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ITPOBJIEMU ATPECUJE KOl AYTOPUTAPHOI BOLCTBA
Y BEJIMUKVIM I'PYITAMA - IICUXOAHAJIMTUYKN "
I'PYITHOAHAJIMTUYKUN ITOIJIEL

»---HUjE PeY 0 THoMe ga HOTHAYHO YKILOHUMO TbYJCKY CKAOHOCHE
Ka aipecuju; gosomwHo je ga UoKyuiamo ga je cKpenemo y ionuKoj
Mepu ga cé0j uspas He MOpa HANAZUTAU Y ATy’

C. ®pojn, 1933.

Caxerak: YoBek je 6uhe rpyme koje HajBehu eo cBor xuBbema IpoBefe y IPpy-
[aMa pasjImInTUM 10 BODCTBY, CTPYKTYpH, BPCTH 1 opraHusanyju. Jbyncka jennHka ce
kpehe y pacniony usmely cynpoTHux TeHmeHIMja: IpUOACTI TPYIU U OUTH ,,HEBULBUB”
Y B0j MM OUTY BUJUBMB U IIOCTATU Boba. Y OBOM pajy, LMk je TEOPETCKO UCTPAKUBaAbE
mpobieMa COLMOMHAMIKE U ICUXOAMHAMUKE arpecuje y BeIMKUM IPyIaMa, 3aBIUCHO
off BpcTe BohcTBa. MeTozie MCTpaXk1Bamba Cy: ICUXOAHAIMTUYKA U IPYIIHOAHATMTHYKA
Mmetopa. Harum Haasu cy: #a je mojaBa arpecuje y BeTMKUM IpyraMa HeM30eXxHa anu fja ce
BpcTe 1 MaHmbecTaluje arpecuje y BeMKNUM IpyliaMa y 3HauajHOj MepU PasynKyjy, 3aBU-
CHO ofi BpcTe BohcTBa Benike TpyIie (feMOKpaTcKa WK ay TOPUTAPHA), IPyIIHe Koxeslje,
YCIIOCTaB/bakba MM HEYCIIOCTaB/balba IPYITHOT UAEHTUTETA U CeNeKI[ije YWIaHOBa IPyIIe.

KipyuHe peun: Benuka rpymna, Boba, rpyHa AyHaMuKa, IPYIHM IIPOLECH, arpecuja

YBom:

IpyIie u rpyIHY IIPOLIECH KOjI ,,TeKy  y Pasan4nuTIM IPylaMa HaIMK Cy peKama Koje
Y J€AHOM TPEHYTKY BUOVIMO Y IbJIXOBUM pa3uTpaHVM TOKOBVMaA I KOJ€ HECTaJy i IOHNDPY
Ay60KO MCIIOJ MOBPIINHE 3eM/be. Y MOMEHTY ce ynuTaMmo ciefehe: fa mu cMo nmann
MEePUENTUBHY 06MaHy, jep OHO IIITO CMO BUJeNN, Buille He BuagnuMo? He sHamo yeMmy 1a
BepyjeMo — HalllUM Yy/InMa win pasyMmy. Hekana cy peke Tek/le MCK/bYy4MBO 3aXBajbyjyhm
CBOjUM IIPUPOJHUM TOKOBMMaA. Pa3BojeM /by/ICKOT ca3Hamba, CTpydbaly Cy yCIenn fa
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IIpeycMepe TOKOBE PeKa y OfBOJHE KaHaJIe y CBPXY ,,00/per” ypbaHOT pasBoja. AHA/IOTHO
TOMe, TPYIIHE ITpolece KOji ,TeKY Y PasIMIMTVIM BPCTaMa IpyIa HUje TaKO MPero3HaTI,
a jolr Marme ycMepaBaTu 1 BoguTu. IIpoMeHe Koje ce forabajy y Benmkum rpynama mpo-
U3BOJE MOCeNIle, HajMakhe Ha IBa HMBOA: Y CBETY OKO HAC M y CBETY KOjI je y HaMa,
OJJHOCHO HallleM YHYTpPaIIHeM CBETY.

Ipynnu tepameyTu cmaTpajy fga TpyIHM IPOLECH TPajy HajMarbe OHOMMKO JJyTO
KOJIMKO TPpaje ,,)KUBOT jeliHe TPyIie’, LIITO IPeACTaB/ba BeHO Tpajame off popMupama ma
Jio 3aBpIIeTKa Tpyre. MehyTM, rpynmHu mporiecu ce MOTYy IpeHOCUTH C TeHepaluje Ha
reHepaln;jy, 0 4eMy Cy TOBOPU/IN ayTOPM KOjI Cy ce 6aBVIM IMICUXOTOIIKOM ¥ COINO-
JIOLIKOM aHA/IM30M KOMeKTUBHUX TpaHcreHepanyjckux rpayma (Kellerman, 2000, str. 9).
[pymHM aHaMUTUYAPK CY Ce YIYCTUMN Y ,aBAaHTYPy MCTPaKMBaba IPUTUCAKA, TaTHhe
u KoHQIMKATa, KOju ce forabajy yHyTap cBake IMYHOCTH a y OKBUMPY MHTepaKiuja Koje
ce ycrocTaB/bajy usMelhy wianosa rpyma. CBaka Ipyiia uMa CBOjy ,IMYHOCT , UHje ce
CrIo/balImke MaHMpecTaIyje Merajy 3aBUCHO Off BPCTe TpyIle, fUHAMMKe OffHOCa n3Mehy
9TaHOBA TPyIle ¥ KOMYHMKAIMjCKMX oOpasalja yHyTap TpyIle, Kao 1 ogHoca Bohe rpyrme
IIpeMa IpyIi, Kao npeTnocras/beHoj nenuun (Yalom, 2013).

Hayvynu nHTepec, Koju je ycMepeH Ha UCTpaKuBamba AMHAMUKe QYHKI[MOHMCaba
MaJIiX, CPefbIUX a 0CeOHO BEeMNKUX IPYIIA, MHTEH3NBHO je I0Yeo fja ce ,0yAu~ HaKOH
JiBe Be/MKe CBeTCKe KaracTpode Koje cy obernexue iBaieceTu BeK a To cy: IIpBu a moTom
Hpyru cBeTcku pat. Jako6 JleBu MopeHo je HakoH IIpBor cBeTCKOr pata Kpenpao IICUXO-
Ipamy, coloapamy u conyoMeTpujy. HemocpenHo HakoH 3aBplieTKa paTa, 1918. ., 61o
je Io3BaH Ja pelny MpobieMe arpecuje y MHTePHEePCOHATHIM OTHOCKHMA Y U30ETTIIKOM
kamny Mutenpgopd xpaj beua, rae je 6uno cmemmreno mpexo 10.000 nsbernnua pasin-
uyntux HapopHoctu (Veljkovi¢, 2017, str. 96, po Marienau, 1989, str. 23). Ycmeo je y pagy
ca TAKBOM BENMKOM I'PYIIOM M Y OBOM KaMITy IIOCTaBMO OCHOBE CBOje COLMOMETPUjCKe
meropie (Veljkovi¢, 2014, str. 26).

Buon?, Bogehn 6putaHcKy cuxoaHaIUTUYAP Y IPETXONHUK IPYIIHE aHAJIV3eE, ,,/13a-
mao” je n3 IIpBor cBeTCKOr paTa Kao ieKap noyeTHUK. PaTHa BojHa jefuHuMIA Ta je dacrm-
HMpaa CBOjUM IIpaBMUIMMa U GYHKIMOHNCAbeM I TOfICTAK/IA Ia Ka ICTPAXXMBakY Be/u-
Kux rpyma. Y JIpyrom cBeTCKOM paTy Ipy»Kao je TPYIHY ICUXOMOUIKY ToMoh MIafuM Boj-
HIULMIMA KOj/ Cy PasBW/IM paTHY HEYpO3y. [pylHM paj IpuMereH y pajly ca OBUM TpayMa-
TY30BAaHVIM BOjHUIINMA, Ca OPMjeHTAIjOM Ha IPYILy Kao LIe/IMHY, JaBao je eGeKTuBHMje
pesynTare Hero JOTIE jeAMHO IPAKTUKOBAHY MHAVBU/YaTHM TPeTMaH. 3Ha4ajHa CTBap KOjy
je Buon youno je yTuiaj HaunHa Bohema rpyma Ha ogHoce u3Mehy wiaHoBa rpyme. Pagehn
KacHMje y TepamnujcKyM Irpynama, BIIoH je mpuMeTHo fia KOfj ay TOpUTapHOT Bohera rpyre
IEeHI WIAHOBM Pa3BHUjajy Mao MehycoOHNX KOMyHMKaIMja 1 A Cy CBY YCMepeHM IIpeMa
Bobu a He jegHu Ipema Apyruma. 3a pasMKy Of TOra, y IpyIama unje je Bohere HeayTOpH-
TApHOT TWTIA Pa3Byja ce MHTEH3VMBHA COIMja/THA U eMOIMOHATHA MHTepaKIyja Mehy wra-
HOBJIMa, @ YCMePEeHOCT IpeMa Boh je ca mpoTOKOM BpeMeHa cBe Mama (Bion, 1983, str.
18). brioHoOBa Teopuja oCTaNa je ,BOFUY y IpaKcaMma MHOTUX, He caMO Tepamujckix Beh
U HeTepanujckux GpopMu IpyIHOT pajia, Kao U pajia Ha pelllaBambliMa KOHQIMKaTa.

Y 0BOM TeOpHjCKOM M3/Iaramy IOCTABM/IM CMO HEKOIMKO LIM/bEBA KOje JKeIMMO fia
peanusyjemo. IToxyimahemo a meduHuIIEMO 1T0jaM BeMKe IPYIIe, KA0 I Jja OLPEAUMO

2 Bundpen Pynpexr Buon (1897-1979), 6uo je jenan of HajeMuHeHTHUjUX GUIypa y GPUTAHCKO]
ICUXOAHAIU3U U ayTOP jefjHe Off IPBUX KIbUTa O TPYITHOM Pajy.
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IJIaBHe KapaKTepPICTIKe U 3afIaTKe Koje IpyIma Tpeba fa ucIyHu. Y HapefHOM [eny paja
ucrpaxnsahemo ®pojrosa ncrxoaHaMUTUYKA pa3MaTpama mpobjeMa arpecuje y Benu-
kuM rpynama. ITorom hemo mokymaru 1a ofroBopuMO Ha IIMTakbe IIOCTOjU /I MOTyhHOCT
nsberaBama arpeciuje y BeJIMKUM IpylaMa WIN je beHa [1ojaBa HeMuHoBHa. KoHavHo,
npepcraBrheMo rpynHOAQHAMNTIYIKY TOIVIEN KOjI Ce OfHOCH Ha pa3Marparse Impobiema
arpecuje y BeIMKIM IpynaMa. Y 3aK/byuKy heMo yIoKnTy Halop Ja MHTETPUILIEMO IIpeT-
XOJJHa pa3MaTpama.

HOjaM, I7IaBHE KapaKTEPUCTUKE U 3aJaliyl BEIMKE I'PyIIe

IIpe Hero mto npehemo Ha pasmaTpama AMHAMMKE arpecije y BeIMKUM IpynaMa,
HEOIIXO/HO je jacHO Ae(dMHICATH TI0jaM BeJIMKe TPyTIe.

Bpoj yuecnuxa senuxe ipyiie

Bpoj yuecHuKa, oTHOCHO BeNMM4MHA TpyIle TIABHA je IeTePMIHAHTa Koja ofipebyje
BE/KY TPYILy ¥ pa3/iKyje je off Majie WK Cpefibe rpye. ITnrarme Koje HOCTaB/bajy MHOTH
TeOopeTHIapy I MIPAKTUIAPY IPYIHOT pajja OGHOCK Ce Ha ,,KpUTHIHI OpOj Koju yKasyje
Ia je ped o BenmKoj rpynu. [ToTom ce nojap/byje ¥ MPaKTUYHO NATAME KOje Ce OHOCK Ha
HOCTaB/bakbe TUCTUHKIMje usMeby Marte, cpefme u Benuke rpyme. Y BehHu cxBarama
TPYIHUX TeopeTuyapa i IpakTudapa, Maja rpymna ce yobudajeHo cacToju of 7 o 12 una-
HOBa, a Taj 6POj je PasIUINT 3aBUCHO Off TOKTPUHE NIPYMEHEHOT TPYITHOT MOJAINTETA.
Y rpynHoj aHamusu, 6poj wiaHoBa Mase rpyme He cMe 6uty Behu o ocam (Foulkes &
Anthony, 1984). Bennka tepanujcka rpymna 0614HO nMa rnpeko 20 unu 25 41aHOBa, anu
HeTepamyjcke BeluKe IPyIe MOTY YK/bY4MBATY CTOTVHY Y BUIIIE YYeCHUKA WM YaK MOTY
HOJpa3yMeBaTy OIPOMHE [PYIITBeHe IPYyIie, Kao LITO CY: eTHUYKE, KYITypalHe I IO/NI-
tiake rpyme (Volcan, 2001).

Bpoj wiaHoBa rpyme Merba He caMo G13MUKe KapaKTepPUCTHUKe TpyIe, Beh ce u guHa-
MIKa OJTHOCA y TPyIHM 6MTHO Merba ca nosehamweM mweHor wiaHcTBa. Ca BelMuKuM 6pojeM
4TaHOBA, TPYIIa He MOXKe Jla ce OfBlja JIMIeM Y JIMIie, Kao IITO ce To foraha y Mamum rpy-
[aMa, Te WIAHOBM BPJIO BEIMKUX IPYIIa He MOI'Yy MMaTU KOHTAaKT O4YMMa I IIperiell jeIHN
Apyrux. Y cuTyarmjaMa Kajia HeMaMo ,,IIperiief’, HeMaMo JJOXKIBIbaj ,KOHTPOJIe HaJj CUTY-
anmjom”; TaKBa CUTYyarja 3a BehnHy wiaHoBa BenuKke rpyre moctaje npereha u mokpehe
ankcmosHoct (Turque, 1975, str. 88).

Dusuuka u HeypoOPU3UOTOUIKA OIPAHUHEHA JOXUETbAA BeNUKe IpyTie

PeanHocT ofjpykaBarba BENMMKMX IPYIa Cy U HEYPO]USIOIOIIKA OTPaHIIeHha JbYICKOT
6uha y omaxamy Ie1oBUTHX 06jekaTa, YKOIMKO UX je MHOTO Ha jeHOM mpocTtopy. To y
BE/IMKOj IPYIIN MMa 3a TIOC/IEINITY fla JbYAM TelIKO MOTY Jia ofipefie K0joj ocobu mpumaza
onpebenn 3ByK, cMex. JleToBM MO3aMKa KOji ce CAcTOju Off BU3YETHOT U ayANTUBHOT He
MOTY Ce TI0BE3aTH Y jefUHCTBEHY Lie/INHY, LIITO Pe3y/ITIPa JOKUB/bajiMa Matbe Wi Behe
HeTPHjaTHOCTH 360T OIIACHOCTY Off ie3UHTerpaliyje onaxeHe peannoctu. Crexehn nen-
36exaH JOXKMBIBA]j je TepIielIinja ABOCTPYKe YTPOXKEHOCTH: Off CIlo/ka (360r mopemehaja
olakama) ¥ U3HyTpa (360r nopemehaja yHyTpallmer MHTETPUTETA).
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Icuxonowku fipobnemu y citieapary gorusnaja senuxe ipyie

Y Benukoj rpymu MojefuHIy HIje IaKO Jla ce YCYAU [ja TOBOPH, 1A Cy PO y>KeHa
hyrama jemHa oy GUTHMX KapaKTEPUCTHUKA BelTMKE I'PyIle, HOCEOHO Y MOYETKY HeHOT
oznBujama. IIponykeHo hyrame 6mokupa yMm, cteapa ocehame HeNnpyjaTHOCTY U Halle-
TOCTH, MHXMOVPA aKTYBHOCTI M CTBApPa I0jayaH Cy6jeKTVBHY JOXKMBIbaj YTPOKEHOCTH.
Hepetko ce y BetmkyM rpynaMa HaKOH hyTama 10jaBIbyjy M3HEHATHU HaNa y HEKIX
Y/IaHOBA BeJMKe IPYIe Ha 110 O6MI0 YeMy YHa/bUBOT IOjeHIIa KOj! je MPUCYTaH y
rpymy. TakBy Hamagm NpeCTaB/bajy CKYTl MHAMBYUAYATHNX Off0paHa OHMX WIAaHOBA TPYIIe
KOjU Tpa)ke HAYMH Jla pacTepeTe CBOjy MOBUIIEHY aHKCMO3HOCT U eKCTePHANN3Y)Y je Ha
onpebeny, criopalmy MeTy, Kojy IpyIIa oIlasy Kao ,J1aky Mety’. HecBecHa ,,urpa” xoja ce
moraba y BenMKoj rpymy, y TepMMHIMA TPYITHOAHAMUTUIKE TepaIije Ha3usa ce: ,,(peHo-
MeH Tpakema XpTBeHor japua” (Scheidlinger, 1985, str. 135). OBaj mojaM je jenan ox
MHOTVIX ,,MaUTHNX (eHOMeHa Koju ce cpehy y rpymHMM cuTyanyjama a Koju Cy onu-
CaHN y TUTepaTypH O TPYITHO]j IICUXOTepanuju. IpymHe cuTyaruje y KojuMa ce Hajuerhe
ucrosbaBa 0Baj peHOMeH KapaKTepulille II0CTOjakbe Be/liKe HameToCcTu udMely wianosa
rpyie, a HepeTKo 1 usMeby rpyme kao ennte u Bobe rpyme. ITocrojeha ankcnosnoct
JecTo Huje ocBeutheHa HUTK Off cTpaHe Bobe, HUTK Off cTpaHe WwiaHOBa rpyre. Taja nea
rpymna HecBeCcHO 61pa, Hajuenrhe 110 T0jaBHOM OO/IMKY U UCIIO/bABABIMA, Hajpasandn-
THjer WIaHa, KOji je BeoMa YeCTO I HajCeH3UTUBHUjI WIAH IPYIIE, I1a je obap ,IpujeM-
HUK” 3a IIpojeKIuje pa3mnunTux ocehama wranosa rpyme. Taga ce goraba curyanmja
»CBJ HAaCIIpaM jefHOI”, KaJja Taj jeflaH WIaH IpyIie He yMe fia ce OfOpaHy Off HAIa/la Liene
TpyIle U MOCTaje 3ajefHMYKA MeTa arpecije WK ,)KpTBeHO jarme”. OBaj peHOMeH ce
objalrmaBa OrpPOMHOM I'PYIIHOM PerpeciujoM, Koja ce y CUTyallijaMa IIOBUIIeHe aHKCHO-
3HOCTH [IellIaBa y BE/IVKVM Ipynama i nokpehe npummntnsHa crama cBectu (Scheidlinger,
1985, str. 136), anu oBaj peHOMEH yjenumbyje rpyny Ha jegad Manuray HauuH. OBoO je u
aHTPOIIOJIOIIKA aHAJIOTHja Ca MHOTMM IIPUMUTUBHMM IVIEeMeHUMa Y KojuMa ce foraba
PUTYaTHO )XPTBOBabe KUBOTUbA VI /YU U3 3ajeHMIIe, IITO JOoIpuHOCcU ocehamy
3ajeHMINTBA I pacTepehyje BeMMKy rpymy of HeMMHOBHO nocTtojehe aHKcnosHocTu. ITo
TPYIIHVM aHaIUTIYAPUMa, TAKaB WIAH BelMKe TPYIIE je 3alpaBo ,KOPIIa 3a MPOjeKIjy”
HenoxXe/bHMX ocehamwa wranoBa rpyme (Scheidlinger, 1985, str. 139). ,,)KpTBeHnu japary”
Y BEJIMKO]j TPy MOXe 6MTH jeHa ocoba, anmy 1 Tpymna ocoba. Anm, He 3a60paByUMO A2 y
BEJIMKOj IPYTIN, Kao IITO je TO Halll IMTOOATHY CBeT, ,)KPTBEHM japall” Mo)ke OMTH 4uTaBa
jenHa seM/ba, HapOJ, MJIM HalLlMja.

Bucoka aMOuBajeHIuja je HapeHa KapaKTepUCTUKaA KOja ce I0jaB/byje KOX 4a-
HOBa BeuKe rpyme. OgHocnu ce Ha Temkohy us6opa nsmeby fBe cynporHe norpebe koje
HOCTOje KOy MHOI'MX YIaHOBa IpyIIe, a To Cy cefiehe morpebe: ncrahu ce ncnpep wianosa
BeJIMKe TPYIIe MM OCTATU CUTYPaH Y aHOHMMHO] /bymTypu. CBaKa Off OBe /iBe BapujaHTe
nsbopa ca co60M HOCH ITOTEHIMjaTHE OMACHOCTI. PUSHK Off IMOHAMIamha GUTY MCTAKHYT
je y moTeHIVjaHOj MoryhHOCTH #a y cnefeheM KopaKy o Taja MCTAaKHYTH WIAH TpyIIe
Oyne HammagHYT Off CTPaHe APYIMX. PUSKK Off HeMcTuIama, hyTama 1 HeM3HOIIeba COII-
CTBEHMX CTaBOBa Hajuemrhe 1Ma 3a IIOC/IEANIY JIOLI JOKMBIbAj CAMOT cebe, JOXKUBIbaj
TTaYKHe CUTYPHOCTH, a/li ¥ IOXKUBJbaj OflyCTajarba Off COIICTBEHOT upieHTnTeTa. IlpucyTHocT
Ha BE/IMKOj Ipymy 6es ImpeysnuMarma aKTUBHOT yuelrha y 10j HCTOBPEMEHO IpefCTaB/ba
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OffycTajarbe Off OrOBOpHOCTH yuenrha y ofjIykaMa Koje JOHOCHK jeHa BejvKa rpyma. Ocoba
KOja je Ha BE/IMKO]j I'PYTIN IIPMCYTHA, ali He UCKasyje CBoje MUIIberbe, 4ecTo he oaroBop-
HOCT 3a ITOC/IeiNIie OfiTyKe JOHeTe IPYITHOM AVICKYCHjOM IIpEeHeTH Ha TPYyIy u TuMe he
ce ,,ocmobopUTH” KPUBHUIIE, /U ¥ OFTOBOPHOCTH KOje JOHOCY aKTUBHO ydelrhe y TPy
»KpuBa je rpyma, a He ja” jecTe 0O/IUK perpecHBHOT IIOHAIIAbA KOjI He IIPUIaAa Ofpa-
CTIOCTH, OJJHOCHO 3P€7I0j TMYHOCTH.

Houetinu yumwesu paga ca eenuxum ipyiuom

Crora je mo4eTHU IM/b pafia ca BEIMKOM I'PYIIOM M OTK/Iambake IPyIIHe X MHUBU-
nyanHe perpecuje. [la mn he ce y Benukoj rpymnm gecutu perpecuja Koji BbeHUX WIAHOBA U
y K0joj Mepu, 3aBJCH Off: Tpoduia TMYHOCTI WIAHOBA IPyIIe, ITOTpeda YIaHOBa IPYIIe,
amy u off motTpeba 1 HaMepa Bobe rpyIie, Kao ¥ OCHOBHOT I1/ba ITOCTOjakba TaKBe IPYTIe.
3aTo ce yBeK MOpaMo IIOHOBO BpahaTy Ha TO IITa je IPMMapHU 3afIaTaK BeMKe TPYIIE.

IIpumapru 3agaitiax éenuxe ipyiie

Or orpoMHOT je 3Ha4aja /ja IpyIIa y CaMoM II0YeTKY jaCHO Ofipeay U fieMHUIIE CBOj
IJIaBHU IV, U TO je HeH IpMMapHN 3afjaTak. He 3a6opaBumo fa je 3a mocTap/bame paj-
HOT I[W/ba 6MJI0 Koje pajiHe TPyIe HEOIXOJHO Jia TPYIIa yCIleBa fja MUCTA 1, CAMMM THUM,
ycresa fia gpyHkumonuite. Hujenna rpyna Huje y cTamy Aa MUCIH Y CAMOM CBOM HaCTaHKY.
3a pa3Bmjame IIpolieca MUIbEA Y BEMIVIKOj IPYIIN je MoTpeOHO BpeMe. Maste rpyme perna-
TMBHO 6P30 YCIIeBajy /ja YCIIOCTaBe TOKOBE MUIIJbEHba, jep je MCTY JJaZieKo TaKIle peann-
30BaTy ca MaIMM OpojeM WIaHOBA, JIOK je Y BeIMKUM IPylaMa TO MHOTO KOMIUIMKOBAaHVjI
nporiec. HeonxopaH ycoB fa 6u 61710 Koja TpyTia Iodera ja MIC/II jeCTe CTBaparbe OMTU-
MaJIHOT HBOA TPYIIHE KOXe3uje. YCIIOCTaB/bakbe KOXe3uje IPYIIe je YCIOB 3a CTBapambe I
PpasBujambe NOXKIB/baja TPYIHOT UAECHTUTETA. YKOIMKO I'PYyIIa HHje y CTalby /Ia yCIIOCTaBI
KOXe3Ujy ¥ 3ajeJHIYKO MUIUbEEbe, TO MMa 3a ITOCTIeANITY aMOyBasIeHIjy.” AMOVBaIeHTHa
TpyIa HIje y CTamy fia jacHo (GOopMyIuilie CBOj LMk pafia. Y TaKBOj CUTYaLUjy HEMU-
HOBHA je II0jaBa fja Wb pajia TpyIie Ha ayTOpUTapaH HauuH ofpenu Boba. [raBHu 3azna-
TaK BeJMKe TPyIIe (KaKo fa MUCTIN) Y BEMMKOj MEPH JUPEKTHO 3aBVCU Off Ha4MHa BohcTBa
BeNMKe rpyme. Benmyuka rpyma, 3aBMCHO Off CBOj€ YCIIOCTaB/beHe KOXe3uje, yCIeBa MM He
yclIleBa ia YCIIOCTaBU IIPOLieC MUIberba. [PyIa Koja ycIieBa fja MIC/IM yTIU4e Ha CBOT Boby
U Tafla OIUIyKe JOHOCU IPYIA Y LE/IHA.

[TaTpuxk me Mape, jegan ofi IpBMUX TeOpeTUYapa BelMKe IpyIe, cMaTpa a je b
MOCTOjamba BeMMKNUX rpymna cTehn corujanuu ysup. ColujanaHu yBUJ IPETIOCTaB/ba Ja
y TPYIM IPeTXOJHO Ca3HaMO HeluTo o cebu u gpyruma. [le Mape mpernopydyje Boheme
Be/IMKe I'PyIle 3aCHOBAaHO Ha HelMPEKTHBHOM BoDelby 1 HeMCTHUlIay ayTopuTeTa Bobe,
jep cMatpa fia je jeMHO TaKo MoTyhe yCIIOCTaBUTH MCTMHCKY KOMYHUKAIW)y n3Mely wra-
HOBa BenuKe rpyne u ctehn corjamam ysus. [le Mape je cMaTpao je #a je KamanuTer 3a

3 AMOMBasIeHIIHja je 10jaM Y KIMHIYKOj TICUXOMOTU)U U TICUXUjATPUjH, KOjH je TIPEY3ET Y IICUXOTe-
parnujy, a OTHOCH ce Ha MICTOBPeMeHO IPICYCTBO CYIPOTHUX ocehama Kof ocobe i rpyIie ocoba.
Kop remkor menTanHor nopemehaja — cxusodpennje — Bucoka amOuBaneHIyja je jefaH Of et
OCHOBHUX 3HAaKOBa I10 KojuMa ce 0Baj nmopemehaj mpenosHaje.
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IIPOMEHY y Be/Koj rpymu orpomaH (De Mare, 2018). BeoMa je BaxkaH 3Hadaj BeJIuKe Ipylie
y TEpMMHIMMA KalaluTeTa 3a IPOMEHY U pasyMeBaibe Ky/nType u fipymrsa. CTBapabe 1
pasBujambe KallalUTeTa 32 MUILJbERE jé OHO IITO je MPMMApHU 3aJjaTaK BeIMKe TPYyIe, a
hera je MICTUHCKY MOoTyhe yCIocTaBUTI caMo Ha OCHOBY HeIUPEKTUBHOT BODema, mocTe-
TIEHVM YCIIOCTaB/batheM y3ajaMHMX OffHOCa n3Mely WwraHOBa rpyme.

dpojmoBa NCcUX0AHATUTUYKA pasMaTpama IIpobaema
arpecuje y BEIMKUM Ipyliama

HNaxo y npakcu Ppojn Huje paguo ca rpymnama Beh ca mojeguHuNMa, HETOBH 1I0-
3HUjY PaflOBM, KOjU Cy HACTa/IM HAKOH 3aBpIlueTKa [IpBor cBeTcKor paTa, IOYeIy Cy UCTH-
LJaT¥ BaXKHOCT COLMja/IHOT, APYIITBEHOT U IOMUTUYKOT KOHTEKCTa Y KOME JbyJy KIUBE Y
HeIlpecTaHoj MHTePaKLMju ca TuM cucteMuMa. Ilogcraknyt seepcTBuma ITpBor ceeTckor
paTa 1 CTPaxOBUTOM KONMYMHOM CHPOBE I HEKOHTPOJIMCAHEe arpecuje Koja ce y lbeMy
MaHudecroana, Ppojz ce moveo NHTEH3UBHO OABUTH aHAIM30M TPYIIHE IICUXONOTHje U
IICUXOJIOTHije era OHUX JbYAU KOjI Cy y TO ffoba OvIu IpUIagHNUIY TajalllibIX 3HAYajHIX
APYIITBEHMX BE/IMKUX I'PYIIa, OfHOCHO PasIMYUTIX Hapoja.

Hgeniniupuxayuja unarnosa eenuxe ipyiie ca 0hom

®pojn onncyje penunpodny uaeHTdUKaLNjy BenmnKor 6poja AycTpujaHana ca
BohOM HaIMOHAJICOLVjaICTNIKOTL TTOKpeTa, Agondom Xutnepom. O6uaHM /ByRH, KOju
Cy HOCTa/I/ WIAHOBY OBOT OMACOB/BEHOT IIOKPETa, POMOBCAHI CY Y IIOfJAHMKE ,,BE/IMKOL”
Bobe. lobujameM Te moce6He MO3MIMje IIOCTAMN CY BO/bHU fia CTiefie Boby, 6e3 morosopa.
Behnna wraHoBa IIOKpeTa je MMajIa HeOTPAaHIIeHO ITOBeperbe Y Boby 1 61Ia ,,omuntbeHa”
upejama Koje je mpomosrucao. Opojx je cmMaTpao Aa je ,,Ipojekunja ’ero — npeana’ 4ia-
HOBa TaKBe Be/NKe Ipylie y Boby noBena 1o ocnobabharma mrxoBe MHCTUKTUBHE HATOH-
CKe eHepruje, T0ceOHO OHe arpecrBHe IPKpPOofe. Y CUTyaluji Kajja TaKBa Be/IMKa rpyIa
HOCTaHe BO/bHA Jla CBE YYMHI 10 BO/BY CBOT /IUJIEPa, OHA je 'yOOjUTO OpYIKje' Y BbeTOBUM
pykama. YKo/nuko Boha 3axTeBa fja Be/Ka IpyIia HanajHe, yHUIITH 1y y6uje, oHa he To
yunHUTH, 6€3 MKaKkBor ocehama kpuBuiie. Peniunpoyna naeHTndMKaIja opako soheHe
BeJMKe rpyme o6esbelyje leHUM yueCHUIMMA JOXKIB/bA]j IPUIIA/atba je[lHOj IIPUBIUJIETO-
BaHOj TPYIN €eHOPMHE CHare, a IIPOjeKIija IbIX0BE OITOBOPHOCTH Y Bohy /iaje mberopum
HOfAHNIIMMA JOXKUBIBaj yexuhema u y30yabrBe cnobofe o Mopantnx 3abpauna” (Freud,
1981, str. 43).

Dpojgoso cxsailiare pasnoia 3a fiojasy aipecuje y senukum ipyiama

Y cBeT/Iy NICMX0AHANMUTUYKOT MICTPAKMBaba IICUXOJIOTHUje BeMKUX M MaIuX I'pyTia,
3Hay4ajHO je uctahy OpojroBo MulIbewe Koje ce OFHOCHU Ha pasjiore lojaBe arpecuje
y ITPYIHUM cUTyanujaMa. Arpecuja, Ioce6HO y IpyIama, [0jaBjbyje ce y CUTyaljama
KaJia Cy rpyle Hef[oBO/bHO CTPYKTYpHCaHe, HeCeleKIMOHVCaHe 110 YIAHCTBY, HEJOBO/bHO
Koxe3uBHe 1 6e3 jacHor ugenturera. Tafa He OCTOje jacHO AeMHICAHY 3aJalM WIAHOBA
rpyme. [TorenunjanHno Moryhe nmocnepulie Takpe arpecuje Koja ce MOOUIHUIIE KO 4/Ia-
HOBa OBaKBJIX IPYIIa, Y HajO/Ia)keM CMUCITY pedn Cy 3HadajHe. MeXaHM3MI1 of6paHe Koju
(YHKLMOHMIITY, Y HETOCTATKY jacHO leMHUCAHEe CTPYKTYpE BeUKe IPyIIe, Cy IPeTeKHO
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HapUMCTIYKOT V/VUIV TApaHOMIHOI® THIIA, jep ce Ha Taj HAYMH WIAHOBM BeJIMKe TpyIie
Ha HeCBECHOM HUBOY ,,0paHe” Off JOKIB/baja CONCTBeHe yrpoxkeHocTn. Ppoj HarmanraBa
3HaYaj MMOMOVHAIHUX Be3a MsMeby YJIaHOBA BENIMKMX IPYIIA, T€ YKadyje Jia Be3y MsMeby
4JIaHOBA IPyIe CTBapa 3ajeHNYKa Jby0aB ¥ IOTITYHA OJAHOCT IpeMa BOD1, Kora WiaHOBU
rpyme upeanusyjy. Ilocnenniie oBe naeanusanmje nupepa Mory 6utu norybHe mo camy
rpyiry. Ta HOryGHOCT ce HajIpe OFHOCH Ha OJCYTHOCT QYHKIMje pasyMa, IITO IpefcTaB/ba
BPCTY ICUXOIOIIKOT ,CIIenmIa’, He Y TOj MepH KOJi MambyX U CPENILUX KONIMKO KOJI BEJIN-
KuX rpyna. HekpUTHYHOCT y OHOCY ITpeMa HeffocTanuMa Bobe, 3ajeHO ca IpeBeIKoM
UfleaIn3aIujoM, y ceb1 CKpyBa 3Ha4ajHy 03y CacBUM CUpOBe 1 Heobpabene arpecuje,
KOja je IpBOOUTHO Oyta HaMemeHa camoM Bobhu. To je oHa arpecuja Koja ,JIeXXKU™ UCIIOH
HOBpIINHe IpeHarTameHor oceharma nneanusanyje u ,,060kaBama’ Bohe, a ca KojoM Ipu-
IaJHUIM Mace HeMajy KOHTakTa. To ce omHOCK Ha IpuUMeHy cliennUYHOr MeXaHN3Ma
ozOpaHe, paciiena 1in oTLerUbersa® . IJo3HaTe cy HaM Kpo3 MCTOPHUjy YOBEYaHCTBA CUTY-
amyje fa MCTa Maca, Koja je rimopuduKoBaja cBOr Bohy mokiie rog je oH 3a/;0BO/baBA0
IbeHe HapIJCTUUKe oTpebe, Y jeJHOM MOMEHTY, 0e3 3afiplliKe, HACU/IHO, 63 KOHTpOJIe
»KpeHe” mpotus ucror Bohe Tpanchopmuinyhu nperxopto mocrojehy py6as mpema mwemy
y cacBuM cympoTHO ocehame, yO1Iauky MpXiy, OfHOCHO gecTpyKuujy (Freud, 1933).
JlenoBame MexaHM3Ma pacliella je YIPaBo L0XKIB/baBalbe MealN30BaHOr Bobe y jefHOM
MOMEHTY ,Kao bora”, a y ipyrom ,,kao hasona” kora rpe6a yHMIITUTI. Y OKBMPY TOTI4,

4 Ocobe koje kOpuCTe OIGPaHe HAPLUUCTIYIKOL TUIIA Hajuelhe MCIyBaBajy KpUTEPHjyMe 32 Hap-
ucTnaky nopemehaj muaHOCTH, Yiija je jeAHa OF OMTHUX KAPaKTEPUCTUKA BeOMa HECTAOUIHO 1
IpOMe/bMBO caMorolnToBame. OBe ofbpaHe Cy /Io1Ie jep je jefiHa Off IUXOBUX I/TABHUX KapaK-
Tepucruka nopemehen cyg peansoctu. Hapuuctiaxn nopemehaj muanoctn yxpydyje cnenehe
CUMIITOMe: OCKY/IaH M/IEHTUTET, HeCTOCOOHOCT Jla Ce IPYTH lieHe, IPUBUIeToBae cebe, Hefo-
CTaTaK ay TeHTUYHOCTH, TIOTPeba 3a KOHTPOTIOM, HETONIEPAHTHOCT 3a Tyhe MUIIIberbe 1 TIOITIefie Ha
CBeT, eMOLIIOHA/THa OTYDeHOCT, Bemnyame cebe, MIHIMA/IHA eMIIAaTIja, IOTpeda 3a ofo6paBameM
U TIO3UTUBHUM MUILBIbEM IPYTUX 0CO6a.

(5]

[TapanoupgHy TUI OfOpaHa Hajuenrhe nMpumaga ocob6ama Koje Cy 13 CIIeKTpa T3B. ITapaHOUTHNIX
nopemehaja IMYHOCTH MY YaK TAPAaHOMAHNX MC1X03a. OIPE3HOCT 1 HEIIOBEP/bIBOCT IPOXKIMA]y
cBaKy IpodeCHOHaTHIL WM IMIHN OFHOC KOju 1Majy. OCKM HeTOBep/bUBOCTH, jaB/ba Ce 11 HOTpeba
32 KOHTPO/IICAKeM OKOJIMHE, Ka0 ¥ JbY[M Y 1b0j, T€ Ce TAKO YECTO NOCTAB/bajy PUTUTHO, KPUTUYHM
Cy, HICY y CTamy Ha capabyjy, a camn uMajy Temkoha ca mpuxsaTarmeM Kputuka. [Topep Tora, oBe
ocobe nMajy jak ocehaj ayroHoMuje, Kao u BelnKy noTpeby ga 6yny HesasucHe. OBe 0cobe He
IPeIo3Hajy CBOjy AUCHYHKIMOHATHOCT jep HeMajy YBUJ y TO, Te CKOPO HUKAJ He CMaTpajy fa UM
je moTpe6Ha Tepamujcka HoxpiuKa. Ibuxos I/TaBHI MexaHU3aM off0paHe je IpojeKiuja, Koja GpyHk-
LIOHMIIIE [I0 MOJIETY OTLeI/bIBatba JIoLuX oceharba, MUC/IH 1 KPUBHLie Off cebe 1 IPOjeKToBamba
ucTux y gpyre. I[Ipojexunja omoryhasa fa ce 4oBeK OpaHM Off yHYTPAILIBIX OIIACHOCTH Kao Ja Cy
CIIO/pAlllEbE 11 [1a TAKO, Ha jeflaH 3a001/1a3aH HAYMH IIPUXBATU COIICTBEHE HECBECHE XKejbe Koje ce
TOXIB/baBajy Ka0 HOPMasiHa pPeakIiyja Ha IOHaIIambe TPYTHUX.

=)

Y paHOM pasBojy, Lielarbe, pacLiell MIu MeXaHnusaM splitting-a je KIbydH! MeXaHM3aM 32 eMOLIUO-
HaJIHO ,,TIpeKMB/baBame” fleTeTa. Llenarme IoMaXke IeTeTy [ja OfCTPaHY HeraTUBHe, 3acTpauryjyhe
ZIeToBe, C KOjiMa, Kao TaKo Majlo, He 61 yMerno fa usabe Ha kpaj. Llemarme ra 6paHu off CTpaxoBa,
npertehnx aHKCHO3HOCTH U JOXKIB/baja fa je CBeT y)KacaH. Llemame y ofpacioj fo6u mpecTaBba
HIPMMUTHBAH MeXaHu3aM ofbpaHe. MexaHU3aM pacliella IPefiCTaB/ba LeHTPaTHU MeXaHU3aM OfI-
OpaHe KOJi TPaHIYHO OPTaHM30BAHMX IMYHOCTI, OKO KOjer ce CMEIITajy 1 OCTa/lIU IICUXOIAaTOo-
JIOMIKY MeXaHU3MU Off0paHe.
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®pojn ucTude fa je MUCTUHA Aa je MHTEMIEKTYaHa CIIOCOOHOCT Mace Hajuenrhe ny6oko
VICIIOJl MHTEIEKTYa/IHe CIIOCOOHOCTY OjeAHAYHE 0CO0Oe KOja je WIaH Te Mace, ajlu fja
€THMYKO ITOHAIIakhe Mace MOXKe MICTO TaKO /ia IIOIUTHe MOPATHM HUBO II0jeINHIIA, Kao I
fla ra yMamu.

Benuuuna ipyiie u xonipona aipecuje

®pojx pasmarpa pasinKy y o0munyMa MCIo/baBama U KOHTPOJIe arpecije, 3aBu-
CHO Of Be/IM4IMHeE TPyIIe, I UCTIYE /A je BelM4MHa IpyIie 0OpHYTO cpasMepHa KOHTPOIIN
arpecuje. BemmdnHa rpyme Ha usBectaH HadnH ogpebyje u Tum ogHoca n3mehy unanosa
TpyIle, alu U OfHOC M3Mely rpyie u Bobe, MITO je GUTHO PasIMIUTO Y MAIUM, CPERIBUM
U BEJIMKVIM TpyIaMa. Y MamUM ¥ CPEIIbJIM IPYIIaMa y CTaby CMO Jla TOJIEPUIIEMO COII-
CTBeHy aMOMBaIeHIIM}y ca IpeBaIeHIMjoM ,,J00pux~ oceharba, amu 1 yBUOM Y TOCTOjarbe
»nommx~ ocehama. Y BenukuM rpynama GyHKIMOHNINY ,,TIPUMUTUBHY MEXaHU3MI Off-
6pane’ jep je rpyIHa perpecuja ganeko gy6/ba of MHAUBUAYA/IHE, KA LITO Ce TO UCIIO/baBa
pe y Be/IVKMM Hero Yy Ma/luM 1 CPeAbyM Ipymama. [Iyro Tpiberbe aHKCMO3HOCTH, KOjy
nokpehe 60paBak y BelnKoj rpynu, ZOBOAM O HAIIMX U HEKOHTPOIMCAHUX U3/TNBA
ocehama HeKMx YIaHOBa IpyIle, a UCTO ocehamwe ce IpeHOCH Y BUAY ,,CTPYjHOT Koma”
[0 KOHLIEHTPUYHUM KPYroBUMa IpyIIe, off Iepudepje Ka eHTpy. TAKBOM eMOLMOHAI-
HOM MHAYKIMjOM arpecija mocTaje MacoBHO oceharbe Irpyre, ITO je T0ceOHO BUABUBO Y
MAaCOBHIM V3/IVBYIMA HACW/ba BEIMKIX TPYIIA.

Iojasa ciipaxa y senuxoj ipyiu

Crpax je jegHO Off OCHOBHUX JbYACKMX ocehama Koje Hac 3aycTaB/ba y TOME fia
pauyonanno Myciumo. CTpax Koju ce ,pofu’ Y BelIMKOj I'PYIN je ¥ 3Ha4ajHo ,,opybhe”
y PyKaMa ayTopuTapHOr Bohe rpyme xoju, MaHumymminyhn crpaxom, Baaja WIaHOBIMA
rpyme. OcuM TOTa, Y BE/IMKIM ¥ HE[JOBO/BHO CTPYKTYPUCAHMM IPyIIaMa IIOCTOj1 036M/bHA
[IpeTha IMIHOM UJEHTUTETY HheHUX WIAHOBA; /by/AUMA je HOTpeOHO fa o61jy MOTBpPAY
OfI IPYIVX JBYAM Jia IIOCTOje, jep XKY/mba 3a COLUjaTHOM IpaTu(IUKALMjOM je HEIITO LITO
je meo coumjanHe npupoge /byAcKkor 6uha. Y BenmukuM rpymnama, ,,HopManHe” MeXaHM-
3Me offbpaHe 3aMembYjy AaleKo MPUMUTUBHU}Y MeXaHN3MM offbpaHe, KOju OfiTOBapajy
HIDKJM CTYIIHbeBUMa [ICUXOJIOLIKOT OFHOCHO IICHXOCEeKCYaTHOr pasBoja /byfckor 6iha.
Tlox1B/baj ryb/berba cebe y BeMKOj IPYIIN aHAJIOTaH je I0KMB/bajy ICUXOJIOLIKE M30/Ia-
nyje. beckpajHa ycaM/beHOCT ,,ja” y M30manuju wi gysuja ca ,Mu’ jecTe fuieMa Kojy pa-
3pemraBa nojepuHar (Veljkovi¢, Buri¢, 2003, str. 92).

Dpojgoso cxsaitiare mopdonoiuje senukux ipyna:

Basehu ce ananmnsom Mopdosornje BelTauky CTBOPEHNX BeMMKNX rpymna, Ppojx
0Ce6HO UCTHUYE fIBe BELITAaYKe TBOPEBIUHE, KOje Cy TBOPeBIHE [P)KaBHIX aIlapaTa: I[PKBY

7 VIspas ,IpUMUTVBHI” MEXaHU3MU Ofl0paHe je YCBOjeH Y MCUXOaHAMUTIIKO] nTeparypu. OfHOCK
ce Ha BpeMe HacTaHKa OBMX MeXaHM3aMa, a TO je Pa3BOjHU MepHoJ IPBUX rofuHa xusora. OBe
MeXaHM3Me TOKOM Ca3peBarba U Npoljeca NCUX0CEeKCYaTHOT pa3Boja, Mof YCI0BOM Jia Ce VICTHU
OfIBUja IIOJ, HOPMAITHMM OKOJTHOCTVMA U 6e3 CUTyalluja TpayMe, MUHAMBHAYE 3aMetbyjy MHOTO
3pe/jiM MeXaHU3MMMa Off0paHe.
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1 BOjcKy. KacHuje, oH Jlofjaje 1 caM Ip>KaBHMU allapaT y LeJIOBUTOCTU HErOBOT XUjepapXuj-
ckor Mofiena QYHKIMOHMCaba. AKIIEHAT je Ha TOMe [Ia Ce IPMMelbYjy CTPUKTHA ITpaBuia
fia 611 ce OBe TBOPEBIUHE cadyBasie Off Je3MHTerpalyje, OfHOCHO Jja 61 ce cripeynsie Ipo-
MeHe y BbIXO0B0j 1octojehoj cTpykrypu. Jep, cBaka 3Ha4ajHa IPOMEHA JOBOLY Y IIUTakbe
nocrojehy crpykrypy u opranusanyjy (Freud, 1979). lobujamem nuenTuteTa ofipehere
rpyme Kojoj ocoba mpumagHe, ctBapa ce ocehaj n3secue mohn, mro decto 61Ba rparu-
¢brKoBaHO Off cTpaHe cHojballbe peanrHocTu. Kasa Boba ry6u mmm us 6mno kojux pasnora
ce HOBJIaYM, Bede n3Mely uiaHOBa OBaKBUX IpyIa Bp/Io 6p30 HeCTajy, yIpaBo 36or Tora
1ITOo mpaBe Bese uaMeby mwux Hycy 6ue Hu cTBopeHe. Tazia ce 1o IpaBUITY T10jaB/bYjy jaKu
Mebyco6HN HenpyjaTe/bCKU MMITY/ICH, KOjJ ce MaHU(ECTY]y Y OTBOPEHUM CYKOOMMa KOji
Ce HICY MPeTXOHO II0jaB/bIBA/IN jep UX je IITUTIIA IPUMIAJHOCT BohI, OZHOCHO cTpax
Off ITOCTIEAYIIA TAKBUX CYKOOA.

Ila mu je moryhe ns6ehu arpecujy y Benukum rpymnama?

Y noky1ajy 5a oAroBop1uMo Ha 0BO IuTame mossahemo ce Ha [llonenxayepoBy mpudy
o 6opukaBuM npacuhyMa, KojoM je OH MeTadpOPUYHO OIMICUBAO TTOTPeby 3a OITHMAII-
HOM AMCTaHIoM Meby /pyanma y nwpy usberaBama Mehycobne arpecuje (Schopenhauer,
1850, prema Freud, 1933). Kag My je xn1agHo, 60[/bIKaBO IIpace TPaXXu APyry 604/pu-
KaBy Ipacaj ga Jiexxe 3ajefHo, fia ce 361jy, jep M je Tako Tomuje. a HeMajy 60ompe, TO
6u 6110 1aKo, anmy 6OI/bMKaBA IPacaj MMajy Ayre U OLITpe 60f/be KOje MOTy OUTH OIacHe
U Ipo6uTH KOXXy ApyroM 6opsprkaBoM npacery. Kaga ce 361y y romuny, opu npacuhu
6ykBanHo 607y jenHo apyro. To Huje f06po, Kao ITO HKje FOOPO HU KAl MM je XJIaJHO.
3aro ce 6op/buKaBa Ipacaf Iyro Myde 10K He Habyy Heko 3TOf[HO pacTojambe: ia OYRy jefHo
y3 IpyTO, a fia ce He 60ay. OBO je mpuya 0 ONTUMATHOj AUCTAHIN, OUTHU Y3 HEKOT MM ca
HEKIM, a/li HPOL[eHUTH ONTUMAJIHY AMCTAHIly KaKo He 61 APYTOT MOBPEAVIIN VTN CaMU
6unn moBpebhenn.

Kacunje cy Teopetuyapu ero ncuxonoruje, kao 1mro cy Koxyr (Kohut, 2004) un Kep-
HOepr (Kernberg, 2004), roBopehu o mopemehajuma nuyHOCTM faHALIBALIE UCTULIATN
Zia je TIaBHYU Npo6ieM nopemehaja MIYHOCTY YIPaBO Taj Aa OHM Y OHOCKMA C IPYTUM
JbY[IMIMa HUCY Y CTaby Ja YCIOCTaBe ONTHMAJIHY IUCTAHITY, KaKo He 6U CTaJIHO y/IasyuIn y
»aropadobuano-knayctpodobuuny” numemy®. 3aTo je y BeTMKUM rpylaMma BeoMa BasKHO
YCIIOCTaBUTY ONTYMAJIHY IUCTAHILY, a/IU YCIIOCTABUTYU U TPYIIHE HOPMe U IIPaBMJIa IIOHA-
IIakba; y7Iora Bohe Kao MofiepaTtopa rpyItHe AMHaMIUKe Y TOMe je 3HauajHa. PasmdnTe Bpcre
BobcTBa 11 ofHOCA M3Meby WIaHOBa BeNMVKe IPyIle IMajy 3a IIOC/IENUITY CTBapame KBaju-
TaTMBHO CHeUMOUYHMUX ¥ OMTHO PA3TUYUTUX JUHAMUKA Y BETUKUM IPyIaMa.

AyTopuTapHU U Xapu3MaTMYHM BoDa He JOIYIITA [ja Ce Y TPYIM pa3Blje IJTaBHA
¢dyHKIIMja BenuKe TPyIIe, a T je GyHKUMja MuLUberba. Takas Boba Be/myke rpyre ,,MUCIn
3a YUTaBY IPYITY, @ y U300PY WIAHCTBA YeCTO Ofjabupa 3a WIaHOBe OHe KOjiMa Huje Ipef-
HOCT ,,Jia yMejy ia MICie CBOjoM I71aBoM . KoHdy3He 1 HejacHe MICIN Koje HAaCTajy 610

o

»Aropadobuuno-kaaycropobuyna” nunema je Meradopa 3a TaKkBe OHOCE Ca JbYAUMa Y KOjuMa
ocoba He yMme fa n36anaHcKpa ONTUMA/IHY AUCTaHIY, Beh ymasu y cyBuire 61ucke ogHoOCe ca
pyauMa (cumM61103y), JOK Y jeTHOM MOMEHTY HAITIO IIOXKeN [ia HoOerHe 13 TOT OfHOCa. Y Hapef-
HOM MOMEHTY, 0co0a ce Ha 6PMCAHOM IIPOCTOPY OCETI CTOOOHO A/l HECUTYPHO, U3TY6/bEHO 1
IpeIIaIIeHo U OIIEeT ce [0 yXOAaHOM obpacily GyHKIoHuCcamba Bpaha Ka cMMOMOTCKOM OJHOCY.
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360r HefoCTaTKa KaManuTeTa 3a JOOPY KOrHUTUBHY 06pafy nHpopMaruja, 6umo 36or
610Kajie adeKTUBHE IPUPOJie KOja oMeTa KOTHUIINjY, He MOTy ce jacHo uspehn. ¥ ayro-
puTapHO BoheHMM rpymnama, OHaj WiaH IpyIle KOji He MIC/IM UCTO Kao ayTopuTapHu Boha
BP0 6P30 [OCTaje eTUKeTUPAH Kao HelpujaTesb. Y CKIafy C TAKBUM OFHOCKMA Y BEIUKO]
TPYIH, IPUHIVII PeaTHOCTH KOjJ ay TOpUTapHM Boba JoHOCK rpymu Hajuernhe je u jefynu
MOI'th/I IIPVHIINII. Peamnoct je TaJla 'y BeIMKNM I'pyIliamMa JOXIB/bEHA Yy CYIIPOTHOCTMIMA —
JUIY Kao VJeasTHa VI Kao JIOLIA 1 3acTpauryjyha. Benyike rpyIie IpefcTaBibajy ,,perpeseH-
TaHTe” PYLITBA y KOjeM je mobyHa mpoTus ofpeheHor Mofena ayTopuTeTa IIaBHM KOH-
¢bmuKT. A 3ampaBo, OCHOBHU KOH(/IMKT je yBeK Y HaMa caMyMa.

OcsermpaBajyhu npobnem Henpujare/bctBa Mehy pynanma, Dnosep objammasa fa
Mp)KH>a He YKasyje caMo Ha arpecrBHe TeHfleHIMje Beh ce KOpucTy U Kao 3aIuTUTa Of
HapacTajyhe yHyTpammbe aHKcuo3HOCTH. OcyjeheHOCT 13a3uBa aHKCMO3HOCT KOja Hapy-
IIaBa {yIIeBHU MUP, @ KaJi JOCTUTHE IIPEJIOMHY TauKy, 0co0a ce IIOHalla Kao IIAIUbJBa
KUBOTUA Koja yjema (Glover, 2001, str. 44). IIpakTiyapy BeMMKMX IpyTia PETUCTPYJy Aa
Cé€ I10 UCTOM ITPMHINITY HOHaIHajy by y BEMUKIUM I'pyIllaMa, Kaja aHKCMO3HOCT ITIopacTe
J10 BMCOKOT CTeIleHa U KaJja /by BMILe He IPUXBaTajy Bohy Koju UX je Ha HeKM Ha4MH
M3HEBEPIMO Yy P€aTHOCTU WIN'Y Ib/IXOBOM 110>1<Mbeajy PpeamHOCTN.

[pynHoaHamuMTH4YKa pasMaTpama pobema arpecuje
Y BEIMKMM Ipynama

IpynHa ananusa (I'A)° je MeToma TPYIIHOT pajia Koja je y CBOM IpOIiecy HacTajarma
IPBOOMTHO IpOM3allIa U3 KIACHYHe TICHX0aHAINTUYKe TeOpyje U IpaKce, alu je Bpe-
MeHOM O6uTHO MopuduKoBaHa, mpuaajyhu ce Behu sHavaj mpobremMnuMma jeguHKe KOju
HIPOMCTUYY U3 PeaNTHNUX APYUITBEHNUX U COLMjaTHUX OKOMHOCTI. Kao MHTerpaTuBHM U
VHTePAUCHMIUIMHAPHY TPpUCTYTL, TA ce ,0cmama” Ha HU3 ICUXOTePAjCKUX TPafuLja u
HICUXOJIONIKMX MPYUCTYIIA, Kao IITO Cy: TeOPHja CUCTeMa, Pa3BOjHa U COLIMjaTHa IICUXOIO-
ruja. A KoMOVHYje ICXOaHATUTUYKI U COLIMOJIONIKY YBUL y Pa3yMeBamwby JPYIITBEHNX
u mebymynckux ogHoca. ®ykc, TBopall IpyIHe aHa/IN3e, je Ko XyMaHICTa IMao ayTeH-
TUYHY JKeJby Jia KpeupameM ['A cTBOpM HEKY BPCTY ,,COL[MjaTHOIICUXOMOIIKE BaKI[IHE
IPOTHB arpecuje y BeMKMM IPyIIaMa, arpecuje BeMKIX IPyIa U arpecije y CBeTy. Y MOKy-
IIajy IpOHaaXKema pelllerba 3a MehyrpymnHe cykobe momohy npuMeHe rpynHOaHATUTH-
9yKor MeTofa, PyKc je y 3Ha4ajHOj Mepu ycIeo jep ce aHac ['A mpumemyje Kao BanugHa
MeTofja pajia y ClIydajeBMMa Cykoba cTpaHa Koje Cy Y KOHQIUKTY, LITO je YeCT CIydaj KOf
eTHMYKKX cyko6a (Foulkes, 1984).

DyKcoso cxsailiarve HU0A C8ECHOCIHIU Ipyiie

Vctnuyhu Bumectpyke guMensuje rpyie, Oykc ykasyje Ha IOCTOjarbe HajMambe
YeTHPJ HUBOA KOjUIMA Ce IpyIIe IIOCTENEeHO ,,Kpehy” o moBpunHe Ka jesrpy. IIpsu HuBon
ce OffHOCE Ha MaHM(eCTHe ¥ BUIBYBE aCIIeKTe IPYIIe; KaKo UEMO Y ,IyOuHY , TOMasuMo ¥
CYCpeT CBe Marbe CBECHVMM M CKPMBEHUjUM acrieKTuma rpyie. Ilocnenmwu, ,ipuMopayjanam
HUBO~ OJIrOBapa HajLy0/beM HeCBeCHOM HUBOY VIV JYHTOBOM KOJIEKTVIBHOM HECBECHOM.

 ®opmanHo npuxsahena ckpaheHna y cBeTCKoj mmteparypy 3a IpynHy aHamusy je [A, e hemo
UCTY Y la/beM TEKCTY KOPUCTUTH.
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Benuka rpyma He camo ga pedrexryje oHo 1mTo ce goraba ,,0Bge 1 caga’, Beh Hac Takobe
OZIBOAM Ha HMBO KOjU yKa3yje Ha TO IITA Ce CYLITUHCKM OFUIPaBa Y BEIUKIUM IPyIaMa.
Ha Benukoj rpymm Mu CTU4eMO 3Hamba KaKO MOXXEMO YTUL[ATHU Ha APYyTe, aIi Takohe u
Kako HeMohHU 1 6e3 yTuiaja MoxxeMo 6utu. Bemmka rpyma momaxe y gudepeHunjanju
YJIOTa ¥ IHTETPALIMjU KAKO MHANBIIYA/HOT, TAKO ¥ IPYIHOT uaeHTnTeTa. OBU UACHTNTETI
MOTY YK/bY4UBATI IOIUTHUKE, TPOQeCHOHAIHE, PETUTIIO3He, eTHUYKE I OCTAJIe aCIeKTe.
Y4ecHUIM BeMKe IPYIIe CY Kao ,3yIMYaHMK Ha KPY>KHOM JIaHIly 6uimKIa” Koju 6e3 McTor
He MO>e Jia ce mokpehe. Y sxe/pit la mocTaHy fieo Te Beluke rpye, ocobe cy Mopare fia
JKPTBYJY €0 COIICTBEHOT UIEHTNTETA, OFHOCHO NMHAMBUAYaTHOCTI. CTOra Be/luKa rpyma
yBeK 1Ma JI0 M3BeCHe Mepe PerpecuBHY IMHAMIUKY, jep KOIEKTUBHO HECBECHO YBeK Y cebn
HOCHU TeXXnHY perpecuBHux ¢penomena (Foulkes, 1984, str. 151).

OcuM Tora, y BeIMKUM IpylaMa yBeK IOCTOjI TeHAEHIja Ka perpecuBHOM IIOB/IA-
4erwy y CMUCTTY Cellapalyje-MHAUBIUAYal1je, OTHOCHO n3bopa nsmehy cebe n apyrux.
Kou¢poHTanmja ca BoguTe/beM BelMKe IpyIie, Ka0 OHMM KOjU IIOCTaB/ba COLMjATHE
HOpPMe U OKOCHIIIE jaABHOT MOPaJIa y TPYIIN, je JOMUHAHTHO O0Oe/IeXje IPYIIHOT UCKYCTBA.
Y BenukuMm rpymnama oBaj mpotjec nobyHe npotus Bobe rpyme y cebu cagpxxu norpedy
3a BEroBOM eIMMIHALN]OM U YHUIITEHEM, a CaBlafjaBare OBOI KOHQINKTa OCHOBA je
¢dopmupama conujanHux HopMu. Hampenax y rpymHmuM mpoljecuma y BeMUKIM rpymaMa
He foraba ce Hu 6p3u Hu 1aKo, jep aMbUBasIeHIja TpeMa Bohu rpyme y cebu cagpxu
orpoMaH KOHQIMKTHY IIOTEHIINjal, A/l M HEOIXOLHO IIOKOPaBathe ,IPUHIINUITY peas-
HOCTH KOj¥ Y BEIMKVM IpynaMa Moxke OuTy BeoMa (pparuias, IITo ce OFHOCK Ha BeoMa
JecTy MOIyhHOCT Hepea/THOT TPYIIHOT CarlefjaBaba PeaTHOCTH. Be/ka rpyIa moce6Ho
UCIIO/baBa TEHJEHIINje f1a CTIefiN ,,3aBO/bUBe” Mufepe Koju obehasajy MHOTo cBOjUM Wia-
HOBMMa IpyIIa, a unja obehama Hucy y ckaapy ca peannouthy.

»3aBefieHa” Be/IMKa IPyIIa MOXKe IPeCTAB/baTI 030M/bHY OIIACHOCT KA0 U3BOP IICH-
XOIIaTOJIOTHje jeflHOT ApywITBa. [lyru mepnony HefoBo/bHe KOMyHUKanyje Mehy wiaHo-
BJIMa BeJIMKe IPyIle MOTY yKa3MBaTy Ha HepellleHe IIpo6yieMe 11 Tafja ce CTBapa HapacTajyha
AQHKCMO3HOCTY Y BE/IMKO]j TPYIIU KOja BOLU ,eKCIUIO3M)j! , OFHOCHO CYKOOMMA Y IPYIIIL.
Dykc je cMaTpao fa HauMH BOHCTBa IPyIle y BEINKOj MepY MOXKe JOIIPUHETH [0jaBy Y/IN
M3OCTAHKY arpecuje y BeIMKNM rpymama. Boba rpyme xoju cranno Bpaha rpyimy Ha mweH
OCHOBHM 3aJjaTak, a TO je KaKo Jia MIC/IJ O TOMe IITa Ce Y H0j 11 OKO Ibe JIelllaBa, IOHe-
Ka/J| je 3a BEJIMKY I'PyIy IIPe3axTeBaH, jep MUCIUTH Y BE/IMKOj TPYIIN HUje je[ITHOCTAaBHO.
3aBO/BMBY U XapU3MaTHU4YHN Boba rpyIe, koju ob6ehasa mpujatHuje, 6pre 1 IaKIe OCTBa-
pMBe aNTepHATUBE TPYIIHOT OMBCTBOBAMKA, BOAY TPYITY IyTeM perpecuje U NHCTUHKTY-
aymHe rpaTuduKalje y apxandHe U3BOpe Ifie Bajia IPUHIUII 3a0BO/BCTBA.

Tojam aniuuipyiie

Mopuc HutcyH, rpynHM aHaIuTUYap Kojuu ce 6aBIO NeCTPYKTUBHUM IIPOLiecuMa y
rpymnama, GopMyIncao je mojaM ,aHTUTPyIe . AHTUTPYIIA je KOHCTPYKT KOji IToMaKe Ja
ce cxBare JIeCTPYKTUBHM IIPOLiecy KOji IOYMIbY Jia ce [iellaBajy y IpYIH, a KOju C BpeMe-
HOM IIOCTajy MpeTHa ONCTaHKY rpyme. OBM IpoIlecy MOTY IIOTHULIATH Off HEKOINKO pa-
37IMYUTUX U3BOPA, A HAjBAXHM)U CY: aHKCHO3HOCT, CTPaX U HelloBepeme. Bemky nssop
OIIACHOCTM Yy TPYIIHOM pajly jecTe IpeBeMK HaplM3aM y4eCHHUKa, IITO e OUUTYje Kpo3
pasnMuNTa MOHAIIAba YWIAHOBA IPyIle, KAo MITO CY: TIOBIaYere MM 3aBIUCT, PUBAJICTBO 1
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mecTpykTuBHa KoMmmerunuja. [lojam ,,aHTUTpyIe” IPUMEHEH je He CaMO Ha TepaImjcKu
KOHTEKCT IPYIIHOT pajia, Beh je 1o6po mosHar 1 y ummpoj couujantoj cdepu, mpe cera y
(YHKIVOHMCABY PasIMYUTUX APYIITBeHNX opranusanyja (Nitsun, 2014, str. 16).

[TpumeHa rpyrHOaHAIMTUYKMX U IICUXOAHAMUTIYKIX CXBaTakba Ha MIMPYU IPYLUITBEHN
KOHTEKCT YBeK HOCH PM3MK Of pefyKumoHusma. C pyre cTpaHe, IpyIlHa IepclieKTBa je
MHOTO O7IVDKa O MHAVBUAYATIHE, j€p Y PasInduTIM KOJIEKTUBIMA IIpoBefeMo Behnny
Halllel PaJiHOT 1 COLIMja/THOT )KMBOTA.

3ak/byyak

Ha xpajy oBOT IpernegHOr TEOPUjCKOT , Ty TOBamba~ KPO3 ICUXOAHATUTUYKA U TPYII-
HOAQHAIMTUYKA pasMaTpama IpobyeMa arpecije y BeIMKIM IPylaMa, MO>KeMO 3aK/byInTI
fla HeMa BeJliKe TpyIle 6e3 1ojaBe U3BeCHE BPCTe arpecuje y 1oj. Mebytum, xBanurer,
KOJM4YMHA BpcTe ¥ MaHu(ecTalje arpecije ce y 3Ha4ajHOj Mepy PasiuKyjy y BeIUKIM
TpyIama, 3aBMCHO Of TUIIOBA BODCTBA Y BE/IUKO]j IPYIIN, IPYIIHE KOXe3Mje, yCIIOCTaB/baba
MM HEYCIIOCTaB/baba TPYIIHOT MIEHTUTET], TO3UTUBHE MIM HEraTUBHE CeleKIyje da-
HoBa rpyre. YTpheHo je 1a HaunH Bobema rpyme IUpeKTHO yTUde Ha IPYIIHY JUHAMUKY
U TPyIIHE IIpoIlece.

Y memokparcku BoheHuM rpynama, y Kojuma ce /by cno6onHo u 6es cTpaxa obpa-
hajy jemHn gpyruMa, arpecuBHa MCIIO/baBamba Cy KOHCTPYKTHBHA jep CY IPETXOJHO KOTHN-
TUBHO obpabena. Y ayroputapHo BoheHum rpymnama, MaHudecraiuje arpecuje Cy: Hare,
HENpOMMII/bEeHE, MMITYJICMBHOT ¥ HEPETKO AeCTPYKTUBHOT KapakTrepa. IIpuMapHu sajatak
BeJIMKe TPyIIe je /ja Haydy KaKo Jia MIC/IM, KaKo OM ycIlena y jacCHOM IOCTaB/bamby CBOjUX
LM/beBa U IOHOLIEHY PallIOHA/THUX M PEaICTUYHUX perlerba. KoxesnBHa, CTPYKTypH-
paHa Be/MKa IpyIIa, HeayTOPUTApHO BOheHa, y K0joj Cy jaCHO IOCTaB/beHN 3aflaliy CBa-
KOT 4IaHa TpyIIe, y K0joj II0CToje jacHe rpanuiie usMeby uranosa rpyme, BpeMeHoM he
HayYMTH Ja MUCIIU U 33jeTHUYKI HaIlpenyje Y MOCTU3alby IPYIHUX LubeBa. Ibenn da-
HOBU TOKOM BpeMeHa Nounmby Aa ocehajy mpumagHoCT rpyny, Koja ce ImojadaBa JOCTHU-
3ameM IIO0CTaB/beHMX IIW/beBa. HekoxesnBHa Ipyma, Koja Hije JOBO/bHO CTPYKTypHUpaHa,
ca YWIaHOBMMaA KOjI CY Y HeloBO/bHOj Mehyco6HOj KoMyHMKanumju wim y Mehycob6Ho mpu-
TajeH!M KOH(IMKTHUM OTHOCKMA, TPYIIA je ca BICOKVM MOTEHI[jaJIoM 3a [10jaBy aHKCHU-
03HOCTH, a cCaMuM TUM 1 arpecuje. 1oy mpuTIICKOM cTpaxoBa KOju ce II0jaB/byjy Y Hef0-
BOJBHO U3IM(pepeHIMPaHUM U HejaCHO CTPYKTYPVMPAHUM IPYIIaMa, OjefVHIU HUCY ¥
CTamy Jla UCKa3yjy corcTBeHe Muciu 1 ocehama, 1 ocehajy ce He6e36eIHO 1 HeCUTYPHO.
OcuM Tora, y TAKBUM TpyIlaMa, I'pyma ce ,He oceha” kao rpyma jep HefjoCTaje TOXKWBIbA]
LIeJIOBUTOCTH MjeAMHCTBA TpyIie Kao LennHe. MebyTuwm, Takse rpyme Hajuemrhe umajy
ayTopuTapHo BoDCTBO, a Tajja cmabocCT rpyIe jecTe sanpaso Moh Bobe: y TakBUM rpy-
ImaMa ayroputapau Boba he ,,MycmiTyt u TOBOpUTH” 3a CBOjy TPYILY, JOHOCUTY OIJIyKe U/
IpeJIaraTi pelllera; lberope/mbeHe ofTyKe rpyma he, y Hemoctarky kopumnrhema mMuca-
OHOT amaparta, 6e3ycloBHO npuxBaTaTu. TakBa Ipymna TPaku ,,crac~ off Jolmx ocehama
KOj/IMa je IpeIaB/beHa, TaKo IITO Ce HeH! YIAHOBU OIpUIy COIICTBEHOCTH, MACHTUM-
Kyjyhu ce ca Bohom. Ilornyna npentudukaiyja ca BohoM mosmaun 3a cO60M IOCTERUILLY
IOXMBbaja Iy6MTKa He caMo JIMYHOT UJeHTUTETa U COIICTBEHNUX BpeTHOCTH, Beh 1 rpy-
ITHOT MJICHTUTETA, jep y TaKBUM OKOTHOCTMMA 13Meby rpyme u Bobe je sHak jemHaKoCTH,
a TO HUKaJla He OfITOBapa peanHocTy, jep Boha Huje rpyma, kao u cynporHo. Unau rpyme
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KOjU IIPUCTaje Ha WIAHCTBO Y IPYIN Ca OBAKBUM BO)CTBOM CBECHO fiaje IPMCTAHAK HA
ryOMTaK COICTBEHe OrOBOPHOCTH Y JOHOIICHY OfITyKa, jep Boha mocTaje ,,KONeKTMBHM
cylepero’, OFHOCHO MOpasl Bobe ocTaje Mopa rpyre. AKo je Boha HeMopasaH 1 rpyna je
HeMOpaIHa, aln naeHTu(uKanujoM ca ujeannsoBanum Bohom rybe ce rpanuie usmehy
»JIOLIET U JOOPOr’, a y HeKUM crenuduyHuM CUTyauujaMa Moxke fohu u 1o HHBep3uje
oBa jBa mojma. Taga rpyIa, Koja je 3arrpaso ,,0e3 nsbopa’, mocTaje CriocobHa [ja yIIHI CBe
OHO 1ITO Boha Tpakn min Mucin. IIcuxonmoniky Mexanusmu ofbopaHe KOji ce aKTUBUPA)y
II07] OBAaKBOM BPCTOM BODCTBA Cy Ma/ITHM U IPUMUTUBHY II0 KPUTEPHUjyMIUMa 3PeIOCTH
JIMYHOCTY, OTHOCHO OJHOCE Ce Ha paHe CTaiijyMe IICUXOJIOIIKOT pas3Boja mmaHocTH. [1o
BpeMeHY BJXO0BOI' Pa3BOjHOIICHXO/IOLIKOT HACTAHKa, OBJ MEXaHM3MM Ofi0paHe Cy Kapak-
TEPUCTUYHN 3 HE3PeJle, HAPUMCTUYKE U TPaHIYHE OpTaHU3alje TMIHOCTIH.

Arpecnja y HeayTOpUTapHO BOhEHUM IpyIaMa, Y KOjuMa Cy YWIAHOBU IpyIie Ofja-
OpaHI [10 KPUTEPUjyMIMa KOjIi CY PeIeBAHTHI, Y KOjMa Ce YCIIOCTaB/ba 3a/10BO/baBajyha
TpyIIHA KOXe3Mja U TPYIIHA KY/ITypa, Kao U JOKMB/baj TPYIIHOT ULEHTUTETA, OfI/TUKYje ce
APYK4YMjUM JMCIIO/baBambyMa arpecuje. Y OBaKBUM I'DyIIaMa CBAKM Y/IaH IPYIIE je y CTamby
Jla MUC/I/ ¥ TOBOPM, LITO jé OCHOBHM IIPEYC/IOB [ja TPYIIa Kao Iie/I/Ha IOYHE 33jeJHIIKA
fa mucnu. To 3HauM [ja je CBaKM 4/IaH IPyIe y CTamby U fla IIOHeCe U IO/IHECE [IE0 COII-
CTBEHE OATOBOPHOCTH 32 peanu3alnjy TPYIHUX OUbeBa. Y TaKBUM BEIMKUM IpylIaMa
MeXaHM3MI Ofi0paHe Kojyi pyHKIMOHMILY Cy [aleKo 3pe/nji, afieKBaTHUjU U IIpuMepe-
HUjU aKTye/nHoj peanHocTy. Kaja Benuka rpymna Hayuu fja MUCIH, Ja KOHTPOJIMIIE CBOje
UMIIYJICE, KaO U [ja KY/ITUBIIIE CBOj€ IIOCTYIIKE, OHA je Y CTalby la CHOCH OITOBOPHOCT 32
mociefyIie KaKo MHAMBMUYaTHUX, TAKO ¥ TPYIHMX [TOCTYIIAKa ¥ pafiibi. Y TAKBUM CIIy-
4ajeBMMa IPYyIIa OIICTAje, jep MOCTENEeHO UCITyhaBa CBOje IIM/beBE U 3aflaTKe M C IPOTOKOM
BpeMeHa fiaje pesynraTe. JlocTr3ame Tora 3aXTeBa IPMINYIHO IYTOTPajaH TPYIIHI HAIIOP,
KaKo YIaHOBa TaKo 1 Bohe rpyme.

390



Socioloski pregled / Sociological Review, vol. LV (2021), no. 2, pp. 378-403

Jasna J. Veljkovi¢!

University of Belgrade, Faculty of Political Sciences,
Department of Social Policy and Social Work
Belgrade (Serbia)

PROBLEMS OF AGGRESSION IN AUTHORITARIAN
LEADERSHIP IN LARGE GROUPS - PSYCHOANALYTIC
AND GROUP-ANALYTIC VIEW

(Translation In Extenso)

.. It is not about completely eliminating the human ten-
dency towards aggression; it is enough to try to divert it to such
an extent that it does not have to find its expression in war”.

Sigmund Freud (1933)

Abstract: Man is a being of a group that spends most of his life in groups distinguished
by leadership, structure, type and organization. The human individual moves in the range
between opposite tendencies: to belong to a group and be “invisible” in it or to be visi-
ble and become a leader. In this paper, our goal is theoretical research of the problems of
sociodynamics and psychodynamics of aggression in large groups depending on the type
of leadership. Research methods are: psychoanalytic and group-analytic methods. Our
findings are that the occurrence of aggression in large groups is inevitable, but types and
manifestations of aggression in large groups differ significantly, depending on the type of
leadership in a large group (democratic or authoritarian), group cohesion, establishment
or non-establishment of group identity and selection of group members.

Keywords: large group, leader, group dynamics, group processes, aggression

Introduction

Groups and group processes that “flow” in different groups are like rivers that at one
moment can be seen in their exuberant courses and then disappear and go deep under the
surface. At that moment we ask the following question: Did we have a perceptual decep-
tion, because we can no longer see what we saw? We do not know what to trust - our senses
or our reason. Rivers used to flow solely owing to their natural courses. With the devel-
opment of human knowledge, experts have managed to redirect river courses into drain-
age channels for the purpose of “better” urban development. Analogously, group processes
“flowing” in different types of groups are not easy to recognize, let alone direct and man-
age. The changes occurring in large groups produce consequences at least at two levels: in
the world around us and in the world inside us, i.e. our internal world.

! jasna.veljkovic@fpn.bg.ac.rs
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Group therapists believe that group processes last as long as the “life of one group”,
which represents the length from the formation to the end of the group. However, group
processes can be passed on from one generation to another, which has been addressed by
the authors dealing with psychological and sociological analysis of collective transgenera-
tional traumas (Kellerman, 2000, p. 9). Group analysts have embarked on an “adventure”
of researching pressures, suffering and conflicts occurring within every person, within the
interactions established among group members. Every group has its “personality’, the exter-
nal manifestations of which change depending on the group type, dynamics of the rela-
tionships among group members and communication patterns within the group, as well
as the attitude of the group leader towards the group as an assumed whole (Yalom, 2013).

Scholarly interest directed at researching the functioning dynamics of small, median
and particularly large groups began “awakening” after two major world catastrophes that
marked the 20" century: World War 1 and World War 2. Jacob Levy Moreno created psy-
chodrama, sociodrama and sociometry after World War 1. In 1918, immediately after the
end of the war, he was invited to resolve aggression problems in interpersonal relations in
the refugee camp Mittendorf near Vienna that accommodated more than 10,000 refugees
of different nationalities (Veljkovi¢, 2017, p. 96, according to Marienau, 1989, p. 23). He
succeeded in his work with such a large group and in this camp he laid the foundations of
his sociometry method (Veljkovi¢, 2014, p. 26).

Bion?, the leading British psychoanalyst and predecessor of group analysis, was a nov-
ice doctor at the end of World War 1. The war army unit fascinated him with its rules and
functioning, and encouraged him to research large groups. In World War 2, he provided
psychological help to young soldiers who developed war neurosis. Group work applied in
the work with these traumatized soldiers, and oriented to the group as a whole, gave more
effective results than the individual treatment that was the only one practiced in the past.
An important thing observed by Bion was the influence of the manner of leading a group
to the relations among group members. While working in therapy groups later on, Bion
noticed that, with the authoritative leadership, group members develop very little mutual
communication and that they are all oriented towards the leader and not towards one
another. In contrast, in groups with a non-authoritative leadership type, intensive social
and emotional interaction is developed among its members, while the orientation towards
the leader is smaller and smaller with the passage of time (Bion, 1983, p. 18). Bion’s the-
ory became a “guide” in the practice of many therapeutic but also non-therapeutic forms
of group work, including the work on conflict resolution.

In this theoretical presentation we have established several goals we would like to
achieve. We will attempt to define the concept of a large group, as well as to determine the
main characteristics and the tasks that should be achieved by the group. In the next seg-
ment of the paper we will explore Freud’s psychoanalytic considerations of the problem of
aggression in large groups. Then we will attempt to answer the question about the possibil-
ity of avoiding aggression in large groups or it is an inevitable phenomenon. In the end, we
will present a group analytic view regarding the consideration of the problem of aggression
in large groups. In the conclusion we will make efforts to integrate previous considerations.

2 Wilfred Ruprecht Bion (1897-1979) was one of the most outstanding figures in British psycho-
analysis and the author of one of the first books on group work.
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Concept, main characteristics and tasks of a large group

Before proceeding to the consideration of aggression dynamics in large groups, we
need to define clearly the concept of a large group.

Number of participants in a large group

The number of participants, i.e. the size of a group, is the main determinant that
defines a large group and distinguishes it from small or median groups. The question posed
by many theoreticians and practicians refers to the “critical” number indicating that it is a
large group. Then there is also the practical question regarding the establishment of distinc-
tion between a small, median and large group. According to the majority of beliefs of group
theoreticians and practicians, a small group usually consists of 7-12 members, and that
number differs depending on the doctrine of the applied group modality. In group analy-
sis, the number of members in a small group must not exceed eight (Foulkes and Anthony,
1984). A large therapy group usually has more than 20-25 members, but non-therapy large
groups may include a hundred and more participants or even refer to huge social groups
such as: ethnic, cultural and political groups (Volcan, 2001).

The number of members in a group changes not only the physical characteristics of
that group, but the dynamics of relations within a group is significantly changed with the
increase in its membership. The group with a large number of members cannot proceed
face to face, as it commonly occurs in smaller groups, so members of very large groups can-
not have eye contact and an overview of one another. In situations when we have no “over-
view”, we do not experience “control over the situation”; such situation becomes threaten-
ing to most members of a large group and triggers anxiety (Turque, 1975, p. 88).

Physical and neurophysiological limitations of a large group experience

The reality of maintaining large groups also involves neurophysiological limitations
of the human being in perceiving complete objects if there are many of them in the same
space. In a large group, the consequence is that people can hardly determine which person
a particular sound or laughter exactly comes from. The pieces of the mosaic consisting of
the visual and the auditory cannot be connected into a unique whole, which results in the
experiences of smaller or larger inconvenience due to the danger from the disintegration of
the perceived reality. The following inevitable experience is the perception of a double threat:
external (due to the perception disorder) and internal (due to the internal integrity disorder).

Psychological problems in the creation of a large group experience

In a large group, it is not easy for an individual to dare to speak, so that prolonged
silence is one of the important characteristics of a large group, particularly at the beginning
of its existence. Prolonged silence blocks the mind, creates the feeling of inconvenience and
tension, inhibits activities and increases the subjective experience of endangerment. It is not
rare in large groups, after silence, that some members make sudden assaults against an indi-
vidual who is not conspicuous in any manner in this group. Such assaults are a set of indi-
vidual defences of those member groups seeking a way of relieving their heightened anxi-
ety and externalize it to a certain external target, perceived as an “easy target” by the group.
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The unconscious “game” that takes place in a large group is called the “scapegoating phe-
nomenon” in the terminology of group analytic therapy (Scheidlinger, 1985, p. 135). This
concept is one of many “malign” phenomena encountered in group situations and described
in the literature on group psychotherapy. Group situations in which this phenomenon most
frequently occurs are characterized by large tensions among the group members, and often
between the group as a whole and the group leader. The existing anxiety is often not per-
ceived by either the leader or by group members. Then the whole group unconsciously
chooses, most often according to the appearance and manifestations, the most outstanding
member, who is often the most sensitive member of the group as well, thus being a good
“receiver” for the projections of different feelings of the group members. That is when the
situation of “all against one” arises, when that single member of the group cannot defend
himself from the assault of the whole group and becomes the common target of aggression,
or a “scapegoat”. This phenomenon is explained by huge group regression occurring in sit-
uations of heightened anxiety and triggers primitive states of consciousness (Scheidlinger,
1985, p. 136), but this phenomenon unites the group in a malign manner. This is also an
anthropological analogy with many primitive tribes practising the ritual sacrifice of animals
or people from the community, which contributes to the sense of community and relieves
the group from the inevitably existing anxiety. According to the theoreticians of the group,
that member of a large group is actually a “projection basket” for undesirable feelings of the
group members (Scheidlinger, 1985, p. 139). A “scapegoat” in a large group can be one per-
son or a group of persons. Nevertheless, we should not forget the fact that in a large group
like our global world, for example, a “scapegoat” may be a whole country, people or nation.

High ambivalence is another characteristic among members of a large group. It refers
to the difficulty in choosing between two opposite needs existing among many group mem-
bers. Those needs are: to stand out among members of a large group or stay safe in an anon-
ymous shell. Each variant of the choice brings along potential dangers. The behaviour risk
can be pronounced in the potential possibility that a group member who was outstanding
by that time is assaulted by others. The risk of not standing out, of silence and not express-
ing one’s own attitudes most often has the consequence of a bad perception of oneself, the
feeling of false security, as well as the feeling of giving up one’s own identity. The presence
in a large group without taking active part in it simultaneously constitutes the renounce-
ment of the responsibility of participating in decision-making of a large group. The per-
son that is present in a large group, but does not express his/her opinion, will often pass
the responsibility for the consequences of a decision made through a group discussion on
to a group, thus “releasing” from guilt, as well as from the responsibility assumed by active
participation in the group. “It is the fault of the group and not my fault” is a form of regres-
sive behaviour that does not belong to adulthood, i.e. to a mature person.

Initial goals of working with a large group

Therefore, the initial goal of working with a large group is also the removal of group
and individual regression. Whether regression will occur among members of a large group
and to what extent depends on the personal profiles of group members, the needs of group
members, but also the needs and intentions of the group leader, as well as the basic goal of
the existence of such group. That is why we must always return to the question what the
primary task of a large group is.
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Primary task of a large group

It is of great importance for a group to determine and define its main goal at the very
beginning, and that is its primary task. We should not forget that for setting a work goal of
any work group is necessary for that group to manage to think and thus manage to func-
tion. No group is able to think at the very beginning of its existence. It takes time to develop
a thought process in a large group. Small groups manage relatively quickly to establish the
flow of thought because it is easier to realize that flow with a small number of members,
while it is a much more complex process in large groups. An indispensable condition for
any group to start thinking is to create an optimal level of group cohesion. The establish-
ment of group cohesion is also a condition for creating and developing the feeling of group
identity. If a group is unable to establish cohesion and common opinion, ambivalence will
consequently appear.’ An ambivalent group is unable to formulate clearly its work goal.
In that situation, the group’s work goal will inevitably be determined by the leader. The
main task of a large group (i.e. how to think) largely depends on the leadership type in a
large group. Depending on the established cohesion, a large group either succeeds or fails
to establish the thought process. The group that succeeds in thinking has influence on its
leader and then decisions are made by the whole group.

Patrick de Maré, one of the first theoreticians of a large group, thinks that the goal of
the existence of large groups is to get social insight. Social insight assumes that in a group it
is first necessary to find out something about ourselves and others. De Maré recommends
the leadership of a large group based on the nondirective style and placing no emphasis on
of the leader’s authority because he thinks that it is the only way of establishing true com-
munication among members of a large group and get social insight. De Maré believes that
the capacity for change in a large group is enormous (De Maré¢, 2018). The importance of
a large group is great in terms of capacities for change and understanding culture and the
society. Creating and developing thinking capacities is the primary task of a large group
which is truly possible to establish only on the basis of nondirective leadership, by gradual
establishment of mutual relations among group members.

Freud’s psychoanalytic considerations of the problem of
aggression in large groups

Although in practice Freud did not work with groups but with individuals, his later
works, written after World War 1, began emphasizing the importance of the social, soci-
etal and political context in which people live in constant interaction with those systems.
Incited by the atrocities of World War 1 and tremendous amount of raw and uncontrolled
aggression manifested in it, Freud started dealing more intensively with the analysis of
group psychology and ego psychology of the people who belonged to major large social
groups, i.e. different nations, at that time.

3 Ambivalence is a concept in clinical psychology and psychiatry which was also adopted in
psychotherapy, and refers to the simultaneous existence of opposite feelings in a person or a group
of persons. In a serious mental disorder — schizophrenia — high ambivalence is one of five basic
symptoms on the basis of which this disorder is identified.
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Identification of members of a large group with the leader

Freud describes the reciprocal identification of a large number of Austrians with the
leader of the National Socialist movement, Adolf Hitler. Ordinary people who became
members of this mass movement were promoted into the subjects of the “great” leader.
By getting that special position, they became willing to follow the leader unconditionally.
Most members of the movement had indefinite trust in the leader and were “spellbound”
by the ideas he promoted. Freud believed that the “projection of ego — ideals” of the mem-
bers such a large group in the leader had led to the release of their instinctive and instinc-
tual energy, particularly that of aggressive nature. In the situation when such a large group
becomes willing to do anything the leader wants, it is a “lethal weapon” in his hands. If the
leader wants this large group to attack, destroy or kill, the group will do it feeling no guilt
whatsoever. Reciprocal identification of a large group with such leadership enables its par-
ticipants to have the sense of belonging to a privileged group of enormous power, while the
projection of their responsibility in the leader gives his subjects the feeling of exhilaration
and exciting freedom from moral prohibitions” (Freud, 1981, p. 43).

Freud’s understanding of the reasons for the emergence of aggression in large groups

In the light of psychoanalytic research of psychology of large and small groups, it is
important to quote Freud’s opinion regarding the reasons for the emergence of aggression
in group situations. Aggression, particularly in groups, emerges in those situations when
groups are insufficiently structured, non-selected by their membership, insufficiently cohe-
sive and with no clear identity. In that case, there are no clearly defined tasks of group mem-
bers. Potentially possible consequences of such aggression that is mobilized among the mem-
bers of these groups are serious, to put it mildly. Defence mechanisms functioning in the
absence of a clearly defined structure of a large group are mostly of a narcissist* and/or par-
anoid’® type, because in this manner the members of a large group “defend” themselves at

4 People who use narcissist-type defences most often meet the criteria for the narcissist personality
disorder, an important characteristic of which is rather unstable and changeable self-respect.
These defences are bad because one of their main characteristics is disturbed reality judgment.
The narcissist personality disorder includes the following symptoms: scarce identity, inability to
respect others, self-privileging, lack of authenticity, need to control, intolerance of someone else’s
opinion and views of the world, emotional alienation, self-glorification, minimal empathy, need
for other people’s approval and positive opinion.

5 The paranoid-type defence most often is characteristic of people from the spectre of the so-called
paranoid personality disorders or even paranoid psychoses. Caution and distrust permeate every
professional or personal relationship they have. Apart from distrust, there is also the need to
control the environment and the people in it, and that is why they often take a rigid and critical
attitude, they are unable to cooperate, while they have difficulty in accepting criticism themselves.
In addition, these people have a strong sense of autonomy, as well as a great need to be independent.
They do not recognize their dysfunctionality because they have no insight in it, and the almost never
think they need therapeutic support. Their main defence mechanism is projection that functions by
the model of separation from bad feelings, thoughts and guilt from themselves and their projection
into others. Such projection enables someone to defend from internal dangers as if they were
external and thus to accept indirectly his own subconscious desires which are perceived as a normal
reaction to the behaviour of others.
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the unconscious level from the feeling of their own endangerment. Freud emphasizes the
significance of libidinal relationships between members of large groups and points out that
the relation between group members is created by shared love and absolute loyalty to the
leader, who is idealized by group members. The consequences of such idealization of the
leader can be fatal for the group itself. That fatality first refers to the absence of the function
of reason, which is a kind of psychological “blindness”, not so much in smaller and median
groups as in large groups. Being uncritical about the leader’s faults, together with the exces-
sive idealization, conceals a substantial doze of purely raw and unprocessed aggression that
was originally intended for the leader himself. That is the aggression “lying” beneath the sur-
face of overemphasized feeling of idealization and “worship” of the leader with which com-
mon people from the mass have no contact. It refers to the application of a specific mech-
anism of defence, splitting or separation®. Throughout the history of mankind there are
familiar situations in which the same masses of people that glorified their leader as long as
he satisfied their narcissist needs, at one moment, unstoppably, violently and uncontrolla-
bly “turned against” the same leader, transforming the former love for him into a completely
opposite feeling of murderous hatred, i.e. destruction (Freud, 1933). The effect of the split-
ting mechanism is this very perception of the idealized leader “as God” at one moment and
“as the devil” that should be destroyed at the next moment. In that context, Freud points out
that truth is an intellectual ability of the masses most frequently deep under the intellectual
ability of an individual as a member of those masses, but that ethical behaviour of the masses
may also increase the moral level of an individual, and decrease it as well.

Group size and aggression control

Freud explores the difference in the forms of aggression manifestation and control
depending on the group size, and he points out that the group size is inversely proportional
to aggression control. The group size in a certain manner also determines the type of rela-
tions among group members, but also the relations between the group and the leader, which
is substantially different in small, median and large groups. In small and median groups,
we are able to tolerate our own ambivalence with the prevalence of “good” emotions, but
also with insight into the existence of “bad” emotions. In large groups, “primitive” defence
mechanisms” function because group regression is much deeper than individual regres-
sion, as it is manifested first in large rather than in small and median groups. Long suffering
from anxiety that is triggered by the stay in a large group leads to abrupt and uncontrolla-
ble outburst of emotions of some group members, and the same emotion is transferred in

6 In early development, splitting, split or splitting mechanism is the key mechanism for the child’s
emotional “survival”. Splitting helps the child to remove negative and frightening parts because of
being too young to cope with them. Splitting defends the child from fears, threatening anxieties
and the feeling that the world is terrible. Splitting in adulthood is a primitive defence mechanism.
The splitting mechanism is the central defence mechanism in borderline personality organization,
and other psychopathological defence mechanisms are placed around this mechanism

7 The term “primitive defence mechanisms” has been adopted in psychoanalytic literature. It refers
to the time of occurrence of these mechanisms, i.e. the developmental period of the first years of
life. Individuals substitute these mechanisms by much more mature defence mechanisms in the
course of maturing and the process of psychosexual development, provided that this development
proceeds in normal circumstances and with no traumatic situations.
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the form of an “electrical circuit” to the concentric circles of the group, from the periph-
ery to the centre. With such emotional induction, aggression becomes the mass emotion
of the group, which is particularly evident in mass outbursts of violence of large groups.

Appearance of fear in a large group

Fear is one of the basic human emotions stopping us from thinking rationally. Fear
that is “bred” in a large group is also an important “tool” in the hands of the authoritar-
ian group leader who, by manipulating fear, rules over group members. Moreover, in large
and insufficiently structured groups, there is a serious threat to the personal identity of its
members; people need to get approval of their existence from others because eagerness for
social gratification is something that forms part of the social nature of the human being.
In large groups, “normal” defence mechanisms are substituted by more primitive defence
mechanisms that correspond to lower degrees of the psychological and/or psychosexual
development of the human being. The feeling of losing oneself in a large group is analogous
to the feeling of psychological isolation. Endless loneliness of “me” in isolation or its fusion
with “us” is a dilemma that is resolved by an individual (Veljkovi¢, Puri¢, 2003, p. 92).

Freud’s understanding of large group morphology

Dealing with the morphology analysis of artificially created large groups, Freud espe-
cially emphasizes two artificial creations as state apparatus creations: church and army. Sub-
sequently he adds the state apparatus itself to the completeness of its hierarchical model
of functioning. The emphasis is on the fact that strict rules are applied in order to pre-
serve these creations from disintegration, i.e. to prevent changes in their existing struc-
ture. Namely, every significant change brings the existing structure and organization into
question (Freud, 1979). By assuming the identity of the group a person belongs to, there
is a feeling of certain power, which is often gratified by external reality. When the leader
loses or withdraws for any reason, the relations among the members of these groups dis-
appear quite quickly, duo to the fact that no true relations were created among them at all.
Then, as a rule, there are mutual hostile impulses manifested in open conflicts that did
not appear before because they were protected by their affiliation to the leader, i.e. the fear
from the consequences of such conflicts.

Is it possible to avoid aggression in large groups?

In an attempt to answer this question, we will quote Schopenhauer’s story about the
porcupine, in which he metaphorically described the need for optimal distance among peo-
ple in order to avoid mutual aggression (Schopenhauer, 1850, according to Freud, 1933).
When one porcupine is cold, it looks for other porcupines in order to move close to them
to feel warmer. If would be easy if they did not have spines, but porcupines have long and
sharp spines that may be dangerous and break the skin of another porcupine. When they
move close to one another, porcupines virtually hurt one another. It is not good either, just
like in the situation when they feel cold. That is why it is difficult for porcupines to find
the proper distance: to be close, but without hurting one another. This is the story about
the optimal distance - to be close to or with someone, but estimate the optimal distance in
order not to hurt others or to be hurt.
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Later on, ego psychology theoreticians, such as Kohut (Kohut, 2004) and Kernberg
(Kernberg, 2004), speaking about today’s personality disorders, emphasized that the main
problem with persons with personality disorders was that in relations with other people
they were not able to establish the optimal distance and thus avoid getting into this “agora-
phobic-claustrophobic” dilemma?. That is why in large groups it is very important to estab-
lish the optimal distance, but also group norms and rules of behaviour; the leader’s role of
the group dynamics moderator is significant in it. The consequence of different styles of
leadership and relations among members of a large group is the creation of qualitatively
specific and substantially different dynamics in large groups.

An authoritarian and charismatic leader will not allow the large group to develop its
main function, i.e. the function of thinking. That leader of a large group “thinks” for the
whole group and when selecting the membership, he often opts for those members whose
priority is not “to use their own mind”. Confusing and unclear thoughts caused by the lack
of the capacity for good cognitive information processing, either because of the affective
nature blockade that obstructs cognition, cannot be properly articulated. In the groups
with the authoritarian leadership, the member of the group who does think in the same
way as the authoritarian leader will soon be labelled as an enemy. According to such rela-
tions in a large group, the reality principle established by the authoritarian leader is most
often the only possible principle. Then reality in large groups is perceived in opposites — it
either looks ideal, or bad and frightening. Large groups constitute the “representatives” of
the society in which the rebellion against a certain model of authority is the main conflict.
In fact, the basic conflict is always in ourselves.

Shedding light on the problem of hostility among people, Glover explains that hatred
does not point only to aggressive tendencies, but is also used as protection from height-
ened internal anxiety. Frustration causes anxiety that disturbs someone’s peace of mind,
and when it reaches the breaking point, the person will behave like a timid animal that bites
(Glover, 2001, p. 44). Practicians of large groups register that people in large groups behave
by the same principle when anxiety reaches a high degree and when people no longer accept
the leader who has somewhat betrayed them in reality or in their perception of reality.

Group analytic considerations of the problem of
aggression in large groups

Group analysis (GA)° is a method of group work that in its process of development
initially derived from the classic psychoanalytic theory, but has been substantially mod-
ified with the passage of time, giving more and more significance to the problems of an
individual caused by actual social and societal circumstances. As an integrative and inter-
disciplinary approach, GA “relies” on a number of psychotherapeutic traditions and
psychological approaches such as system theory, developmental and social psychology.

8 This agoraphobic-claustrophobic” dilemma is a metaphor for those relations in which one person
is not able to balance the optimal distance with other people, but enters too close relationships
(a symbiosis), until the moment when this person will suddenly want to escape that relationship. At the
next moment, the person will feel free in the wide open space, but also insecure, lost and frightened,
so once again, following the established pattern, that person will return to the symbiotic relationship.

 GA is a formally accepted abbreviation in world literature, so we will use it in the text below.
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GA combines psychoanalytic and sociological insights into understanding of social and
human relations. As a humanist, Foulkes, the founder of group analysis, had an authen-
tic wish to use it for creating a kind of a “socio-psychological vaccine” against aggression
in large groups, aggression of large groups and aggression in the world. In an attempt to
find a solution to intergroup conflicts by applying the group analytic method, Foulkes suc-
ceeded on a large scale because nowadays GA is applied as a valid method of work in con-
flicts of the opposing sides, which is a frequent case in ethnic conflicts (Foulkes, 1984).

Foulkes’s understanding of the group’s consciousness level

Emphasizing multiple group dimensions, Foulkes indicates the existence of mini-
mum four levels at which groups gradually “move” from the surface towards the core. The
first levels refer to the manifested and visible aspects of a group, as well go “deeper”, we
encounter less and less conscious and more hidden aspects of a group. The last or “primor-
dial” level refers to the deepest unconscious level or Jung’s collective unconscious. A large
group not only reflects what is happening “here and now”, but it also takes us to the level
that shows what is essentially taking place in large groups. From a large group we learn how
to affect others, but also how helpless and powerless we can be. A large group helps in the
differentiation of the roles and integration of both individual and group identities. These
identities may include political, professional, religious, ethnic and other aspects. Partici-
pants of a large group are like “a gear on the bicycle chain” without which it cannot move.
In their desire to become a part of that large group, people had to sacrifice one part of their
own identity, i.e. individuality. Therefore, a large group always has regressive dynamics to
a certain degree, because the collective unconscious always carries the weight of regressive
phenomena (Foulkes, 1984, p. 151).

Moreover, in large groups there is always a tendency towards regressive withdrawal in
terms of separation- individuation, i.e. choice between oneself and others. Confrontation
with the leader of a large group as the one that establishes social norms and frameworks
of public morality in the group constitutes the dominant feature of group experience. In
large groups, this process of rebellion against the group leader contains in itself the need
to eliminate and destroy the leader, while overcoming this conflict is the basis of forming
social norms. In large groups, progress in group process does not occur either fast or easily
because ambivalence towards the group leader contains a huge conflict potential, as well as
the necessary submission to the “reality principle” that can be rather fragile in large groups,
which refers to a quite frequent possibility of unrealistic group comprehension of reality. A
large group in particular shows the tendency of following “seductive” leaders who prom-
ise many things to their group members, but those promises do not comply with reality.

A “seduced” large group may pose a serious danger as a source of the society’s psycho-
pathology. Long periods of insufficient communication among members of a large group
may point to unresolved problems and then there is increasing anxiety in a large group that
leads towards an “explosion’, i.e. conflicts in that group. Foulkes believes that the leader-
ship style in a group can largely contribute to the emergence or absence of aggression in
large groups. The group leader who constantly takes the group back to its basic task - how
to think what is happening inside and around it - is sometimes too demanding for a large
group, because it is not simple to think in a large group. The seductive and charismatic
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group leader who promises more pleasant, faster and easily achievable alternatives of group
existence leads the group by regression and instinctual gratification to archaic sources ruled
by the pleasure principle.

Concept of the anti-group

Morris Nitsun, the group analyst dealing with destructive processes in groups, formu-
lated the concept of the “anti-group”. The anti-group is a construct which helps in under-
standing destructive processes that with time become a threat to the group’s survival. These
processes may originate from several different sources, most important of which are: anx-
iety, fear and mistrust. A great source of danger in group work is the excessive narcissism
of its participants, which is reflected through different behaviours of the group members,
such as withdrawal or envy, rivalry and destructive competition. The concept of the “anti-
group” is applied not only in the therapy context of group work, but is also well known in
a broader social sphere, primarily in the functioning of different social organizations (Nit-
sun, 2014, p. 16).

The application of group-analytic and psychoanalytic approaches in the wider social
context always bears the risk of reductionism. On the other hand, the group perspective
is much closer than the individual one because we spend most of our work and social life
in various collectives.

Conclusion

At the end of this overview theoretical “journey” through psychoanalytic and
group-analytic considerations of the problem of aggression in large groups, we can con-
clude that there is no large group without a certain type of aggression emerging in it. How-
ever, the quality, amount, types and manifestations of aggression differ substantially in
large groups, depending on the leadership style in a large group, group cohesion, estab-
lishment or non-establishment of the group identity, and positive or negative selection of
group members. It has been determined that the leadership style in a group directly affects
group dynamics and group processes.

In democratically led groups, in which people address one another freely and without
fear, aggressive manifestations are constructive because they have already been processed
cognitively. In authoritarian-led groups, manifestations of aggression are abrupt, incon-
siderate, and often of an impulsive and destructive character. The primary task of a large
group is to learn how to think in order to manage to set its goals clearly and make rational
and realistic solutions. A cohesive, structured large group with no authoritarian leader, in
which each group member’s tasks are clearly established, in which there are clear bound-
aries among group members, will gradually learn to think and progress together in achiev-
ing group goals. With the passage of time, its members begin to feel their affiliation to the
group, which is further strengthened by achieving the set goals. A non-cohesive group
that is insufficiently structured, with the members who have insufficient mutual commu-
nication or mutual hidden conflict relations, is the group with a high potential of emerg-
ing anxiety, and thus of aggression. Pressurized by fears that appear in insufficiently dif-
ferentiated and unclearly structured groups, individuals are unable to express their own
thoughts and feelings, and therefore they feel unsafe and insecure. Moreover, in such cases,
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the group “does not feel” like a group because it has no feeling of completeness and unity
of a group as a whole. However, such groups most often have an authoritarian leader, so
the weakness of the group is actually the leader’s power: in those groups, the authoritar-
ian leader will “think and speak” on behalf of his group, make decisions or propose solu-
tions; in the absence of the use of the thinking apparatus, the members of his/her group
will accept that unconditionally. Such group looks for “rescue” from bad feelings it is over-
whelmed by, in such a manner that its members renounce their own selves and identify
themselves with the leader. Complete identification with the leader brings along the con-
sequence of the experience of losing not only one’s own identity and values, but also the
group identity, because in those circumstances it an equality sign, and that is never in line
with the reality since the leader is not the group and vice versa. The group member who
accepts the membership in the group with such leadership consciously consents to the loss
of his/her own responsibility in decision-making, because the leader becomes a “collec-
tive superego’, i.e. the leader’s morality becomes the morality of the group. If the leader is
immoral, the group is immoral too, but through the identification with the idealized leader,
the borders between “good and bad” are blurred, and in some specific situations these two
phenomena may even become inverted. That is when the group that is actually “with no
choice” become able to do everything that the leader demands or thinks. The psychologi-
cal defence mechanisms that are activated under this leadership style are malign and prim-
itive by the criteria of the person’s maturity, i.e. they refer to early stages of the person’s
psychological development. According to the time of their developmental psychological
occurrence, these mechanisms are characteristic for immature, narcissist and borderline
personality organizations.

In non-authoritarily led groups, whose members are selected by the relevant criteria
and in which satisfactory group cohesion and group culture are established, aggression has
different manifestations. In those groups, every member is able to think and speak, which
is the basic prerequisite for the group as a whole to start thinking together. It means that
every group member is also able to bear and cope with the part of his/her own responsi-
bility for the achievement of group goals. In those large groups, the functioning defence
mechanisms are far more mature, adequate and appropriate to the actual reality. When a
large group learns how to think, to control its impulses, as well as to cultivate its actions,
it is able to bear responsibility for the consequences of both individual and group acts and
actions. In those cases, the group survives because it gradually accomplishes its goals and
tasks, and with the passage of time, shows results. Fulfilling this requirement is a rather
long-lasting group effort made both by the members and the leader of the group.
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