Haue P. Cy6omnh! 351.74-055.2(497.113)

KpuMuHamucTUIKO-IONMNINCKY YHUBEP3UTET, Opuiunannu Hayunu pag
JlemapTMaH KpMMUHATICTUKE [Tpummen 09/04/2021
3emyH (Cpbuja) ITpuxsahen 28/04/2021
Munena M. Bpanernesuh? doi:[[0.59377socpreg55-31770]

MuHncTapcTBO YHy Tpalimbux nocnosa Penybmnke Cpbuje,
INonuuujcka ynpasa 'y Cpemckoj MuTtposuim
Cpemcka Mutposutia (Cpbuja)

IMMOINMINJCKA CYIIKYITYPA I YTUITA] ,, MAUN3MA” HA
ITOJIOJKA] JKEHA Y ITIOJINMI NN

Caxerak: [Tnwp 0BOT McTpaxkiBama 610 je [1a ce YTBP/Y IIOTI0XKaj XKeHa y IOMULNjI
€ 0631poM Ha TO, Ia ce TIoNuILMjcKa Mpodecrja TpaAUINOHATHO CMAaTpa MYLIKOM, Y KOjoj
Ce JIaKO yoUaBa IIPUCYCTBO ,MaunsMa’. CaMuM THM, 611710 je TOTPeOHO UCTPAKUTY KAaKBU
Cy CTaBOBY, BPeIHOCTH 11 yBepema MeDy mpunagHuimMa Houiiyje, Kojyu 4iHe CBaKy CyII-
KY/ITYPY, T1a TAaKO U HOTMIMjCKY. Y TY CBPXY aHKETMPAHO je 90 MOMMIMjCKMX CTyKOeHnKa
MYUIKOT 1 >KEHKOT I10/1a, KOj! Cy pafiHO aHTrakosaHM y [lommunjckoj ynpasu y CpeMckoj
Mutposuum. Pesynraty eMnupujcKor MCTPaKMBamba IOKa3aln Cy Ja IMOCTOju IOMAK Ha
IUIAHY MHTeTpalyuje XeHa y monuiuju. Mebytum, n gape cy IpucyTHe 3HadajHe pasinke,
usmeby ncnuraHrKa MyLIKOT ¥ KEHCKOT 110714, ¥ IOMMakby KOMIIETEHTHOCTH JKeHa 3a
TTONIMIUjCKY TTOCAO.

Kibydne peun: monumiiyja, HOMMILIMjCKa CYIIKYITYPa, MO0YKaj >KeHa Y TONUIVjU, Mau/3aM

YBon

I[IpBa nHTepecoBama HayYHe U CTPYIHE jABHOCTY 38 (PeHOMEH MOMUIINCKe CYIIKYI-
Type jaB/bajy ce Ha mpocTopy AMepuke 1 Benuke bpurannje mesgeceTux u cemamyeceTnx
ropuHa npouutor seka. O Tome cBefoue fena bantona (Banton), Ckonuuka (Skolnick),
Mennnra (Manning) u apyrux (Banton, 1964; Manning, 1977; Skolnick, 1966). C gpyre
CTpaHe, Kao PeTKY ayTOPY KOj! CY /M SOIPMHOC M3y4YaBamby IIOMUIUjCKe CYIKYII-
Type Ha HaIlUM IPOCTOPMUMA, UCTAKIu ¢y ce Munocaspesnh, Kemerosuh, Cy6omnh,
Kexmnh, Cresanosuh, Cnacuh, Kecuh n 3ekasuna (Kesetovié, 2001; Kesié, Zekavica; 2019;
Milosavljevi¢, 1997; Subosi¢, Kekic, 2009; Stevanovi¢, Keki¢, 2012; Spasic, 2017).

[Tpema mymbeny Ilpenmepa (Prenzler), y3ponyu Hay4YHUX UCTpa’KMBarba OBOT
(eHomeHa Kpyjy ce y ABa K/byuHa pakTopa. [IpBu dakTop je monmimjcka 6pyTamHOCT I
KOPYIIIVja MCIO/beHa TOKOM COLVja/THUX HeMMpa HIe3eCeTUX I CeflaMieCceTIX rofiHa
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20. Beka, 1ITO je pe3ynTupano BehuM nHTepecoBameM jaBHOCTH 3a rpahaHcka mpaBa
Paj ApXKaBHUX MHCTUTYILM]A, HocebHO nonuije. Ipyru GakTop Cy Teopujcke 1 METOLO-
JIOIIKe ITPOMEeHe Y IPYIITBEeHNM HayKaMa, Koje Cy ce ofurpare y To Bpeme (Prenzler, 1997;
citirano prema Loftus, 2009, str. 4). Teopuja je mpeycMepnia HaXKiby MCTpaXKyBada ca OHUX
KOjI KpIIle 3aKOH Ha OHE KOjy CIIPOBOJIE 3aKOH, JOK j€ 320KPET Y METOLOIOLUIKOM CMIUCITY,
omoryhno ncrpaxkuBaunma fia myTeM IocMaTparma MOINIje ¥ BbeHIM CBAKOZHEBHIM
cuTyanyjaMa, youe HOpMe ¥ BPeJHOCTY KOjUX CY Ce IIO/IMIAjIM IP>Kayy IPUIMKOM JJOHO-
merba ofryka (Reiner, 1997; citirano prema Loftus, 2009, str. 4). Ha oBaj HaunH yTBphena
je pasnmuka nsMmeby HaunHa Ha Koju onuIja cebe MpeACTaB/ba Y jJABHOCTY 1 KAKO 3aUCTa
o6aB/pa nommnujcky nocao (Manning &Van Maanen, 1978; citirano prema Loftus, 2009,
str. 4). C TMM y Be3y, II0jed1HY ayTopu ckpely aXKmby [a, Y OKBUPY IIOMIVjCKe OpraHI-
3anuje moctoje fBa cucrema (Kesi¢, Zekavica, 2019, str. XIV; Milosavljevi¢, 1997). Iloper
crcTeMa Kojer 4nHe popMajIHa IPpaBU/Ia IOIUI[UjCKOT TOCTYIIamkha, Koja Cy II0Be3aHa ca
MIOIITOBAEM 3aKOHCKMX U TO/I3aKOHCKMX aKaTa, IIOCTOj! U SPYTH ,,CCTEM BPEIHOCTH,
CTaBOBA M YBepera KOjy IO/INIAjIM YCBajajy Y OFHOCY Ha CBOj II0CA0, PYKOBOJCTBO, I0je-
IuHe Kateropuje rpahana, cyfoBe, IpaBo 1 pa3nnMynTe 1I0jaBe y APYIITBY OFf yTHLaja Ha
IBIXOB 10cao’. Taj Apyry cucTeM Ha3MBa ce MONMULMjCKA KY/ITYpa WU IIOTKY/ITYPa, aKo ce
MIOCMaTpa U3 yI7Ia OFHOCA Ca ONIITUM KyITypHUM crctemoM (Milosavljevic, 1997, str. 587).

Cynehu npema kapakTepucTIKaMa IOINILUjCKe TOTKYATYpe (CYIKYIType), MOITIA
6ucmo pehn fia je oHa 3HavYajHA 3a CXBaTarbe CTENEHA OTBOPEHOCTH MTO/INI[Ajalia [0 IINTAY
y/nacka 1 MHTerparnuje )xeHa y monuiujy. KoukperHo, y ,,Maqusmy’, y Be3n ca KOjuM
Kemerosnh HaBopu: ,,[Tommumjcki cBeT je cBeT MyILIKapala CTapor KoBa y KOMe ce IleHe
»IIpaBe” MYIIKe BPeJHOCTI: CHAra, OCBajambe XKeHa, KadaHa, aIKOXOJI, CIOPT I CINIHE
MylIKe 3a6aBe’, Ha/la3e ce TeMe/by IOMMaba IouIje Kao Myuike npodecuje (Kesetovid,
2001, str. 121-122). YpaBo y TakBoj ,,Ma40 KyITypu~ IOIULUje Kpuje ce Y3POK HeIo-
BOJBHOT TI07I0Kaja skeHa y momunuju. Hasemeno ynyhyje na ce mpomena momnoxaja )keHa
y nonuuuju kpuje y yHanpebemwy nomuumjcke cynkynrype. Oryza je moce6HO 3HauajHO
UCIIUTATH CTaBOBE MOMIUjCKNX CITy>KOeHVKa O OHOMe IITO YMHM IOMUIVjCKY CYTIKYJI-
TYPY, @ yTU4e Ha y/la3aK ¥ MHTETPaLNjy >KeHa y IOV I.

JIntepapHu npernen,
Oprannsannona KyaTypa y HOMULIuju

Vimajyhu y BUny fa monuiyja npefcTasiba ,,clielnIyHy HallMOHAJIHY, jaBHY (Ip)Ka-
BHY), opmanHy 1 HenpoUTHY OpraHU3anujy” Koja ce off APYyIuUX OpraHmsanmja, namehy
0CTaJIOT, Pa3/IMKYje I 110 CBOjOj ,,0praHU3alMI0OHO] IIOTKYITYpY NOTPebHO je, Ipe CBera,
carjiefiaTy I10jaM OpraHy3amMoHa Kyirypa (Stevanovié, 2016, str. 5, 23). ITojam opranu-
3aI[MIOHa KY/ITYypa Ce, I10 IIPBY Iy T, CHOMIIbe Y OKBUPY Teopyje fuHamuke Kypra JleBuHa
(Kurt Lewin), HerocpepHo npeq movetax [Ipyror ceetckor para (Petkovi¢, 2008, str. 53-54;
citirano prema Subosi¢, Keki¢, 2009, str. 640). Op Taga, 6pojHu ayTopu cy ce 6aBunu fedu-
HycameM oBor nojMa. Tako, adu (Dufty) mox opraHusanmuoHOM KyITypoM IofpasyMeBa:
,»CKYII MOpaJTHUX, COLIVja/IHVIX M IIOHAIIAjHIX HOPMU jefjHe OpraHy3aliyje, 3aCHOBaHIX Ha
BepoBamlIMa, CTABOBUMaA I IIPUOPUTETIMA CBOjuX wiaHOBa  (Duffy, 1999; citirano prema
Subosi¢, Keki¢, 2012 str. 233). Crounep (Stoner), ®pumen (Friman)u [mnbept (Gilbert)
HedVHNITY OPraHM3aLMOHY KYITYPY Kao: ,,CeT BaKHMX CXBaTamba, Kao IITO Cy: HOpMe,
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BPEHOCTH, CTABOBI ¥ BepOBama, KOja fie/le WwiaHoBM oprannsanuje” (Stoner, Friman &
Gilbert, 2002, str.162), nox Pobunc (Robbins) n Konrep (Coulter) mog mom cmarpajy:
,»CICTeM 3aje[HIYKIX CXBaTamba JI BepOBabha OPraHM3alMOHNX YWIAHOBA KOjI, Y BE/IN-
Koj Mepu, ogpebyje mocrynke sanocnenux pagunuka” (Robbins & Coulter, 2005, str. 52).
C mpyre cTpaHe, Ha HamyM npoctopuma, Cy6omumh moy opraHU3aIOHOM KY/ITYPOM IT0-
IpasymeBa ,,HaunH pasmuibama 3aloc/ieHnx JOK 06aBbajy cnyxxbeHe 3agatke” (Subosié,
2010, str. 162), nox CreBanoBuh 1o, 0BUM IOjMOM cMaTpa: ,,CUCTeM BpeFHOCTH U BEpO-
Bama Koje Jejie CBU 3aII0C/IeHN y opranmsanuju’ (Stevanovié, 2016, str. 328).

ITomasehn ox rope HaBeeHNUX AepUHNIM}A, MOV OVICMO 3aK/BYUNTI Ia CBAKA Opra-
HM3aL1ja ¥IMa CBOjy OPraHM3alVOHY KY/ITYPY WK IOTKYITYPY (YKOIMKO Ce ITOCMarTpa u3
yIJIa OffHOCA Ca OPTAHU3ALMOHOM KY/ITYPOM Ka0 OIIITUM KY/ITYPHIUM CUCTEMOM y Opra-
HU3alyjaMa) jefMHCTBEHOT Cafip>kKaja U yTHIaja Ha beHe 3anocieHe. Tako, y mommuuuju
Hpeno3HajeMo HOMMIVjCKY OpraHM3alnony KyaTypy (eui. police organizational culture)
(Paoline & Terrill, 2014), 0GHOCHO, ,,HAYMH PA3MUIIbAHA, YBEPEHA, CTABOBA 1 BPEJHOCTI
HOMIMjCKIX CTy>KOeHNMKa oK 06aBbajy cmyxbOeHe 3apaTke” (Stevanovic, Keki¢, 2012, str.
252). IlocMaTpaHo Ha HMBOY OPraHM3ALOHNUX jeAMHNLIA Y TIOTIMIIUjI, Ha TIPUMep, TO/I-
LIVjCKNX YIIpaBa,yTBphEeHo je fa ce muxoBe KyaType MehycobHo pasmukyjy (Cordner, 2017).

[Tojam monuuujcke CynKynaType

YBupmom y 6pojHe cTpaHe 1 foMahe nsBope 13 MuTepaType yTBphHeHo je a He ITOCTOjI
omurre npuxsahena geguHnIMja momumjcke Cynkynrype. ToMme je cBakako HOIpHMHeNa
YMEbEHNIIA LIITO Ce 0Baj (PeHOMEH, CeM Ca OPTaHM3AIMOHOT aCIIEKTa, IOCMATPa U Kao BPCTa
npodecuonanue kynrype. Tako, Cyboumnh, Kpcruh n Jlyknap nasope: ,,[Ipodecnonanna
CYIKyNTypa fedMHUIIe TPUXBAT/BYBO I IIOXKe/bHO TIOHAIIAe YWIAHOBA MOMNIIUjCKe IPO-
decuje” (Subosi¢, Krsti¢, Luknar, 2018, str. 152), a cninuso wuMa, [Taonus (Paoline) un
Tepwun (Terrill) cmaTpajy fma ce: ,,ITonmuuujcka mpodecnoHanHa KyITypa cacToju Of CTa-
BOBA, BPEIHOCTHU 11 HOPMU Koje ce mpeHoce 1 jene Meby cnyx6eHnIInMa y HacTojamy Aa
ce 3ajeHIYKY HOCe ca IpobIeMrMa 1 yCIoBMUMA ca KojumMa ce cycpehy Kao npuItagHuim
nonunyjcke npogecuje” (Paoline & Terrill, 2014, str. 6).

Iyt jenuncTBeHOT Oofpehema oBor mojmMa JomaTHO je oTexana u ynorpeba pas-
JIMYUTHX CUHTArMM, IIOIYT: ,,Tonunyjcka Kynrypa” (eui. police culture) (Crank, 1998;
Milosavljevi¢,1997; Paoline &Terrill, 2014), ,,nonnunjcka norkynrypa” (Kesi¢, 2011),
HHomuuujcka cynkynrypa” (eul. police subculture) (Kesetovi¢, 2001; Malmin, 2012; Subosi¢,
Krsti¢, Luknar, 2018). C TM y Be3u, Kajia Cy y IUTambY ,,IOJIUIMjCKA KyITypa” 1 ,,[I0/IHN-
LMjCKa CYIKYATypa’, MOXKe HaM Ce YYMHUTHU Ja CY y MUTamby cuHOHUMHU. Mehytum, cro-
sxkuheMo ce ca munbeem Kecnha u 3exaBuiie koju cMarpajy ga ce:

,»I1ojam monmijcka KyaTypa o6MYHO KOPUCTI Kafia ce HaCTOji HAITACUTH TIOCTOjarbe
jEMVIHCTBEHOT KYNTYPHOT CUCTEMa, 3aje[JHITIKOT 3a CBe ITpUIaHyKe noymuyje. C pyre cTpaHe,
CUHTAarMa IOJIMIIMjCKa CYTIKYATYpa 06MYHO ce KOPUCTY KaJia Ce HACTOjU carviefaTy MOo3NIja
HOMNILMjCKe KYITYPe y OFHOCY Ha OIILITY KY/ITYPY, OBHOCHO KaJia ce >KeJli HAIJIACUTY Ja OBaj
KYITYpHI 00pasalj 3alpaBo er3iCTIpa YHyTap OIILITE KYATYpe 1 fia, CAMUM TUM, TTOCefyje 1
ozipehene KoMnoHeHTe ommuTer KynrypHor cuctema’ (Kesi¢, Zekavica, 2019, str. 9).

[Topenehn oBako geduHUCAH IOjaM Honulyujcke CyaKyniliype ca IOUMarbeM Homu-
yujcke dotmkyniiype of cTpane MmnocasjpeBnha, koju HaBogu: ,,CucTEM BPETHOCTI,
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CTaBOBA I yBepemwa ce Ha3MBa IOIUINjCKOM KYITYPOM MIN IOTKYATYPOM (YKOJIMKO ce
II0CMAaTpa 13 yIJIa pe/anyja IpeMa CUCTeMY BPeHOCTH KOj/ YMHM KY/ITYPY APYIITBA KAao
nemiHe)” (Milosavljevi¢, 1997, str. 587), mornu 61cMo pehn fia ¢y y muTamy CMHOHMMIA.

Kecnh n 3exaBnira ckpehy makisy Ha joll jeHY UMbEHNIY, a TO je ja: ,,Hu nonmiyja
He TIPeICTaB/ba jeflaH XOMOTeH M MOHOJINTAH KY/ITYPHH CUcTeM, Beh yHyTap me, mopep
OIILITET KY/ITYPHOT cCTeMa (IIONULMjCKe KYIType), apajielHO er3UCTHPa jOIT YUTaB HUS3
crienuUIHNX KyITypHUX obpasana (monumujcke cynkynrype)” (Kesi¢, Zekavica, 2019,
str. 9-10). Bynyhu fa je yrBpheno fa monuimjcka CynkyaTypa yTude Ha HaduH obaB/barba
HOJIMIIMjCKOT MOC/IA, OBY YMEEHMITY MOITIM OMICMO JJOBECTH Y Besy ca 3amaxamweM Cybo-
muha Koju HaBOM Ja HUje peTKa IojaBa y MPAKCH Jja Ce ABe OpraHM3al[OHe jeAVHNUIIe
UCTe BPCTE Y OKBUPY jefjHe opraHmsalyje (HIp. ABe MOMUIMjCKe UCTIOCTaBe) PaslIuKyjy
IO TIOCTUTHY TUM PEe3Y/ITaT!Ma, IIITO MOXe Jia 6y/ie OoC/IeyIia pasMiuTe OpraH13aIioHe
KyIType yHyTap Bux (Subosi¢, 2010, str. 162).

YIpKoc MocTojaky pasnMIUTHX IIeJUIITa Ha MOMUINjCKy CYIKYITYypy, BehnHa
ayTopa ce CIaxke 110 MUTalkbYy HBEHNX KapaKTepUCTHUKa, OFHOCHO ynyhyje Ha oHe Koje je
ycranosymo Pajuep (Reiner), a To cy: mocBeheHoCT Mucuju, HMHN3aM, CyMba, COIVjaTHa
M307IaLlNja ¥ CONMMIAPHOCT, KOH3epBaTUBI3aM, Ma4/3aM, pacHe IIpefpacype, IIparMaTi3am
(Kesetovi¢, 2001; Kesi¢, Zekavica, 2019; Loftus, 2009; Milosavljevi¢, 1997; Spasi¢, 2017).
Ha ocHOBY muX npenosHajeMo Jla IMOINIAjI MMajy HaulMH IOHAaNIaka KOji je CBOjCTBEH
caMo NpMIafHUIMMA IoNNIMjcke npodecyuje.

YTuiaj ,,MaunaMa” Ha MOJIOXKa]j KeHa Y ITONMUINjU

Tenesa nonmuiujcke npodecuje, npaheHa TpaJUIMOHATHAM CXBaTakbeM MaCKy/TNHNU-
TeTa, MMa 3a MOCIEANI[Y fIa Ce MOMUIIMjCKY II0CA0 CMAaTpa TOMIHAHTHO MYILIKOM Ipode-
cujom. IIpn ToMe, moCMaTpaHO Kpo3 MpU3MY MOMUIMjCKe CYNIKYATYpPE, MOI0XKaj )KeHa y
HOJIUIY)U je, TIpe CBera, IOf, YTUIIajeM ,,MaunsMa’. UnmeHuIa fja cy )keHe caByajae Ipe-
IIPeKy y/IacKa y IMOMNIjCKY CTy»XO0y, He 3HA4YM U BUXOBY NOTHYHY nHTerpanujy. C tum y
Besy, HaBOAVIMO Ja je Bopkman-Crapk (Workman-Stark) npumeTnna fa mommiujcka Kys-
Typa 1 fla/be yTU4Ye Ha jayarbe TPAJVUIIMOHAIHOTL IOor7efia Ha MACKY/IVHUTET Y IONULIMjU
(Workman-Stark, 2015).

ITocmaTpaHO Ha CBETCKOM HUBOY, IIOYETaK IpyjeMa YKeHa y MO}y PasiMKYje ce Off
Ipxase jo ipxase. Hanme, nocroje nogamu fa je Mepu Kononu Osenc (Marie Connolly
Owens) 6m1a npBa nmonunujcka cry>x6enuia Ha npoctopy CjenumeHnx AMepUIKUX
IpxaBa, Koja je paguna y Uukary y mepuozy og 1891. no 1923. rogune (Drusus, 2017).
Takobe, Kao jefHa o IPBUX )KeHA Y aMePUYKOj IOMULNjI crioMuibe ce 1 Anuc Cre6uHc
Benc (Alice Stebbins Wells), koja je 6una anra>koBana y nomuuuju Jloc Auberneca on 1910.
1o 1940. rogmue (Los Angeles Police Department). Kao mpBa »xeHa y IIBeCKOj TOMMLM)H,
Koja je mouesna ga pagy 1908. romie, HaBonu ce Arna Xanpus (Agda Halldin), mok je mpsa
nomuuyjcka cnyxo6ennna y Xomanpuju, Juna Camcon (Dina Samson), samociena 1911.
ropune. Mabapcka je, o npsu 1yt 1946. roguHe, ofTydnIa ia >keHe O6yay feo IMoMuumjcke
opranusanyje, gox je lllmanuja To yunnmia tex 1970. roguae. Mehytum, u mopen unme-
HUIIE J]a Cy YKeHe II0CTasle IPUIIAHILIE IO/UIIje, OHE HUCY MOIJIE [ia IPUMElbYjy CBa IIO/N-
nujcka opmamrhera 1 Hoce yaugopmy (Brown &Heidensosh, 2000, str. 7, 10, 11). C tum y
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Be3l, MHTepecaHTaH je mogarak fa je Exur Cvut (Edith Smith) 6ma nmpsa Bpuranka koja je
mobuia moymiiyjcko opnamherse fa xarcu 1915. rogune (Knowles, Courtney & Sterry, 2018).

Kapa je y nuramy Hallla 3eM/ba, TeK 1ocse JJpyror cBeTCKor para, 3alodeT je IpujeM
JKeHa y MOINLNjY, /1M Ha aIMUHUCTPATUBHO-TeXHUYKe U 1ocnose noructuke (Tomi,
2013, str.193). Mebytum, mocToju nmopartak ja cy, moueBmu of 1944. roguHe, xeHe
paguie n y caobpahajHoj monumuju, rae ¢y Hocuae yHupOpMy U IpUMebIBajIe MOn-
nujcka opnanthewa. Hakon Tora, cBe o 1976. roanHe Kaja cy IIOHOBO Guie mpuM/beHe
Ha paf y caobpahajuy nmominujy, 6enesxe ce caMo I10jefIHAYHM CTy4YajeBI IpyjeMa XKeHa
y HONMMIMjCKY opraHusanujy. Tokom nesemeceTnx rof1Ha, )KeHe Cy CBOje pafiHO MeCTO
Halle y OKBUPY JleXXypHOT olepaTuBHOT IleHTpa y beorpany, kao n y morpaHmn4Hoj
nomuumju (Novovié, Vla, Raki¢, 2010, str. 18). On 2000. rofuHe, Kajja je OpraHu3oBaH
Kypc 3a nonmijajke 3a morpaHNYHy HOMNUIU]Y, YUMIbEH je KOpak Ka Behoj 3acTympeHOCTH
JKeHa Y IIO/IMIj}, OGHOCHO, Off Tajja ce KOHTVHYVPAHO BpIIN BIX0Ba 00yKa Ha Kyp-
ceBUMa 3a 00aB/bare MOMUINjCKUX mocmosa (Spasié, 2008, str. 46). IIpema VsBemTajy
MuHucTapcTBa yHyTpauimbux nocnosa Penyonnke Cpbuje n3 2015. rognHe, xeHe ce u
Iajbe HajBUILE 3aII0IbaBajy Ha pafIHUM MeCTMMA y OKBJMPY OpPraHM3alMOHMX jeIMHNLIA
HaMeeHIIX yIIpaB/bamby JbYACKUM pecypcuMa (91%), Ha afMUHUCTPaTMBHUAM IIOCTIOBMA
(83,4%), mocmoBuMa aHaNMUTHKe 1 eBuAeHnMja (76,7%), 3ajeqHndkum nocmosuma (58%)
U Ha NOCTI0BMMa MH(OPMALMOHNX TexHOMornja (46,5%).C gpyre cTpaHe, yieo KeHa Ha
OTepaTMBHMUM IIOCTOBMMaA JJAalIeKO je Mambu: 23% y TpaHMYHO] ToMuuju, 22,3% y Kpu-
MMHaIMCTUYKOj OMUIuju, 15,8% y caobpahajuoj momumiuju u 11,6% y HOMUIUjM OMIITE
HagmexxHoctu (Ministarstvo unutra$njih poslova Republike Srbije [MUPRS], 2015; citirano
prema Spasi¢ & Radovanovi¢, 2016, str. 138). IlocmarpaHo Ha HuBOY Ilomuuujcke ynpase
y CpeMckoj MUTpOBUIIY, MHTEpeCaHTaH je MOAaTaK Jia je IIpBa >KeHa 13 OBe IOMULMjCKe
ynpase 3aBpinita Kypc 3a Mmuniuonepa-npunpasanuka y Cpemckoj Kamennun 1980.
ropuHe, a 2008. ropguHe je, 0 IPBYU NYT, )KeHa O¥/Ia Ha paJHOM MecTy noMohHIKa KoMaH-
Iupa, ofHOCHO of 2019. rofuHe je Ha paJJHOM MeCTy KOMaHJypa IIO/INLIMjCKe MICIIOCTaBE.
Takobe, Tex 1993. rogune 3amo4eT je IpujeM >KeHa Y OKBUPY KPMMUHATUCTUYKE IO/~
1yje (pBa >KeHa MHCIIEKTOp 3a Cy30Mjare MaJoNeTHIUYKe JIeMHKBEHIYje), JOK Ha PYKO-
Boziehe pajiHO MecTO HUKaJa HIje IIOCTAB/beHA JKeHa.

Cynehu mpema cTaTHCTUYKUM HOAAIMMA, YINEbEH je IOMAK Y IPIjeMy XKeHa Y IIO/Nu-
LMjcKy opranmsanmjy. Tako je mpouenar >keHa y nonuuuju y Enrneckoj, Aycrpanuju n
Kanann usmeby 22 u 27% (Prenzler & Sinclair, 2013; citirano prema Chu, 2017, str. 735),
nok y Cp6uju, mocmarpaso Ha HUBOY JJupexiinje monumnyje, 5keHe y MOIUIU)U YIHE OKO
21% (Spasi¢ & Radovanovi¢, 2016, str. 138).

MebyTtnm, 1 fabe je IpUCyTaH OTHOP MYyLIKapalia TO/IUIajala IpeMa 3aMolUbaBamby
sxkena y moauuuju (Chu, 2017, str. 736). HempuxsaTtame jkeHa Kao IOIMIAjaLa, IpeMa
munbeny IIpeniytepa (Prenzler) u Cunxiepa (Sinclair), TpaguimonanHto je 6asupano
Ha yBepelbYy Jja )KeHe HUCY JOBO/bHO KOMIIETEHTHE, OJJHOCHO Jla OHE He T0Ceyjy ayTo-
pUTATUBAH IPUCTYII ¥ MOTPEOHY PU3NUKY CHATY, KaKO 611 y IIOTIYHOCTH MOIJIE I OfTO-
BOpe Ha 3axTeBe nomuuujckor nocia (Prenzler and Sinclair, 2013; citirano prema Chu,
2017, str. 735). Mebytum, oBakas cTaB He Tpeba ja Hac uyay, 6yayhu fa je on mocnenuiia
HOMIMjCKe CYIKYITYPe KOjy KapaKTepHuIlIe ,Mad/3aM , a TeMe/bli Ce Ha TPaiuLIMOHAITHO]
IIOfie/IV Ha MYIIKe ¥ XKeHcKe mpodecuje. Tako je )keHa ,,yBeK sKeHa, HUKaJ, KOJIernHuma”
(Bjelo$, Odanovi¢, Stojanovi¢-Gali¢, 2012).
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CyouaBajyhn ce ca mpenpexama Ha IIyTy UHTeTpalyje, >KeHe MOTY PasBUTHU VIEH-
TUTET ,,IONNIAjKe” UIN ,,KeHe monuuajua’. [lonuiajka, kako 61 cTekna HoBepeme
CBOjUX KoOJIera, ofbalyje CBOjy XXeHCTBEHOCT U MPUK/Iaha Ce HauMHY [OHAlIaba KOju je
CBOjCTBEH MOMNIIAJIVIMa, YMMe Ce CTaB/ba y MOIOXa]j fa Oy/e oKapaKTepycaHa Kao ,,MyIIl-
Kapaya’. JKeHa nmonmiajar mokymrasa ga 06apsba IOMNIMjCKe TIOCTOBE TaKO Ja He U3ryou
cBojy )xerctBeHocT (Kesi¢, 2011, str. 169-170; Loftus, 2009, str. 10). Be3 063upa xoju
U[IEHTUTET PasBIJIe, )KeHe y moauuuju he 6uTH y HEOBO/BHOM MOIOXA]y.

Kmbyd pemema HUje y IpUXBaTamy CTEPEOTUIIA [la Ce TMONMMUIUjCKM TI0CA0 MOXKeE
o6aB/baTy Ha IIPaBM HAYMH CAMO Off CTPAHE ,,Mau0 MO/INIajala’, jep je YnmbeHNuIa f1a
BehMHa MOMMIIMjCKUX MTOCTOBA 3aXTeBa MHTENEKTyalHe, a He GU3UYKe CIOCOOHOCTI.
JKene He Tpeba fja Memajy mm npunarohasajy cBoj ugeHTUTeT, Beh je morpe6HO mpo-
MEHNUTH BPeTHOCTH, CTABOBE I yBepema IOMNINjCcKe CYIKynType. CIMYHO T/IefuIITe
sacryma u Yy (Chu) xoja cMaTpa fja, yKOIUKO ce TIONNIjCKa KYATypa 0CI000AM Kapak-
TEPUCTUKA MACKY/IMHUATETA U OKPEeHe Ce MOACTULABY capajie nsMehy xeHa 1 Mymka-
palla, MONMIIAJIM MOTY ITOCTAaTV OTBOPEHM)H 110 NUTalby MHTErpaliyje KeHa y MOIULIVju
(Chu, 2017, str. 745).

Metopnonornja NCTpaKBama

Toxom centem6pa 2019. rofyHe CIpoOBefieHO je aHKeTHpame 90 IMOMMLINjCKUX CITy-
xbeHnka (45 sxena u 45 mymkapara) [lonmuimjcke ynpase y Cpemckoj Mutposui, 6yay-
hu na je oBo mpBa monuuMjcKa yupasa® y Kojoj je keHa pacropehena Ha pajHO MeCTO
KOMaHJypa nonmuujcke ucrnocrase. Ha ocHOBY nopjataka npukasanux [[pagukonom I,
MOXXEMO BUJETM ia Cy aHKeTUpPaHY 3aII0C/IeH) y MIeCT MOININjcKuxX ctanuna (Pyma,
Vubuja, pur, Crapa Ilazosa, ng, ITehnuun) u gse nomumjcke ucnoctase (Cpem-
cka Mutposnua u Hosa [TasoBa) koje cy Hagne>xHe Ha TepuTopujyu CpeMCcKOT yIpaBHOT
okpyra. Vcnimrauuu cy 6mnm ctapocTu of 24 1o 61 rofguHe CTapoCTH, a BUXOBA IPO-
cedHa cTapocT 6uia je oko 40 rofuHa. Y OKBMPY Y30pKa, Haj3acTyIUbeHIjI CY OVIM UCIIN-
TaHVIY KOjy Cy MMau IpeKo 15 roguHa pafHor ctaxa (56), a HajMame OHM ca IeT U
Mame rogusa (4).

Y cBpxXy HpUKyIUbamkha MIPMMApHUX IOfaTaKa KopuirheHa cy ABa moce6HO KOH-
CTpyMCaHa MHCTPyMEHTa—aHKeTHa yIuTHIUKA. Ob6a aHKeTHA YINTHIKA® TOYNIBY Ca TPU
memorpadcka nuTama (CTapoCT, pafHM CTAX U OpTaHU3AI[MOHA jefMHNILA). AHKETHI
YIUTHUK 32 >KeHe MMao je 23 muTama® (11ecT muTamba OTBOPEHOT TUIIA, 16 mUTama 3aTBO-
PEHOT THUIIA U je[[HO NUTame KOMOMHOBaHe GopMe), OK je aHKEeTHU YIUTHUK 33 MY-
mKapie uMao 18 nurama’ (4eTUpy NUTaba OTBOPEHOTr TUIIA, 13 MUTama 3aTBOPEHOT

3 Ha reputopuju Perry6nuke Cp6uje TPEHYTHO je CTPYyKTYpUpaHo 27 MOAPYIHNX TONUI[MjCKUX
yTpaBa.

4 Ha Ipaduxony 1 cy Tpojuia ncniuranvka ns Hose [Tasose gopatu 6pojy ucrmranuka us Crape
[Tasose.

5 AHKETHU yIUTHHUIM Ce MOTY IOOUTH Ha YBUJ, Off Ay TOPa TEKCTA.

¢V pamy cy mpukasaHu pesynTatu 3a 18 mmTama 13 aHKETHOT YIIMTHIKA 32 JKEHE.

7'V pany Cy IpuKasaHU pe3ynTaty 3a 11 muTarma 13 aHKETHOT YIMTHMKA 38 MyIIKapIie.
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TUIIA U j€[JHO NIUTarbe koMb6mHOBaHe popme). CrarucTiaka obpasa NPUKYI/bEHUX IIOfIa-
TaKa peajM30BaHa je HA HUBOY JeCKPUITHBHE CTATUCTHUKE, KopuinhemeM coPpTBepCKOT
makera SPSS (Bep. 20).8

PCBYTITaTI/I NCTpaXMBaba
[Tonuuujcka mpodecuja U paBHOIPABHOCT TI0I0BA

[Monuuujcka mpodecuja je u myuika u sxercka ipogecuja, mro cMaTpa Hajsehu 6poj
ncnuTaHnka,wix 64,4% ([padukon 2)). Oko Tpehnue ucrmrannka (27,8%) cmarpa fa je
OHa yinasHom mywika iipogecuja, JOK ce Bpio Manu 6poj wux (6,7%) U3jacHUO 1A je OHa
Y HOTHTYHOCIU MYUiKA Tipodecija, OFHOCHO HUKO Of MCIIMTAHIKA je He CMaTpa y Hoiliily-
HOCUiU HeHCKoM Tpodecujom.

Kako npolemyje HelTo BUlIIe Off TOJIOBMHE MCIIUTaHNKA MYIIKOT roa (51,1%), xeHe
y OMULMjY CY y HOTHIYHOCHY Y PABHOIIPABHOM IIOJIOKA]y Y OLHOCY Ha MYIIKapIie
[pukon 3)). C gpyre crpane, Bpio Manu mpoweHar sxeHa (8,9%) MMa TaKBO MULbEbE.

Y ogHOCY Ha To, Ia 1 je MOTYhHOCT HampefjoBama y IOMMUIUjI jefHAKO JOCTYITHA
U KeHaMa U MYIIKapIIMa, BUIIIe Of II0JIOBMHE UCIIUTaHMKa MYIIKOT 1toya (60%) cmarpa
7ia je OHa y HOMIYHOCTY je[IHAKO JOCTYIIHA U jefHUMA U APYTUMA, 0K BPJIo Masu 6poj
MCIIUTAHVKA KEHCKOT 1o71a (8,9%) uma TakBo munubeme ([padukon 4)).

[Ipema mopanyma NpUKasaHuM BehVMHM MCTIUTAHNKA, KAKO KEeHAMa
(84.4%), Taxo 1 MyiKaparyMa (64,4%), He 61 610 IpecyaaH 1071, aKo 611 Ce HAIIN Y CUTY-
auuju na 6upajy csor 6yayher capaguuxa. Mebhytum, onpebenu 6poj mynixapana (13,3%)
61 3a capaJiHMKa IIpe MMao >KeHY, jep KaKo HaBoJie: ,,BUIIIe BepyjeM >KeHaMma', ,,[10jeluHe
II0C/IOBE He MOXKe 00aBUTH MyIIKapar] Kao skeHa (IIpeTpec ¥ Iperyief >KeHCKOT JINIA, TIPO-
67eM HacK/ba y TOPOAMIIN)’, ,,)KeHe Cy OfTOBOPHIje U caBecHuje y papy . OHu Koju cy ce
m3jacHWIM fia O 3a capajjHiKa Ipe ofabpam Mymkapia (22,2%), HaBelu Cy: ,, keHe HeMajy
UCKYCTBa y Pajly Ha TepeHy , ,,MYLIKapLu Cy KOMIIETEHTHIjI, TIpe CBera, 360r ¢uanike
CIIPeMHOCTH, ,,MMC/IUM Ja OMX CTaTHO MOPAo Jja ce 3alITUTHIYKM IIOHALIaM ), ,,HICaM
CUTYpaH fia y MHTePBEHIIj1 MOKe a Oyze ayToputeT (Ty4a)’, ,,BUILIE IOBEPErha y KOery .
Takobe, oHe xene (13,3%) koje 6u ucto, pe capabupaie ca MyIIKapiieM, a He ca >KEHOM,
HaBeJIe Cy: ,,oceham ce curypHuje’, ,,Bullle Cy KOJIETHMjaTHI , ,,He IIOCTOj CyjeTa, JbyboMopa,
IOTOBOP je JIAKIIN Ca MYLIKapIMMa’, ,,/IaKIlle Ce PYKOBOAM MYILIKapIMa .

Y opHOCy Ha TO, KOje I0C/IoBe 00aB/bajy, ;a JIM CY TO IIOC/IIOBU MCK/BYYMBO BE3aHNU
3a BUXOBO PafjHO MeCTO MIN He, 0Ko Tpehune ncnurannia (33,3%) ce mOTBpAHO 13ja-
cuuo. Mebytum, Hajsehu 6poj aHkeTHupaHUX >keHa (62,3%), TOpef TUX TI0CNI0Ba, 006aB/ba
u gpyie iiocnose, BOK je 611710 1 oHuUX (4,4%) Koje Cy ce M3jacHIUIIE [ja YOIILITe He 00aBIbajy
II0C/IOBE KOju Cy y omucy wuxosor pagHor Mecta ([padukon 6). Kako cy ncnuranure
HaBeJIe, TO CY: ,,[IOC/IOBY IIVCAPHULIE , ,,yIIPABHIL IIOCTIOBN , ,,[IOC/IOBYI CTAHWYHIUX €BUIEH-
uja’, ,,II0C/IOBY CEKpeTapuiie’, ,aMIHICTPATHBHO-TEXHNYKM TT0C/I0BY . [Ipema mwuxo-
BOM MIUIIbEHY, PA3IO3M 3a TO CY: ,3aTO IITO CaM JKeHa, OATOBOPHA, I[yTO PafIM Ha TUM
[IOC/IOBVIMA, CMATPajy f1a HeMajy afieKBaTHy 3aMeHY , ,,Ma/Ia [OIyEheHOCT CTaHuIe, ,,060710-
Bambe WV HEJOCTATAK /bYCTBA HA JPYTUM II0C/IOBUMA’, ,,ioBehan 061M mocra’, ,,ucmo-
MOR Ha ynpaBHUM 1OCI0BUMA , ,,Hapebeme meda”

8 IBM SPSS ID: 729327.
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CTaBOBM O KOMIIETEHTHOCTH >KeHa 3a IIOJIMLjCKy Tpodecujy

Kapa je peq 0 cTaBoBMMa aHKETUPAHUX IIOMULUJCKUX CIY>KOEHMKA Y BE3M Ca TUM [ia
JIVL CY XKeHe U MyILIKAPLY jefHAKO KOMIIETEHTHI 32 06aB/batbe IIO/NLIN]CKOT IIOC/IA, PE3YIl-
TaTy VICIUTUBAA CY IPVKasaHy rpadukornmMa 7 u 8. Hajsehu 6poj mymkapaua HaBogu
Jla XKEHe jecy jeffHaKo pajHO CIocobHe, Kao ¥ MYLIKAPIY U TO, y doiiiyHociiu (24,4 %),
opHocHo yinasrom (51,1%) ([padukow 7). Mehytnm, y ckopo uctom 6pojy sacTymbeHe
Cy MCIIUTAHULle IPOLEYjy Aa 8efiuna Koneia cMattipa ga cy JeHe U MyuKapyu jegnaro
komiieitientiHu (37,8%) U OHe KOje MPOIIewYjy IOTIYHO CYIIPOTHO, Tj. a 6eliuHa Koneia
He cMatipa ga cy xeHe u mywkapuu jeguaxo xomieieninnu (35,6%) ([[padukon §).

Cer nurama unju cy pesynraru npukasanu [padukonom 9 rakobe ce ogHocu Ha

KOMIIETEHTHOCT KeHa 3a 06aB/batbe TONNIMCKOT TI0C/a, /I je YTao MOoCMaTparma UCK/bY-
4MBO MCKYCTBO JKeHa y IOTA/AIIHBIM OJJHOCKMA Ca TIPETIIOCTaB/beHNM, KoJleraMma, rpaba-
HMMa 11 mpecTynHuIMa. Ha 0CHOBY J0OUMjeHNUX pe3ynTaTa, MO>XeMO 3aK/bydnTy cefehe:
1. BehnHa momuujcknx cmyx6ennta (73,3%) Huje ce HallIa Y CUTYALMjI 2 je BbeH
nocao 6o noBepeH Koneru (Mymuikapiy). Mehytium, 24,4% ucnmrannia cy uMane
TaKBO UCKYCTBO. C THM Y Be3l, Kao pasJior ToMe HaBeJIe Cy: ,,IoTpeba a Me 3allTuT
,»HeIIOBeperbe Y Moje CIIOCOOHOCTI, ,,HIICaM OuIa JOBO/BHO CTPYYHA', ,,Te TIOC/IOBE
paHMje HUKafla HucaM o6aBjbalia y CTpyLn’, ,,pajiuiia caM IPyTH I0cao Y TOM Tpe-
HYTKY , ,,HeIIOBepebe W HeCUrypHocT ga hy o6aButi mocao jegHako fo6po Kao u
MOj KoJlera’, ,,3aTo IITO CMaTpa fia Cy JKeHe Makbe BpeHe HeTO MyIIKapIi .
2. Oxo tpehute >xena (33,3%) foXMUBeNIO je fa Kojere (MyIIKapIiy) HeMajy moBe-
pema y BUXOBY PajjHy CHOCOOHOCT.
3. Oxo tpehune xeHa (34,2%) npumeTnno je fa ce rpabanu gpyraumje noHamajy
IpeMa HBbIMa, Hero IpeMa bhIUX0BMM Koerama (MyIIKapIiiMma).
4. Oxo Tpehnune xeHa (33,3%) IpuMeTHIIO je a ce MPeCTYIHULN Apyraduje MoHa-
IIajy IpeMa bIMa, Hero IpeMa BhIXOBUM KoseraMa (MyIIKapIyma).

JKeHe xao pyKoBoAMOIM 1/MM M3BPIIMOLMN Y TOMUIINH

Ha 0cHOBY u3HeTOr MMI/bea HAINX MCINTAHNKA (JKeHe M MYLIKAPIIN) MOXXEMO
3aK/bYYMTH Jja SKeHa Y HOIUIIUjJ MOYKe OUTI jeJHAKO yCIlelaH PyKOBOAM/IALL, KA0 11 My-
mkaparn (94,4%), ogHocHO Bpio Mau 6poj (5,6%), pe cBera, MyLIKapala, MUCTIA PY-
raunje ([paduxon 10)). Kao pasnor Haenu cy: ,,HeMa ayTOPUTET Kao MyLIKapai’, ,,lipe-
BUIIIE Cy CeHTUMEHTAIHE Y IIPUCHE .

Ckopo cBe uctranutie (97,8%) cMarpajy a xkeHa MOXKe OMTH yCIIeLlIHA Y CBOM Pafy,
K0 M3BPIIVJIAL] VIX PYKOBOAWIIALL,  /ja IIPUTOM, He U3TyOu CBOjy )KeHCTBeHOCT. C apyre
crpaHe, oko Tpehune Mymikapaua (31,1%) muciu apyraunje ([padukon 11). Ha ocHoBy
[ofjaTaKa MPUKa3aHUX BuAMMoO fa Hajsehu npoueHart, u sxeHa (73,3%) n
MylIKapana (66,7%), cMaTpa ia je HajOuTHMje ja XeHa 6yge uHilienuieniina, ja 6u 6uma
yCITelaH M3BPIIN/IALL.

Kao n y mpeTxomHOM CIy4ajy, BUAMMO A Ce MUII/berba NCIIMTAHNKA (YKeHa 1 MYIIKa-
paua) nogysnapajy ([padukon 13)), opHocHo Hajsehn npoueHar, u sxeHa (73,3%) 1 My1IKa-
paua (66,7%), cMatpa Jia je HajOUTHUje fa KeHa Oyge uHiienuieHIlHA U UMA ayioputia-
WU6AH Ciflas, Kako Ou Ouia yCIelaH pyKOBOAM/IALL.
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Huckycuja

Pesynratu ncTpakuBama okasanm cy ga Hajsehu 6poj ucnmnrannka (xeHa 1 My-
IIKapalla) cMaTpa ja je monmnujcka npodecuja 1 MyILIKa 1 )keHcka npogecuja. ITomo-
BIHA MYyILIKapalla CMaTpa fia Cy )KeHe y IOJIMLIMj| Y IOTIIYHOCTH PaBHOIIPABHE Ca IbIMA,
JaK 1 Kajla je y muTamy MoryhHocT HampefjoBama (60% of yKyImHoOr 6poja MyIKapana),
JIOK BpJI0 Matu O6poj keHa MMa TakBoO MulUberbe. HaBemeno ynyhyje fia je unak yummeH
MO3UTKUBAH IIOMAK y PaJiHOj CPEIMHY, KOja Ce TPa/IUIIOHAIHO CMATPaia JOMUHAHTHO
MYIIKOM. Y IIpMJIOT TOMe, HaBOAMMO Ja ce BehHa rcnmrannka (keHa M MyIIKapara)
usjacHMIA [, Kajia 61 ce HALIM Y CUTyauuju fa 6upajy nameby jemHako koMeTeHTHe
KOJIETMHIULIE U KOJIeTe, 11071 UM He 61 610 6uran. C gpyre cTpaHe, ¢ 063MPOM Ha CTPYK-
TYPy aHKeTUPAHUX JK€Ha, Pe3y/ITaTu UCTPaXKMBalba II0Ka3Yjy /la )KeHe U Jla/be 4eCTO
06aBbajy yIpaBHe U aJMUHICTPATBHO-TEXHIYKE MOCTIOBE, MAKO CY 3aIIOC/IeHe Ha [IPy-
TMM pafiHUM MeCTHUMa.

Mebyrum, cynehu npema namum pesyararuma, norBpheHn ¢y paHnju HaBOAM U3
peneBaHTHe TUTEPATYPeE, [ja je U Ja/be MPUCYTaH OTIIOP MyIIKapalla IpeMa 3aIlolljba-
Bamy >xeHa y nomvuuju (Chu, 2017, str. 736), ORHOCHO Ja IIOCTOj| YBeperbe fia OHe HUCY
JI0BOJBHO KOMIIETEHTHe, jep HeMajy morpebaH ayroputet u ¢pusuuky cHary (Prenzler &
Sinclair, 2013; nav. prema Chu, 2017, str. 735). Haume, npema MUIUBEEY IOIOBVHE MyIIIKa-
para, KeHe YI7IaBHOM jecy jefIHaKO KOMIIeTeHTHe Y OffHOCY Ha MyIIKapiie, am ofpehern
6poj McnMTaHMKa CMaTpa fia yIIaBHOM HIICY, T YaK ¥ YOIIITe HICY jefIHaKO KOMIIeTEHTHE
y nopebemy ca mymkapruma. [Topep tora, rpehuna ncnuranuia nporemnyje fa sehuna
KoJIera He cMaTpa fia Cy JKeHe ¥ MYIIKapIM jeflHaKO KOMIIETEHTHM, a CKOPO MCTO TOMMKO
JKeHa JaK ce ¥ HalllIO Y CUTYaIuj! y K0joj Cy Koslere (MyTIKapIy) VICTIO/bI/IEe HeTIOBEpeme
Y BMIXOBY KOMIIETEHTHOCT. Y IIPUJIOT TOME, TOBOPY 1 IIOfIaTaK Jja C€ OKO 25% MCIUTAHUIA
HAIIIO Y CUTYALMjI A je IPETIOCTAaB/beHN BIIXOB [0CA0 MOBEPHUO KOIery (MyLIKapIly), a
jemaH of pasjiora je 6110 HeloBepee Y BbIXOBe CIOCOOHOCTI. VIHTepecaHTaH je IofaTaK
zia je oko 30% >keHa IIPUMETIIO Jia Ce, YaK 1 IpabaHy U MpecTyIHNUIY, [pyraduje IIOHa-
IIajy IpeMa BbIMa, Hero IIpeMa BhIXOBUM KoseraMa (MyIIKapIyma).

Kao mTo je Beh HaBesieHO, ayTOpuTeT U pU3NUKA CHAra ce IOMUEY Y INTEPATYPU Kao
ocobuHe Koje HeOCTajy KeHaMa Aa 611 MOIJIe YCIIeLIHO Aa 06aB/bajy IMOMMINCKI [TOCAO.
MebyTumM, pesynratu ucTpaxkBama Cy IIoKa3ajm ja je pU3MIKa CHara y HajMambeM Ipo-
IIEeHTY Mpeno3HaTa off CTpaHe UCIIMTaHuKa (>keHa U MyIIKapalia), OfHOCHO y Hajsehem
IPOLIEHTY Cy HaBOAM/IN MHTEMTUTEHIN]Y, Kao OuTaH QakTop ma 61 >keHa 6ma ycrenran
usBpuman. Takobe, Kako ¢y mpoLeHn M NCIUTAHUIN, (PU3MYKA CHATA HUje IpecygHa
HU Ja 61 XKeHa OyIa ycIellaH pyKoBogwial, Beh je moTpe6HO fa 6yhe MHTeIMI€HTHA U
MMa ayTOPUTATUBAH CTaB.

PeneBaHTHa UTepaTypa cafp>Ku 3aHMM/BbUBO Bubeme [Ba pasnuunTa MAEHTUTETA,
(,,Ionuirajka’” 1 ,,)KeHa MOINIajar’) Koje KeHe y MOMNIyju Mory pa3sutu. Ilpema mu-
LUbEIY CKOPO CBUX MCIMTAHNIA, )KEeHa Y MOMMLMjI MOXKe OUTH yCIIeLIHa, a IPUTOM
OCTaTy XEHCTBEHA, JOK OKO TpehHe McnuTaHNKa MICIM CYIIPOTHO, OJTHOCHO CMaTpa fia
>KeHa Tpeba fa Oyze ,,monnmajka’.
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3ak/byyak

Ha moveTky npBor normasspa Kiure ,,Understanding police culture” [Tona Kpanka
(John P. Crank) Hamasu ce unrar: ,, To je monuumjcka ctBap. Tu To He 61 pasymeo” (eui. It's
a Cop Thing. You Wouldnt Understand) (Crank, 1998, str. 13). YnpaBo y oBuM peunma
MO>KEMO ITPEIIO3HATH YTHUIIAj IOMIUjCKe CYIKYIType Ha HAYMH PasMUIIbarba MPUIIaf-
HIIKa [OJINLINje, OfHOCHO 3aTBOPEHOCT MOMIMIIMjCKe TIpodecuje U OTHOP IIpeMa TpOMeHaMa.

[TosHaro je fa je Cpbuja paruduxosana Pesonyyujy 1325 — XKene, mup, 6e36egHociii,
Koja ce, usmehy ocranor, ofHOCH Ha 3aCTYI/BEHOCT XKeHa y opraHuMa 6esbefHoCTH
(Ministarstvo unutra$njih poslova Republike Srbije, 2018). Mebytum, u nopep unmeHnie
fia je HAKOH TOTa JOIIJIO JO MACOBHMjET y/IacKa XKeHa Y IOJIMLI}Y, IUTakbe BbIXOBOT MO0-
Kaja y Honuumju je u gasbe akTyenHo. OUUINeNHO je [ia je yUMbeHO TeK HeKOIMKO KopakKa
Ha IUTaHY BUXOBe MHTeTpalije y HonmniujcKy opraunsannujy. [lykum nosehamem 6poja
KeHa y monuiuju Hehe ce yCIoCTaBUTH jefHaKa POJIHA 3aCTYI/bEHOCT Ha CBUM HUBOUMA
y TPaAULMOHATHO MYIIKOj PaZiHOj CPefiHM KaKBa je momuiuja. CBe JOK MYIIKapIy He
IIOYHY JJO)KVMB/bAaBATH >KeHe Ka0 KOMIIETEHTHe 3a MOJIMI[UjCKH 110Ca0, oHu he mpyskatu
OTIIOp TIpUXBaTaky >keHa y nomunuju. C gpyre cTpaHe, Tpeba OUTH CBeCTaH fia je IpoMeHa
HOMUIIMjCKe CYNIKYIType NyTroTpajHa M KOMIIEKCHA jep, IIpe CBera, peficTaB/ba Opas
OIILITET KY/ITYPHOT 06paclia y jefHoM APYLITBY. [IpyruM pedrMa, TpajuLiOHaTHO TIOU-
Mambe MaCKyIMHUTETA Y IPYIITBY, KOje je 000jeHo Tpefpacy/iaMma 1 CTepeoTUIINMA, Ofpa-
3MJI0 Ce 1 Ha Kpeyparbe MOMUINjCKe CYIKYATYpe.
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Abstract: The aim of this research was to establish the position of women in the police
force regarding the fact that this profession is traditionally considered to be a male work-
ing environment, in which it is easy to discern the presence of “machismo”. With that in
mind, it was necessary to explore the attitudes, values and convictions among the mem-
bers of the police force, who are a part of the police subculture. For that purpose 90 police
officers - male and female, were interviewed in the Police Department in Sremska Mitro-
vica. The results of the empirical research show that there is an improvement in the field
of integration of women in the police force. However, there are still significant differences
between male and female respondents when it comes to the comprehension of the com-
petence of women for the police work.

Keywords: the police, the police subculture, the position of women in the police force,
machismo

Introduction

The scientists and experts became interested in the phenomenon of the police sub-
culture in America and Great Britain for the first time in the nineteen-sixties and nine-
teen-seventies. It is proved by works of Banton (1964), Skolnick (1966), Manning (1977),
and others. On the other hand, rare are the authors who contributed the study of the police
subculture in our country, such as Milosavljevi¢, Kesetovi¢, Subosi¢, Keki¢, Stevanovic,
Spasi¢, Kesi¢ and Zakavica (Kesetovi¢, 2001; Kesi¢ & Zekavica, 2019; Milosavljevi¢, 1997;
Subosi¢ & Keki¢, 2009; Stevanovié & Keki¢, 2012; Spasié, 2017).

According to Prenzler, the cause for the scientific research of this phenomenon lies in
two key reasons. The first reason is police brutality and corruption displayed during social
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riots in 1960s and 1970s, which led to an increase in the public interest in civil rights and
the work of state institutions, and the police in particular. The second reason refers to the-
oretical and methodological changes in social studies which took place at that time (Pren-
zler, 1997; quoted according to Loftus, 2009, p. 4).The theory redirected the attention of
the researchers from those who were breaking the law to those who were enforcing the
law, while the turn in the methodology enabled the researchers to observe the police offi-
cers in everyday situations and discern the standards and values applied by them in deci-
sion-making (Reiner, 1997; quoted according to Loftus, 2009, p. 4). In this way, the differ-
ence between the image of the police presented in public and the real state of affairs became
visible (Manning &Van Maanen, 1978; quoted according to Loftus, 2009, p. 4). Consider-
ing this, certain authors emphasize that there are two systems in the organization of the
police force (Kesi¢ & Zekavica, 2019, p. XIV; Milosavljevi¢, 1997, p. 587). Next to the sys-
tem composed of formal rules for police acting, related to obeying laws and bylaws, there is
another “system of values, attitudes and convictions acquired by the police officers regard-
ing their work, superior officers, certain citizens, the courts, the law and different phenom-
ena in the society that can influence their work”. The other system is called the police cul-
ture or subculture seen from the perspective of the relations to the general cultural system
(Milosavljevi¢, 1997, p. 587).

Considering the characteristics of the police culture (subculture), we could say that it
is important for the understanding of the level of open-mindedness of police officers when
it comes to integration of women in the police force. Specifically speaking, “machismo’,
about which Kesetovi¢ says: “The police world is the world of old-fashioned men who
appreciate “real” male values: strength, conquest of women, pubs, alcohol, sport and sim-
ilar male diversions’, constitutes the basis for perceiving the police work as a male profes-
sion (Kesetovi¢, 2001, pp. 121-122). It is in that “macho culture” that the cause lies for the
inferior position of women in the police force. The aforesaid implies that the changing of
the position of women in the police force can be achieved by the improvement of the police
subculture. Therefore, it is extremely important to investigate the attitudes of the police
officers regarding the components of the police subculture that can influence the integra-
tion of women in the police force.

Overview of references
Organizational culture in the police force

Considering the fact that the police force represents “a specific national, public (state),
formal and non-profit organization” which differs from other organizations, among other
things, by its “organizational subculture”, first of all we need to look at the concept of the
organizational culture (Stevanovi¢, 2016, p. 5, p. 23).

The concept of organizational culture was mentioned for the first time in Kurt Lewin’s
theory of dynamics just before the Second World War (Petkovi¢, 2008, pp. 53-54; quoted
according to Subosi¢ & Kekic, 2009, p. 640). Since then, a great number of authors have
worked on the definition of this concept. Namely, Duffy thinks that the organizational cul-
ture is: “A group of moral, social, and behavioural norms of an organization, based on the
beliefs, attitudes and priorities of its members” (Duffy, 1999; quoted according to Subosi¢
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& Keki¢, 2012, p. 233). Stoner, Freeman and Gilbert define the organizational culture as
“a set of important convictions, such as: norms, values, attitudes and beliefs shared by the
members of an organization” (Stoner, Freeman & Gilbert, 2002, p. 162), while Robbins
and Coulter see it as: “a system of common perceptions and beliefs by the members of an
organization which mostly define the actions of the employees” (Robbins & Coulter, 2005,
p. 52). On the other hand, a contribution to the study of this phenomenon in our country
was made by the authors such as Subosi¢, Stevanovi¢ and others. Subosi¢ considers that the
organizational culture is: “the way of thinking by the employees while they are performing
official tasks” (Subosi¢, 2010, p. 162), while Stevanovi¢ sees it as: “a system of values and
beliefs shared by all employees in an organization” (Stevanovic, 2016, p. 328).

Starting from the aforesaid definitions, we can draw a conclusion that each organiza-
tion has its organizational culture and subculture (seen in the light of the organizational
culture as a general cultural system in organizations) with a unique content and influence
on its employees. So, in the police we recognize the police organizational culture (Paoline
& Terrill, 2014), that is, “the way of thinking, beliefs, attitudes and values of the police ofti-
cers while they are performing their official tasks” (Stevanovi¢ & Keki¢, 2012, p. 252). Seen
at the level of organizational units in the police, for example in the police departments, it
has been proved that their cultures differ (Cordner, 2017).

The concept of the police subculture

Looking at a number of foreign and domestic sources of literature, it is established
that there is not a generally accepted definition of the police subculture. It is definitely sup-
ported by the fact that this phenomenon, beside the organizational aspect, is seen as a kind
of professional culture as well. So, Subosi¢, Krsti¢ and Luknar state: “The professional sub-
culture defines the acceptable and desirable behaviour of the members of the police profes-
sion” (Subosi¢, Krsti¢, Luknar, 2018, p. 152), and similarly Paoline and Terrill think that:
“Professional culture in the police consists of attitudes, values and norms shared and trans-
ferred by the officers while they are trying to cope with problems and conditions common
in the police profession” (Paoline & Terrill, 2014, p. 6).

The road towards a unique definition of this concept is additionally complicated by
the use of different collocations, such as: “police culture” (Crank, 1998; Milosavljevi¢, 1997;
Paoline & Terrill, 2014), “police subculture” (Kesi¢, 2011, Kesetovi¢, 2001; Malmin, 2012;
Subosi¢, Krsti¢, Luknar, 2018). In that respect, when it comes to “police culture” and “police
subculture”, we may think that they are synonyms. However, we can agree with Kesi¢ and
Zekavica who think that:

“the concept of police culture is usually used in an attempt to emphasize the existence
of a unique cultural system, common to all members of the police. On the other hand, the
collocation "police subculture® is normally used in an attempt to see the position of the
police culture compared to culture in general, that is, when we want to emphasize that this
cultural pattern, in fact, exists as a part of the culture in general and, thus, has certain com-
ponents of the general cultural system” (Kesi¢, Zekavica, 2019, p. 9).

Comparing this definition of the concept of police subculture with the way it is seen by
Milosavljevi¢ who says: “the system of values, attitudes and convictions is called police culture
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or subculture (if seen from the relation to the system of values that is a part of the culture of
the society as a whole)” (Milosavljevi¢, 1997, p. 587), we could say that these are synonyms.

Kesi¢ and Zekavica emphasize another fact, namely that: “even the police is not a
homogenous and monolithic cultural system, but, inside it, at the same time, beside the
general cultural system (the police culture), a wide range of specific cultural patterns (the
police subculture) exists” (Kesi¢ & Zekavica, 2019, pp. 9-10). Since it has been established
that the police subculture influences the way the police work is performed, we can relate
this fact to the observation by Subosi¢, who claims that it is not a rare phenomenon in prac-
tice that two organizational units of the same kind in the same organization, “(for exam-
ple, two police stations)” differ by the results they achieve, which may be the consequence
of different organizational cultures within them (Subosi¢, 2010, p. 162).

Despite the existence of different points of view when it comes to police subculture,
most of the authors agree about its characteristics, that is, refer to those established by
Reiner as follows: commitment to the mission, cynicism, doubt, social isolation and sol-
idarity, conservatism, machismo, racial prejudice, pragmatism (Ke$etovi¢, 2001; Kesi¢ &
Zekavica, 2019; Loftus, 2009; Milosavljevi¢, 1997; Spasié, 2017). According to these, we
recognize the fact that the police officers behave in a way that is typical only for the mem-
bers of the police profession.

Seen from the perspective of the influence on the introduction and integration of
women in the police force, among the characteristics is especially important “machismo”,
which is explained by Kesetovi¢ like this: “The police world is the world of the old-fash-
ioned men in which the “real” male values are appreciated: strength, the conquest of
women, café, alcohol, sport and similar male diversions” (Ke$etovi¢, 2012, pp. 121-122).

The influence of “machismo” on the position of women in the police force

The genesis of the police profession, followed by the traditional understanding of
masculinity, has led to the police work being considered as a predominantly male profes-
sion. Thereby, seen through the prism of the police subculture, the position of women in
the police force is primarily under the influence of “machismo” The fact that women have
overcome the obstacle of entering the police work does not mean that they are fully inte-
grated. In that respect, we will mention that Workman-Stark has noticed that the police
culture still influences the advancement of the traditional view on masculinity in the police
force (Workman-Stark, 2015).

Seen globally, the beginning of admittance of women to the police differs from state
to state. So, there are data that Marie Connolly Owens was the first female police officer in
the United States of America. She worked in Chicago from 1891 to 1923 (Drusus, 2017).
Likewise, Alice Stebbins Wells is mentioned as one of the first women in the American
police force,. She was employed in Los Angeles Police Department from 1910 to 1940 (Los
Angeles Police Department). The first woman in the Swedish police, who started work-
ing in 1908, was Agda Halldin, while the first female police officer in Holland, Dina Sam-
son, was employed in 1911. Hungary decided for the first time in 1946 that women could
be a part of the police organization, while Spain did that as late as 1970. However, beside
the fact that women became members of the police, they could not apply all police powers
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nor wear a uniform (Brown & Heidensosh, 2000, pp. 7, 10, 11). Concerning this, there is
an interesting case of Edith Smith, who was the first British female police officer to get the
authority to make arrests in 1915 (Knowles, Courtney & Sterry, 2018).

When it comes to our country, it was not until after the Second World War that the
women were admitted to the police, and then they were able to work only on adminis-
trative and technical tasks and in logistics (Tomi¢, 2013, p. 193). However, there are data
that, starting from 1944, women worked in the traffic police, where they wore a uniform
and used police authority. After that, up to 1976, when they were admitted to traffic police
again, there were only random cases of women being employed in the police organiza-
tion. During the 1990s, women found their place in the Duty Operations Centre in Bel-
grade, as well as in the border police (Novovi¢, Vla & Raki¢, 2010, p. 18). Since 2000, when
the course for the policewomen in the border police was organized, there has been a step
towards better representation of women in the police force, that is, since then there con-
tinual training for women has been conducted through courses for police work (Spasi¢,
2008, p. 46). According to the Report of the Ministry of the Interior of the Republic of
Serbia from 2015, women are still employed mostly in the jobs within the organizational
unites for human resources management (91%), in administration (83.4%), in analytics
and record-keeping (76.7%), in common affairs (58%) and IT (46.5%). On the other hand,
the percentage of women doing operational jobs is far lower: border police - 23%, crim-
inal police - 22.3%, traffic police — 15.8%, general jurisdiction police - 11.6% (the Min-
istry of the Interior of the Republic of Serbia, 2015; quoted according to Spasi¢ & Rado-
vanovi¢, 2016, p. 138). Seen at the level of the Police Department in Sremska Mitrovica,
there is interesting information that the first woman in this police department completed
the police trainee course in Sremska Kamenica in 1980, while it was not until 2008 that a
woman became the assistant commander and, in 2019, the commander of the police sub-
station. Also, the admittance of women to the criminal police began as late as in 1993 (the
first woman inspector for combatting juvenile delinquency), while a woman has never been
appointed to a managerial position.

According to the statistics, there has been an advance in the admittance of women
into the police organization. So, the percentage of women in the police force in England,
Australia and Canada is between 22 and 27% (Prenzler & Sinclair, 2013; quoted according
to Chu, 2017, p. 735), while in Serbia, seen at the level of the Police Directorate, women
account for about 21% in the police (Spasi¢ &Radovanovi¢, 2016, p. 138).

However, there is still an opposition of male police officers towards the employment
of women in the police (Chu, 2017, p. 736). Non-acceptance of women as police officers,
according to Prenzler and Sinclair, is traditionally based on the belief that women are not
competent enough, that is, they do not have an authoritative approach and the necessary
physical strength in order to fully meet the demands of the police work (Prenzler and Sin-
clair, 2013; quoted according to Chu, 2017, p. 735). But we should not be surprised by
this attitude, considering the fact that it is the result of the police subculture character-
ized by “machismo’, and it is based on the traditional division into male and female jobs.
In that way, the woman is “always a woman, never a colleague” (Bjelo$, Odanovi¢ & Sto-
janovi¢-Gali¢, 2012).
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Faced with the obstacles on the road of integration, women may develop the iden-
tity of a “policewoman” or “female police officer” The policewoman, in order to gain con-
fidence of her colleagues, rejects her womanhood and adopts the behaviour typical for
policemen, thus putting herself in the position to be characterized as “tomboy”. The female
police officer tries to perform her work in such a way as not to lose her womanhood (Kesic¢,
2011, pp. 169-170; Loftus, 2009, p. 10). Regardless of the identity they develop, women in
the police will be in an unfavorable position.

The key to the solution is not in the acceptance of the stereotype that the police work
can only be done properly by “macho policemen”, because it is a fact that most of police
work requires intellectual rather than physical abilities. Women should not change or adjust
their identity, but it is necessary to change values, attitude and beliefs of the police subcul-
ture. A similar view is advocated by Chu, who thinks that, if the police culture frees itself
from the characteristics of masculinity and turns to supporting the cooperation between
men and women, the policemen may become more open when it comes to integration of
women into the police force (Chu, 2017, p. 745).

Research methodology

During September 2019, there was a survey which included 90 police officers (45
women and 45 men) in the Police Department in Sremska Mitrovica, since it was the
first police department® with a woman in the position of a commander of a police sub-
station.

According to the data in [Chart 1, we can see that the participants of the survey are
employed in six police stations (Ruma, Indjija, Irig, Stara Pazova, Sid, Pe¢inci) and two
police substations (Sremska Mitrovica and Nova Pazova) which have a jurisdiction in the
territory of Srem administrative district. The respondents were between 24 and 61 years of
age - on average around 40. In the sample, the majority of respondents had over 15 years of
work experience (56), and the smallest number of them had five years or less (4).

For the purpose of obtaining the primary data, two specially designed instruments
- questionnaires were used. Both questionnaires® start with three demographic questions
(age, work experience, organizational unit). The questionnaire for women had 23 ques-
tions® (six open-ended questions, 16 closed-ended questions and one question of combined
form), while the questionnaire for men had 18 questions’ (four open-ended questions, 13
closed-ended questions and one question of a combined form).

For the statistical processing of the collected data, the statistical method at the level of
descriptive statistics was applied, and software package SPSS (ver. 20) was used.®

3 Currently 27 police departments have a jurisdiction in the territory of the Republic of Serbia.
4 In Chart 1, three respondents from Nova Pazova are added to the number of respondents from
Stara Pazova.

5 The author can produce the survey questionnaires for insight.

¢ In this work the results for 18 questions from the survey questionnaire for women are presented.
7 In this work the results for 11 questions from the survey questionnaire for men are presented.

8 IBM SPSS ID: 729327.
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Research results

The police profession and gender equality

Seen from the perspective of the greatest number of respondents (men and women),
the police profession is both male and female profession, according to 64.4% of them (Charf
). About one third of the respondents (27.8%) think that it is a mainly male profession,
while a small number of them (6.7%) have declared that it is an entirely male profession,
and none of the respondents thinks it is an entirely female profession.

One half of the men (51.1%) see women as completely equal to men (Chart3).On the
other hand, a very small percentage of women (8.9%) think so.

Regarding whether the possibility for advancement in the police is equally available
to men and women, more than half of the men (60%) think it is completely available to
both men and women, while a very small number of women (8.9%) think so (Chart 4)).

According to the data shown in [Chart 5, most of the respondents, both women
(84.4%) and men (64.4%) would not mind the gender if they were to choose the future
co-worker. However, a certain number of men (13.3%) would rather have a woman for a
co-worker, because, according to them, they “trust women more”, “certain tasks are better
done by women than by men (e.g. body search and examination of women, the problem of
domestic violence)”, “women are more responsible and more conscientious at work” The
respondents who declared that they would rather choose a man for a co-worker (22.2%),
said that: “women have no experience in field work”, “men are more competent due to their

» « » «

physical fitness’, “I think that I would constantly have to behave in a protective way”, “I am
not sure that a woman can be an authority during an intervention (fight)”, “having more
trust in a male colleague”. Likewise, the women (13.3%) who would prefer to work with

»

men than women, said: “I feel safer”, “they are better colleagues”, “there is no vanity, jeal-
ousy, it is easier to reach an agreement”, “it is easier to manage men”

When it comes to the tasks they perform, whether they are related only to their posi-
tion or not, about one third of the female respondents (33.3%) answered affirmatively.
However, most of the women who were interviewed (62.3%), beside these tasks, perform
some other work, while there were women (4.4%) who have stated that they do not per-
form tasks which are in their job description at all (Chart 6)). As the respondents said, these
are: “the tasks for the registrar’s office”, “administrative affairs”, “the tasks for the station’s
records”, “secretarial work”, and “administrative and technical tasks”. In their opinion, the
reasons for this are: “because I am a woman, responsible, working on these tasks for a long
period of time, they think they cannot find an appropriate replacement’, “the lack of staff

in the station”, “the sick leave or the lack of staff for other tasks”, “an increase of work”, “help
in administrative affairs”, “boss’s orders”.

Attitudes to the competence of women for the police profession

When it comes to the attitudes of the interviewed police officers regarding equal com-
petence of men and women for the performance of the police work, the results are shown
in Charts 7 and 8. The greatest number of men stated that women were equally competent
as men, completely (24.4%) or mostly (51.1%) (Chart 7). However, there is an equal num-
ber of female respondents who think that most colleagues believe that men and women are
equally competent (37.8%), and those with a totally opposite opinion, that most colleagues
do not believe that men and women are equally competent (35.6%) (Chart 8).
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The set of questions for which the results are shown in is also related to the
competence of women for the performance of the police work, but from the point of view
of women and their experience when it comes to their relationship with superior officers,
colleagues, citizens and offenders. On the basis of the obtained results, we can conclude the
following:

1. Most of the female police officers (73.3%) did not experience the situation in which
their job would be entrusted to a colleague (a man). However, a certain number
of female respondents (24.4%) had that experience. The reasons were: “his need
to protect me’, “lack of trust in my abilities”, “I wasn’'t competent enough’, “I have
never performed those tasks before”, “I was doing other tasks at the time”, “lack of
trust or uncertainty that I can be equally good as my colleague”, “because he thinks
that women are less important than men’.

2. About one third of women (33.3%) experienced the lack of trust in their work com-
petence by male colleagues.

3. About one third of women (34.2%) noticed that the citizens treated them differ-
ently from the way they treat men.

4. About one third of women (33.3%) noticed that the offenders treated them differ-

ently from the way they treat men.

Women as police executives and/or executors

On the basis of our respondents’ statements (men and women), we can conclude that
a woman can be an equally successful executive as a man (94.4%), and a very small num-
ber of respondents (5.6%), mostly men, think differently (Charf 10). As a reason for it they
stated: “she is not as authoritative as a man’, “the women are too sentimental and intimate”.

Almost all female respondents (97.8%) think that a woman can be successful in her
work as an executive or executor without losing her feminine side. On the other hand,
about one third of the men (31.1%) think differently (Chart 11]).

According to the data in we can see that the greatest percentage of both
women (73.3%) and men (66.7%) think that it is the most important for the woman to be
intelligent in order to be a successful executor.

As in the previous case, we see that the attitudes of our respondents (men and women)
match (Chart 13)), that is, the greatest percentage of both women (73.3%) and men (66.7%)
think that it is the most important for the woman to be intelligent and authoritative in order
to be a successful executive.

Discussion

The results of the research show that the greatest number of respondents (men and
women) think that a police profession is a profession for both men and women. One half
of the men consider women in the police completely equal to them, even when it comes
to the possibility for advancement (60% of the total number of men), while a very small
number of women think so. The aforesaid indicates that a step forward has been made in
the work environment traditionally considered as predominantly male. To further support
this claim, we can say that most of the respondents (women and men) stated that, should
they be in a situation to choose between equally competent male and female colleagues,
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their gender would be of no importance. On the other hand, concerning the structure of
the intereviewed women, the results show that the women still, in many cases, perform
administrative and technical jobs, although they are employed in other positions.

However, judging by further results, the quotes from the relevant scientific sources
mentioned above are confirmed, and there is still resistance of men when it comes to the
employment of women in the police force (Chu, 2017, p. 736). There is a belief that women
are not competent enough, because they are not authoritative enough and they do not pos-
sess the necessary physical strength (Prenzler & Sinclair, 2013; quoted according to Chu,
2017, p. 735). Namely, according to the opinion of half of the interviewed men, women
are usually equally competent compared to men, but a certain number of men think that
women are usually not equally competent, and even not equally competent at all compared
to men. Beside this, one third of the female respondents estimate that that most of their
colleagues do not think that men and women are equally competent, and there is a similar
percentage of women who have found themselves in the situation when their colleagues
(men) expressed doubt in their competence. This is additionally supported by the fact that
25% of the female respondents have found themselves in the situation when their supe-
rior officer entrusted their colleagues (men) with their job, and one of the reasons was the
lack of trust in their competence. It is also interesting that about 30% of women noticed
that even the citizens and the offenders treated them differently from the way they treated
their colleagues (men).

As it has already been stated, authoritativeness and physical strength are mentioned
in the relevant literature as the qualities women lack in order to successfully perform the
police work. However, the results of the survey showed that physical strength was not
seen by the respondents (women and men) as an important quality for a woman to be a
successful executor. Intelligence was seen as the most important quality by most of the
respondents. Likewise, as the respondents believe, physical strength is not crucial either
for a woman to be a successful executive, but she needs to be intelligent and authoritative.

The relevant literature contains an interesting view of two different identities (“a
policewoman” and “a female police officer”) that women in the police force may develop.
In the opinion of almost all female respondents, a woman in the police force can be suc-
cessful without losing her feminine side, while about one third of the male respondents
think differently - that a woman should be “a policewoman”

Conclusion

At the beginning of the first chapter of the book “Understanding police culture” by
John P. Crank, there is a quote “It’s a Cop Thing. You Wouldn’t Understand” (Crank, 1998,
p. 13). It is in these words that we can recognize the influence of the police subculture on
the beliefs of the members of the police force, i.e. narrow-mindednes and resistance to
change in the police profession.

It is well known that Serbia has ratified Resolution 1325 — Women, peace, security,
which, among other things, deals with the presence of women in security authorities (the
Ministry of Interior of the Republic of Serbia, 2018). However, beside the fact that, since
then, a larger number of women hae been employed in the police, the question of their
position in the police force is still a current issue. It is obvious that only a few small steps
forward have been made when it comes to their integration into the police organization.
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By mere increase in the number of the women employed in the police, it is not be possible
to establish gender equality at all levels of the traditionally male work environment such as
the police. Until men start seeing women as competent for the police work, they will resist
their integration in the police force. On the other hand, we should be aware of the fact that
the changes in the police subculture are long-term and complex, because they reflect the
general cultural pattern in a society. In other words, the traditional concept of masculin-
ity in the society, which is full of prejudice and stereotypes, had also had an influence on
the creation of the police subculture.
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Ipadmxon 1: Inctpnbynyja MCIMTaHNKA TTO OPTaHM3AIVIOHNM jefMHNI[AMA Y OKBUPY
[Monuuujcke ynpase y CpeMckoj MuTpoBumm
(M3Bop: ob6paza ayropa) / Chart 1: Distribution of respondents by organizational units
within the Police Department in Sremska Mitrovica (Source: the author’s data)

TeHepaTHO TTOCMAaT paHo, o Icka mpodectja je?/ Generally observed,
the police professionis?
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4 Male and i
entirely male Mostly male female Mostly female | entirely female
profession profession i : profession profession
profession
mKeHe/Women 1 11 32 1 0
mMymkapipy/Men 5 14 26 0
mVkyrHo/ Total 6 25 58 1

Ipadmxon 2: ITonnumjcka npodecuja u3 yria MOMUIMjCKNIX CIy>KOeHNKa/1a /
Chart 2: Police profession from point of view of male/female police officers
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Ja i ¢y KeHe y HOMINRLH Y PABHOIIPABHOM IIOTIOA]Y ¥ ODHOCY Ha
mymkapie?’ Are women in the police, in an equal positionin
relation to men?

4= HA3AL
4 BACK
e |
Ha.y
nomyHocT | YrioaBHoM Jga/ cn}h“;i;d}]a/ VrinapHoMmHe/ | VormnTe He/
Yes, Mostly yes P . Mostly not Notat all
Not sure
completely
W Kere/ Women 4 22 8 2
EMymkapip’ Men 23 15 3 2 2
mVkyrHo/ Total 27 37 12 10 4
Ipadmxon 3: ITonoxaj xeHa y moimiuju y ogHocy Ha myuikapige / Chart 3: The position
of women in the police in relation to men
Ja i cMatpate ja je MOTYiHOCT HallpeJOBama y TIOTHIIII,
JeTHAKO TOCTYITHA T sKeHaMa 1T MymKapipma?/ Do you think that
the possibility of the career advancement in the police 1s equally
available to women and men?
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completely

m Kere/ Women 4 18 12 9
B Mywmkapipy’ Men 27 12 2 1
m VkyrHo/ Total 31 30 14 10

IpacdukoH 4: Munbeme ycnuTaHyuka (KeHa 1 MyILIKapana) o MoryhHoctu

HalpeoBama >xeHa y nommuyju / Chart 4: Respondents’ opinion (women and men)
about the possibility of women’s career advancement in the police
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Kama Gricte Grumn y MPIUTHI Ja GHpate CBOje capaziike (Oupare mameljy
JeHAKO KOMITETeHTHITX KOJera/KOMerHHIIA), Kora OrcTe m3adpamn?/
If vou were 1n position to choose your co-workers (to choose between
equally competent male and temale colleagues), what would your
selection be?
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m Kene/ Women 1 6 38
mMymrapipr’ Men [ 10 29
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Ipaduxon 5: V360p capajHmKa Off CTpaHe )XeHa 1 MyluKapana y nomnuuju / Chart 5:
The selection of co-workers by women and men in the police
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Jla 11 TOKOM pajJiHOT BpeMeHa 00aBIbaTe MOCTIOBe KOJI CY Y OIicy Barmer
pagHor Mecta?/ Do you, during working hours, do tasks which are in vour
job description?
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0 _—_
Jla, camo rocnose He, oGaBbam
KOJH CY ¥ om-{q mor Ta. am 11 apyre [OCIOBE KOJH HACY Y
pamHor mecta/ Yes, r OTTHCY MOT PaziHOT
) nocaose/ Yes, but ; )
only the tasks that o mecta/ No, I do tasks
- ; also other tasks ) . ;
are inmy job that are not in my job
description description
‘ EIIcrmrarrmre’ Female respondents 15 28 2

Ipadmkon 6: Bpcra mocnosa koje 06aBibajy sxeHe 3anocineHe y nmomunuju / Chart 6: The
type of tasks performed by women employed in the police
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Ja mn cMaTpare Ja cy KeHe jefHAKO KOMIIeTeHTHe 3a 00apbamke M0CIoBa
KOJH CY V HAATEKHOCTH Bartle opraHm3aImione jeInHIme, Kao 1 Barme
Kolere (MyIIKapInn)?/

Do you think that women are equally competent for doing tasks which
are under the jurisdiction of your organizational unit, as your male
colleagues?
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‘ mlIcrmrarnngy’ Male respondents 11 23 2 5 4

IpacdukoH 7: Mulberme MyLIKapala 0 KOMIETEHTHOCTH XKeHa 3a 00aB/batbe II0C/IOBA Y
nommuyju / Chart 7: Men'’s opinion on women’s competence to do police work
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[Mpema Barmem mrmeerey, Aa 1i Barme xomere (MyIIKapInn) cMarpajy Ja
CTe jeHAKO KOMITETEHTHIL, Kao M OHII, 3a 05aBIhathe TI0CTOBA KOJI CY Y
HaITexHOcTH Barme oprarmzamgiode jexmmme? /

In your opinion, do your male colleagues think that you are equally
competent as them for doing tasks which are under the jurisdiction of
your organizational unit?
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think that donot think | think that
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men are
men are andmen are| men are
equally
equally equally equally
competent
competent competent | competent
|chrﬂ{TaH]1uef Female respondents 1 17 10 1o 1

Ipadukon 8: MuIIberbe >keHa O IOMMalby HIXOBEe KOMIIETEHTHOCTY Off CTPaHe Kojlera
(mymkapara) / Chart 8: Women’s opinion on men’s understanding of their competence
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Ipaduxon 9: VckycTBa >KeHa y Be3u Ca JOXKIB/bajeM IbIXOBE KOMIIETEHTHOCTI Off
crpaHe pasmuuntux cybjexara / Chart 9: Women's experiences in relation to the under-
standing of their competence by different subjects

VcnuraHue cy ofrosapajie Ha MUTamba Koja ce TUYy PajHOT UCKyCTBa ca rpahannma un
IPECTYIHNUIMMA CAMO aKO CY Ip1 006aB/barby I0C/IA I0Ias1JIe Y KOHTAKT ca rpal)aHima, OfHOCHO
npectynHuuuMa. / Female respondents answered the questions about work experience with citizens
and offenders only if they came into contact with citizens and criminals while doing their job.
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[pema BarmeM MITITBERRY, Aa ITH KeHa v TOTHIRIL, MOXe GHTH
JEMHAKO VCIIEIaH PYKOBOIIIIATL, Kao H MyIKapari?/ In your
opinion, can a woman in the police be equally successful chief
officer as a man?
90
= HA3AL 30
70
@ BACK 60
50
40
30
20
10
0
Ja/ Yes He/ No
m Kene/ Women 44 1
B Myumxappy Men 41 4
» Viyrmo/ Total 85 5

Ipadukon 10: Munbere ycnuTanmka (KeHa ¥ MyILIKapala) O YCIeIHOCTH KeHa Kao
pyxosopwara y momunuju / Chart 10: Respondents’ opinion (women and men) about
women’s success as police leaders

Jla o KeHa v oMM MOKe Ta GyIe VCTelmaH 1T3BPITIIATLL T
PYKOBOMIIIAIL & la ocTaHe ‘kKeHcTBeHa?/ Can a woman in the police
be successtul as a worker or a leader and stay feminine?
80
70
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50
4m BACK 40
30
20
10
0
Ja/ Yes He/No
 Kene/ Women 44 1
B Mymkapipy’ Men 31 14
mVkyrHo! Total 75 15

Ipadukon 11: Munubere ncnuTaHnka (keHa 1 MyIIKapala) O OfHOCY YCIelHOCTI
KeHe Kao M3BPIINOLIA VI PYKOBOAMOLA Y IIONULMjI U BbeHe xeHcTBeHocTy / Chart 11:
Respondents’ opinion (women and men) about the relationship between the woman’s
success as a worker or a chief officer in the police and her femininity
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[Mpema BarmeM MITTUBESY, Ma G KeHa v TIOTHITHJI OT0Ta YCIeTaH
I3BPIIILIALL, HajoHTHITE je ga:/ In your opinion, for a woman in the
police to be a successtul worker, the most important thing is:

70
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«m HA3AL 20
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0 | — —
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. . tobe physically | tobe intelligent . i
be intelligent 3 ) . did not answer
strongand rough | and physically
strong
m Kene/ Women 33 0 11 1
EMymrapimy’ Men 30 3 12 0
m Vkyrmo/ Total 63 3 23 1

IpadukoH 12: Munubere NCIUTaHNKaA (OKEHA U MyIIKapalia) 0 )KeHaMma y MO Kao
uspimonuma / Chart 12: Respondents’ opinion (women and men) about women in the
police as workers
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[Tpema Barmem Mimmbersy, Aa OI jKeHa v IO GI0Ta YCTIeTiaH PYKOBOJIITIATL,
HajonTHIe je aa:/ In your opinion, tor a woman in the police to be a successtul
leader, the most important thing 1s:
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i allﬂlql itative e hav can
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B KeHe/ Women 3 0 0 1 33 8 0
mMymxapi’ Men 8 0 4 0 30 3
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Ipaduxon 13: Munyberme ncnuTaHnKa (keHa ¥ MyLIKapalia) 0 >XeHaMa y TOINIjI Kao
pyxosopuoruma / Chart 13: Respondents’ opinion (women and men) about women in
the police as police leaders
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