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COIMJAJTHA MU30OJIOBAHOCT
IHOIMIONJCKUX CTYKBEHVKA

Caxxerak: Teopujcku fjeo MCTpaXMBakba OHOCH Ce Ha aHaMMu3y Teopujcke rpabhe
KOja ceé OJHOCH Ha IOMULUjCKY CYIKYATYPY, C TEXKUIITEM Ha COLMja/IHOj U30TIOBAHOCTI
nonmuiajana. TuMe ce TOIIIO 10 TEOPMjCKUX CTaBOBA, HA OCHOBY KOjUX Cy GpopMy/IucaHa
IMTamba y aHKeTHUM ynuTHunuma. GopmMynncana cy fpa yIUTHUKA, Of] KOjUX Ce jeflaH
OfIHOCKO Ha CTaBOBe rpahaHa, a APyTy Ha CTABOBE IIO/INIAjal}a O COLjaTHOj N30/IOBAHOCTI
HOMIIN]CKUX CTy>kOeHMKa. YKYIIHO je aHKeTnpaHo 100 rpahana Cpemcke Murposutie 1 100
nomuyjckux cmyxdennka [Tomnujcke ympase y Cpemckoj Murposunu. VcrpaxnsameM
Ce JIOLIO 0 HOTBPfe IIOCTOjarba COLMjaTHe N30/I0BAHOCTH TIONMUIIVjCKIX CTyXOeHMKa,
BEHOj MepLelIlVj1 o cTpaHe rpabhaHa 1 monmuajama, yspounuma, MaHudecranujama,
IOC/IeANIIaMa, TPEOpyKaMa 1 OTpaHMderb/iMa Y IPMMEHM 3aK/bydaKa JJ0 KOjUX Ce JOLLIO.

Kipy4ne peun: cowujanHa M30/10BaHOCT, HOMMIMJCKA CYIIKY/ITYpPa, H30I0BAHOCT,
HOMNLVCKY CTy>KOeHn1y, rpahann

YBOJ

CorujanHa 130710BaHOCT TTOAPa3syMeBa ,eMOTUBHO U QU3NYKO CTame jefHe Ipy-
IITBEHE IPyIIe KOje joj OTeXKaBa yCIOCTaB/balbe Be3a I MHTePaKIIMjy ca WIAHOBMMA HeKe
npyre rpyne” (Kappeler, Sluder, Alpert, 1998, str. 100). HaBepieHa 130/10BaHOCT peCcTaB/ba
jemHy Off IeBeT K/bYYHUX KapaKTepyCTuKa monmiujcke cynkynrype (Reiner, 2010; citirano
prema Kesi¢, Zekavica, 2019, str. 107). Counjanny 130/10BaHOCT JeTepMUHUITY HaKTOPU
KOj11 MOTY OUTH CaMOHAaMEeTHYTH Off CTPaHe IO/INIIajalia ¥ HAMETHYTY U3 BUXOBOT CIIO7ba-
HIBber OKpyxema (Swanton, 1981; citirano prema Kappeler, Sluder, Alpert, 1998, str. 100).

C 0031poM Ha TO JIa COIMjaTHO OKPY’Kelbe CMaTpa Jia MOMUIAjIIN yBeK Tpeda fa ce
IIOHAIIIajy OeCIpeKOpHO, IIa YaK ¥ WIaHOBY BbuxoBux nopoauua (Clark, 1965, str. 313),
OHU ce MHOrO omyiteHuje ocehajy y mpucyctBy cBojux konera (Waddington, 1999, str.
117).Ipyrum pednma, IofpasymMesa ce fia TOMUIINjCKI CTy>KOeHNIV n3deraBajy KOHTaKTe
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ca opeheHnM /pyfuMa Kako He OU TOIIPYMHEM HapyLIaBamby YIIefila OpraHm3aluje Kojoj
npunagajy. CaMuM TUM, Beh1Ha BUX ce YIIaBHOM APY>KM Ca [PYTMM IIOINUIIAjIyMa 1
nocehyje mpocnase Ha kojuMa he dutn muxose konere (Skolnick & Fyfe, 1993, str. 92).
ITpu ToMe, nzonyjyhu ce on ogpeheHnx conyjamHmux cojesa, OHU ce cBe Buile oKpehy
jemun gpyruma (Paoline, 2003, str. 203), unMe ce JOFATHO Ya/baBajy Of OCTaTKA APYIITBA
(Kesetovi¢, 2002, str. 259). Ha oBaj HaumH, IONMIVjCKA M30IOBAHOCT SOMPUHOCH CTBAPAILY
»4BpcTe Oparcke Beze” usMebhy npunagnuka nonmunyje (Marier &Moule, 2019, str. 839). o
CIYHMX 3aK/bydaka je pounta u Jloprycosa (Loftus) y okBMpy eMIMpPHjCKOT MCTPa>KVBaba
KOje je CITpoBesIa ca IpUIIafHNIIMA eHIlecKe nonunuje. Haume, Behuna ncrimranmka je
u3jaBuUIa la ce ,ocehajy oTyheHo off jaBHOCTM 1 1a Cy CTIEfICTBEHO TOMe PasBIIM CHaXKaH
ocehaj 3ajegununrsa ca xonerama” (Loftus, 2010, str.12).

IMomuumjcku cy>KSeHNIM MOTY U IIPUKPUBATU CBOj IpOeCroHaNHM upeHTuTeT. To
YJHe y HaMePU Jia CBOj APYIITBEHN XXIBOT BOJZIe Of{BOjEHO Off IPO¢eCHOHATHOTL, OHOCHO
Jia MCTU CadyBajy Off YTMIaja MOMMIMjCKOT TI0C/Ia, Y CMUCITY Jla C€ M OHM MOT'Y IIOHAIIaTU
Ha HA4YMH KOjU je 4eCTO APYIITBEHO IIPUXBAT/bUB, HA IIPYMEP IIPEKOMEPHO KOH3YMUPAjy
anmkoxon (Banton, 1964; citirano prema Coombe, 2013, str. 235). ¥ ucTpaxuBamy Koje je
criposerna Komdu (Coombe) ca momumajiyma y moymujckum cranuama Jeson (Devon)
u Kopusor (Cornwall) y Exrteckoj, MCIMTaHKIIN CY Ce M3jaCHIIN fia CBECHO 130eraBajy ga
ce IIPEeZICTaB/bajy Kao MPUIIATHMALIM IONMIMje KaJja Cy BaH TY>KHOCTH, JOK C€ HEKONMLIHA
VX HAlllJIa Y TAKBOj CUTYALUji Ja Cy OCETU/IN [ja MOPajy PaHMje HaIlyCTUTH SPYLITBEHN
norabaj. Taxobe, BehnHa ncnmTanmka je HaBena jja ce ca pujate/byiMa pajuje Bubajy kox
kyhe Hero y pectropannma u dapoBuma, jep mocroju MoryhHocT fja ohy y KOHTaKT ca
npectynuunyMa i xpraama (Coombe, 2013, str. 237, 239, 242).

Y Be3u ca HaBefieHNM, 3aHUM/BYB je U IIOfiaTak Ao Kor je gourao Kmapk (Clark), arxe-
tupajyhu nomuajie y Amepuny jou TokoM 1963. 1 1964. roguse. Hanme, 40% ncniraHmka
Cce M3jaCHIIIO Jja MM IOMUIMjcKa npodecyja 13as3nBa MoTelKohe y CTULAkY M 09yBaby
NpujaTe/bCTaBa, JOK je 35% IIMX NOoJalo Jja IbIX0BO 3aHMMalbe Hije caMO yTUIIalo Ha
IIXOB [IPYIITBEHM XXIBOT, Beh 1 Ha IpyInTBeHe OfHOCE BUXO0Be yxe nopopute. Takobe,
IpeMa MUIbelby MCIMTAHUKA, HOMULIN]CKY IOCA0 je JaK O10 Y3pOK MCMeBamba HhUX0Be
nene (Clark, 1965, str. 313).

[Tpema Mymnubersy CBOHTOHA (Swanton), ieTepMIHAaHTe IONMUIVjCKe U30TI0BAHOCTI
MOTy ce IIOfIeIUTH y IBe OCHOBHe rpyme. IIpBy rpyiy unHe oHe Koje Cy y Be3J ca 3aXTeBMMa
IIO/IMIIMjCKOT IT0C/Ia (Ha IpyMep, IpeKOBpeMeHM pajl, CMEHCKU pajl, IPeKUiatbe TONMIIbEr
OfIMOpa), 3a Pa3/UKy Off IeTEPMUHAHTY KOje Cy HAMeTHyTe CII0/ba, OHOCHO Off CTpaHe
3ajeganie. [Ipema ToMme, y3poKe He MOPaMO UCK/bYIMBO TPKUTHU Y IOTNIjCKO] pode-
CHj, jep ce OHU Hajiase I y COLMja/IHOM OKpY)Kewy Iomuuajana (Swanton, 1981; citirano
prema Kappeler et al,, 1998, str. 100-101). Tako ce xao ¢paKTOp 1307I0BaHOCTH, KOjY Ce 4eCTO
HaBOJY Off CTPaHe ayTopa, M3[IBOj10 HelpujaTe/bcKu ctaB mpema monunuju (Clark, 1965,
str. 313; Marier &Moule, 2019, str. 839; Paoline, 2003, str. 203). C TuM y Be3u, CKONMHUK
(Skolnick) mpumehyje ma gax 1 penaTMBHO OEHUTHO CIIpoBOheme 3aKoHa 0 caodpahajy
U 3aKOHA O jaBHOM pefy 1 MMpY n3asuBa ocehama 0o HENPMjaTHOCTH O HETOOBabha
KOHTPOJIMCAHNX, cTBapajyhm oryhenocT nsmeby oHMX Koju MMajy ayTOPUTET ¥ OHUX HaJl
kojuMa ce uctu cnposopu (Skolnick, 2011; citirano prema Marier &Moule, 2019, str. 839).

YipaBo Ha TeMe/by HOMUIIMjCKe M30I0BAaHOCTH jaBjba ce HOTpeda IMOMMINjCKUX
cmyxOeHNKa 3a MAeHTU(UKAIVOM U COLMjaIM3alijoM MCK/YIMBO Ca OCTaIMM KoJIeramMa
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(Paoline, 2003, str. 203). Ha oBaj HaunH ce pa3Buja ,Mu/oHn” cTaB rmpema japHocTy (Kappeler
et al., 1998, str. 89), 04HOCHO ,,JUXOTOMUja” KOjy CY YCBOjU/IH jOII TOKOM ITOTIMIIMjCKe
odyke (Chappell & Lanza-Kaduce, 2010, str. 202). IIpn ToMe, TOMNIMjCKY CTY>XKOSHUIIN
Cy »MHCajiepn’, OK Ce OCTa/IN IPUIASHULN APYLITBA CMATPajy ,ayTcajaepuma’ Ha Koje
ce rrepia ca cymmoM (Kappeler et al., 1998, str. 89).

[Topep yruiaja Ha SpyIITBEHM XXMBOT IpUIIAJHIKA [TO/IULKje, yTBpheHo je ma
Ho/MunMjcKa mpodecuja 0cTaBba MOCIENNIIe U Ha BIUXOB IIOPOANIHN >KUBOT. [1a Taxo,
MO/IMLAJIM IIpe TpaXke IOMPLIKY KO CBOjUX KOJIETa HETO KOJ WIAHOBA IIOPOAUIe, II0f
IIPETIIOCTABKOM fia d1 ca3Habe IIpaBe IIPMPOJie BUXOBOT II0C/IA IOBEJIO [0 BeynKe dpure
3a muxoBy deszdenHoct. ITpu Tome, Behnra Mrahnx monuuajana ncrude fa UM je Iopoania
BaXHMja off mpodecuje, MAKO je JOKA3aHO Ja TO HMje yBeK OMO CIIy4aj, HOK Cy BIUXOBe
crapuje Kosere Buure nocsehene mocmy (Coombe, 2013, str. 240-241).

Ha 6y dumm mpuxsaheHy of cTpaHe cTapUjyUX KoJlera, IOMNLAjIy IPpUIIPaBHULIN
CBOjUIM IIOHAIIakbeM MOpajy IokasaTu fja ¢y uM oganu (Paoline, 2003, str. 202). O mux
ce O4YeKyje Jla IpMUxXBaTe CUCTEM BPEIHOCTH, CTABOBA I YBeperba KOjyU YMHU IOMNUIIV]CKY
CYIIKYITYPY BJXOBe HOBe pajiHe CpefiMHe. Y CyIIpOTHOM, oHM he duty ofdadenn 1 urHo-
pucaHu of cTpaHe cBojux Kosera (Kesetovi¢, 2002, str. 264-265).

ITopep Tora, ocehame oryheHoCTI HOBONM [0 IOjaBe YHYTPAILBIX TeH3Mja Koje ce
MOTY JICIIOJBATY KPO3 JIeBUjaHTHO IIOHAIIalbe MOMNIMjCKIX cay>kdeHnKa (Subosic, Krsti¢,
Luknar, 2018, str. 151). Tako, y Hamepn fia ce u3dope ca CTpecoM, OHI HeyMepeHO KOH-
3yMUPajy XpaHy, AJIKOXOJI ¥ LiurapeTe, n3deraajy byje M Kpo3 pasindnTe aKTMBHOCTH
cxpehy mucin ca TpenytHux npodinema (Jackson & Maslach, 1982; citirano prema Garner,
2008, str. 244), OTHOCHO ,,[IOB/IaYe Ce y cede MMM IOCTajy IVHUYHY, Ay TOPUTATUBHY 1
cymmuaasn” (Evans et al., 2007; citirano prema Subosi¢ et al., 2018, str. 151). Camum tm,
IpeTrnocrassba ce fa he momnuajun, koju Hucy npuxsaheHn of CTpaHe KOTEKTUBA WK
KOjJI CMaTpajy fa Cy U3TyOuIM HOAPILIKY CBOjUX KoJera, Outu nsnoxenn sehem crpecy
Off OHVX KOjM Cy TIPMXBATM/IU MOMUIMjCKY CynKynTypy (Scaramella et al., 2011; citirano
prema Coombe, 2013, str. 236; Subosic et al., 2018, str. 146).

Ba’kHO je ykasaTu 1 Ha TeCHY II0Be3aHOCT M30/I0BAaHOCTY € IOJIMIIMCKOM COMAAp-
Homurhy (Cockcroft, 2013, str. 58), ,,jefHOM O OCHOBHVX BPEIHOCTH ITOTULINjCKE CYIKY/ITY-
pe” koja mpy>ka monmuuajiy ocehaj samrinheHocTy 1 MofpIKe O CTpaHe BHErOBUX KOJIera
(Brown, 1988, str. 82-83). Haume, coljanHa n3onamuja foBOAMU 10 pa3Boja COMUIAPHOCTH
meby nommuujckum cryxdennnuma (Kesetovic, 2002, str. 259; Prenzler, 1997, str. 48; Van
Reenen, 1997, str. 27), xoja ce mpopydmyje ,anTuiumpameM omacHoct” (Loftus, 2010,
str. 13). Iben 3Ha4aj orlefia ce y pasyMeBamby OfHOCA ITonIyje Ipema npasy. Haume,
crBapajyhnm ,mommiujcku sug hyrama”, oHa 3axTeBa Off HOIMIAjaLia Ia IPUKPUBA)Y CUT-
HIje TPeIlKe, I1a YaK U KPLIEeHe 3aKOHa Of] CTpaHe IbIXOBMUX KoJleTa (Brown, 1988, str. 84;
Milosavljevi¢, 1997, str. 589; Kappeler et al., 1998, str. 123; Reiner, 2000; citirano prema
Zekavica, Kesi¢, 2012, str. 63).

Hajsan, y pagy he duru npencTaB/bern 1 aHaIM3MpaHN CTaBOBYU IIPUITAIHIKA IIO-
JIIIMje U jABHOCTH O COLMja/THOj M30/I0BAHOCTH Monuiajana. HaBemenu ctaBosu he dutn
IIOBEJIeHN y KOHTEKCT Bepli(hMIKOBAHIIX 3HaIba Y TOj OOIACTIA, C LM/beM CTBaparba LIeJIOKYIIHEe
C/IUKE O COLMja/IHOj M30/I0BAaHOCTY IO/INIIAjalia, KA0 CBOjCTBY IOMULIMjCKe CYTIKYITYPE.
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METOIOJIOTUJA NCTPAJKMBAIHA

¥ nepuony o anpuia fjo jyHa 2022. rofuHe CIpOBEJeHO je aHKeTupame 200 ncnm-
taHyKa (100 rpahana Cpemcke Murposnuiie 1 100 moymumjcknx cnysxdennka ITommimjcke
ynpase y Cpemckoj Mutposuun). IlonHy cTpykTypy y3opka unHmmo je 119 myukapara
(48 rpabana u 71 mommuajax) u 81 xxeHa (52 us pepa rpabanxu u 29 u3 pefa HOMMIMCKUX
cnyxdenuna). IIpema cTapoCHOj CTPYKTYpM, UCIIUTAHULY CY IIOJE/bEHN Y TPU pasfiena:
usmeby 20 n 30 roguna (12 rpabana u 22 nonunujckux cnyxdenuka), usmebhy 31 u 45
roguHa (51 rpabanus u 53 nomuuyjckux cryxdeHnka) u npeko 45 rogusa (37 rpabana u
25 nonuuujckux cryxdennka). Mehy ankernpannm rpabannma, HajMame UCIIUTAHNUKA je
MIMaJIo 3aBPIIEHO CaMO OCHOBHY MIKOTMY (6), OK CY Y ICTOM dpojy S 3aCTyI/beHN OHI
Ca 3aBPIIECHOM CPeHbOM IIKOIOM 1 (akyrTeToM (10 47). Y feny y30opKa KOju Cy YMHUIN
HOMUIMCKY CTYXOEHNUIN, ca 10 5 TOVHA PaJHOT CTaXKa aHKeTUPAHO UX je 22, of 5 1o 15
TOAMHA VX je duto 21, HOK Cy Haj3acTyIUbeHUju S/ MCIIMTAaHULIY KOjU CY MMaJIN IIPEKO
15 roguna papHor ctaxa (57).

Y cBpXy IpUKYIUbakba IIPUMAPHIX [OfjaTaka KopuiiheHa cy iBa mocedHO KOHCTPY-
YiCaHa MHCTPYMEHTA — aHKeTHA YIIMTHNUKA.> AHKeTHM YIIMTHUK 3a rpab)aHe MMao je, mopen
Tpu feMorpadcka MUTama, M CeflaM IUTamba Koja Cy ce OFHOCIIA HA CTaBOBE VICIIMTaHMKA
0 COIVjaTHO] M30/IOBAHOCTY MONMMITUjCKMX CTY>KOEHNKA, JIOK je aHKeTHM YIUTHUK 32
HONULMjCKe CITyXOeHKe, TTopel Tpy feMorpadcka MUTama, MMao 1 14 muTama Koja ¢y
Ce THIa/lla CTaBOBA MOJINIAjalia O HaBeleHoj 130/oBaHoCcTH. CTaTucTHIKa odpaja mpu-
KyIUbEHMX IIOflaTaKa peayy30BaHa je Ha HIBOY JeCKPUIITYBHE CTATUCTUKe KopuinhemeM
codrBepckor makera SPSS (sep. 20).*

PE3YJIITATU NCTPAJKVMBAIbA

Behuna rpabana (79%) uma npujarerpa win pobhaka Koju je IONMMIMjCKu CTy)KOeHNK
(Tadena 1). C gpyre crpate, Mely oHnMa Koju HeMajy, BehnHa ce usjacHna fga du Moria
J1a Ce IPYXKU ca HEKMM Ko je mommuajar (Tadena 2).

Y omHOCY Ha TO fja /1M IPUCYCTBO TIONUIM]CKUX CTY>KOEHMKa YTI4e Ha TOHAIIAbe
rpabana, 41 rpabanHuH ce n3jacHO Ha BOAM padyHa KaKo Ce IIOHAIIA I LITa TOBOPY Y IIPU-
cycTBy nmomuyjckux cmyxdennka (Tadena 3). ¥V Besu ¢ TuM, HeIITO BUILE Of IOTOBMHE
MCIUTaHNKA — HOMUIMjCKNX Cmy>kdeHnKa (54%) MpUMETHIIO je la ’BUXOBO MPUCYCTBO
yTude Ha HoHaurame rpabana (Tadena 4).

Behuna nmomunujcknx cnyxdennka (72%) je HaBena fa ce He oceha omymreHuje y
IPNCYCTBY KOJIeTa HEero y APYIITBY IpujaTesba 1 nmo3Hanuka (Tadema 5).

IIpema nopauyma npuKasaHuM FEaQMKOHOM 1, MO>keMO 3aK/BY4NTH Jia ce HajBehn
dpoj u rpabana (69%) u mommiujcKux cryxdeHnka (72%) y oMy HOCHU ClIaXe Aa 110-
JMIajal yBeK Tpeda [ja ce MOHAIIa deCIpeKOPHO, Y CMUCITY fia Ce APY>KU Ca MOPATHUM
JbY[MMa, Be3yje CUTYPHOCHMU I10jaC TOKOM BOXKIbe, IIPeJIasyl YINIy Ha [EIIayKoM IIpenasy,
YeKa y pefy UCIIpe] [IaaTepa, He MapKypa Ce Ha MeCTIMa Ha KOjIMa je TO 3adparmeHo UTH,.

> AHKeTHM yIIUTHMIM Ce MOTY JOOUTH Ha YBUJ Off Ay TOPKE TeKCTa.

* IBM SPSS ID: 729327
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Y Be3nu ca IpeTXOQHO HaBefeHUM, BE/IVKY dpOj MOMNIMjCKIX cryXdeHuKa (74%) y
HOTATLYHOCTHU Ce Claje ca CTABOM fja rpahaHM JaK U 04eKyjy Off BbIUX [ja Ce YBeK IIOHAIIajy
decnpexopno (Ipadukon 2).

Kapa je peu o craBy rpabana y Besu ¢ tum fja BehuHa nonmuajaia fodpo odassmpa
CBOj 1I0CA0, pe3ynTaTyu Cy npukasanu Ipaduxonom 3. Ha ocHOBY mpykasaHuX IojaTaka
MO>KeMO 3aK/by4nTy fa ce Behu dpoj aHkeTnpaHux rpahaHa cake ca MISHETUM CTaBOM U
TO, HOTTYHO ce cnaxce wUX 10%, OMHOCHO genumuuHo ce cnaxce 42% rpabana.

Y opiHOCY Ha TO Ja OCTYyIIakbe IIOMNLMjCKMX CTyxOeHnKa npema rpahannma Symm
HeTPIIe/bYBOCT IIpeMa momuuuju, Behnua rpabana (75%) ce onpuaHo nsjacHmna (Tadena 6).

Cxopo cBu aHkeTupanu rpahanu (92%) cMaTpajy a HOMNIAj LU IPUKPUBAjy CUTHIje
TpellKe CBOjUX KOJIETa, JOK HEIITO Marbe Of TOJIOBMHE aHKeTHPaHNX Honuiajana (49%)
mucnu cynporso (Ipaduxon 4).

Y opgHOCY Ha TO [a MOMNITAjIM IPUKPUBAjy KPILIEhe 3aKOHA Off CTPaHe CBOjIX KOJIEra,
MOXKeMO 3aK/bydnTH fla rpahanm Mycie Apyradnje of MONMMIMjCKUX Cy>kdennKa. Jpyrum
pednma, 72% HOMMIMjCKUX CTy>KOeHNKa CMaTpa Jia HOJIMIIAjLIM He IPUKPUBAjy KpIIeke
3aKOHa Of CTPaHe CBOjMX KoJera, oK 79% rpabana Mucimu cynpotHo (IpadukoH 5).

ITpema moparpyma npyukasanuM [padukoHoM 6, MoXKeMO 3aK/bydunTy fja BehyHa no-
JIMIMjCKUX CTyOeHMKa IIPUKPYBa CBOj MPOQeCUOHATHY MIEHTUTET Y IPUCYCTBY HOBUX
pynu (19% ucnuTaHmKa peifiko IPUKPYBA CBOj IPOQECHOHATHY ULEHTUTET, 27% HBUX TO
YMHY {08pemeHo, 14% MCTIMTaHNKA Yeclilo, a 6% TO YMHU Y6eK).

Kako cy ncnmTaHNI — TOMUIIN]CKM CITY>KOEHNUIIM U3PasVIN CBOje Carambe OFHOCHO
Hec/Iarame ca MI3HEeTVM CTABOBMMA O HOJINIVjCKOj TIPOdecjit Kao Y3POKY COLiMjaTHe 130-
JIOBAaHOCTY IOJINIIAjalla, IPUKa3aHo je rpadykoHoM 7. Ha ocHoOBY modujennux pesynrara,
MOXKeMO KOHcTaToBaty crefieche:

1. HemrTo BMINe OFf TpehMHe MCIMTaHMKA CMATpa Jla M BIXO0Ba Ipodecuja cTBapa
IOTeNIKOoNe y CTUITaY 1 0YyBalby IMpUjaTe/bCTaBa I TO, MIECTOPO TIOMNIIAjala
HOTLILYHO Ce C/LAH ), OHOCHO HbUX 26 genuMUuHO ce Ciaxcy ca TUM;

2. BehnHa MICIMTaHMKa Ce CTaKe Jja CrierIIHO PaHO BpeMe TIpeJiCTaB/ba perpe-
Ky 3a yodu4ajeHo ipy»Kelbe ca IpyjaTe/buMa 1 To, 40% MCIMTaHMKA HOMiiYHO ce
cnace, a 31% MCOUTAHUKA GenUMUUHO ce Craxce Ca TUM;

3.y BeheM IpOIEHTY MOMMIIMjCKM CITY>KOEHUIIN Ce He CTaXKy ca TMM ja rpahann
MIMajy JIETIo MUIIbebe O TTommIju (21% ncrraHuKa youuiitie ce He craxce n 30%
VICIIMTAaHNKA JeTUMUUHO ce He caxce, TOK BUX 17% Hema muiumerve);

4. TONIOBYMHA MCIIMTaHMKA Ce CTaXKe Jia CITpoBobeme 3aK0Ha 113a31Ba HETOIOBAbe
jaBHOCTH (16% MCTIMTAHWKA HOHTLYHO ce cnaxce Vi 34% MCTTUTAHNKA genUMU1HO
ce cnasce, [OK 20% MCIMTaHMKA ¥IMa HEyTpajIaH CTaB).

[Tpema Munuberby BehrHe aHKeTUPAHVX MOTUII]CKIX CTy>KOeHMKa (63%), i1030pHUK Ma

S0/by KOMYHMKALM)y ca rpahaHmMa Hero 1ITo je uMa tonuyajay, y ayimo-uaiiponu (Tadena 7).

Kaxo nponemwyje BehrHa HalXx MCIUTaHMKA — OTULMjCKUX CTyxXdeHuka (69%),
HonMMIujcKa 0dyKa je yTuIlana Ha BYX Y CMUCTY [ia Cy TIOCTAM 0daspuBY ¥ CyMEbUYaBH
y OBHOCY U KoMyHuKauuju ca rpabannma (Tadena 8).

Y cnydajy na mMajy npodieme Ha IOCTY, HELIITO BUIIIE Off TOJIOBJMHE MCIMTAHMKA —
HOMUIMjCKMX CTykdeHnKa (55%) je HaBenno ma Ou ce mpe xoseiu odpaTuno 3a momoh n

HOJPILIKY Hero unany iopoguue (45%) (Tadena 9).
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Kapa je y nuramy yTuiaj moamuiujcKor Ioca Ha XMBOT YIaHOBA TOPOJIUIIE TIOJIM-
LIVjCKOT CTY>KO€HMKa, Y CMUCITY Jia He IIPOBOJie JOBO/BHO BpeMeHa ca YWIAHOBMMA IOPO-
Iulie, He IPUCYCTBYjy SUTHMUM fiorabajuma y cB0joj MOPOJUIIN M C/IMYHO, Behy poreHar
aHKeTMPaHNX mo/nifajara (58%) 13jacHUO ce MOTBPIHO, OHOCHO OHM CMATPajy Ja BhIXOB
10Cao0 yTude 1 Ha XUBOT Bbuxose nmoponnuie (Tadera 10).

[Tpema Mynubemy BehnHe nonunajana (80%), npunpaBHUIM Tpeda a JOKaXy Ha
Cy BpenHU IoBepema crapujux Kosnera (Tadena 11).

Kapa je y muTamy conyjaaHa M30710BaHOCT YHYTAp MOMIIMjCKOT KONEKTUBA, OKO
TpehuHe ncnmMraHmMKa — TOMNIMjCKMX CTy>xOeHMKa (27%) MPUMETIIIO je fia Cy IOjef1He
KoJIeTe UTHOpHCcaHe of cTpane octamux (Tadema 12).

IMpunnkom 0daB/bara MOMUINCKOT OC/IA, HajBehy MpOLjeHaT IONINjCKIUX CITIy-
xdenuka (60%) Hukaga ce He oceha nzonosano (orybheno) op rpabana, ogHOCHO BIUX 16%
ce petiixo Tako oceha. C mpyre cTpaHe, 18% MCIMTaHMKA Ce U3jaCHMUIIO Jla CE 08PeMEHO
oceha oryheno, 3aTuM BUX YeTBOPO Hecifio, a iBOje ce yak ysex Tako oceha (Ipadukon 8).

IUCKYCUJA

VcTpaxuBarmeM ce JOLIIO 4o mofaTaka fga Benuka Behnnua (1) rpabana cmarpa ga
Ou monMMIVjcKY CIy>KOEHMIM yBeK Tpedaso fa ce MOHAIIAjy decIpeKOpHO, alu 1 Jia ce
Bemuka Behuna (2) momnumjckux cmyxdeHnka caxe ca craBoM ja Behuna rpabhana ouekyje
Off BUX JIa Ce YBeK MOHAIIAjy decIpeKOpHO. AKO OMCMO ce IUTANN Wilid je MOizo yiiu-
Uailiu Ha 06aKA6 pe3yniliaiil, OOToBOp OMCMO MOITIM Hahy y TpagyULMOHaTHOM OVIMatby
noymuyjcke npogecuje Kao 4aCHOT U IMOIITEHOT 3aHMMaba, Y¥ja MICHja ce U3paXKaBa Ha
HajIIPENIO3HAT/BUBYjY HAYMH Ca ,,CITY>KUTH U IITUTUTN .

Behuna nonmijajana ce nsjacHna fa je HOMMLMjcKa 0dyKa yTHULIA/IA HA BUX Y CMUCTY
Zla Cy TIOCTa/Iu 0daspUBUjI U CYMBUYABUjU ¥ OFHOCY M KOMYHMKaIuju ca rpabanuma.
ITpucyTHOCT MONMMUIIVjCKe M30I0OBAHOCTH €BUIEHTHPAHA j€ Ha CAMOM ITOYETKY NONMNIIMjCKe
Kapujepe, jep ce ¢ BbOM HajIpe cyodaBajy nmojnuajuy npunpasauny. Hanme, namehe um
ce Jla IpuxBaTe CTaBOBE, BPEHOCTH I yBEPerba Koje Jlefie IbIX0BE CTapyje KOJere I, Ha Taj
HaulH, JOKaXY Jia CYy BPeHI BJXOBOT II0Bepeba. Y CyIpOTHOM, oHu he dutn opdadenn
Y UTHOPUCAHU Of] CTPaHe CTApMjMX KOJIeTa.

ToxoM Kapujepe, ITONNIjCKY CITyXOeHUIM Yy Takobhe n3moxeHn GpakTopuma comy-
jamHe nsonanuje. O ToMe cBefoYe Mofjany fja ce BehnHa aHKeTMpaHUX ITONMITAjalia ClIaxe
ca TuMe Ja crenuduyHoO pafHO BpeMe, y CMICIY CMEHCKOT pajia, IpeKOBPeMEeHOr pajia
u MOryhHOCTM IpeKuiama TOUIIBEr OIMOPa, IIPeCcTaB/ba MPEIpeKy 3a yodudajeHo
IpyXeme ca npujate/buma. Hemrro Buine of TpehnHe ncnmTannKa ce M3jacHUIO fla UM
odaB/barbe MOMNIIM)CKOT TT0C/Ta CTBapa MOTeIIKoNe y CTUIIakby ¥ OUyBarby IpHjaTe/bCTaBa.
Tome Tpeda mopmaty moparax a of CBUX aHKeTMpaHMX rpabaHa Koju HeMajy IpujaTe/ba
HOJINIIAjIIa, CAMO HBIUX TPOje He 1 MOIIO [ja ce IPY>KM ca HEKMM KO ce OaBY ITOMMINjCKUM
ocoM. Ped je 0 Majio 3aCTyI/beHOM, EKCTPEMHOM CTaBY, KOjI jeé CTaTUCTUYKM OUYEKMBAH.

Y cnyuajy ga umajy npodieMe Ha IIOCTY, HEIITO BYIIE Off II0JIOBMHE aHKeTYPaHIX
IIOJIMIVICKUX CTy>kOeHNKa O ce Ipe 0dpaTuiio Koseiy 3a IOMOh U NOLPIIKY HeTo 4n1aHy
iopoguue. Taj ocehaj samrrheHOCTI U IIOApILIKE YHYTAp MOIULMjCKOT KOIEKTUBa YTBpheHo
je ma rpamm ,IomnIujcky 3ua hyTama, mto 3a nocieaniyy uma MelhycodHo mpukpubarme
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CUTHMjUX TPeIaKa, Ia YaK 1 KpIleme 3akoHa. C TUM y Be3M, Pe3y/ITaTi UCTPaXKUBabha Cy
HOKas3asu fia Belyka BehnHa ucnnranmka — rpabana cMaTpa fja HONMMLAjIYU 3aMCTa TO 1
unHe. 3a pasnuky o rpabana, momunujcku cry>xdeHUM MICTIe fpyradnje (OKO IIOTOBNU-
He MCIIMTAHMKA CMATPa Jja HOMUIIAjIM He IPUKPUBAjy CUTHHje TPEIKe CBOjUX KOJera u
HEIITO BHIIle Of ABe Tpeh1He ncIMTaHMKa CMaTpa fia IIOINLIAjIM He IPUKPIBAjy KpLIekhe
3aKOHa Off CTpaHe CBOjUX Kojera). [IpeMa HaBeleHMM OATOBOPUMA UCIMTaHMKA MOYKEMO
3aK/bY4UTH fia CY, Kajja Cy Y INTaby MONNIajun, rpahaHy mpuHUNINjeTHIj I Of HO/IIIa-
jaIla, IITO MMa Be3e ¥ C TMM IITO CY JbYAU YBeK IPMHIMITNjeTHUjU Kafla Cy ApyTe ocode y
nuTamy (IITO je OfIMKa JbY/M YOIILITe), HETO Kajia je Y MUTatby MPMHIUIIN]eTHOCT IIpeMa
cedu. OcuM Tora, y 0Boj cTBapu rpabanu cy ayrcajoepu, jep €y, y OFHOCY Ha IOJIUIIMjCKe
cny>xOeHMKe, Matbe MHQOPMICAHN O OHOME LITO MONMuIajuy page. Tume cy rpabann y
CBOM OJHOCY IIpeMa IO/IMIAjI/Ma CK/IOHM TOBPINHOCTY U palioHanu3anuju. Jlocnenno
TOMe, OMLAJIM Cy Makbe KPUTUYHY IIpeMa caMyuMa cedyt, Hero 1o cy To rpabanm npema
nomuajiymMa. CynpoTHoO rpabannMa, TOMITajy Cy y MUTamlMa Koja ce OffHOCe Ha HhIXOB
[10Ca0 MHCAjIEPH, jep MMajy CBecT 0 TelrkohaMa ¢ KojuMa ce CBaKOJHEBHO CYO4aBajy y
odaB/barby CONCTBEHOT Hocna. VimMajyhu y Buny rakBy nHdopMucanocT o cammuma cedu,
TOKOM M1 TTIOBOJIOM 00aBJ/barba CONICTBEHOT IT0C/IA, MOMULAJIV Cy CKJIOHM IIPaB/laky HaBe-
IeHUX, TIPOSIEMATNIHNUX TOCTYAKka, KOja Ce OFHOCE Ha IPUKpPUBabhe CUTHUjUX TpeliaKa
VN KpLIehe 3aKOHA Of CTPaHe HBIUXOBUX KOJIETa.

Kao dakTop 130/10BaHOCTI HABOAM Ce HETIPHjaTe/bCKIL CTAB jABHOCTY IIpeMa TIOMULIMjIL.
Melyytum, pesynraty ncTpaknBarma Cy oKasanm fia ce Behn dpoj aHKeTpaHux rpahana
cmaxke ca TMM Jia BehuHa nonuiajara fodpo 0daBiba CBOj IOCA0, OBHOCHO MOCTYIIAbe 0-
Jmnyje peMa \b1IMa He JOBou 1o BehmHckor ocehama HeTpre/susoctu. C Ipyre cTpaHe,
Behu dpoj mommumjckux cnyxdeHnka ce He cnaxke ca TuM fa BehuHa rpahana 1ma no3nTBHO
MUIIbEbe O TOTMITV}H, OFHOCHO CMaTpa fla CIpoBohere 3aKOHA 113a31Ba HETaTHBAH CTaB
jaBHOCTHM ITpeMa nonuuuju. Ha ocHOBY M3HeTHX pesynraTa MCTPpaKMBarba, HOMNLAjLIMN, a
He rpabaHu, Buje CBOj I10Ca0 Kao y3pOK M30/I0BAHOCTH Off jaBHOCTY. CaMMM TYM, MOIJIA
ducmo pehu f1a je ynpaso y oBoMe pasjior 3amTo ce BehHa momunmjckmx cryxdeHnka
M3jacHIIA [Ia IPUKPUBA CBOj IIPOQeCHOHAITH UAEHTUTET Y IPUCYCTBY HEIIO3HATHX JBYAIL.

To mrTo ce y muTepaTypu HaBOAY Aa ce IOMUIIAJIV oNyIuTeHuje ocehajy y mpucycTBy
KOJIera, OBUM MCTpaKyBameM Huje motspheno. C gpyre crpaHe, npumMehyje ce yTuiaj
IPUCYCTBa TIONMIMjCKUX CTy>KOeHMKa Ha IMoHalIame rpabana, ¢ 0d3upom Ha To za je
HENITO BULIE Off ITOJIOBMHE aHKEeTHPAHMX IIO/IMIjajala YIpaBo TO U IPUMETHUIO, a 41%
aHKeTMpaHMX rpabaHa ce M3jacHMIIO 1a Ma3y KaKo ce IIOHAIIA U IIITa TOBOPY Y IPYUCYCTBY
ocode Koja ce daBU MOMUIINJCKUM TTOCTIOM.

3AK/bYYAK

PeannsoBaHMM HCTpaXX1BambeM yTBPheHa je IPUCYTHOCT COLMjaIHe M30TOBAHOCTHI
TIOTIMIIAjala, Kao jefiHe Off K/byIHMX KapaKTepUCTHKA ITOMUIINjCKe CYIIKYNType. Y3umajyhn
y 0d3up pesynrate uctpaxusama, ocehamwy nsomosanoctu (oryhenoctn) og rpahana
HICY CK/BYYVBO JOLpUHEN IpabaHy CBOjUM IOHAILIabeM, HErO IIPUPOJia MOJINIIUjCKe
npodecuje, Koja je mpoXKeTa IOMNIVjCKOM CYIKYATYPOM.
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Y HaMepu cMambeba COLVIjaTHe M30/I0BAaHOCTY NOINIIAjalla, TUMe U yHanpehema
OfIHOCA TIONUIIMje ¥ jaBHOCTY, ITOTPeSHO je, Ipe CBera, joll Ha HUBOY MOMUIIMjcKe 0dyKe
npoMeHuTH craB (,Mu/onn”) Sypyhux nonmuiajara npema rpahannma. ITosuaro je fa ce,
HAKOH 3aBplLIeHe ITONIjcKe 00yKe, JOACKOM Y IOIMIVjCKY OpraHM3aLjy HOMNIIajIN
NPUIPAaBHUIIM CyOYaBajy ca HOBUM M3a30BOM, y CMUCITY IPUXBaTamba CUCTEMa BPEHO-
CTHU, CTAaBOBA I YBepema KOju fiefie CTapyje Kojere, OffHOCHO 0COOEeHOM MOMMIINjCKOM
CYIKYATYpOM. Y CyIIPOTHOM, HellpyIaroheHu npunpasHuiy u Miaahu nomuajuy duhe
UTHOPMCAHY Off fienia cTapujux (mpurarohennx) korera Beh Ha caMoM OYeTKy Kapujepe.

CrpoBefieHNM UCTpaKUBameM yTBpheHa je 3HauajHa pasiuka Iepuennyje rpahana
¥ HO/MIajama o MehycodHoj compaprocTu nomuujckux cmyxdennka. Jlok je rpabann
BUJie Ka0 BeoMa M3pakKeHy, Ionuajum MehycodHy commaapHOCT Blfie y MHOTO MambheM
odymy. OHoO IITO je 3ajeqHNYKO 3a rpahaHe 1 mMoMIIajIe jecTe 1a HA OCHOBY HaBeJeHUX
MHAMKATOPA U jefHM U APYTH Buje MelycodHy conmmmapHOCT MOMMIUjCKUX CTyKOeHNKa
Ka0 KapaKTePUCTUKY MOMUIIUCKe CYTIKYITYPE, KOja JIONPUHOCK COLIMja/IHOj M307I0BAHOCTH
nonuiajana. Y 0ojasHy NoMuIajana ga Mory duTy ofdadeHu Off CTpaHe Kojlera MOXe ce
Hah1 joll jefaH pasJor HOCTojama MoMMNyjcke comupapHocty. [lommuujcky commapHOCT
Tpeda HEeroBaTy Kao BPeJHOCT NOMMIVjcKe Ipodecuje, /i He [0 CBaKy LieHY, II0CedHO
OHJIa Kafja je ped o 37oynoTpedama (T7ie je M30/10BAHOCT TEXHNUKA 37I0yHoTpeda) Kojuma ce
odecmmmbaBa MoONMIMja Kao opraansanyja. C 0031poM Ha TO, TONMUIMjCKa CYTIKYITYpa
MO>Ke ¥ HETaTMBHO YTUIIATY Ha Ha4MH TIOHATITAmha ONINjCKMX CTy>KOeHnKa (MCTpaXKu-
BameM je nHoTBpheHo Aa monuuajun xoju ce MehycodHo conmmpapuiry IpUKpuUBajy CUTHe
TpelIKke U KpIllehe 3aKOHa Off CTpaHe CBOjUX KOJIeTa), T1a Ce II0CTaB/ba MUTame Kako ga
ce loHAawa Honuuajay, Koju He xenu ga 6yge ogdaqen og cilipame KoneKiiued, HUiu ga
kpuwu 3akon? OIroBOP Ha OBO MUTAbE ajy caMM TIONMIAjIN, Koju y ofpeheHom odumy
Yl MIHTEH3UTETY, yC/Iefl HaBefleHe IIPOTUBPEeYHOCTH, OXKIBIbaBajy CTPpec, Kojit, usmeby
OCTaJIOI, KOMIICH3Yjy COLMja/THOM M30/IallijoM, a Ja 3a ibuMe Tpeda Tparatu u dypyhum
HCTpaKuBamyMa y 0Boj odmactu. C pyre cTpaHe, Ba/baHUjUM CTYKOEHMM TTOCTYIIamheM
HOIMIUjCKMX CTy>kOeHUKa 1 uHpopMucameM rpahana o ToMe, HoTpedHO je pasBujaTu
noBepeme rpahana y momijy, unme he ce cmamwusatu jas y nepuemnuuju rpabana u mo-
NMIHje O IOMUIMjCKOj COMMUIAAPHOCTH, U30/I0BAHOCTYU U CYIKY/ITYPU YOIILITE.

Bynyhum ncrpaxusamuma y oBoj odmactu rpeda npesasuhiu orpaninderna oBor uc-
TpaxkuBama. OHa ce, IIpe CBera, OHOCEe Ha 3Ha4aj M Ba/IMIHOCT PE3yATaTa UCTPAKUBAIba,
IIITO je TOCTIeANIIa MajIor y3opka (1o 100 rpahana u monmiajama), Koju je mpuMembeH paan
upeHTU(UKaNVje NHAUKATOPa 3a 030//bHMje NCTpaKIBadKe IIOAyXBaTe. 3HauajHIM II0-
BehameM Opoja ncnuranuka y Synyhum uctpaxmsamima y 0oBoj 0dmacTu, Kako rpahana
(1o ympaBHuM oKpy3uma Perrydmnke Cpduje), Tako 1 onuiiajaia, MOry jia ce pesasuby
HaBeJleHa OTPaHNYerha OBOT UCTpaXuBama. [ToBehaweM dpoja ncrmrannka mehy rpabannma
HoIUIO OU ce [0 IOY3HaHMjMX MOfaTaka, caMuM UM 1 Kopuithenux ymutHuka. Kapa je
ped o monnIajIMMa, IoTpedHo je moBeharu 0dyxBar OpraHM3aLMOHNX jeAHNIIA IO/~
Lyje 4ujy IPUIIAIHUIIN YIEeCTBYjY Y UCTPAXKMBAlbY KaKO Y CEUIITY, TAKO U BaH CEJUIITa
MuHUCTapcTBa YHY TpalIbyx mocnosa Perydnuke Cpduje, mocedno Jupexuuje nommiyje.
[ToBehameM dpoja 1 pasHOBPCHOCTM VICHUTAHNKA CMambyIe 01 ce Bapyjalyije BhIXOBUX
OfiroBopa, 4nme du ce OLLIO 0 Behe MOY3AaHOCTI aHKETHOT YIIUTHMKA.
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SOCIAL ISOLATION OF POLICE OFFICERS
(Translation In Extenso)

Abstract: The theoretical part of the research refers to the analysis of the theoretical
material regarding police subculture, with the focus of social isolation of police officers.
That is what led to theoretical attitudes, on the basis of which the questions were formu-
lated in the survey questionnaires. Two questionnaires were made, one of which referred
to the attitudes of citizens, and the other one to the attitudes of police officers about social
isolation of police officers. The total of 100 citizens of Sremska Mitrovica and 100 police
officers of the Police Administration in Sremska Mitrovica were surveyed. The research
resulted in the confirmed existence of social isolation of police officers, its perception by
the citizens and police officers, causes, manifestations, consequences, recommendations
and limitations in the application of the reached conclusions.

Keywords: social isolation, police subculture, isolation, police officers, citizens

INTRODUCTION

Social isolation implies “emotional and physical condition of a social group making
it harder to establish connections and interaction with members of another social group”
(Kappeler, Sluder, Alpert, 1998, p. 100). The above-mentioned isolation constitutes one
of nine key characteristics of police subculture (Reiner, 2010; quoted according to Kesi¢,
Zekavica, 2019, p. 107). Social isolation is determined by the factors that may be self-im-
posed by police officers or imposed from their external environment (Swanton, 1981;
quoted according to Kappeler, Sluder, Alpert, 1998, p. 100).

Since the social environment, including the members of their families, believes that
police officers should always behave perfectly (Clark, 1965, p. 313), they feel much more
relaxed in the presence of their co-workers (Waddington, 1999, p. 117). In other words,
it is taken for granted that police officers avoid contacts with some people in order to
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prevent damage to the reputation of the organization to which they belong. Therefore,
most of them mainly socialize with other police officers and go to celebrations attended
by their co-workers (Skolnick & Fyfe, 1993, p. 92). In addition, while becoming isolated
from certain social strata, they increasingly tend to turn to each other (Paoline, 2003, p.
203), which makes them even more distant from the remainder of the society (Kesetovi¢,
2002, p. 259). In this manner, police isolation contributes to the creation of “strong fraternal
relation” among police members (Marier &Moule, 2019, p. 839). Similar conclusions were
reached by Loftus within the empirical research she conducted with the members of the
British police. Namely, the majority of the respondents said that they “felt alienated from
the public and, accordingly, they had developed a strong feeling of togetherness with their
co-workers” (Loftus, 2010, p. 12).

Police officers may also hide their professional identity. They do it in order to separate
their social life from their professional life, i.e., to protect their social life from the influence
of the police job, meaning that they can also behave in the manner that is often socially
acceptable, for example, consume alcohol in excess (Banton, 1964; quoted according to
Coombe, 2013, p. 235). In the research conducted by Coombe with the police officers in the
police stations in Devon and Cornwall, UK, the respondents stated that they conscientiously
avoided introducing themselves as police members when off duty, while several of them
were in such a situation that they felt they had to leave a social event earlier. Moreover, the
majority of the respondents stated that they preferred seeing their friends at home than at
restaurants and bars because there was a possibility of coming to contact with offenders
or victims (Coombe, 2013, p. 237, 239, 242).

In respect of the above-mentioned, there is also interesting information obtained by
Clarke when surveying the police officers in America back in 1963 and 1964. Namely, 40%
respondents stated that the police profession caused difficulties in making and keeping
friends, while 35% of them added that their profession not only affected their social life, but
also the social relationships of their nuclear family. Moreover, according to the respondents,
the police job was even the cause of their children being ridiculed (Clark, 1965, p. 313).

According to Swanton, the determinants of police isolation can be divided into two
basic groups. The first group includes those related to the requirements of the police job
(for example, overtime, shifts, interrupting vacation), unlike the determinants imposed
externally, i.e., by the community. Therefore, the causes should not be searched for solely in
the police profession, because they are also present in the social environment of the police
officers (Swanton, 1981; quoted according to Kappeler et al., 1998, pp. 100-101). Thus, the
factor of isolation that is often mentioned by the authors as distinct is the hostile attitude
towards the police (Clark, 1965, p. 313; Marier &Moule, 2019, p. 839; Paoline, 2003, p. 203).
In that respect, Skolnick observes that even relatively benign implementation of the traffic
law and the law on public peace and order causes the feelings ranging from discomfort to
indignation of the controlled ones, creating alienation between those with the authority
and those over which the authority is enforced (Skolnick, 2011; quoted according to Marier
&Moule, 2019, p. 839).

It is on the basis of police isolation that the police officers’ need arises for identifica-
tion and socialization solely with other co-workers (Paoline, 2003, p. 203). In this manner,
the “we/they” attitude towards the public is developed (Kappeler et al., 1998, p. 89), or
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“dichotomy” adopted as early as during the police training (Chappell & Lanza-Kaduce,
2010, p. 202). In addition, police officers are “insiders”, while other members of the society
are considered “outsiders” seen with suspicion (Kappeler et al., 1998, p. 89).

Apart from the effect on the social life of the police members, it has also been found
that the police profession also has consequences on their family life. Therefore, police officers
will ask support from their co-workers rather than from their family members, assuming
that the knowledge about the true nature of their job would lead to excessive concern for
their safety. Moreover, most young police officers point out that the family is more impor-
tant that their profession, although it has been proved that it is not always the case, while
their older co-workers are more committed to their job (Coombe, 2013, pp. 240-241).

In order to be accepted by their older co-workers, police trainees must behave so as to
show their loyalty (Paoline, 2003, p. 202). They are expected to accept the system of values,
attitudes and beliefs that make up police subculture of their new working environment; oth-
erwise, they will be rejected and ignored by their co-workers (Ke$etovi¢, 2002, pp. 264-265).

Furthermore, the feeling of alienation leads to the emergence of internal tensions that
may be manifested through deviant behaviour of police officers (Subosi¢, Krsti¢, Luknar,
2018, p. 151). So, in order to cope with stress, they tirelessly consume food, alcohol and
cigarettes, avoid people and divert their thoughts from current problems through various
activities (Jackson & Maslach, 1982; quoted according to Garner, 2008, p. 244), or “become
introverted, cynical, authoritative and suspicious” (Evans et al., 2007; quoted according to
Subosi¢ et al,, 2018, p. 151). Accordingly, it is assumed that police officers who have not
been accepted by their team or who are thought to have lost their co-workers’ support be
exposed to greater stress than those who have accepted police subculture (Scaramella et al.,
2011; quoted according to Coombe, 2013, p. 236; Subosi¢ et al., 2018, p. 146).

It is also important to point to the close connection between isolation and police
solidarity (Cockeroft, 2013, p. 58), “one of the basic values of police subculture” that offers a
police officer the feeling of protection and support by his/her co-workers (Brown, 1988, pp.
82-83). Namely, social isolation leads to the development of solidarity among police officers
(Kesetovi¢, 2002, p. 259; Prenzler, 1997, p. 48; Van Reenen, 1997, p. 27), which is further
deepened by “anticipation of danger” (Loftus, 2010, str.13). Its importance is reflected in
the understanding of the attitude of the police towards law. Namely, by creating “the police
wall of silence’, it requests that police officers should hide minor mistakes, and even the
violation of the law by their co-workers (Brown, 1988, p. 84; Milosavljevi¢, 1997, p. 589;
Kappeler et al,, 1998, p. 123; Reiner, 2000; quoted according to Zekavica, Kesi¢, 2012, p. 63).

In the end, the paper will present and analyze the attitudes of the police members and
the public about police officers” social isolation. These attitudes will be brought into the
context of the verified knowledge in that field, with the aim of creating a complete picture
of police officers’ social isolation as a feature of police subculture.

RESEARCH METHODOLOGY

In the period from April to June 2022, the survey was conducted among 200 respond-
ents (100 citizens of Sremska Mitrovica and 100 police officers of the Police Administration
in Sremska Mitrovica). The gender structure of the sample was made of 119 men (48 male
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citizens and 71 policemen) and 81 women (52 female citizens and 29 police women). By
their age structure, the respondents were divided into three groups: aged from 20 and 30
(12 citizens and 22 police officers), aged between 31 and 45 (51 citizens and 53 police
officers) and those older than 45 (37 citizens and 25 police officers). Among the surveyed
citizens, the smallest number of the respondents (6) completed only primary school,
while there was the same number of those with secondary school and university degrees
(47 respectively). In the part of the sample made by the police officers, there were 22 of
those with 5-year long tenure; there were 21 of them with the tenure between 5 and 15 years,
while the largest number of the respondents (57) had the tenure of more than 15 years.

For the purpose of collecting primary data, two specially constructed instruments
were used — survey questionnaires.’ The survey questionnaire for the citizens, apart from
three demographic questions, also had seven questions regarding the respondents’ attitudes
about police officers’ social isolation, while the survey questionnaire for the police officers,
apart from three demographic questions, also had 14 questions regarding the police officers’
attitudes about the stated isolation. The collected data were statistically processed at the
level of descriptive statistics by using the software package SPSS (version 20).*

RESEARCH RESULTS

Most citizens (79%) have a friend or a relative who is a police officer (Table 1). On
the other hand, among those without such a friend or relative, the majority stated that they
could socialize with someone who is a police officer (Table 2).

Speaking about whether the police officers’ presence affects the citizens’ behaviour, 41
citizens declared that they took care of how they behaved and what they said in the presence
of police officers (Table 3). In that respect, slightly more than a half of the respondents —
police officers (54%) noticed that their presence affected the citizens’ behaviour (Table 4).

Most police officers (72%) stated that they did not feel more relaxed in the co-workers
company as compared to the company of their friends and acquaintances (Table 5).

According to the data shown in Chart 1, we may conclude that the greatest number of
both citizens (69%) and police officers (72%) completely agreed that a police officer should
always behave perfectly, i.e., socialize with moral people, fasten safety belts when driving,
cross the street at the zebra crossing, queue at counters, not park in forbidden places etc.

In relation to the above-mentioned, a large number of the police offices (74%) com-
pletely agree with the attitude that the citizens even expect them to always behave perfectly
(Chart 2).

As for the citizens’ attitude about the majority of the police officers doing their job
properly, the results are shown in Chart 3. According to these data, it may be concluded
that a larger number of the surveyed citizens agree with the stated attitude, i.e., 10% of
them completely agree, while 42% of them partially agree.

As for whether the police officers’ acting towards citizens leads to intolerance towards
the police, most citizens (75%) answered negatively (Table 6).

> The survey questionnaires can be obtained at request from the authors of the text.
* IBM SPSS ID: 729327
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Almost all the surveyed citizens (92%) believe that police officers hid minor mistakes
from their co-workers, while slightly fewer than half of the surveyed police officers (49%)
believe exactly the opposite (Chart 4).

As for whether the police officers hide the violation of the law by their co-workers,
we may conclude that the citizens have a different opinion from the police officers. In other
words, 72% police officers think that they hid the violation of the law by their co-workers,
while 79% citizens think exactly the opposite (Chart 5).

According to the data shown in Chart 6, we may conclude that most police officers
hide their professional identity in the presence of new people (19% respondents rarely hide
their professional identity, 27% of them do it sometimes, 14% respondents do it often, while
6% of them always do it).

The manner in which the respondents, i.e., police officers, expressed their agreement
or disagreement with the stated attitudes about the police profession as a cause of police
officers’ social isolation is shown in Chart 7. According to the obtained results, we may
state the following:

1. slightly more than one third of the respondents think that their profession creates
difficulties in making and keeping friends, with six police officers completely agreeing
and 26 of them partially agreeing with it;

2. most respondents agree that specific working hours constitute an obstacle for usual
socializing with friends, where 40% respondents completely agree and 31% of them
partially agree with it;

3. a high percentage of the police officers do not agree that the citizens have a good
opinion about the police (21% respondents do not agree at all and 30% respondents
partially disagree, while 17% of them have no opinion);

4. half of the respondents agree that law enforcement causes indignation in the public
(16% respondents completely agree and 34% respondents partially agree, while 20%
respondents have a neutral attitude).

In the opinion of the majority of the surveyed police officers (63%), a police constable

communicates better with citizens than a police officer in the car patrol (Table 7).

According to the judgment of the majority of our respondents - police officers (69%),
police training affects them in terms of their becoming cautious and suspicious in their
relationship and communication with citizens (Table 8).

In the event of any problems at work, slightly more than a half of the respondents
- police officers (55%) stated that they would rather turn for help and support to their
co-workers than to their family members (45%) (Table 9).

Speaking of the effect of the police job on the lives of the police officers’ family
members, in terms of their not spending enough time with family members, not attending
important family events etc., a higher percentage of the surveyed police officers (58%) stated
expressed an affirmative opinion, saying that they believed that their job also affected their
family life (Table 10).

According to the majority of the police officers (80%), trainees should prove that they
deserve their older co-workers’ trust (Table 11).

A for social isolation within a police team, about one third of the respondents - police
officers (27%) have noticed that some co-workers are ignored by others (Table 12).
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When doing their police job, the highest percentage of the police officers (60%)
never feel isolated (alienated) from the citizens, while 16% of them rarely feels like that.
In contrast, 18% respondents stated that they sometimes felt alienated, four of them often,

and two of them always felt like that (Chart 8).

DISCUSSION

The research has found out that the large majority (1) of the citizens believe the police
officers should always behave perfectly, but also that the great majority (2) of the police
officers agrees with the opinion that most citizens expect them to always behave perfectly.
Of we wonder what might have led to such a result, the answer could be found in the tra-
ditional understanding of the police profession as an honourable and honest profession,
whose mission is expressed in the most recognizable manner by “serve and protect”.

Most police officers said that police training had affected them in terms of their be-
coming more cautious and suspicious in their relationship and communication with the
citizens. The presence of police isolation is recorded at the very beginning of the police
career because police trainees are the first to encounter it. As a matter of fact, they are
forced to accept the attitudes, values and beliefs shared by their older co-workers and thus
prove to be worthy of their trust. In contrast, they will be rejected and ignored by their
older co-workers.

Throughout their career, police officers are also exposed to the factors of social isola-
tion. That is proved by the data that most surveyed police officers agree that their specific
working hours, in terms of shifts, overtime and potential interruption of vacation, constitute
an obstacle in their usual socialization with friends. Slightly more than one third of the
respondents said that the performance of the police job created difficulties in making and
keeping friends. This should be supplemented with the fact that out of all the surveyed
citizens who had no friends among police officers, only three of them could not socialize
with someone doing the police job. It was an attitude present to a small extent, an extreme
attitude that was statistically expected.

In case they had problems at work, slightly more than one half of the surveyed police
officers would rather turn for help and support to a co-worker than to a family member.
That feeling of protection and support within the police team is proved to build the “police
wall of silence’, the consequence of which is mutual hiding of minor mistakes, or even of
violation of the law. In that respect, the research results have shown that the great majority
of the respondents - citizens think that the police officers actually do it. Unlike the citizens,
the police officers have a different opinion (about one half of the respondents think that the
police officers do not hide minor mistakes of their co-workers, while slightly more than two
thirds of the respondents think that the police officers do not hide the violation of the law
by their co-workers). According to the listed answers by the respondents, we can conclude
that, speaking of police officers, citizens are more principled than police officers, which
is also connected with the fact that people are always more principled when other people
are concerned (which is a general characteristic of people), than when being principled to
oneself is concerned. Moreover, in this matter, citizens are outsiders because they are less
informed than police officers about what the police officers actually do. Therefore, citizens
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are prone to superficiality and rationalization in their relationship towards police officers.
In line with it, the police officers are less critical towards themselves than the citizens are
critical towards police officers. Unlike the citizens, in those questions regarding their job,
the police officers are insiders because they are aware of the difficulties encountered on a
daily basis in the performance of their own job. Having in mind such information about
themselves, during and on the occasion of performing their own job, the police officers
tend to justify the above-listed problematic actions in relation to hiding minor mistakes
or violation of the law b their co-workers.

The factor of isolation that is mentioned is the hostile attitude of the public towards
the police. However, the research results show that a larger number of the surveyed citizens
agree that the majority of the police officers perform their job well, while the police actions
towards them does not lead to the predominant feeling of intolerance. On the other hand, a
larger number of the police officers do not agree that most citizens have a positive opinion
about them, i.e., they believe that law enforcement causes a negative attitude of the public
towards the police. According to the research results, it is the police officers, and not the
citizens, who see their job as a cause of isolation from the public. Therefore, we could say
that it is exactly the reason why the majority of police officers have stated that they hide
their professional identity in the presence of strangers.

This research did not confirm the claim in the literature about police officers feeling
more relaxed in the presence of their co-workers. On the other hand, the effect of the police
officers’ presence on the citizens’ behaviour can be seen, since slightly more than one half of
the surveyed police officers noticed it, while 41% surveyed citizens stated that they took care
of how they behaved and what they said in the presence of the person doing the police job.

CONCLUSION

The conducted research established the presence of police officers’ social isolation as
one of the key characteristics of police subculture. Taking into account the research results,
the feeling of isolation (alienation) from citizens was not contributed to exclusively by the
citizens through their behaviour, but the nature of the police profession that is permeated
by police subculture.

In order to reduce social isolation and thus improve the relationship between the
police and the public, it is primarily necessary, immediately at the level of the police train-
ing, to change the attitude (“we/they”) of future police officers towards citizens. It is well
known that, after completing police training and coming to the police organization, trainee
officers encounter a new challenge in the form of accepting the system of values, attitudes
and beliefs shared by their older co-workers, i.e., specific police subculture; otherwise,
unadjusted trainees and junior police officers will be ignored by a number of their older
(adapted) co-workers at the very beginning of their career.

The conducted research established a significant difference in the perception of the
citizens and the police officers about mutual solidarity of the police officers. While the
citizens see police mutual solidarity as rather pronounced, the police officers see it on a
much smaller scale. What is common to the citizens and the police officers is that, based
on the above-listed indicators, they both see mutual solidarity of the police officers as a
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feature of police subculture, which contributes to police officers” social isolation. In the
police officers’ fear of potentially being rejected by their co-workers, another reason can be
found for the existence of police solidarity. Police solidarity should be cherished as a value
of the police profession, but not at all costs, particularly when it comes to abuses (where
isolation is a technique of abuses) that makes the police as an organization senseless. Having
that in mind, police subculture may also negatively affect the manner of police officers’
behaviour (the research has confirmed that the police officers who stand in solidarity with
each other hide minor mistakes and violation of the law by their co-workers), so a ques-
tion arises as to how a police officer should act if he/she does not want to be rejected by the
team or to violate the law. The answer to this question is given by the police officers who,
due to the above-mentioned contradiction, experience stress which, among other things,
they compensate for by social isolation, while the answer should also be searched for in
the future research in this field. On the other hand, through more proper official acting of
police officers and informing citizens about it, it is necessary to develop the citizens’ trust
in the police and thus narrow the gap in the perception of the citizens and the police about
police solidarity, isolation and subculture in general.

Future research in this field should overcome the limitations of this research. The
limitations primarily refer to the importance and validity of the research results as a conse-
quence of the small sample (100 citizens and 100 police officers; which was applied for the
purpose of identifying the indicators for more serious research ventures. By substantially
increasing the number of respondents in future research in this field, both of citizens (in
the administrative districts of the Republic of Serbia) and of police officers, the stated lim-
itations of this research might be overcome. If the number of the citizen respondents were
increased, it would lead to much more reliable data, and thus to the used questionnaires. As
far as the police officers are concerned, it is necessary to increase the scope of the organiza-
tional units whose members participate in the research both in an out of the headquarters
of the Ministry of Interior of the Republic of Serbia, particularly the Police Directorate. By
increasing the number and diversity of respondents would decrease the variations in their
answers, which would lead to greater reliability of the survey questionnaire.
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IMPMJIOT/ APPENDIX

Tadena 1: Ogiosop ipahana na tuitiarwe: ,Jla mu umaitie ipujaitierva u/unu pohaka xoju
je nonuyajay?” | Table 1: The citizens” answer to the question: “Do you have friends and/or
relatives who are police officers?”

e HA3AL [Jla/Yes He/No
lpahanu/Citizens N % N %
@ BACK 79 79.0 21 21.0

Tadena 2: Ogiosop ipahana na auitiare: ,,JJa nu Sucitie Moinu ga ce gpyxcuilie ca HeKUM
Ko je onuuajau?“ (Ha oso tiutliare ogiosapaitie camo axo je Baw ogiosop Ha tipeitixog-
Ho tuiiiaree duo ,HE®) | Table 2: The citizens’ answer to the question: “Could you socialize

with someone who is a police officer?” (Answer this question only if you answered the
previous question with “NO”)

Hwje ogrosopuo/na/
@ HA3AN i i Ra/Yes He/No No answer
-BACK pahaHwn/Citizens N % N % N %
18 18.0 3 3.0 79 79.0

Tadena 3: Ogiosop ipahana na auitiare: ,,[la nu he uurwenuya ga je y Bawem gpywitiey
ocoda Koja ce dasu HOAUUUJCKUM HOCTIOM Yliuyaiiy Ha Bawe gamwe fionawaree, y cMUcy
ga heitie soguitiu pauyHa kaxo ce HoHawaiie u witia iosopuinie?” / Table 3: The citizens’
answer to the question: “Will the fact that a person in your company is a police officer affect
your future behaviour in terms of taking care of how you act and what you say?”

& HA3AD Jla/Yes He/No
lpahanu/Citizens N % N %
am BACK 41 41.0 59 59.0

Tadena 4: Ogiosop Honuyujckux cayrdenuxa Ha duitiaree: ,lla nu citie Upumetuny ga
o witHio cilie Uonuyajay, yiuve Ha ioHauaree vygu u3 Bawel okpysucerwa?” | Table 4:
Police officers’ answer to the question: “Have you noticed that your being a police officer
affects the behavour of the people in your environment?™
4= HA3AL L Hla/Yes He/No
Policijski sluzbenici/ N % N %

Police officers
4am BACK 54 54.0 46 46.0

° Ha npumep: Ha ipociasu pobengana Bauer mpujarerpa, rocT HaMepHO IIOKyIIaBa fja Bac ncme-
Ba npuyajyhu BuIieBe 0 Mo/mmIajIMa; OCTaM TOCTI HICY OIYLITEHN TOKOM pasroBopa y Bamrem
IIPMCYCTBY; AeCI/Ia Ce HepUMepeHa cutyarja, BehiHa rocrujy je nornegana y Bac, ouekyjyhu ga
Bu pemre npodnem 1 cmuHo. / For example, at your friend’s birthday party, a guest is deliberately
trying to make fun of you telling jokes about police officers; other guests are not relaxed during the
conversation in your presence; there has been an inappropriate situation, with most guests looking
at you and expecting you to solve the problem etc.
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Tadera 5: Ogiosop fonuyujckux crysdenuxa Ha tuitiare: ,a nu ce ocehaiiie oilywiitie-
Huje y gpywiniey (Ha Gpocnasu) céojux Koneia Heio y gpyuiniey o3Hanuka u ipujaitienna
koju Bam Hucy xoneie?” | Table 5: Police officers’ answer to the question: “Do you feel more

relaxed in the company (at a celebration) of your co-workers than in the company of the
acquaintances and friends who are not your co-workers?”

Ha/Yes He/No
4= HA3AL Policijski sluzbenici/
. N % N %
Police officers
@ BACK 28 28.0 72 72.0
160
140
120
100
80
60
40
em HA3AL 20
0 = = = bed
@ BACK Yonuwrte ce 'D'e}::V:t'THO Hemam Aenanmnyno | MNoTtnyHo ce
He cnaxkem/| cnaem/l muwberse/l | ce cnaxkem/l | cnaxem/!
don’t agree partially don’t have partially completely
atall disagree an opinion agree agree
M Mpahanu/Citizens 4 3 7 17 69
] Monunumjckn
cnyx6enunum/Police officers 2 3 4 » 72
M YkynHo/Total 6 6 11 36 141

Ipacuxon 1: CraBoBu ucnuranmka (rpahana u HOMUMIMjCKUX CIy>XKdeHMKa) 0 ToMe
Jla TIoNMIfajall yBeK Tpeda fa ce moHama decipekopro / Chart 1: The attitudes of the
respondents (citizens and police officers) about whether a police officer should always
behave perfectly
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80
70
60
50
40
30
@ HA3AL
20
@ BACK 10 .
o | i Lt
Yonurre ce | flenumuio Hemam | lenvmuuHo | MoTtnyHo ce
He ce He
muwsberbe/l [ ce cnaxem/l | cnaxem/|
cnaxem/l | cnaxem/I 5 .
B . don’t have partially | completely
don't agree partially an opinion agree agree
atall disagree P 8 €
o Monnumjckn
cnyk6ennum/Police officers 4 0 6 16 74
Ipaduxon 2: Munubeme nommiajana o Tome fia rpahann odexyjy of mbIX [ja ce yBek
nonamrajy decipexopno / Chart 2: The police officers’ opinion about citizens expecting
them to always behave perfectly
45
40
35
30
25
20
= HA3AL 15
10
one N
0
YonuwrTe ce He AenvmmiHo Hemam MotnyHo ce
ce He JAennmnyHo
cnaxem/I Mmubere/| cnaxem/I
, cnaxem/| ) ce cnaxem/I
don’t agree at . don’t have an ) completely
partially - partially agree
all . opinion agree
disagree
| M Mpahanu/Citizens 9 18 21 42 10

IpadukoH 3: Munbeme rpahana o ToMe fa 1 nonunajuy fodpo odapbajy cBoj mocao /
Chart 3: The citizens” opinion whether the police officers do their job well
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Tadena 6: Ogiosopu ipahana na duitiare: ,Kaga Bac sayciiasu tionuyuja (Ha dpumep:
kouitipona y caodpahajy, upu uemy Bam tionuyajay, wpaxu na ysug Bauty eosauxy
go3eony uiig.), a ga upuitiom cmatipaiiie ga HUCTe Upexpuunu 3akoH, ga i o y Bama
dygu netipiierousocii ipema onuyuju?” / Table 6: The citizens’ answers to the question:
“When a police officer stops you (for example, traffic control in which the police officer
wants to see your driving license etc.) and you think you did not violate the law, does it
make you intolerant towards the police?”

4= HA3AL [La/Yes He/No
pahanu/Citizens N % N %
@m BACK 25 25.0 75 75.0
160
140
120
100
80
= HA3AL 60
@ BACK 0
20
0 Na/Yes He/No
M MpahaHw/Citizens 92 8
- cnymGeS:S:/LILV:)JI?c(:I officers >l 49
M YkynHo/Total 143 57

Ipadmkon 4: Munubemwe ncnutannka (rpahana u momuumjckux cmyxdeHnka)
0 TOMe JIa /U OJIULAjIV IIPUKPKBAjy CUTHUje Tpelike cBojux Konmera / Graph 4: The
opinion of the respondents (citizens and police officers) about whether police officers
hide their co-workers’ minor mistakes
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0

Oa/Yes He/No
M I'pahanu/Citizens 79 21
-] Monnumjckm

cnyx6ennum/Police officers 28 72
M YrynHo/Total 107 93

hide the violation of the law by their co-workers

Ipadmkon 5: Munubeme ncnutannka (rpahana 1 monmuImjckux cays>xdeHnka) o Tome
A iU MOIULAj IV IPUKPMBAjy KpIllerhe 3aKOHa Off cTpaHe cBojux Konera / Graph 5: The
opinion of the respondents (citizens and police officers) about whether police officers
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Ipaduxon 6: IlpuxprBame mpodecroHaTHOT HAEHTUTETA Off CTPaHe IOINIjCKUX
cryxdennka / Chart 6: Hiding the professional identity by police officers
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H Monuumjcka npodecwuja cteapa
notewkohe y CTMLAKY U O4YyBakby
npujatesberasa./Police profession
creates difficulties in making and

keeping friends.

43

17

26

H CneuunduyHo pagHo Bpeme
(cMeHCcKM pag, npekoBpemeHn
pag, moryhHOCT Nnpeknaata
roguwer ogmopa) npeacrassba
npenpeky 3a yobuuajeHo
LpyXere ca
npujatesbuma./Specific working
hours (shifts, overtime, potential
interruption of vacation) are an
obstacle for usual s

16

31

40

M BehwuHa rpahaHa uma neno
MULLberEe 0 nonnumju./Most
citizens have a nice opinion about
police officers.

21

30

17

23

H Cnposohere 3aKoHa 13a3mBa
HerofoBatbe jaBHOCTU./Law
enforcement causes indignation
in the public.

16

14

20

34

16

IpapuxoH 7: CTaBOBY IOMULIMjCKMX CTy)XO€HNUKa 0 YTULAjy HOoIuIyjcKe mpodeciuje Ha
conujanHy nsonopanoct nomuiajana / Chart 7: The police officers’ attitudes about the
influence of the police profession on police officers” social isolation
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Tadena 7: Ogiosop tonuyujckux cnymdenuxa Ha tuitiare: ,IIpema Bauem muuiversy,
ko uma Somwy komyHukauujy ca ipahanuma?” | Table 7: The police officers’ answer to the

question “In your opinion, who has a better communication with citizens?”

Policijski sluzbenici/
Police officers

Mo3opHuK/
Constables

Monuuwjay y ayto-natponu/
Police Officers in car patrol

N %

N

%

63 63.0 37 37.0

Tadena 8: Ogiosop uonuyujckux cnymdenuxa Ha duthiaree: ,lJa nu je donuyujcxa
odyka yimiuyana Ha Bac, y cmucny ga citie fiociiani 08aspusu u cymMrwu4asi y 0gHocy
u komyHukauuju ca ipaharnuma?” | Table 8: The police officers’ answer to the question:

“Did the police training influence you in terms of your becoming cautious and suspicious
regarding your communication with citizens?”

Ha/Yes He/No
N % N %
69.0 31 31.0

Policijski sluzbenici/
Police officers

Tadema 9: Ogiosop ionuyujckux cnyxdenuxa Ha auimiare: ,Y cnyuajy ga umaiie
ipodneme Ha tiocry, kome heitie ce tipe odpaitiuitiu 3a iomoh u ogpuiky?” /
Table 9: The police officers’ answer to the question: “In case you had problems at work,
who would you first turn to for help and support?”

YnaHy nopoguue
Policijski sluzbenici/ /A family member
Police officers N % N %

55 55.0 45 45.0

Konerwn/A co-worker

Tademna 10: Ogiosop sonunujckux cnyrdenuxa Ha duthiaree: ,la nu Baw tocao
yiiuve Ha K60l unanosea Bawe topoguue?” | Table 10: The police officers’ answer
to the question: “Does your job affect the lives of your family members?™

Ha/Yes He/No
N % N %
58 58.0 42 42.0

Policijski sluzbenici/
Police officers

Tademna 11: Ogiosop fionuyujckux cnymdenuxa Ha duiiare: ,Jla nu cmaiipaiie
ga apuiipasHuyu wipeda ga goxasxy ga cy epeguu tioseperva ciiapujux xoneia?” /
Table 11: The police officers’ answer to the question: “Do you think that trainees should
prove that they deserve their older co-workers’ trust?”

[Ha/Yes He/No
N % N %
80 80.0 20 20.0

Policijski sluzbenici/
Police officers

¢ Ha npuMep: He TPOBOAMTE JOBO/LHO BpeMeHa ca YWIaHOBVMa Balle mopopiie; He IpUCyCTByjeTe

dutHuM porabhajuma y Bamoj mopopyuu u cmaso. / For example, you do not spend enough time
with your family members; you are not present at important family events etc.
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Tadema 12: Ogiosop wonuyujckux cayxmdenuxa na duitiaree: ,Ja nu citie pumeriumu

ga cy tiojegune Koneie uiHopucawe og cilipare ociiatiika Konexiwiuea?” |

Table 12: The police officers’ answer to the question: “Have you noticed that some
co-workers have been ignored by the rest of the team?”

4m HA3AL

@m BACK

Police officers

Policijski sluzbenici/

Ha/Yes

He/No

N

%

N

%

27

27

73

73
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@m BACK
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cnyx6ennun/Police officers

60

16
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2

IpadukoH 8: Onrosop MOMUIVCKYUX CTy>KOeHMKa Ha ITarbe:

»la m ce ocehare nzonosauno (orybeno) ox rpahana 1ok odaB/baTe MOMUINCKI
mocao?” / Chart 8: Police officers’ answer to the question: “Do you feel isolated from
citizens while doing the police job?”
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