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IVIAT®OPMCKU PA] V1 PATHMYKO KOJIEKTMIBHO
OJETOBAIBLE 1 OPTAH3OBAIBE?

[TnardopMckn pag je y MpOTeKIIoj felieHnju, a 3axBasbyjyhu ydpsaHoj aururanm-
3alMjy KOja je CBOj YTMI}aj OCTaBMIA U HAa CaM PaJi U paJiHe IIpolece, I0CTao IpegMeT
cBe Beher dpoja ucTpaknBama y pasInuuTUM HAyIHUM JucHuIUImHamMa. CXOfHO ToMe,
ocToje dpojHe feduHuUIIMje KOjUMa ce HACTOj! 0djacHUTH IuTa IIaTGOpMCKH paf, 0dy-
XBaTa I KO ce MOXKe CMaTpaTy IIaTGOPMCKIM PaHIKOM. 3a MoTpede OBOT TeMaTa, TOf,
W1aTPOPMCKUM pafioM (MIn ,pafioM nyTeM IwiaTdopme®) mogpasymujeBaMo OHaj paz
KOjY je OpraHN30BaH ITyTeM AUTUTATHUX ITaTGOPMIU, a KOjU je 3aCHOBAaH Ha yTOBOPHOM
opHOCY M3Meby mojeyHalia M caMUX AMTUTATHUX 1aTdopMu wim nocpennuka (Directive
2024/2831). OHo 1TO jecTe jolI yBUjeK IpeAMeT KaKo aKaleMCKMX paclpaBa, Tako U IIpaBHe
perynaruse, jecte ofpebhere camor mojma ,,IIaTGOpPMCKOT pafHMKA, TIPU YeMY je OCHOBHA
AuIeMa Jia 1M YHyTap TOT II0jMa odyXBaTUTHU caMO OHe IOjefiMHIle KOju 0daBbajy paj
IyTeM JUTMTATHUX IIaTGOPMI M MICTOBPEMEHO MMajy YTOBOP O pafy ca UCTUM (MIH ca
HOCpeNHUIVIMA), I OOYXBAaTUTH 1 CBe ApyTe, de3 0031pa Ha GOopMy yrOBOPHOT OFHOCA.
YnpaBo of feduHUIIMje ¥, Y KOHAYHUIIY, IPaBHE PeTry/alyje ojMa, 3aBUCU U MOTyhHoCT
OCTBapMBama paHNX IIpaBa 1 (KOJEKTUBHO) IIPEroBapakbe O yCIOBMMA pajia, YKbydyjyhn
U KOTIEKTUBHO OPraHM30Babe MNIAaTPOPMCKIX PafHMKA ITyTeM CUH/MKATA VU HeKMX JIPY-
rux popmu 3ajegHndKor fjenosama (Hastie, 2020, str. 41-42). VMimajyhu cBe oBe acriexte
y BUZY, OBMM TeMaTOM ce >Kenu ToacTahm ja/ba akaieMcka pacrnpasa o IIaTGOopMCKOM
pajly ¥ paJHUYKOM KOJIEKTHBHOM JIje/IOBakY U OPIaHNM30BaIbY.

Temar otBapa paj Anekcanapa Kosauesnha ,,IIpernocraBke 1 y4ecHUIIN COLIMjaTHOT
Iujazora Ha JUTMTATHUM ITaTdopmama ca ocBpToM Ha Cpdujy, Koju mocMaTpa yTuiaj
IUTMTaNu3alyje pajia, pa3Boj HOBUX OO/IMKa 3aTI0C/Ie ba I YIOTY TPaAUIMOHATHAX CUH/IV-
KaTa y YCIIOCTaB/balby U Ofip>KaBarby COLMjaTHOT /iYjaiora Ha JUTUTATHNM IUIaTdhopMama.
Kosauesnh Harmamraa morpedy 3a npuaarohaBameM ycioBa ¥ Ha4MHA CUH/MKATHOT
OpraHM30Bama Kako Ou ce JIjenoBame CHHAMKATA IPOIIVPUIIO Ha HOBE CETMEHTE TPXKMIITA
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> PajioB) 00jaB/beHNU y OBOM TeMaTy Cy pe3ynTar KoHepeHuuje ,IlnatrdhopMckn paj u Komek-
TUBHO JIje/IOBabe 1 OPraHN30Bambe ", ofpkane 6. 9. 2024. roayHe Ha PaKyaTeTy MOMUTUYKIX HayKa
Yuusepsutera y bawoj JIytm, a y okupy Platform Work Inclusion Living Lab (P-WILL) COST axuwuje,
Y3 IOJATHY TMOAPIIKY U3 rpaHTa MMHICTAapCTBA IMBUIHKX 1TOCTOBa buX.
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pajia, OBHOCHO KaKO 011 0dyXBaTm/IO 1 pajjHUKe Ha JUTMTATHUM Inatdpopmama. OH Ta-
kobe mcTuYe U 3HaYaj JOHOIIEHA 3AKOHCKIX MeXaHI3aMa KPO3 3aKOH O Pafy Kojum du
ce ocurypajia 3allTUTa IIpaBa pafHMKa Ha IUTUTATHNMM IJIaTopMaMa, a To odyXBara
u pefedUHUCAbE TI0jMA ,,PAHUK ¥ KOHTEKCTY JAaTOT 3aKOHCKOT pjelllerha, IPero3Ha-
Bama AUIUTATHNX ITAT(GOpPMM Kao ITOC/IOfABALI, T€ OCUTYPakbe IIPaBa Ha KOTEKTIBHO
mperosapabe 11 fodpe ycnose paga. Yaumajyhu y 0dsup crernmaHOCTI 11 M3a30Be paja
Ha urutanaHuM wiatdopmama, Kosauesnh pasmarpa moryhuoctu ysohemwa koHiemnra
KOperynalyje Kao MexaH/3Ma COIMjaTHOT Aiyjaora y KojeM he yaecTBOBaTU M CMH/VIKATH,
¥ BJIACHUIIM IIATOPMU, U IIPeICTaBHNAIY BIIACTH.

HacTaBak Ha IIpeTXOHO NCTpaXkiBambe jecTe paj TarjaHe Jakodu ,,Pymreme rpanuma:
TpaguumoHanuu cuaaukatu y Cpduju u dopda 3a mpasa mraThopMCcKIX pagHuKa®, Koja
TIOCMAaTpa MUTambe KOTEKTUBHOT JIjelIoBamkbha ¥ OPTaHN30Baka PATHNKA Y IIATPOPMCKO]
exoHoMUju Yy Cpduju 13 mepclieKTUBe NHCTUTYLMOHaIHe Teopyje. [IpumjeHOM KBamu-
TaTUBHUX MCTPKMBAYKIX METOJA, KopucTehn mopgarke n3 CHHANKAITHNX HOKyMeHATa 1
00aB/beHNX VIHTEPBjya ca IIpefCTaBHUIIMA CHHAVKATA, JakoOy aHa/M31pa Ha KOji HAuMH
Cy TpafiMIOHa/IHN CHHAVKATH y CpOujy IpMIarogyuim CBoje IPIUCTYIIE I fIje/IoBakbe KaKo
du mogp>xamy u wathopMcKe pagHMKe y 00pdM 3a BIXOBO IPU3HABAE I OCTBAPLHE
PajiHMX ITpaBa. Jakody y CBOM pajiy youasa fia je fljeTToBame CHMHIMKATa yCMjepeHo Ka u3Mje-
HaMa 3aKOHA 0 Pafiy KojuM O ce 00yXBaTwIa i KaTeropuja XOHOpapHUX (,IUr) pagHuka,
IOK Cy caMu pafHUIM (POKYCHpaHI Ha pjelllaBatbe TPEHY THIX HOTpeda OCUTYyparba Makbe
CTOIIe OTIOpe31Bama pajiy 3a/jp)KaBarba BUILIEr HIBOA IIPUXOfia.

3a pa3/mKy off ayTopa IIpeTXOfHa iBa pajia, Bragumup Pagusojesuh, ayTop mocpenmer
pajia y OBOM TeMary, ,HaBuranuja guruTanne rpaHuie: M3a3oBy U MHOBaLMje 3a pafi Ha
omIajH wiaTopmama Ha 3amagHoM bakany', mocMaTpa wiatopMCKy eKOHOMI)Y U3 LInpe
Ppa3BojHe IIepCIEKTUBE, afpecupajyhit TPeHyTHO CTakbe Ha TPXKUIITY Pajia y PernoHy Kaja
je y mnTamy miardopmcku paj. Pagusojeuh nnenTudukyje kipydHe nsazose 1 akrope
KOjJ yTHUY Ha pasBoj MaThopMcKe eKOHOMIje YK/bY4ayjyhu: orpanideny AUTUTaNHy NH-
bpacTpyKTypy Y pernoHy Kao MexaHy3Ma 3a Kopuithere OHJIajH I1aThopMu 3a paji, HU3aK
CTeIleH JUTUTAHe IMCMEHOCTH KOjii OTpaHM4YaBa ClocodHOCT mputarohasama pagHmuka
3a yK/by4MBaIbe y INIAaTPOPMCKY eKOHOMIU]Y, 3aKOHCKA OTPaHIYeHa, POJHE Heje[[HAKOCTHI
KOje Ce OI/Iefiajy Y HIDKUM 3apafama i Behoj HeCUIypHOCTH XKeHa Y OFHOCY Ha MyLIKapIie
IPUIMKOM pajia IIyTeM OHJIajH IIardopmiu. Kao ofroBop Ha moMeHyTe n3a30Be, HaBelleHe
cy u oppehene cTpareruje 3a BUXOBO MpeBasUIAKEHE.

3Hayvaj OBOT TeMara jecTe y TOMe LITO Ce y IeMy a[jpeCpajy pelaTUBHO HOBYU II0jaBHU
o0/ pajia 1 paHUX OFHOCA Y AUTNTAaTHO-IIOCPEe0oBaHOj ekoHOMMju. Kpo3 Tpi Hay4yHa
npuora odjaB/beHa y 0BOM TeMaTy, HacTojasi CMO Jla OCBUjeT/IMMO cCTieriduaHe acTieKkTe
w1aTHOPMCKOr paja U KOJIEKTUBHOT JijelloBamba IIATGOPMCKIX PAJHIUKA, Ca TIOCeOHNM
¢dokycom Ha sempe (nony)nepudepnje nomyt Cpduje. Ha Taj HaunH cMo foIpuHMjenn
mupewy rnocrojeher Kopiyca Hay4He TUTepaType Koja ce daBy OBOM TeMaTUKOM.

KoHayHO, KOpUCTUM IPUIMKY Jla ICKaKeM 3aXBa/IHOCT ayTOpMMa Ha JOCTAB/bEeHNM
PajoBUMa, Kao 1 PelleH3eHTUMa Ha y/I0)KEHOM BPEMEHY 3a IIPOLjeHy KBaIUTeTa PajjoBa
3a 0djaB/buBam-e U CyTecTHjaMa 3a BIUX0BO nmodosblrame. IlocedHy 3aXBamHOCT AyTyjeM
ypenuuny Coyuonowoi iipeinega CHexxany CTOjIINH HA HOAPIIIY U YTOTHO] capafibu
TOKOM IIpolieca IpUIIpeMe OBOT TeMaTa.
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PLATFORM WORK AND WORKERS’
COLLECTIVE ACTION AND ORGANIZING?

(Translation In Extenso)

In the past decade, thanks to accelerated digitalization impacting work itself and work
processes, platform work has become the subject of an increasing number of studies in
different scientific disciplines. Accordingly, there are numerous definitions which strive to
explain what platform work encompasses and who may be considered a platform worker.
For the purpose of this thematic issue, platform (gig) work refers to work organized through
digital platforms and based on the contractual relationship between individuals and digital
platforms or intermediaries (Directive 2024/2831). What is still the subject of both academic
debates and of legal regulations is the definition of the concept of “a platform worker”, whereas
the main dilemma is whether this concept should include only those individuals working
through digital platforms while at the same time having an employment agreement with
those platforms (or with intermediaries), or whether it should include all others, regard-
less of the form of their contractual relationship. It is exactly on the definition and, finally,
legal regulation, that the possibility depends of exercising labour rights and (collective)
negotiations about work conditions, including collective organizing of platform workers
through trade unions or some other forms of collective action (Hastie, 2020, pp. 41-42).
Considering all these aspects, this thematic issue aspires to encourage further academic
debates about platform work and workers’ collective action and organizing.

The thematic issue starts with the paper by Aleksandar Kovacevi¢ “Assumptions and
Participants in Social Dialogue Regarding Digital Platforms with AN Emphasis on Serbia’,
which follows the impact of work digitalization, development of new forms of employment,
and the role of traditional unions in establishing and maintaining social dialogue on dig-
ital platforms. Kovacevi¢ emphasizes the need for adapting conditions and ways of union
organizing in order to extend unions action to new segments of the labour market, i.e.,
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2 The papers published in this thematic issue are the result of the conference “Platform work and
worker collective action and organizing” held on 6™ September 2024 at the Faculty of Political Science,
the University of Banjaluka, within Platform Work Inclusion Living Lab (P-WILL) COST action, with
the additional support from the grant by the Ministry of Civil Affairs of Bosnia and Herzegovina.
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to include platform workers as well. He also points out the significance of adopting legal
mechanisms through the Labour Law that would ensure the protection of platform workers’
rights, which also includes the redefinition of the concept of “worker” in the context of the
given legal solution, recognition of digital platforms as employers, and ensuring the right
to collective negotiation and good work conditions. Taking into account specific features
and challenges of digital platform work, Kovacevi¢ considers the possibilities of introducing
the coregulation concept as a mechanism of special dialogue in which unions, platform
owners as well as representative of the authorities will participate.

In continuation to the previous research is the paper by Tatjana Jakobi, “Breaking
Boundaries: Traditional Unions in Serbia and the Fight for Gig Worker Rights”, which
discusses the question of collective action and organizing of workers in gig economy in
Serbia from the institutional theory perspective. By applying qualitative research methods,
using data from unions’ position documents and interview conducted with the union rep-
resentatives, Jakobi analyzes the way in which traditional unions in Serbia have adapted
their approaches and action in order to support gig workers in their fight for recognition
and exercise of labour rights. In her paper, Jakobi observes that union action is directed
towards amendments to the Labour Law that would also include the category of freelance
(gig” workers, while workers themselves are focused on resolving current needs of ensuring
a lower tax rate for the purpose of maintaining a higher income level.

In contrast to the authors of the aforementioned papers, Vladimir Radivojevi¢, the
author of the last paper in this thematic issue, “Navigating the Digital Frontier: Platform
Work and Its challenges in the Western Balkans”, looks at gig economy from a broader
developmental perspective, addressing the current state in the region’s labour market
regarding platform work. Radivojevi¢ identifies key challenges and factors affecting the
development of gig economy, including the region’s limited digital infrastructure as a
mechanism for using online work platforms, the low level of digital literacy which limits
the workers” adaptation ability to be included in gig economy, legal limitations, gender
inequalities reflected in women’s lower salaries and larger insecurity in comparison to men
on online work platforms. In response to the abovementioned challenges, certain strategies
for their overcoming are provided.

The importance of this thematic issue is that it addresses new manifestation forms
of work and labour relations in digitally-mediated economy. Through these three articles
published in the thematic issue, we have tried to highlight specific aspects of platform work
and collective action of gig workers, with a special focus on the (semi)periphery countries
such as Serbia. In this manner, we have contributed to the expansion of the existing corpus
of scientific literature dealing with these issues.

Finally, I would like to use the opportunity to express gratitude to the authors for the
submitted papers, as well as the reviewers for the time dedicated to the evaluation of the
quality of the papers intended for publication and the suggestions for their improvement.
I am particularly grateful to Snezana Stojsin, editor-in-chief of the Sociological Review,
for her support and pleasant cooperation during the preparation of this thematic issue.
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