official institutions (the data of the World Bank and the National Bank
of Serbia) emphasize that about EUR 2.6 billion flow into Serbia in the form of foreign cu-
rrency remissions from abroad, which accounts for 13.7% of the total GDP, or 2.5 times
more than direct foreign investments (Greci¢, 2010). In this manner, financial aid is rece-
ived by about 800,000 people in Serbia.
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Serbia’s development does not lie in its isolation but in its integration and cooperation
with the world in the globalization era. Serbia must be prepared for the cruel competition
in the global market whose most important segment is the “gray matter” market. Today’s
best experts, scientists, innovators and managers, are equally important as new technolo-
gies, but more important than financial capital and other resources. That is why the atti-
tude of both individuals and of the organizations and institutions of the society should be
changed quickly and multiply, in particular when it comes to the relationship to the edu-
cational and cognitive capital as the actor of new production forces in the “future that has
already started”. The development of the Serbian society will increasingly depend on in-
vestments in science and education, in human capital and the development of labour in
new technologies. Serbia must become the society able not only to keep, but also to attract
human innovative-creative potential. The measure of its progress cannot be only its abili-
ty to attract foreign investments with the low price of domestic labour and enormous pre-
carious exploitation. On the contrary, it will have the right price when it relies on its best
and highest-quality cadres and thanks to the power of their creation, it will be able to build
the growth of economy and the progress of the society.

It is time to re-evaluate and promote a new system of values in our society, in which
positive values, idols/models for the new generation will be highly competent professionals
from different areas in the world of labour, researchers, innovators and creators, and not
people from the world of mass consumer culture and the “society of spectacle” (Debord).

As early as 19" century and the time of the revival of Serbian statehood, our Enlighten-
ment educators said: “Books Brothers, Books, Not Bells and Jingles” (Dositej Obradovi¢)
and “One can die for homeland in any job, and not only on the battlefield” (Pura Danici¢).

In this context, when it comes to the Serbian intellectual diaspora and its mission in
the development of modern-day Serbia, I would like to remind of the appeal/patriotic me-
ssage from academic Dobrica Cosi¢ who addressed our students in the diaspora: “The uni-
versal postulate of human being and our survival is battle. Fight! ... Return to your home-
land in order to fight for therevival and salvation of Serbia!” (Cosié, 2012)
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IMPMJIO3M / APPENDIX

Tabena 1: Ilperen y3opKa MCIMUTAHNKA 13 peloBa CTyAeHTCKe momynanuje y Cpouju,
mpeMa BpcTaMa akyaTeTa Koje CTygupajy
Table 1: Overview of the sample of the respondents from student population in Serbia

by the type of faculties they study

Bbpoj ncnutaHnka lMpoueHaT ncnuTaHnKa
BpcTa ¢pakynreta / Type of faculty / Number of / Percentage of
respondents respondents
NHxetbepcko-TexHNYKN GakynTeTm /
. . . 182 334
Engineering-technical faculty
MegavuuHckm, bapmaueyTcKku n
NpYPOAHO-MaTEMATMYKL daKynTeTu 181 322
/ Medical, pharmaceutical, natural !
sciences and mathematics faculty
JpyLWTBEHO-XyMaHUCTUYKN daKkynTeTm /
. . o 182 334
Social sciences and humanities
YkynHo / Total 545 100

Tabena 2: Iperies ocTBapeHOT Y30pKa MCIUTAHNMKA U3 CACTaBa CPIICKE MHTENIEKTyaHe
Rujacrope, npeMa 06pasoBHOM NpOdUITY
Table 2: Review of the realized sample of the respondents from the Serbian intellectual

diaspora, by the education profile

Bpoj ncnutaHuka MpoueHaT ncnuTaHuKa
O6pa3oBHM Npodun ncnuTaHnKa /
. / Number of / Percentage of
Education profile of respondents
respondents respondents
MHme.mepQKo-TeXHMﬂKm / 151 36,56
Engineering-technical
MepuumHcKkn, papmaueyTckn u
NPUPOJHO-MaTEMATNUKKX HayKa /
. . 112 17,12
Medical, pharmaceutical, natural
sciences and mathematics
ﬂ,pyLIJ'I:BEHC.)-XyMaHVICTI/I‘-{KVIX Hayka / 121 2930
Social sciences and humanities
Ocrano / Other 29 7,02
YKynHo / Total 413 100
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Ta6erna 3: [Iperien McnuTaHMKA 3 CACTaBa CTYJEHTCKE IIOMY/IALMje Y CPIICKE MHTE/IEK-
TyaJIHe IujacIiope, IpeMa COLMjaTHOM ITOPEK/IY 1 3aHUMAatby POANTEbA
Table 3: Review of the respondents from student population and the Serbian intellectual
diaspora, by their social background and parents’ professions

CoumjanHo NoOpeKso n
3aHUMalbe poguTesba
/ Parents’ social

CrypeHTCcKa nonynaumja /
Student population

NHTenekTyanHa cpncka
Aujacnopa / Serbian
intellectual diaspora

Number Number
HKB 1 KB pagHuk /
Unqualified and qualified 145 26,60 65 15,70
worker
MosbonpuspenHuK / 39 720 40 9,70
Farmer
Homahuua / Housewife 27 5,00 25 6,10
Cny»x6eHuk / Clerk 185 33,90 - -
3anocneHu n3BaH
HernocpeaHe NPon3BoaHe
/ Employed outside direct 8 1,50 136 32,90
production
PykoBogunay y
NpYBaTHOM W/ jaBHOM 132 2420 32 770
cekTopy / Manager in the ' '
private or public sectors
Bricokoobpa3zoBaHu
cTpyurbak / Highly - - 84 20,30
educated expert
He3sanocneH / ) ) 3 0,70
Unemployed
MeH3noHep / Pensioner - - 27 6,50
Jpyro / Other 7 1,30 1 0,20
YKynHo / Total 545 100,00 413 100,00
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Tabena 4: IIperen MCIUTAHKKA U3 PefOBA [UjACIIOpe, IpeMa JUHAMULIN
OJ/IACKa Y MHOCTPAHCTBO
Table 4: Review of the respondents from the ranks of diaspora, by the dynamics

of going abroad
. MpoueHaT ncNnuTaHnKa
Bpeme ognacka y nHoctpaHcTeo / Bpoj ncnuraxuka /
. / Percentage of
Time of departure abroad Number of respondents
respondents
Mpe 1990. roguHe /
Before 1990 12 291
Op 1990. o 2000. roguHe /
From 1990 to 2000 144 3487
Op 2001. go 2008. roguHe /
From 2001 to 2008 128 3099
Op 2009. go 2018. roanHe /
From 2009 to 2018 129 31,23
YkynHo / Total 413 100

Tabena 5: ,,OmmB Mo3rosa” 13 Cpbuje mpema nHiekcrMa CBETCKOT €KOHOMCKOT (opy-
Ma y nepuopny 2013-2015. rogune

Table 5: “Brain drain” from Serbia according to the indices of the World Economic Form
in the period 2013-2015

2013 | 2014 | 2015
YKynaH 6poj 3emarba Koje cy o6yxsaheHe ncrpakuamwem / 147 148 140
Total number of the countries included in the research
Cnoco6HOCT 3em/be fla 3afpXKu TaneHTe /
Ability of the coun‘:ry toAI‘()eep talents 146 141 140
Cnoco6HOCT 3eM/be fia NpUBYYe TaneHTe / 147 143 139
Ability of the country to attract talents

VsBop: / Source: WEE, The Global Competitiveness Report, 2013, 2014, 2015.
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